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Business as Usual 
The Practical Value of the Liberal Arts 
By Todd Larson 

In a society increasingly characterized by advances in information 
technology and the influence of multinational corporations, do the liberal 
arts stand a chance? Apparently so, say a group of recent Haverford alums 
who are quickly climbing the corporate ladder — thanks in large part to the 
training they received as undergraduates. Their stories, along with their 
suggestions for increasing Haverford's profile in the corporate community. 
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Damage Control 
By Nancy Cambria 

While defense budgets and partisan posturing dominate headlines, the 
American public pays for the buildup of weapons — especially nuclear 
weapons — in ways that most citizens never realize. Meet three Haverford 
alumni who are dealing with the hidden costs of the industrial weapons 
complex and find out about the battles they fight every day. 
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Board of 
Managers: 

Daniel L 
Berger '76, 
from Larch-
mont, NY, is a 
partner with 
the law firm of 
Bernstein, Litowitz, Berger & Grossman 
in New York, NY. He majored in both 
philosophy and sociology & anthropolo-
gy at Haverford and received a B.A. in 
1976. He earned his J.D. in 1979 from 
Columbia Law School. Before joining 
Bernstein, Litowitz, Berger & Grossman, 
Dan was an Assistant Attorney General 
for the New York State Department of 
Law, Civil Rights Bureau. Dan was made 
partner with his present firm in 1987. He 
recently played a significant role in the 
Texaco anti-discrimination case. Dan has 
served as a Special Gifts volunteer, and 
also serves on the Major Gifts Commit-
tee. His brother, Don, is a member of the 
class of '81. 

Carlos A. Rodriguez-Vidal '79, from 
San Juan, Puerto Rico, is a partner 
with the law firm of Goldman Antonetti 
& Cordova in San Juan. He double 
majored in Spanish and philosophy at 
Haverford and received his B.A. in 
1979. Carlos was a Jose Padin Scholar. He 
earned his J.D. from Columbia University 
School of Law in 1982. Carlos was 
awarded the Archibald Macintosh Award 
in 1989. He is a Varsity Club member 
and serves as an admissions representative. 
Carlos also served on the Multicultural 
Committee and is past president of the 
Executive Committee of the Alumni 
Association. He has been instrumental in 
organizing the Haverford Regional 
Society of Puerto Rico. Carlos served on 

the NEH Challenge Committee in 
1988, and the William W. Ambler '45 
Memorial Scholarship Fund Committee 
in 1996. In October 1996 he was hon-
ored for his many years of support and 
encouragement of the Alumni 
Association. 

Lawrence G. 
Tint '67, from 
Atherton, CA, 
is head of 
Global Client 
Relationships 
of Barclays 
Global 
Investors in 
San Francisco, 
CA. BGI was 
formed in 1995 when Barclays PLC, a 
London bank, acquired Wells Fargo 
Nikko Investment Advisors, where Lar-
ry had been since 1991. Larry majored 
in economics at Haverford, and earned 
his M.B.A. from the Wharton School, 
University of Pennsylvania, in 1969. 
Larry became the youngest vice presi-
dent ever at Merrill Lynch in 1976. Lar-
ry is an adjunct member of the Invest-
ment Committee of the Board of Man-
agers, and hosted receptions at his house 
in California for Tom Kessinger in 1994 
and for Tom Tritton in October 1997. 

ceived her Ph.D. from the University of 
California at Berkeley in 1989 and then 
worked with DuPont Merck Pharmaceu-
tical Co. as a postdoctoral fellow. Her 
research interests center on biochemistry 
with an emphasis on protein structure-
function relationship studies. She is the 
recipient of many awards, including the 
American Chemical Society Student Affil-
iates Chemistry Club Award in 1995, the 
DuPont Merck Pharmaceutical Co. 
Award for the organization of a Postdoc-
toral Symposium in 1993, and The Bruce 
H. Mahan Memorial Teaching Award 
in 1985. 

Bill Astifan 
comes to Haver-
ford as arbore-
tum manager. 
Bill graduated 
from the State 
University of 
New York at 
Syracuse with a 
B.S. in environ-
mental studies and landscape architecture. 
Among his extensive professional experi-
ence, he has worked as a self-employed 
landscape contractor and held positions as 
the director of facilities management at 
the Medical Center of Delaware, the 
superintendent of parks for Wilmington, 
DE, and the assistant superintendent of 
parks for Albuquerque, NM. 
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Karin Stigs-
dotter Aker-
feldt joins the 
Haverford 
faculty as an 
associate pro-
fessor of 
chemistry. 
Karin re- 

Jennifer Barr 
comes to the Bi-
College commu-
nity as a recruit-
ing coordinator 
in the Career 
Development 
Office. She 
serves as a liai- 
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son between students and employers in 
planning career development recruiting 
activities and facilitates arrangements for 
resume collection, information sessions 
and both on- and off-campus interview-
ing. Jennifer attended Shippensburg 
University as an undergraduate and 
received her master's in education from 
Temple University. Previously she worked 
at The University of the Arts as the 
director of student activities. 

Kathleen 
DiJoseph has 
been named 
facilities coordi-
nator, a new 
position at the 
college. As 
Haverford's in-
house architect, 

she is responsible for the design of small 
projects on campus and for assisting the 
physical plant staff with the coordination 
of the larger scale projects such as the new 
physical plant building and the new inte-
grated natural science facility. She is a 
graduate of the University of Virginia 
School of Architecture. Most recently, she 
served on the design staff at Cope Linder 
Associates, working on such projects as 
the new Caesar's hotel in Atlantic City. 

Craig 
Dorfman '97 
joins Haver-
ford's Office of 
Admission as 
an admissions 
counselor. 
Craig majored 
in English at 
Haverford, with 
a concentration in Africana studies, and 
served as a tour guide, a Customs Person 
and Customs Committee member while 
at Haverford. After graduation, he 

worked as an advertising account execu-
tive at Philadelphia Weekly before return-
ing to Haverford. Craig will also coordi-
nate the Haverford student hosts and 
tour guides. 

Adrienne 
Harrison '98 
joins the Office 
of Admission 
as an admis-
sions counselor. 
Adrienne 
majored in 
sociology at 
Haverford, and 
was active in the Minorities as Student 
Teachers Program and served as an Aron-
son Foundation intern working in inner-
city health care. Adrienne will focus on 
the recruitment of students of color. 

Todd Larson is 
the new publi-
cations associ-
ate. He received 
his B.A. in 
English and 
economics from 
Allegheny 
College, and 
recently com-

pleted the requirements for an M.A. in 
English at the University of Pennsylvania. 
Prior to Haverford, Todd worked as a 
marketing and research consultant for 
Omega Group Inc. of Bryn Mawr. 

Robert 
Manning 
comes to 
Haverford as 
an assistant 
professor of 
mathematics. 
He received his 
B.S. from Yale 

and his Ph.D. from Cornell in 1994 and 
subsequently worked as an NSF postdoc-
toral research fellow at the University of 
Maryland at College Park and at the 
Ecole Polytechnique Federale de Lau-
sanne in Switzerland. His research focuses 
on the development of a continuum 
model for DNA. 

Sheila Santella 
has been named 
assistant direc-
tor of admis-
sion. Sheila 
received her 
master's of edu-
cation in educa-
tional leader-
ship, with an 

emphasis in higher education administra-
tion, from the College of William and 
Mary, where she also received her B.A. in 
philosophy. At Haverford, she will direct 
and devise admission programming for 
students of color, work she also did while 
at William and Mary. 

Suava 
Zbierski-
Salameh joins 
the Haverford 
faculty as an 
assistant pro-
fessor of sociol-
ogy. Suava 
received her 
Ph.D. from the 
University of California at Berkeley, with 
a dissertation entitled "Bitter Harvest: 
Antecedents and Consequences of Prop-
erty Reform in Postsocialist Poland, 1989-
1993." In 1990 she was awarded the Out-
standing Graduate Student Instructor 
Award from the Department of Sociology 
at Berkeley. She has conducted extensive 
research in Poland and the United States. 
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Haverford invites nominations and applications for the position of Vice 

President for Institutional Advancement. Reporting to the president, the 

vice president is a member of the senior administrative staff, with 

responsibility for managing activities that advance the understanding and 

support of the College among alumni, parents, friends, corporations, 

foundations, government agencies and the general public. 

These activities include the supervision of administrators responsible 

for alumni relations, public relations, publications, annual giving, deferred 

giving, major gifts, foundation and corporate relations, advancement 

information systems, capital programs, and special events. The vice presi-

dent also serves as the administrative liaison to the Development Com-

mittee and other key committees of the Board of Managers, and will play 

a central leadership role in the College's next major capital campaign. 

Applications should include a curriculum vitae, supporting materials, 

and the names of 4-6 references with current addresses. Review of appli-

cations will begin February I, 1999, and continue until the position is 

filled. The starting date for this position is July I, 1999. Salary is competi-

tive and commensurate with experience; the College's benefit package is 

quite generous. Correspondance should be addressed to Richard Wynn, 

Vice President for Finance and Administration, Haverford College, 370 

Lancaster Ave., Haverford, PA, 19041. 

Richard Ball, assistant professor of 
economics, presented a paper entitled 
"Norms of Cooperation and Tempta-
tions to Defect in an Evolutionary 
Model of Economic Development" in 
July of 1998 at a conference at Oxford 
University. The conference was spon-
sored by the Economic Beliefs and 
Behavior Program of the British Eco-
nomic and Social Research Council. 

Julio de Paula, associate professor of 
chemistry, was one of nine nationwide 
recipients of the The Henry Dreyfus 
Teacher-Scholar Award, given by the 
Camille and Henry Dreyfus Founda-
tion in recognition of excellence in 
teaching and research in chemistry at 
undergraduate institutions. He also 
published two articles: "Depolarized 
Resonance Light Scattering by Por-
phyrin and Chlorophyll a Aggregates" 
in Biophysical Journah 74:2098-2099, 
with J. Parkash, John Robblee '95, 
John Agnew '96, P. Collings, E. 
Gibbs and RF. Pasternack; and "A 
Non-Conventional Approach to 
Supramolecular Formation Dynamics. 
The Kinetics of Assembly of DNA-
Bound Porphyrins" in Journal of the 
American Chemical Society, 120: 5873-
5878, with RE Pasternack, E.J. 
Gibbs, P.J. Collings, L.C. Turzo, and 
A. Terracina. 

Robert Fairman, assistant professor of 
biology, recently published three arti-
cles: "Peptide Models of Local and 
Long Range Interactions in the 
Molten Globule State of Human a-
lactalbumin" in the Journal of Molecu-
lar Biology, 28: 279, with Stephen J. 
Demarest and Daniel P. Raleigh; "Bio- 

Vice President for Institutional 
Advancement G. Holger "Hogie" 
Hansen will be promoted to the 
position of Secretary of the College, 
according to Haverford President 
Tom Tritton. His major duties will 
be in the area of capital gifts and 
College governance, and he will 
continue to work with the Board of 
Managers, the campus community 
and the president's office in devel-
oping strategy for the College's next 
major capital campaign. 

"In thinking about the scope 
and importance of this campaign 
I have come to realize that I will 
critically rely on the expertise and 
experience of Hogie," says Tritton. 
Hansen has served as Vice Presi-
dent for Institutional Advancement 
for 18 years. 
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ITALY TOUR PLANNED 

chemical Characterization of WrbA, 
Founding Member of a New Class 
of Flavodoxin-like Proteins" in the 
Journal of Biological Chemistry, 273: 
20960, with Rita Grandori, Judith 
A. Boice, and Jannette Carey; and 
"Regulation of SNARE Complex 
Assembly by an N-terminal Domain 
of the t-SNARE Sso 1 p" in Nature: 
Structural Biology, 5:79, with Karin 
Nicholson, Mary Munson, Rebecca 
B. Miller, Thomas J. Filip '98 and 
Frederick M. Hughson. 

Jerry Gollub, the John and Barbara 
Bush Professor in the Natural Sci-
ences, gave invited lectures about his 
research in nonlineaer physics at the 
Woods Hole Oceanographic Institu-
tion, New York University and at the 
University of Massachusetts. Recent-
ly published papers include "Super-
lattice Patterns in Surface Waves" 
(on wave patterns with novel sym-
metry) and "Time-Resolved Studies 
of Stick-Slip Friction in Sheared 
Granular Layers" (on friction in 
materials such as sand). The second 
of these is potentially of geophysical 
interest. It is coauthored with 
Antony Bak '99, a Haverford stu-
dent, and Satoru Nasuno, a visitor 
from Japan. Another of his students, 
David Cooper '99, gave a paper 
about his research with Gollub (and 
Gollub's Postdoctoral Research Asso-
ciate Wolfgang Losert) at a national 
meeting of the American Physical 
Society in November. In October, 
Gollub, chemistry professor Julio 
de Paula, and biology professor Phil 
Meneely spoke to the Executive 
Committee of the Alumni Associa-
tion about plans for the new inte- 

grated natural science facility and 
the importance of interdisciplinary 
science at Haverford. 

Vladimir Kontorovich, associate 
professor of economics, published 
The Destruction of the Soviet Econom-
ic System: An Insider's History with 
co-editor Michael Ellman. 

Wendy Sternberg, assistant profes-
sor of psychology, published an arti-
cle entitled "Competition Alters the 
Perception of Noxious Stimuli in 
Male and Female Athletes" in Pain, 
Vol. 76, pp. 231-238, with Deborah 
Bailin '97, R.H. Gracely and Masi-
lo Grant '97. The paper described 
the work that was carried out by the 
two students as their senior thesis 
project in the psychology depart-
ment using Haverford College ath-
letes as subjects. This research is 
being extended this year by a group 
of current seniors as their thesis 
project. 

Tom Tritton, president of the Col-
lege, published an article entitled 
"Modulation of Methotrexate Resis-
tance by Genistein in Murine 
Leukemia L1210 Cells" in Oncology 
Reports, 5: 419-421, with Y. Xuan, 
M.P. Hacker and A. Bhushan. He 
also published "Drug Resistance 
Results in Alterations in Expression 
of Immune Recognition Molecules 
and Failure to Express Fas (CD95)" 
in Immunology and Cell Biology, 
76:350-356, with A. Bhushan, J.L. 
Kupperman, J.E. Stone, P.J. Kimber-
ly, N.S. Calman, M.P. Hacker, R.B. 
Bridge and M.K. Newell. 

On June 2-17, 1999, Professor of Music 
Curt Cacioppo will lead an enticing 
journey through one of the world's most 
spectacularly beautiful and richly historic 
countries. 

The trip begins with five days in the 
imperial city of Rome. FrQm Rome the 
tour will continue to Perugia, with a 
stop in Orvieto and a visit to Assisi. It 
will then travel on to Ravenna, with 
stops in Sansepolcro and Ferrara. After 
Ravena, the group will spend four days 
in Venice, with excursions to Padua and 
Vicenza. The tour concludes in Como, 
after a stop in Verona. 

Professor Cacioppo, who has been 
teaching, composing and performing 
music at Haverford since 1983, will offer 
commentaries on the musical impor-
tance of each of the sites visited. In 
Venice, he will present a live piano 
recital with works by composers such as 
Liszt, whose pilgrimage to Italy inspired 
some of his most vivid music. 

For further information and a 
detailed brochure, please call Violet 
Brown, Office of Special Events, at 610-
896-1130, or e-mail to vbrown@haver-
ford.edu. The tour price is $4200 per 
person double occupancy, which 
includes a $300 voluntary donation to 
Haverford College. 
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The 1947 Customs Committee. 

NGING CUSTOMS HAVE RFORD S C 
by Erin Moran '00 

The Customs Committee has long 
been a fixture on Haverford's campus, 
but it has not always provided the 
benevolent, comprehensive orientation 
it is known for today. For the last quar-
ter century, Customs People have 
served as big brothers and sisters who 
attempt to ease the home-to-college 
transition of first-year students and 
coalesce this diverse group of people 
into 'Fords. A key job of the Customs 
Committee has been to choose and 
train these student advisers and to 
organize Customs Week. 

Sixty years ago, however, the Cus-
toms Committee resembled fraternity 
pledgemasters more than resident coun-
selors. Made up of three seniors, two 
juniors and a sophomore, the Customs 
Committee comprised a prestigious 
group of athletes and campus leaders 
elected by their classmates. Although 
officially charged with maintaining the 
"traditions" of the college, their primary 
duty was closer to that of the Hazing 
Committee they replaced in 1924: 
keeping the freshman, or "Rhinies" as 
they were affectionately known, in line. 
("Rhinie" was supposedly derived from 
the mythical Greek word for "small 
green worm"— a constant reminder to 
freshmen of their place at Haverford.) 

Such were the good old days, when 
every neophyte was expected to have a 
match for an upperclassman's cigarette 
and to step off the sidewalk to allow his 
elders to pass. Failure to do either of 
these could land a Rhinie in front of 
the Customs Committee, as would the 
inability to recite college songs on com-
mand or the failure to wear one's "clink"  

(beanie) and name tag. Punishment for 
errant Rhinies ranged from wearing silly 
costumes to ringing Founder's bell after 
sports victories to being sentenced to a 
week of waking up the seniors in Lloyd 
with the day's weather, headlines, sports 
scores and breakfast menu. 

What the Customs Committee was 
really looking for, however, was talent 
for the Tuesday Night Follies, a weekly 
tradition performed at dinner from 
September through Thanksgiving in 
which wayward Rhinies with musical or 
dancing talent were forced to perform 
for the rest of the college. Especially 
talented Rhinies could expect curtain 
calls nearly every week as a result of  

some infraction or another. (After 
Thanksgiving, students had to settle for 
the usual food fights, table banging, and 
the ever-popular sport of butter-pat hurl-
ing for dining room amusement.) 

Steve Cary '37, who served on Cus-
toms Committee from 1934-1937, 
claims that the purpose of the Commit-
tee during his tenure was to bring the 
freshman class together as a unit, to keep 
especially obnoxious Rhinies in their 
place, and to amuse the rest of the stu-
dent body. At the time, there was no 
freshman orientation, no introduction to 
the honor code, and no resident advisors 
for the freshmen. And since 1904, when 
Isaac Sharpless discontinued the use of 
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Late night fun in Barclay in 1957. 

proctors to ensure discipline and order in 
Barclay, the only authority within the 
dormitories had come from the sopho-
more class who lived upstairs, a less than 
benevolent source at best. 

Thus there were only a student's fel-
low classmates to help him through 
those first trying months at college from 
September to Thanksgiving, when 
Rhinies were finally allowed to shed their 
beanies and name tags. The only hope 
prior to that holiday was the freshman-
sophomore fight, an annual early-
November skirmish on Walton Field 
which challenged the freshman to tear 
off every stitch of sophomore clothing in 
the allotted two minutes. The freshmen, 
of course, tended to win the fight, since 
many sophomores considered themselves 
to be above such activities by the time 
they reached their second year. 

By the 1950s, the Customs Commit-
tee displayed an increasing economic 
savvy in devising their punishments. For- 

Bath time for a 1948 Rhinie. 

getful Rhinies not wearing their beanies 
as they entered Founders for dinner were 
now simply charged a dollar for the over-
sight. This practice was a quick way for 
freshmen to get to know one another, 
since every time a new student wanted to 
get to his room, he would have to wait 
for five or ten classmates to join him in 
order to get past the gang of sophomores 
hanging around the entrance of Barclay 

to grab beanies off lone Rhinies. Invol-
untary swims in the duck pond and 
headshavings also came to be preferred 
methods of "indoctrinating" less than 
deferential Rhinies, as well as late-night 
"drop-offs" at lonely spots along a much 
more rural Main Line. 

As the College moved into the 1960s, 
Customs gradually metamorphosed into 
an orientation program. The freshman-
sophomore fight became the freshman-
sophomore Olympics (now the dorm 
Olympics), with events ranging from 
soccer to card games. (Haverford Athlet-
ic Director Greg Kannerstein '63 still 
remembers losing a crucial table tennis 
match during the Olympics his fresh-
man year.) The purpose of Customs 
changed as well: from uniting the fresh-
man class to integrating first-year stu-
dents into the college community. What 
had once been a college divided by class 
year became more inclusive of the entire 
student body. This shift would culmi-
nate in the program students recognize 
today, with extensive orientation activi-
ties and Customs People living in frosh 
dorms. 

By most accounts, the evolution of 
Customs into its present form was a 
choice made by students and administra-
tion in response to a changing world and 
a diversifying college community. The 
need for a more comprehensive intro-
duction to the goals of the college 
became increasingly apparent as the 
incoming freshman classes grew larger 
and more ethnically, religiously and geo-
graphically diverse. In addition, as the 
College entered the era of student 
protest and political action in the late 
1960s and early 1970s, few upperclass-
men were interested in keeping rigid sep-
aration between the classes. The pranks 
and antics came to be seen as archaic and 
unnecessary, and it was no longer 
deemed appropriate to treat the entire 
freshman class as though they were 
pledging a fraternity simply by enrolling 
in the College. 

Still, what senior today could honest-
ly say he or she would not like to be 
awoken every morning by a lowly Rhinie 
armed with the weather, headlines, 
sports scores and Dining Center break-
fast menu? 
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THE VALUE OF (LIBERAL) EDUCATION by 70m Tritt„ 

Years ago I saw an intriguing poster that 
depicted an opulent mansion situated on 
a cliff overlooking the ocean. There were 
several expensive automobiles in the multi-
ple garages, and an ambiance of extrava-
gance. At the bottom was a caption stating 
"The Value of Education." This seemingly 
simple statement is wonderfully ambiguous: 
does it mean that an education is valuable 
because it will enable one to attain such 
luxury, or that an education will help one to 
understand that life is not really about such 
material possessions? 

In an age of dizzying impatience, instant 
gratification, and an overriding concern 
with the bottom line, it is certainly worth 
asking whether our approach to education 
is viable and can serve as a basis for a suc-
cessful and rewarding life. This is particular-
ly important for those of us who believe in 
the worth of liberal education, and who, 
like the poet Langston Hughes, know that 
being merely "colleged" is not the same as 
being "educated." At the same time we need 
to be able to respond to the people (fre-
quently parents) who ask: "This liberal arts 
stuff is all well and good, but will my son or 
daughter be able to get a job?" 

My view is that the value of an educa-
tion is best measured by what graduates do 
with their lives. Believing that any assertions 
about quality require a well researched 
approach, Haverford has joined with about 
90 of the nation's selective liberal arts col-
leges in a consortium called the Annapolis 
Group (after the city in Maryland where the 
first meeting was held). The group has just 
completed a comprehensive survey of its 
collective graduates and what ensues in their 
lives following college. The reference figure 
for all that follows is 3%, the fraction of all 
U.S. bachelor's degrees produced by these 
90 schools. 

Doctoral degrees are one indicator of 
passion for continued, often lifelong, learn-
ing and research. The Annapolis Group 
schools were the baccalaureate origin of 
more than 8% of doctorates awarded in this 
decade. Thus, we almost tripled the 3%  

that would be expected if we simply pro-
duced doctorates in proportion to'our 
numbers. With respect to Haverford, in 
another study examining where the nation's 
Ph.D.'s studied as undergraduates, we were 
ranked in the top ten among all institu-
tions. Those above us include Cal Tech, 
MIT, and Chicago, while those below us 
include Princeton, Yale, and Harvard. I'd 
say we're holding our own. 

Another indicator of success might be 
excellence of performance in scholarship. 
The students in Annapolis Group schools -
which of course include Haverford, Swarth-
more and Bryn Mawr — produced 11% of 
the national merit scholars, and (from 
1995-1997) a whopping 20% of Phi Beta 
Kappa inductions. After graduation, stu-
dents from selective liberal arts colleges con-
tinue to excel, winning a disproportionate 
number of major awards. That includes 9% 
of Fulbright scholarships, 9% of Marshall 
scholarships, 17% of Truman scholarships, 
and 24% of Mellon fellowships in the 
humanities. 

The Nobel Prize is generally considered 
to be the highest honor an individual can 
receive. In addition, this distinction is inter-
national in scope, with people from all 
around the world competing for considera-
tion each year. Graduates of the American 
liberal arts schools have been awarded 4% 
of all Nobel Prizes, which is far beyond 
what student numbers would predict. (In 
case you were wondering, Haverford has 
three Nobelists among its graduates: 
Theodore Richards (class of 1885) in 
Chemistry; Philip Noel Baker '10 in Peace; 
and Joe Taylor '62 in Physics. 

As for excellence of performance in busi-
ness, Annapolis Group graduates comprise 
5% of the CEOs of the nation's 70,000 
largest companies, and 8% of the wealthiest 
CEOs (although wealth may not be the 
dimension of highest importance at an 
institution founded by Quakers!). 

Public service and a commitment to the 
human community are among the cher-
ished values of all liberal arts colleges. Since  

1961, graduates of the Annapolis Group 
schools made up 8% of all Peace Corps 
volunteers. This same group of colleges has 
among its alumni 19% of the Presidents of 
the United States, as well as 7% of First 
Ladies, including the incumbent. The cur-
rent Cabinet has more than 20% of its 
members who graduated from this group of 
institutions. Alumni from these schools 
make up 11% of the members of the U.S. 
House of Representatives, 5% of U.S. Sena-
tors, and 6% of current governors. 

If politics isn't your particular interest, 
consider journalism, letters, drama, and 
music — the areas in which Pulitzer Prizes 
are awarded. Since 1960, graduates of the 
90 Annapolis Group schools have earned 
3% of the Pulitzer Prizes in music, exactly 
matching the numerical percentage in 
terms of output of students. But in the 
remaining areas the Annapolis schools have 
distinguished themselves by capturing 5% 
of Pulitzer Prizes in general non-fiction, 6% 
in fiction, 8% in biography, 18% in poetry, 
19% in history, and 23% in drama. 

The list of achievements of liberal arts 
graduates goes on. The essential message is 
that people who go to places like Haverford 
are disproportionally represented in many 
areas of tangible success in life. Why is this? 
To be sure, our students are bright, eager, 
and accomplished when they arrive here. 
But then for four years, faculty, staff, and 
peers engage them in study and discourse 
that forms the foundation of their ability to 
think, act, and live principled lives. Such a 
fine-tuned approach can't easily be matched 
in larger schools with larger classes and 
multiple agendas, and a correspondingly 
diminished ability to personalize the chal-
lenge of exploration and discovery. 

So the next time you find yourself in the 
position of defending liberal education, or 
of establishing that it is indeed worth the 
cost and the effort, remember that our 
graduates lead lives that truly demonstrate 
"The Value of Education." 
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Jason Bernstein '00 

Haverford's 1998 fall athletic season 
witnessed more contests coming 
down to the wire than ever before. 
Some one-goal losses kept the soccer 
and field hockey teams from achiev-
ing greatness, but Haverford teams 
nonetheless compiled an enviable 
record of accomplishment. 

Highlights of the 1998 fall season 
included: 

— Haverford's twenty-second consecu-
tive league championship in men's track 
and cross-country and national champi-
onship qualification by the men's and 
women's cross-country teams (men 
18th, women 20th in nationals). 

— Centennial Conference individual 
cross-country titles to Jason Bernstein 
'00 and Rachel Mosher '99, plus All-
American laurels for Mosher, who fin-
ished 9th nationally. All-Regional hon-
ors for Bernstein, Mosher, Kate Westfall 
'99, Nathan Wright '00 and Joe McCool 
'01. 

— Regional ranking by women's soccer, 
which completed its fourth straight 
winning season (10-7-2 overall; 6-2-1 
league) and just missed making the 
NCAA tournament. All-Centennial sec-
ond-team honors to seniors Courtney 
and Rianne Nolan. 

— Most wins in several years by volley-
ball (14 – most since '89!), including two 
victories over Swarthmore and an Hon-
orable Mention All-Conference selec-
tion for Anne Suskind '01. 

— The field hockey team's strongest 
showing in years at the Seven Sister 
tournament, where they placed fourth 
and defeated Johns Hopkins for the first 
time in over a decade in a thrilling over-
time contest. 

— All-Regional honors for Courtney 
Nolan '99 in women's soccer and Maria 
Robinson '99 in field hockey. 

— A new career goal-scoring record in 
men's soccer by Rich Billings. The tal- 

ented junior still has a year to raise his 
total of 51, which surpassed the 49 of his 
former teammate Frank Adamson '98 and 
the 48 of Phil Zipin '78. 

— First-team All-League honors in men's 
soccer for Billings, along with second-
team recognition for Jesse Stollak '99 and 
Andy Au '02. 

— Stellar academic performance by top 
athletes – always a strength of Haverford's 
– with 10 of 17 All-Conference selections 
also making the Centennial Academic 
Honor Roll, along with 26 other teammates. 

— A 5-1 lead by Haverford over its Hood 
Trophy rivals (9.5 points will win the 
trophy outright). Last year's Trophy race 
ended in a tie. 

— Four Centennial Players of the Week: 
Rich Billings '00 in soccer, Anne Suskind 
'01 in volleyball, goalie Christina Bokat '99 
in field hockey and Rebecca Fowler '00 in 
women's soccer – Haverford's highest 
total in any one season in the league's 
six years. 

Rachel Moser '99 
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ANNE McGUIRE by Evan Pressman '00 

LDecember of 1945, an Egyptian farmer 
was digging in the desert soil in search of fer-
tilizer for his fields. In his excavation, he 
unearthed an old reddish ceramic jug, which 
he immediately smashed open with his pick, 
hoping to find some sort of ancient buried 
treasure. To his dismay, the jug did not con-
tain jewels or gold, but a trove even more 
invaluable — to historians. Inside were thir-
teen leather-bound papyrus books of an 
ancient religious movement called Gnosti-
cism. The collection became known as the 
Nag Hammadi Library, after the region 
where the farmer discovered it. 

These "Gnostic Gospels" and other writ-
ings based on Gnostic myths and teachings 
had been hidden in the fourth century C.E. 
during the early Christian struggle to define 
orthodoxy, which involved a violent eradica-
tion of all traditions that the leaders of the 
increasingly powerful Church declared 
heretical. Gnostic Christianity differed from 
other forms of developing Christianity in 
that its subscribers believed not only in the 
divine identity and mission of Jesus, but also 
claimed to possess a "gnosis," or knowledge, 
of authentic divine truths requisite to 
supreme enlightenment and salvation. 

Anne McGuire, professor in the Haver-
ford Department of Religion since 1982, is 
in the forefront of the research of the Nag 
Hammadi Library, focusing especially on the 
literary interpretation of the texts and their 
relation to early Christianity and other East-
ern Mediterranean religions. According to 
McGuire, Gnosticism of late antiquity was a 
mystical society concerned more with salva-
tion and celestial connectivity with the divine 
than with mundane daily life, an obsession 
Gnosticism shared with many of its religious 
contemporaries in the Roman Empire. 
McGuire classifies the chief characteristic of 
Gnosticism as its claim to possess "knowl-
edge of the unknowable." It was that kind of 
paradoxical claim, she explains, along with 
the Gnostics' assertion to understand "the 
hidden aspects of the divine, the self, the cos-
mos" that incensed the early Christian  

church and ultimately orchestrated the 
Gnostics' annihilation. 

To fully understand the abstract, complex, 
and unique principles of Gnosticism is no 
easy task. McGuire believes, however, that a 
comprehension of such early forms of 
Judaism and Christianity is crucial to a com-
plete appreciation of modern religions and 
the impact their ancient counterparts had in 
shaping the belief systems which pervade our 
society today. To achieve this end, she teaches 
a religion course called 'Gnosticism' which 
"explores the varieties of Gnostic religious 
traditions in the ancient and contemporary 
worlds." The course focuses on Gnostic 
mythology, its relation to other religious and 
philosophical systems (including Platonism 
and paganism), Gnostic biblical reinterpreta- 

tion, gender imagery, and Gnosticism in con-
temporary culture. Although its teachings 
seem antiquated, McGuire notes that many 
contemporary popular artists and thinkers 
have drawn from Gnostic texts. Author Toni 
Morrison and filmmaker Julie Dash, for 
example, both have used quotes from a 
Gnostic text, Thunder, Perfect Mine in their 
recent work. 

McGuire developed her own interest in 
the study of religion in a freshman year 
course on Eastern religions at Barnard, where 
she was an undergraduate. Although she 
planned to focus her graduate studies on 
those religions, she decided to take a course 
on the New Testament for a little variety dur-
ing the last semester of her senior year. The 
class was taught by Elaine Pagels, a primary 
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researcher and translator of the Nag Hamma-
di codices, who brought to class then-unpub-
lished translations of two texts. McGuire was 
immediately fascinated by Gnosticism, and 
ultimately decided to enter this area of study 
instead. Upon graduation, she studied Greek 
and Coptic, an ancient form of colloquial 
Egyptian in which the texts survive. She then 
continued her study of early Christianity at 
Columbia and Yale, where she received her 
master's and her Ph.D., respectively. 

Although too young to have been on the 
original team of translators, McGuire was 
still able to get in on the ground floor of the 
Nag Hammadi project, and has since dedi-
cated much of her research to the interpreta-
tion and analysis of the texts. She has chaired 
the Nag Hammadi and Gnosticism Section 
of the Society of Biblical Literature since 
1997, and has edited The Nag Hammadi 
Libra?), After Fifty Years, a volume that 
includes several papers delivered at an inter-
national seminar of Nag Hammadi scholars 
held at Haverford in November 1995. 

The issue of gender imagery in Gnostic 
literature is one of McGuire's primary fields 
of study; she is currently working on a book 
entitled Engendering Gnosis: Images of Gender 
in Nag Hammadi Texts, which studies the 
representation of gender in six Gnostic texts. 
Gnostic teachings, she explains, deviate great-
ly from normative Judaism and Christianity 
in their conception of the duality, as well as 
the gender, of the divine. Based on a mythic  
account of events that precede Genesis 1:1, 
Gnostics distinguish sharply between the god 
who created the heavens and the earth ("the 
Creator") and a superior divine being, an 
unfathomable spirit which is both male and 
female. One aspect of the higher god is the 
feminine Sophia, or Wisdom of God, whose 
curiosity to "know the unknowable, the hid-
den," McGuire says, actually produced the 
Creator, ignorant and imperfect according to 
Gnostic myth. 

McGuire explains that the idea of a 
female representation of the supreme being is  

uncharacteristic of the patriarchal religions of 
the period; her book thus studies how these 
images work in Gnostic texts. Female images 
of the divine would presumably lead to posi-
tive images of women in ancient Gnostic 
society, but do not necessarily do so. Perhaps 
more important, she notes that Gnostic 
beliefs portray the creator—and Sophia's 
curiosity—as a mistake, "a disastrous event 
that produced an imperfect cosmos." Given 
the notion that Sophia is responsible for "the 
fallenness of creation," the greater goal of the 
book is to move beyond old claims of exclu-
sively positive or negative images of the 
female and re-examine the complexity of 
gender in Gnostic myth. 

It was, of course, McGuire's expertise in 
the literature of the New Testament that 
originally drew her to the study of Gnosti-
cism, and she still focuses much of her 
research and coursework on the history and 
literature of early Christianity. One theme of 
this study is the biblical roots of antipathy 
towards Judaism, from which she developed 
her course, 'Christian Anti-Semitism.' 
McGuire believes the roots of modern anti-
Semitism are based on the incorrect notion, 
held by many Christians and fueled by the 
pro-Roman bias evident in some of the 
Gospels, that "the Jews" were responsible for 
Jesus' execution. She comments on the dia-
tribes in the gospel of Matthew against the 
Pharisees, the predominant Jewish sect at the 
time of Matthew's composition, and says that 
even today, "many misread [these passages] as 
accurate depictions of Pharisees, which they 
are not, as well as of Jews today." McGuire 
clarifies the text, saying "Jesus was put to 
death by the Romans," and notes the Vati-
can's position exonerating the Jews from cul-
pability. In an effort to dispel many of the 
myths that have soured Christian-Jewish rela-
tions to this day, McGuire's course focuses on 
the theological, social, and cultural sources of 
negative representations of Judaism, as well as 
current efforts of Jews and Christians to resist 
and overcome anti-Semitism. 

McGuire is also in the process of develop-
ing a new course, to be taught this spring, 
called 'Images of Jesus,' a redesign of a previ-
ous course, 'Jesus and the Gospels.' Just as it 
is dubious to accept all the details of the 
Gospels as unbiased and historical truth, she 
claims that trusting the accuracy of the phys-
ical depictions of Jesus in medieval and 
Renaissance European art is equally unwise. 
For example, there is little doubt that Jesus 
was, as the Bible says, born somewhere in the 
Middle East. But it would be a difficult task 
to find a native Jordanian or Iraqi with the 
fair skin and long, straight reddish-blond 
hair and beard we see in the traditional west-
ern images found in churches and paintings. 
In order to explore these and other depic-
tions, McGuire will focus on three areas of 
research: Jesus in ancient Christian literature, 
pictorial representations of Jesus in the histo-
ry of Christian art, and contemporary images 
of Jesus in film, literature, theology, and pop-
ular religion. With the support of a Teaching 
with Technology Grant, she has also added 
an innovative feature to her course: students 
will design Web sites in order to display and 
share their work with each other. "The 
Worldwide Web," says McGuire, "is a great 
medium to combine text with images." 

Whether it's Gnosticism, Judaism, Chris-
tianity, or Hinduism and Buddhism, which 
McGuire covers in her 'Introduction to Reli-
gion course, her goal is to teach students to 
"develop the skills of interpretation" of texts 
and rituals while historically reconstructing 
the events that led to the creation or demise 
of these religions. As we know too well, reli-
gious differences are some of the most divi-
sive issues facing humanity today. With a 
greater appreciation and knowledge of the 
various global belief systems – the kind of 
knowledge that Anne McGuire shares with 
Haverford students each semester – we can 
begin to bridge these gaps and turn the 
threat of destruction into the promise of 
unity. 
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THE DESIRE TO TEACH: 
The hurdles you have to jump By Elizabeth Greenspan 99  
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On November 8, 1998, the following article by 
Haverford Senior Liz Greenspan was published in 
The Washington Post. We thank Liz for permis-
sion to reprint the article. 

I never appreciated the anxiety of find-
ing a job until I returned to college in 
September for my senior year. Many 
nightly conversations with fellow stu-
dents, which always used to be about 
current classes or upcoming vacations, 
have turned into brainstorming sessions 
about life after graduation. 

Since working with people is impor-
tant to many of us, as well as finding a 
job that is intellectually challenging, 
teaching often comes up as a possibility. 
The more we talk about it though, the 
clearer it becomes that very few of us will 
go into teaching, and those who do 
probably won't end up in public schools. 

Salary may steer some of us clear of 
the profession, but money is not the 
overwhelming factor in our discussions. 
More relevant are the limited and con-
fining paths into the teaching field and 
the strong stigma that has become asso-
ciated with schools of education and,  

therefore, with teaching itself 
Teaching in a public school requires 

certification, through either a master's or 
an undergraduate degree in education. 
That certification qualifies you to teach 
in one state and may or may not be 
accepted elsewhere. Some states, like 
New York, also require teachers to 
undergo additional training every five 
years. While certification sounds like a 
good way to insure that our schools have 
qualified teachers, I feel the current 
system is keeping away many good 
potential teachers. 

My friend Seth Pollack '99 has decid-
ed he wants to teach, but because he is 
not now certified, his options are limit-
ed. He knows he could go to an educa-
tion school for a master's degree, but, 
like many other students here, he 
believes these programs are "a waste of 
time," and he thinks the recent failure 
of aspiring teachers in Massachusetts to 
pass basic math and literacy exams 
simply proves his point. 

It is the road to certification, then, 
rather than a lack of interest, that steers 
us away from teaching. Education pro-
grams — and this is particularly true of 
undergraduate courses — tend to focus 
on teaching theory and leave the gradu-
ates I've talked to unprepared to stand in 
front of a class of 12-year-olds every day, 
trying to guide them through diagram-
ming a sentence. My friend Carrie Van 
Wyk, who recently graduated from Penn 
State's education program, told me that 
not only did she contend with four years 
of badgering for choosing an "easy" 
major, but that she'd had only one 
opportunity to student teach. 

Haverford, like many other liberal 
arts schools, has a certification program 
that provides students with both a teach-
ing certificate and a liberal arts degree in 
their chosen discipline. In order to com-
plete this program within four years, stu-
dents have to commit to it by the end of 
their sophomore year. Aimee Brown '99,  

who's majoring in English, did complete 
the concentration, but she says she knew 
before she came to college that she want-
ed to teach in public schools. And, even 
for someone as focused as she is, fulfill-
ing the concentration's requirements was 
difficult; she had to organize her own 
independent classes in the department, 
she said, and spend summers completing 
course work. 

Not surprisingly, then, the majority 
of my friends who want to teach will do 
so in private schools, even though the 
pay tends to be lower still. That seems to 
be the general pattern for Haverford 
graduates, according to Marjorie 
Merklin, who is the program administra-
tor and adviser of the college's education 
program. Private schools don't require 
their teachers to be certified, and they 
conduct aggressive on-campus recruiting 
sessions to find would-be teachers. It is 
almost too easy to find a job at a private 
or independent school, Merklin told me: 
"As a result, even certified students go to 
private schools." 

But for some of my uncertified 
friends, like Seth, private schools do not 
offer enough challenge or diversity. They 
find alternative teaching programs more 
appealing, because they are a back-door 
route into the public schools. The 
national Teach for America (TFA) pro-
gram is one of the most popular. Funded 
partly through AmeriCorps and partly 
through corporate donations, TFA 
places newly graduated college students 
in some of the most understaffed school 
districts in the country for a two-year 
period. Started in 1990 by a Princeton 
University graduate, TFA chooses 500 
liberal arts students from 3,000 appli-
cants each year — most from elite colleges 
and universities. The summer before 
entering the classroom, all participants 
go through a five-week education pro-
gram that covers teaching techniques 
and lesson plans. 
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TFA has been successful in attracting 
liberal arts students into the teaching 
field. Last year it accepted six seniors 
from Haverford, and this year many of 
my friends are applying. It's not just that 
they would rather spend just five weeks 
instead of a full two years preparing to 
teach; several students have told me that 
they are drawn to the recognition that 
the highly competitive program brings, 
as well as the continuing support and 
respect the institution provides to young 
teachers when they are in the classroom. 

That support has meant a lot to Rishi 
Bhandari, a graduate of Vassar College 
who has completed his first year teaching 
in a Baltimore public school under TFA. 
For the new teachers in many public 
schools, older teachers or administrators 
offer little help, he said, but from TFA, 
"we can expect support." In addition, 
those who participate in TFA feel they 
have achieved something just by being 
accepted. And while Rishi admitted to 
me that the summer training in Hous-
ton did not prepare him well for the 
classroom, leaving him "blindsided" by 
his seventh-graders, he told me that he 
didn't think he was at any more of a dis-
advantage than some of his fellow teach-
ers who had come through a traditional 
education program. 

The very aspects that make this pro-
gram appealing to students like Rishi 
provoke criticism from some education 
experts. "The notion of throwing people 
into teaching is foolish," says Bil John-
son, a professor of education at Brown 
University. "It is a rare individual [who] 
knows how to teach." He labels TFA 
"hideously elitist." Others argue that 
TFA teachers use the program as a two-
or three-year respite before moving on to 
other careers. So far, the data suggests 
otherwise. In the eight years of TFA's 
existence, 56 percent of its participants 
have stayed in teaching after their two 
years are up. 

In addition to TFA and some city-
wide projects, there are a few state pro-
grams that allow liberal arts students to 
teach in public schools. New Jersey cre-
ated an alternative teaching certification 
program in 1984. It places liberal arts 
grads in schools as long as they pass a 
test on the subject they plan to teach. 
Each student is trained by a veteran 
teacher throughout the first year and 
attends after-hours classes on teaching 
theory to catch up with new teachers 
who went through certification 
programs. When I spoke with Ellen 
Schechter, who was hired to run the pro-
gram for the Division of Academic and 
Career Standards at the New Jersey 
Board of Education, she said that these 
"alternate routers" do well in the class-
room and do not seem to suffer from 
inadequate preparation. 

The number of liberal arts students 
who have joined the New Jersey pro-
gram has nearly doubled — 713 are enter-
ing schools this fall. "If you only allowed 
education majors to be teachers," 
Schechter points out, "it is a very narrow 
pool." Unlike many other states, where 
the lack of available teachers has even 
prompted emergency placements in 
recent months, New Jersey is not facing 
any teacher shortages — a fact that 
Schechter directly attributes to their pro-
gram. The alternate routers have a signif-
icantly lower attrition rate than tradi-
tional routers during the first year of 
teaching, she said, and over time have 
proven to be just as likely to stay in the 
field. 

I'm convinced that if more states had 
programs like New Jersey's, and if uni-
versities offered stronger curriculums, 
more students — including many of my 
friends at Haverford — would become 
teachers in public schools. If that were 
the case, my friends and I would be stay-
ing up late talking about where and what 
we plan to teach. 

Greenspan's article inspired a spirit-
ed debate on Haverford's online 
alumni discussion group, with alumni 
both supporting and contesting her 
views. Following are two e-mail 
responses to the article representing 
the variety of views expressed. 

Rusty King '76: 

I don't disagree with Liz Greenspan's 

thoughts, entirely, but this strikes me as 

a good point for discussion here. There 

is a strong sentiment abroad in the land, 

particularly among people like us, that 

indeed education programs — that is, the 

teaching of people how to be teachers -

are a "waste of time," that education 

majors are choosing an easy way to get 

through college, and that, ultimately, the 

only requirement for being a public 

school teacher should be a desire and 

willingness to do so and a mastery of an 

academic subject appropriate to the 

high-school setting. That seems pretty 

dangerous to me. It may be that many or 

most of the education programs are not 

good, and don't really do an effective job 

of teaching people the skills needed to 

be a teacher. I must admit that I don't 

recall learning a lot that proved to be 

useful when I was one of the tiny handful 

of students who completed the require-

ments for Pennsylvania public school 

certification in HC-BMC's class of 1976. 

But the idea that any smart person 

can be a good teacher is quickly contro-

verted by gaining a little experience on 

the other side of the teacher's lectern. 

It's a terrifically difficult art (and science), 

and a lot of it can be taught and learned. 

It reminds me of the situation I find now 

in the newspaper industry, where most 

organizations, including my own, are 

woefully ill-managed because they are 

run by a class of people who belittle the 
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notion that "management" is some-

thing that needs to be studied and 

learned, rather than something that 

simply comes naturally to anyone 

who is intelligent and energetic and 

has good reporting skills. 

I agree wholeheartedly that we 

need to be getting more of our best 

young people into the field of public 

school teaching. And I don't doubt 

that the hurdles to certification need 

to be looked at and perhaps worked 

around in creative ways. But I can't 

help detecting an elitist note in the 

implicit argument that a reasonably 

accomplished liberal arts graduate of 

Haverford or Bryn Mawr, or Harvard 

or Oberlin, is naturally going to be a 

better public school teacher than a 

graduate of Slippery Rock or South-

eastern Oklahoma State who has 

devoted a good deal of his or her 

time studying and learning the tech-

niques of teaching, the psychology of 

children and adolescents, the range of 

curricular materials and how best to 

use them, the successes and failures 

of others in field, etc. 

It's not nearly that simple. I was a 

better teacher than I would have 

been because of the work I did in 

Bryn Mawr's department of educa-

tion and child development; I would 

been a better teacher still if the pro-

gram had been stronger. And I wasn't 

a very good teacher — despite my 

desire to be one, and despite my  

intellectual and academic gifts. I needed 

more that than that, and I didn't really 

have it. I might well have developed the 

ability to be a good teacher if I had stuck 

with it, but it would have required work 

and study. It's tempting to think that our 

public school problems would be easily 

solved by simply putting more smart 22-

year-olds in rooms with 20 teenagers 

and letting them do what comes natural-

ly. But it requires more than that. 

Rusty is deputy news editor for The New 
York Times. 

Lawrence Davis '66: 

For those of us in big state universities 

with a large college of education, the 

issue is whether one can go be a teacher 

without identifiable mastery of a particu-

lar body of knowledge usually defined by 

a major in some subject. At least that is 

for sure true in the sciences. To teach 

science you need to know how science 

works. That means doing real laboratory 

courses and probably some individual 

research project or undergraduate the-

sis. That is what we find most lacking in 

Kansas, and regional, secondary science 

teachers. The rest is politics. 

Lawrence is a professor in the biochemistry 
department at Kansas State University. 

To subscribe to the on-line alumni discus-
sion group (conducted via e-mail), send the 
following message to 
listproc@havelford.edu:  subscribe he-alum 
<your name> <your class year>. Example: 
subscribe he-alum Lawrence davis 66 

Slavica Matacic Scholarship Fund 

Alumni and friends of Professor of 
Biology Slavica Matacic have estab-
lished the Slavica Matacic Scholarship 
fund in her honor. Professor Matacic 
will retire in June, 1999, after thirty-
five years at Haverford. Since 1981, 
she has directed the Minority Science 
Scholars Program (MSSP); the new 
scholarship fund will reflect her com-
mitment to the MSSP by providing 
support to minority students studying 
in the sciences at Haverford. Alumni 
who wish to share in this recognition 
of Slavica may send their gifts to 
the attention of Hogie Hansen, Vice 
President for Institutional Advance-
ment. 

Roger Lane Scholarship Fund 

Several alumni and friends of Roger 
Lane have established the Roger Lane 
Scholarship Fund in recognition and 
appreciation of his thirty-six years of 
teaching at Haverford. Roger will 
retire at the end of this academic year 
as the Benjamin Collins Professor of 
the Social Sciences. The scholarship 
fund will provide financial aid to 
minority students who are alumni of 
the A Better Chance Program. The 
Lane scholars will be selected on the 
basis of creativity and the quality of 
the student's academic and communi-
ty service record. Alumni who wish to 
share in this recognition of Roger may 
send their gifts to the attention of 
Hogie Hansen, Vice President for 
Institutional Advancement. 
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SOME MUSINGS ON MALPRACTICE 
By Lewis Rose 74 
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I have just lived through a personal 
experience which I would describe as 
the worst in my life. None of my 
training as a physician, my scientific 
acumen, or the practical experience 
that I have acquired over the nearly 
quarter of a century since I began 
medical school prepared me for what I 
faced. Our Haverford community is 
comprised of many established and 
aspiring doctors and lawyers, and I 
think that my experience might give 
you a chance to reflect about what the 
malpractice climate is doing to the 
practice of medicine. 

I do not want to use this piece as a 
soapbox for tort reform or as an 
indictment of the litigious society in 
which we find ourselves. I simply 
want to describe what I experienced 
and how it affected me. Hopefully, it 
will make you think about the conse-
quences of the present environment, 
which may drive seasoned and caring 
physicians out of clinical practice  

earlier than they might have wished -
and at a time in their lives when they 
still have so much to give. This will 
certainly be a loss to the patients who 
need such expertise. 

Malpractice may be defined by the 
dictionary as an abandonment of 
professional duty or a failure to exer-
cise skill or learning resulting in injury 
to a client. Yet this definition does 
scant justice to the incredible mental 
anguish I felt on being served with a 
civil suit alleging such behavior — just 
the beginning of a painfully slow and 
agonizingly disruptive life experience. 
In my case, the plaintiff alleged the 
performance of unnecessary diagnostic 
procedures to establish the definitive 
diagnosis of an extremely rare tumor. 
However, the successful treatment of 
this tumor was predicated on the abso-
lute accuracy of such a diagnosis. The 
allegations, in my view, dealt with a 
difference of opinion in this patient's 
management that would have been 
best relegated to a multidisciplinary 
medical conference and not the court-
room. 

My initial response to the charges 
was repetitive self-interrogation, par-
ticularly in view of the fact that there 
was no fatal result or unexpected com-
plication. (Over five-and-a-half years 
after the incident, the patient is alive 
and well and, hopefully, cured.) 
Internally, I was very proud of the care 
that I had rendered to a patient with a 
diagnosis that statistically I would like-
ly never see again in my professional 
career. But I expressed cynicism over 
my patient's motives: did he just want 
to be wealthy now that he was 
healthy? Did he see my coverage as an  

easy target, or did he genuinely feel 
injured by something that I had done? 
Such self-torment led to depression 
and sleeplessness. This was the most 
devastating thing to happen to me in 
my life. 

Knowing that more and more doc-
tors are likely to be sued in the present 
climate in this country was of little 
solace. Nor did I take comfort in the 
fact that six out of ten physicians in 
practice have been sued for malprac-
tice at least once. My carrier informed 
me that nearly 60 percent of all such 
cases are dropped and one-third set-
tled; of the 9 percent that do go to 
court, 80 percent receive a verdict in 
favor of the defense. This did little to 
diminish the tension that it placed on 
my family and me. 

My first defense mechanism was to 
acquire knowledge in the uncharted 
territory of the judicial system. I 
quickly learned that a malpractice suit 
is merely business for the multitude of 
lawyers, paralegals, and judges who 
deal with many such cases; they do 
not experience the same intensity of 
emotion that I did about my case. I 
also observed that the legal mind 
works in a way totally alien to the 
medical one. In medicine, I always 
attempt to seek the correct and true 
answer on the basis of evidence 
grounded in the scientific method and 
peer-reviewed literature. The legal sys-
tem works on the basis of an adversari-
al relationship between a plaintiff and 
a defendant where there is no right 
answer and no truth, only different 
interpretations of the facts of the case. 

During the case, I traveled the 
entire path from being served a suit to 
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going to trial. Along the way, there 
were uninvited and unwelcome visi-
tors, including the plaintiff's attorney 
and expert witnesses. After I was 
served with the suit, the next step was 
a rather perfunctory interrogatory -
basically a litany of questions present-
ed by the plaintiff's attorney. These 
questions must be answered with 
extreme care, completely yet succinct-
ly, as they may be used at trial to cor-
relate with what is said under oath. 

Next came the deposition, which 
took place in the unfriendly environ-
ment of the plaintiff's attorney's 
office. As a physician, I have always 
felt that I have at least some control 
over a situation. In this setting in 
"enemy territory," where the entire 
interaction was unpleasantly con-
frontational, I was asked a series of 
questions, many of which were trivial 
details that had little to do with the 
substance of the allegations. The 
plaintiff's lawyer asked them in an 
effort to get me to falter, and I was ful-
ly aware that he attempted to get me 
to say something that might be used 
to crucify me at trial. All of this 
occurred over the drawn-out period of 
many months. 

The most distressing and agonizing 
part of the whole process was the trial. 
It was delayed twice. Again, the lack of 
control and the feeling that I was 
merely a pawn in a process which has 
little logic dominated. The delays 
caused major havoc for my practice in 
terms of scheduling patients and also 
in scheduling events with my family. 
My understanding was that I was to 
be judged by a jury of my peers; yet 
how could the twelve members, most 

of whom have no medical knowledge 
or experience, still be my peers? How 
could they understand the complexi-
ties of the case to render a fair judg-
ment? I also questioned the ability of 
the judge to understand or care 
about the case. And the parade of 
expert witnesses reconfirmed my 
feelings that these "hired gun" physi-
cians testifying on behalf of the 
plaintiff were primarily in it for the 
money. In my mind, they would be 
willing to testify to anything that the 
plaintiff's attorney required in his 
prosecution of the case. 

The cross-examination was par-
ticularly difficult. The plaintiff's 
attorney questioned me on minutia 
in an attempt to get me to make a 
mistake. Thankfully, I held my 
ground, and did not give him one 
inch of wiggle room. Ultimately, his 
inability to fully comprehend the 
medicine and his being in over his 
head was his undoing. The inherent 
appropriateness of the care which I 
rendered my former patient and my 
sincere appeal won the jury over. 
After what seemed an eternity, they 
rendered a verdict in my favor. 

Yet my victory was Pyrrhic. I 
wasted eight full days of my life in 
court as well as countless hours in 
preparation and meetings when I 
could have been doing what I do 
best – caring for my patients. I expe-
rienced a whole gamut of emotions -
anger, incredulity, and fear for my 
professional reputation and financial 
situation. Yet I was able to survive by 
living life fully and remaining in-
volved professionally and personally 
over the more than five-year ordeal. I  

also found the process, in a detached 
way, to be interesting. My wife, 
Faina, who was my main confidant, 
was my bulwark of support through-
out. Still, the unpleasantness still will 
always linger for me. 

My malpractice experience has 
made me more aware of the good 
times that life has to offer. I have not 
changed the way I approach my 
patients, as I have always been com-
pulsive and compassionate in my 
delivery of care. I still question the 
entire system of tort, the incredible 
waste of time and money, and won-
der how anyone could want to earn 
his or her living exclusively doing the 
work of a personal injury attorney. In 
addition, I thought about the stress 
that was placed upon me. At 45, it 
was bearable, but I do not think that 
I would want to go through it at 65. 
In the desire to live life to the fullest 
and to appreciate all that its short 
duration has to offer, I have for the 
first time truly thought about life 
after full-time practice, certainly at 
an earlier age. In that respect, per-
haps my encounter with the legal 
system has had the most influence. 

Lew Rose is a 1978 graduate of 
Harvard Medical School. He complet-
ed his residency in internal medicine at 
Thomas Jefferson University Hospital 
in 1981 and his fellowship in medical 
oncology and hematology at the Hospi-
tal of the University of Pennsylvania in 
1984. He has been in fill-time clini-
cal practice since then at Jeffirson, 
Methodist, and Nazareth Hospitals in 
Philadelphia. 
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DAN SENEGAL-ALBRECHT '86 
by Alan Smith '98 

Dan Senecal-Albrecht '86 has 
spent his professional life advocating 
for an oft-forgotten group of people. 
This group survives on a simple 
subsistence economy. Their income 
falls 30-40% below the poverty line. 
They live in villages unreachable by 
road, and feel no pressure from 
development. Though using rifles, 
aluminum boats and other modern 
implements, they continue the 
hunting and fishing lifestyle that has 
been practiced in the area for some 
2,000 years. And they live in the 
United States. 

While this description of the 
people and their pristine environ-
ment might conjure images of dis-
tant villages in Nepal or Burma, 
Dan actually works in the remotest 
parts of Alaska, practicing what he 
calls "cross-cultural public policy." 
Part activist, advocate, policy-maker 
and politician, he has made a career 
of "intermediating" between 
Alaskan natives and the various 
commercial, governmental and sci-
entific organizations with whom 
they must increasingly interact. 

Although he acknowledges the 
poverty and lack of modern conve-
niences in these Alaskan villages, 
Dan is quick to emphasize the 
wealth of natural resources in the 
area. Herds of moose and caribou 
and runs of salmon abound in this 
corner of the continent. "These peo-
ple are cash poor," he explains, "but 
their lives are really rich and have a 
lot of meaning to them because they 
maintain their ties to the land." He  

points to the communal sharing of 
the day's catch as an example of the 
binding sense of community in 
these villages. The bonds of kinship 
and community and the deference 
to the natural world gives a richness 
to the lives of these people that 
deeply affects Dan. 

It is this natural wealth that has 
brought these communities into 
conflict with an economy always 
hungry for new resources. When 
corporate fishing vessels began tap-
ping into Alaskan reserves of halibut 
and herring in the late 1970s, the 
survival of these secluded Alaskans 
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was threatened. In 1980, a group of 
Yup'ik and Inupiaq natives and 
rural white settlers formed the 
Bering Sea Fishermen Association 
(BSFA), banding together to pro-
tect their own rights, interests, and 
food supply. "In Alaska," Dan 
explains, "fishing is a lot about poli-
tics." Voter turnout, he notes, is 
very high in these villages, and 
together they constitute a reliable 
15% of the state's vote. Because 
they generally cast their vote as a 
bloc, they are a sizable political 
force. Through the leadership of 
the BSFA, a strictly enforced system 
of permits and zones was created in 
the 1980s. All fishermen, whether 
Eskimo or professional, must now 
get permits which give them exclu-
sive rights to fish a particular area. 
This system encourages careful 
management of the fish supply by 
limiting fishing to permit areas only 
and preventing fishing vessels from 
exhausting one bay of its fish and 
moving on to the next. 

While the permit system 
marked an early political victory for 
the BSFA, the political arena where 
such battles are fought remains 
worlds apart from the isolated vil-
lages of the Alaskan fishermen. The 
differences extend far beyond the 
usual urban/rural dichotomy. The 
notion of bureaucratic government 
itself, for example, is alien to most 
villagers, most of whom speak Eski-
mo as their first language and 
adhere to a world view based largely 
on harmony with nature and corn- 

munal sharing. Enter Dan Senecal-
Albrecht, applied anthropologist. The 
policy specialist and program director 
for the BSFA since 1990, Dan repre-
sents the interests and needs of the 
fishermen to government representa-
tives in Juneau and Washington, D.C. 
"When lobbying on Capitol Hill I'm 
often dealing with legislative staffers 
who are generally East Coast liberal 
arts graduates," he explains. "The dis-
position is that, as an anthropologist, I 
can move with and understand both 
types of people." 

Dan first became aware of the need 
for this type of work during the sum-
mer after his junior year at Haverford, 
when he joined a Bryn Mawr anthro-
pology professor on an archeological 
dig in the Alaskan bush. After gradu-
ating in 1986, he returned to Alaska 
for a year as a volunteer at a rural mis-
sion school for 50 Eskimo children. 
His experiences with the people in 
these areas encouraged Dan to pursue 
a career that would involve him in the 
affairs of the Yup'ik and Inupiaq 
natives. He enrolled in the anthropol-
ogy department of Montreal's McGill 
University, where he studied encoun-
ters between government scientists 
and the native population in Alaska. 

After completing his M.A. at 
McGill, Dan joined the BSFA. At the 
time, the U.S. government had just 
sold leases to oil companies for the 
rights to develop drilling sites in Bris-
tol Bay, Alaska, a prime marine habitat 
and the gateway for millions of 
salmon to the rivers fished by native 
villages. Working as the coordinator of 

"When lobbying on Capitol 

hill 	often dealing with 

legislative staffers who are 

generally East Coast liberal 

arts graduates„. 

as an anthropologist, I can 

move with and understand 

both types of people." 
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the Bristol Bay Buyback Coalition, 
Dan and the BSFA mobilized 30 
fishing, native, environmental and 
local government groups to prevent 
oil drilling in the bay. During a five-
year campaign, Dan made 15 trips to 
Congress to lobby on the coalition's 
behalf and to testify at congressional 
hearings on the threat one oil leak 
could pose to the habitat and the 
food supply of the villages upstream. 
Each year the coalition ensured that 
Congress passed a couple lines of leg-
islation which prohibited the oil 
companies from drilling in the areas 
leased to them. Although Dan 
admits to occasionally losing his spir-
its during the campaign, his persever-
ance, aided by the aftermath of the 
Exxon Valdez spill, was ultimately 
rewarded. The oil drillers were stalled 
for five years until the U.S. Depart-
ment of the Interior repurchased all 
of the leases in August 1995. 

In addition to representing these 
rural fishermen in the political arena, 
Dan acts as a cultural liaison to the 
scientific community. "I try to build 
interactions between the biologists 
and fishermen in a cooperative way," 
he notes. Although the scientists and 
villagers are both Alaskans, a cultural 
chasm separates the two groups and 
tests his ability to orchestrate mutual-
ly productive experiences. For exam-
ple, state biologists were initially, but 
falsely, concerned that villagers 
would overfish the rivers, and there-
fore made yearly trips to tell the vil-
lagers how many fish to catch 
according to their calculations. At  

the same time, many of the villagers 
had their own misunderstandings 
about the scientists' efforts to "man-
age" the fish. "Village elders are 
uncomfortable with scientific 
research because traditional ways of 
life don't presume to understand 
what the fish are doing," says Dan. 
Instead, Native cosmology teaches 
that the animals allow themselves to 
be caught and give themselves over 
to the villagers; with this in mind, 
they are eaten, shared with others, 
and disposed of with respect. 

"A lot of my work is trying to 
come up with compromises and 
cooperative understandings between 
the natives and the agency people," 
Dan says of his role as "intermedia-
tor" between the two groups. By cre-
ating and overseeing a program that 
subcontracts salmon data collection 
to the villagers, he has gotten many 
of the native fishermen and biolo-
gists to work together toward more 
effective efforts at managing the fish-
eries. In the process, state biologists 
learn humility and grow to appreci-
ate villagers' knowledge of the fish 
and how they behave. Likewise, the 
villagers learn why it is important to 
track the health, gender ratio, and 
numbers of the fish. Although some 
villagers still harbor "long term 
resentments" toward biologists 
because they manage people's liveli-
hoods, Dan is hopeful that the 
mutual mistrust can be diminished 
to workable levels. 

Living in Seattle with his wife, 
Nora, and learning how to fill the  

role of father to his newborn daughter 
Mara, Dan is far removed from the 
main corridor of Haverford activity. 
His work with the Alaskan villagers 
may seem to take him even further 
away, and Dan admits that he has "lost 
touch" with many 'Fords, though he 
would like to be more involved with 
the school. As he describes his role and 
his efforts to build consensus on divi-
sive issues, however, Haverford's influ-
ence on Dan's career choice seems 
clear. And the image of Dan Senecal-
Albrecht working to secure the rights 
and advocate for the interests of those 
isolated Alaskans is one that will surely 
resonate with many in the Haverford 
Community. 

WINTER 1999 	 19 



C
H

A
R

LI
E

 K
R

U
P

A
  

_A__L_UMNI 	PROFILE 	  

ABBY HARPER '90 
by Todd Larson 

Abby Harper '90 

For kids who grew up in the 70s, "School-
house Rock" cartoons taught us a lot about 
the world: the function of a conjunction, 
how to get a bill through Congress, and even 
the early history of the Revolutionary War. 
Plunked in front of the television, we happily 
sang along as "The Shot Heard Round the 
World" told us about Paul Revere's famous 
ride, and how the colonial militia loaded up 
their muskets at Concord's Old North 
Bridge and "chased those redcoats back to 
Boston town" on April 19, 1775. 

On the weekend of January 17-19, 1998, 
thanks to Abby Harper '90, the children of 
Concord, MA, learned a very different lesson 
about guns, violence and what passes for 
children's entertainment in today's world. In 
conjunction with the Martin Luther King 
holiday, Harper, the manager of the historic 
Concord Toy Shop, organized and sponsored 
a toy gun buy-back aimed at addressing the 
issue of violent play among children and 
encouraging kids to trade in their cap guns 
and laser zappers for less violent alternatives. 

Though she had heard about toy gun 
buy-backs at other stores, Harper decided to 
plan a buy-back for her own store after 
receiving a call from Daphne White, director 
of The Lion and Lamb Project, a national 
grassroots initiative focused on the effects of 
violent entertainment and toys on children's 
behavior. The idea was simple: kids bring in 
their toy guns and get between one and three 
"toy shop dollars" to use toward purchases of 
other toys in the store. Garden variety squirt 
guns, according to Harper, fetched a dollar, 
while supersoakers and weapons of similar 
caliber were worth three bucks. (No word on 
what a musket would get you.) The response 
was overwhelming. Over 150 kids turned in 
their ersatz weapons, some forfeiting as many 
as a dozen guns at a time. Harper was fea-
tured on the cover of The ConcordJournal 
and then on the "Parent to Parent" segment 
of the evening news on Boston's NBC affili-
ate, WHDH. 
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"It goes back to what I learned about Quakerism at Haverford. 
In order to make a positive effect in the world you don't need to do grandiose, 

world-changing things. You can do very little things." 

Make no mistake — just because the event 
was held in a toy store, it was no make-
believe version of the "real" gun buybacks 
sponsored by police departments around the 
country. According to Harper, the toy buy-
backs represent a serious effort to educate 
children about the implications of playing 
with guns. "A toy gun is just a toy gun," she 
explains, "but it stands for power, violence, 
potential death. Children deserve to know 
what guns mean, and to then make their own 
decisions about toy guns." 

Of course some would argue that such an 
effort is futile, that kids will be kids. Harper 
herself admits that she played with a toy gun 
as child, "a cool little metal one that really 
clicked," as she recalls. "I loved that gun, and 
playing with it didn't make me a bad person 
or a violent person." She explains, however, 
that her intentions were less about forcing 
kids to exchange their toys and more about 
encouraging dialogue: "What the buyback 
did, was provide a forum for discussion, a 
chance for children to think and talk about 
the societal meanings behind guns." The suc-
cess of the buyback, she says, was confirmed 
by "the great response from a lot of parents 
saying they really liked having the opportuni-
ty to discuss it with their children." She also 
points out that the children were ultimately 
allowed to decide for themselves, and some in 
fact chose not to turn in their guns. 

Not surprisingly, Harper traces her com-
mitment to non-violence back to the Quaker 
influence at Haverford, and more specifically 
to the social honor code's focus on awareness 
and respect for other members of the com-
munity and their viewpoints. "I always 
believed in non-violence," she explains, "but 
Haverford reinforced it and made me more 
aware of it. I carried that into my later life." 
And while Harper identifies non-violence as 
one of her "bedrock philosophies," her efforts 
at the Concord Toy Shop resonate with 
another of the guiding principles in her life: 
helping children. "I love working with kids," 
she gushes. "They're so open and honest and  

receptive, it's incredible. And I respect them 
as people. I don't talk down to them." 

Harper's commitment to working with 
children was also solidified by her Haverford 
experience. As part of the Kids Connection 
program, she spent a night each week in Ger-
mantown tutoring a young teenager named 
Smokey and helping him find value in his 
schoolroom pursuits. "It was really eye-open-
ing to me, the problems that he had. His life 
was so very different than mine. I grew up in 
Concord, which is an upper-middle class, 
very white, suburban community. German-
town was completely the opposite." Nearly 
ten years later, she still gets choked up as she 
recalls Smokey's initial struggles and eventual 
acceptance into a special scholarship pro-
gram: "He said that he couldn't have done it 
if not for me," Harper proudly relates. 

Graduating from Haverford in 1992, 
Harper intended to spend a year working in 
Boston before heading off to a graduate folk-
lore program. But then lightning struck. Lit-
erally. A summer thunderstorm left the 
Harper home badly burned, and threw 
Harper's life and job-search plans into chaos. 
Order emerged, however, when the owners of 
the toy shop where Harper had worked previ-
ously created the position of manager specifi-
cally for her. The timing, not to mention the 
setting, was perfect. "The opportunity kind 
of took over," she explains. "I got really 
wrapped up in it." So much so, in fact, that 
she spent five years running the shop, a 55-
year-old establishment which deals in some 
4,000 specialty toys not available at the major 
chain stores. 

"I never thought I'd be someone who'd 
work in a for-profit business," says Harper. "I 
had to look deep inside myself to make it fit 
with who I am. And ultimately it was the 
toy-gun buyback, and doing things that have 
a positive influence on the community." 
When asked about this influence, Harper 
explains that "it goes back to what I learned 
about Quakerism at Haverford. In order to 
make a positive effect in the world you don't  

need to do grandiose, world-changing things. 
You can do very little things." Perhaps only 
the self-effacing Harper would use the word 
"little" to describe her inspiring array of 
activities: organizing a charity Beanie Baby 
auction, taking the time to send a group get-
well card to a customer with Encephalitis, 
and genuinely caring for her customers day 
in and day out. 

Though she admits that she was a "pretty 
bad manager" at first, Harper's tenure at the 
shop was, by all accounts, a rousing success. 
"A lot of people in Concord know me as the 
toy shop lady. I walk into the bank and it's 
like Norm walking into Cheers: 'Hey, the toy 
shop lady!"' Still, after five years at the shop, 
Harper decided it was time to move on to a 
new challenge: a master's program in chil-
dren's literature at the Simmons College 
Center for the Study of Children's Literature. 
Again, it was her basic respect for children 
which guided her to one of the few children's 
lit programs in the country. "Anything asso-
ciated with kids, people don't take seriously. 
I've always read children's literature for fun, 
and it's wonderful to read it as literature." 

Now half-way through the program, 
Harper is leaving her career options open. 
Publishing is a popular option for graduates 
of the program, particularly those with 
Harper's business savvy, although she is also 
drawn to the possibility of teaching at the 
elementary level. "Kids have always been a 
big part of my life," she says. 'And teaching 
runs in my family." Her mother was a 
kindergarten teacher, and her brother, Daniel 
'83, serves as the director of religious educa-
tion at a local parish (her father, Robert '49, 
and uncle, Lee '50, also attended Haverford). 
While Harper has a year to decide whether 
or not she will devote her life to teaching lit-
tle ones, one thing is certain: her commit-
ment to doing the "little things" for those 
around her, young and old, has long been, 
and will continue to be, a very big part of 
her life. 
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ROBERTO CASTILLO SANDOVAL 

MURIENDO 
POR LA DUCE 

PATRIA fA 
NOVELA 

Roberto Castillo Sandoval, Muriendo 
por la duke patria mia. (Santiago: 
Planeta), 1998. 

Certain literary debuts deserve imme-
diate recognition from critics and from 
the public. Just when it seems that the 
Chilean narrative is suffering from hyper-
inflation, producing many works of poor 
quality, suddenly arise voices like that of 
Roberto Castillo — born in 1957, litera-
ture professor in the United States, author 
of various poems and short stories — to 
redeem the clutter with powerful, well-
written works. Dyingfor My Sweet Father-
land— a long, misleading title whose dev-
astating irony, which becomes evident as 
the reader progresses through the book, is 
not sufficient to justify it — is essentially 
the novelized re-creation of the history of 
Arturo Godoy, the Iquiquian boxer who 
twice challenged Joe Louis, "the Brown 
Bomber," one of the outstanding boxers  

of all time. Despite the author's genuine 
affection for his character and the commend-
able historical investigation that informs the 
work, the book is obviously more than just a 
novelized biography. 

A look at one of the narrative threads, the 
motif of the "moral triumph" of national 
sports, demonstrates this quality. Moral tri-
umph seems to have been inaugurated — or 
elevated to its maximum level — by Godoy, a 
native of "The Land of Champions," in his 
memorable fights in New York's Madison 
Square Garden; he came away unrecogniz-
able after so much pounding, but with the 
internal and moral conviction that he tri-
umphed. Castillo successfully reconstructs 
the story from the inside, using constrained 
emotion, a passion for sport and the chronic 
thirst for triumph that characterizes fans of 
all kinds. 

With an enormous dose of humor and 
affection, a narrator who recounts his own 
adventures along the way and solid narrative 
tools that spin a tale which effortlessly leaps 
in time and uses multiple voices, Castillo 
provides a fertile look at Chilean society 
throughout the century. His gaze is revealing, 
biting and intimate, defined as much by 
familiarity as by remoteness, and transformed 
into a novel that clearly stands out in the nar-
rative panorama of this literary season. Noth-
ing is more poignant than the throng in the 
Plaza de Armas listening to the loudspeakers' 
electronic gibberish, supposedly the direct 
report of the first confrontation between 
Godoy and Louis. Nothing is more revealing, 
either, than the vast expanse of national soul 
which Castillo explores and exposes with 
patience, affection, and humanity. 

— Rodrigo Pinto 
Cam, July 24, 1998 
Translated by Catrin Einhorn '99 

Robert S. Tannenbaum '62, Theoretical 
Foundations of Multimedia. (New York: 
Computer Science Press), 1998. 

It is refreshing in this day of the Dummies 
books to find a book like Robert S. Tannen-
baum's Theoretical Foundations of 
Multimedia. Tannenbaum, director of 
Academic Computing Service at the 
University of Kentucky, tackles difficult sub-
ject matter with a high level of intelligence. 
The book provides multimedia developers 
with the underlying human-communication 
and computer science principles needed to 
produce effective multimedia. These theoret-
ical foundations are explored in great depth. 
For example, the second chapter is devoted 
to how we see and hear, an underlying prin-
ciple of communication science, while later 
chapters could serve as introductory texts for 
several disciplines, including computer 
science, communication science and software 
engineering. 

While some familiarity is assumed for 
each subject, readers should not fmd them-
selves at a loss to understand the material. 
Tannenbaum frequently references supple-
mental research to introduce and support the 
discussion of a particular topic; the major 
terms appearing in the discussion are fully 
explained and brought back together to make 
the discussion cohesive. As an example, in a 
section in chapter 5 ("Communication The-
ory and Developments Underlying the Use 
of Multimedia") dealing with telepresence, 
Tannenbaum draws on Jonathan Steuer's 
"Defining Virtual Reality: Dimensions 
Determining Telepresence." Through para-
phrasing and direct quotation, the reader 
learns that "interactivity" and "vividness" are 
key elements in telepresence. Not only is 
each of these terms carefully explained, but 
their components ("range," "speed" and 
"mapping" in the case of interactivity) are 
defined as well and supported with 
examples. 
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Chapter 6 ("Computer Science Funda-
mentals and Developments Underlying Mul-
timedia") offers an excellent introduction to 
computer science and such innovations as 
data transmission and artificial intelligence. 
After reading this section I (a computer pro-
fessional with a degree in computer science) 
finally understood data transmission and 
error correction. The text is also accompa-
nied by a CD-ROM with a wealth of supple-
mental material. In addition to a 102-page 
glossary of terms, it includes extended chap-
ter summaries, articles dealing with the brain, 
the eyes, and the ears, and several articles 
relating to fair use guidelines and codes of 
ethics. There are also several sample multi-
media productions. 

Theoretical Foundations of Multimedia is 
not a book for readers who want to dabble in 
multimedia, but rather for those who wish to 
delve into the underlying ideas that shape it. 
Those who do read this book will learn not 
only about disciplines outside of their area of 
expertise, but likely even more about their 
own fields of study. 

— Walter Addison March 
Administrative Computing 

Ronald M. Shapiro '64 and Mark A. 
Jankowski, The Power of Nice. (New York: 
John Wiley & Sons), 1998. 

Ron Shapiro is a walking testimonial to 
"the power of nice," the uses of which he elo-
quently explains in his new book written 
with Mark Jankowski. Ron's ability to get 
along with others and to conduct "win-win" 
negotiations has been apparent from his days 
as Students' Council president at Haverford, 
through his work as a corporate lawyer and, 
most notably, as the hallmark of his career as 
one of the best-known baseball agents. 
Clients such as Brooks Robinson, Eddie 
Murray, Kirby Puckett and Cal Ripken, Jr. 
(who wrote the book's Foreward), have all 
profited from Ron's approach — and now the 
rest of us can too. 

The Power of Nice uses catchy graphics, 
cartoons and plenty of anecdotes to make its 
points. Ron's win-win theory, which forms 
the basis for his Shapiro Negotiations Insti-
tute, a consulting firm, is organized around 
the "three P's"— prepare, probe and propose -
with a chapter devoted to each. Stories about 
skydiving (Mark, not Ron), Brooks Robin-
son's 1976 contract negotiations with the 
Orioles, real estate deals, Cal Ripken's book, 
the Middle East peace process and the 1982 
Baltimore Symphony Orchestra strike amply 
illustrate the authors' negotiating philosophy. 
Ron also provides lots of counter-examples, 
times when a win-lose strategy spoiled the 
process for everyone. He's not afraid to tell 
one on himself, about his now-regretted han-
dling of a dispute with a former client, 
Oprah Winfrey. 

Shapiro, like his ballplayers, obviously 
likes to win, but abhors the attitude of nego-
tiators who adopt an "I'll burn that bridge 
when I come to it" ethos. If you really pre-
pare and listen, you'll find out what the other 
side really wants, and often find out that it is 
not incompatible with what you want. 
Shapiro and Jankowski give lots of practical 
suggestions useful for any kind of negotiation 
and provide a primer on how to conduct 
oneself in difficult situations. You'll find out 
why the 83-year-old farmer didn't pick up 
the shotgun on his front porch and fire it at 
the lawyer who wanted him to sell the family 
farm. After that it will all be easy. 

Ron Shapiro rapped a lot of line drives 
when he played baseball for Haverford, and 
in this book he and his co-author have 
another hit. Nice! 

-Greg Kannerstein '63 
Associate Dean of the College and 
Director of Athletics 

W. Courtland Robinson '62, Terms of 
Refuge: The Indochinese Exodus and the 
International Response. (London and New 
York: Zed Books), 1998. 

Since the Japanese invasion of 1942, 
much of Southeast Asia has been racked by 
war. In the last 20 years, three million war-
affected people have fled their homes in Viet-
nam, Laos and Cambodia. Terms ofRefuge 
tells the story of this modern exodus and the 
international community's response. Spear-
headed by the United Nations High Com-
mittee for Refugees, the international promo-
tional campaign pioneered innovations like 
the Orderly Departure Program, anti-piracy 
and rescue-at-sea efforts, reintegration pro-
jects for returnees and the development of 
refugee relief networks. 

With rare insight, W. Courtland Robin-
son highlights new approaches to refugee 
issues arising from the Southeast experience 
and poses important questions: how did the 
flight of refugees evolve? How do we evaluate 
the international response? What has been 
the legacy in Asia itself? And what lessons can 
be drawn for use in other refugee situations 
around the world? Compelling and cohesive, 
Terms ofRefuge is a moving contribution to 
the modem history of Southeast Asia and an 
insightful analysis of a complex humanitarian 
and political crisis. 

W. Courtland Robinson is a consultant 
for the United Nations High Commission 
for Refugees, based at the Johns Hopkins 
School of Hygiene and Public Health. He 
was previously a Senior Fellow at Chula-
longkorn University's Asian Research Center 
for Migration in Bangkok, Thailand. 

Also Received: 

James W Conrad, Jr. '80, ed., Environmen-
tal Science Deskbook. (West Group: Clark 
Boardman Callaghan Environmental Law 
Series), 1998. 

Ed Gately '50, Forecasting Profits Using 
Price & Time. (New York: John Wiley & 
Sons), 1998. 

WINTER 1999 	 23 



NOTES FROM THE ASSOCIATION 

ALUMNI ASSOCIATION AWARDS 

President Tom Tritton (secondfrom left) with award winners Jay Stokes '88, 
Bob Sinclair '67, David Fogelson '73, Chuck Durante '73, William O'Neill 
73, Kurt Ryden '88, Alan Weintraub '88. 

William O'Neill '73 
Winner of the 1998 Haverford Award for Service to Humanity 
The Haverford Award supports and demonstrates the College's 
expressed concern for the application of knowledge to socially useful 
ends. It seeks to identify, reward and focus public attention on those 
alumni/ae who best reflect Haverford's concern with the uses to which 
they put their knowledge, humanity, initiative, and individuality. 
Neither age nor service to the College are considerations in granting 
the award. 

Charles Durante '73 
Winner of the 1998 Alumni Award for Sustained Service to the College 
The Alumni Award, the most distinguished award given by the Asso-
ciation for alumni activities, honors an individual who, in a variety of 
ways, provides or has provided sustained service to Haverford. It rec-
ognizes especially loyal and active support of the work of the College. 

David Fogelson '73 
Winner of the 1998 Sheppard Award for Exemplary Service in Volun-
teer Activities 
The William E. Sheppard Award, honoring the late Director of 
Alumni Relations, Bill Sheppard '36, is given for exemplary service to 
the College in alumni/ae activities, such as service in Haverford 
regional societies, class activities or programs. 

Robert Sinclair '67 
Winner of the 1998 Macintosh Award for Service in Admissions 
The Archibald Macintosh Award honors the late "Mac" Macintosh 
`21, Haverford's first Director of Admissions, who also served as Vice 
President and twice as acting President of the College. The award is 
given for outstanding service as an Admissions Volunteer. 

Kurt Ryden '88, Jay Stokes '88, Alan Weintraub '88 
Winners of the 1998 Perry Award for Service in Fund Raising 
The Charles Perry Award is given for exemplary service to the 
College in fund raising. The award honors Chuck Perry '36, who 
served as Associate Director of Development from 1954-58, and 
then as the Director of Annual Giving for the next 21 years. 

William Kaye '54 
Winner of the 1998 Kaye Award for Service in Career Development 

The William Kaye Award is a new award given for exemplary service to the College 

in career development. The award honors William Kaye '54, past president of the 

Alumni Association and a strong advocate for career development resources for 

alumni and students. Exemplary volunteer service may include but is not limited to 

providing internships and/or externships, attending job fairs, providing career net-

working, or otherwise helping students and alumni in their careers. 

HAVERFORD COLLEGE ALUMNI ASSOCIATION AWARDS 1998-1999 NOMINATION FORM 
Alumni Awards will be presented Saturday, May 29,1999, at the Alumni Weekend Convocation. 

. Your Name 	  Class Year 	  

Candidate's Name 	  Class Year 

For which award? 

Please describe: 
• how you know the candidate • the candidate's accomplishments that make him or her eligible for the award • why these are exemplary or outstanding com-
pared to activities of others • any additional sources of information. 

Please return this form to the Alumni Office, 370 Lancaster Avenue, Haverford, PA 19041-1392, or e-mail to: alumni@haverford.edu  

Attn: 1998-99 Awards Chair, Terrence Carroll '75 
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PRESIDENT TOM TRITTON'S TRAVEL SCHEDULE, SPRING 1999 

Tom Tritton has enjoyed meeting the many Haverford alumni, parents and friends who have greeted him during his travels. His visits to members 
of the extended Haverford community continue. Detailed invitations will be sent to each area, but please feel free to call the Alumni Relations Office 
at 610-896-1004 or send e-mail to alumni@haverford.edu  for more information. 

March 5-10, 1999 (exact date TBA) 	 Charlotte, NC; Charlottesville, VA 

March 9 

To schedule: 

With Bryn Mawr College's President Nancy Vickers in 
Raleigh/Durham, NC 

Rochester, NY; Cleveland, OH; Columbus, OH; 
Cincinnati, OH; St. Louis, MO; Portland, OR; 
Portland, ME; Lebanon, PA 

REGIONAL SOCIETY REPORTS 

From Regional Society Volunteer 
Eva OsterbergAsh '88: 

"A small but enthusiastic group of 
Long Island alums welcomed the Class 
of 2002 on August 1, 1998, at the home 
of Eva Osterberg Ash '88. We hope to 
make this an annual tradition so if you 
live on Long Island and did not receive 
an invitation please be sure the College 
has your current address." 

From Regional Society Volunteet William 
Took '82: 

"Sixteen Haverfordians from the 
classes of 1963 through 2001 and their 
spouses and children met at the annual 
Carolina's Haverfest in Belmont, North 
Carolina, where they ate barbecue, trad-
ed intellectual jokes, and marveled at 
how many Haverfordians could live in 
the two Carolinas. 

There was some question whether 
this was the first or second annual gath-
ering. Last year, Joe Kuznicki '85 argued 
that the year's gathering was the "first 
annual," but Barbara Ritchie BMC '83 
argued that an event becomes annual 
only after it is repeated, and therefore 
only this year's could become the "first 
annual." There was no argument, how- 

ever, that everyone had a good time last 
year, so we did it again this year. 

Sue Lanius Schumacher '87 traveled 
with her husband Tom and two-year-
old son William from Candler, North 
Carolina to chat with Rick Colby '91, 
Jennifer Blue '91, and Eric Banilower 
'91 from Raleigh, North Carolina. Lisa 
Tucker '93 quit tending animals at the 
North Carolina Zoo long enough to 
keep an eye on the party animals as Ray 
Neely '01 filled the group in on the lat-
est at Haverford, including the alcohol 
policy and the status of the honor code. 

Steve Smith '63 and Matt Zipin '78 
traded notes on their respective students 
at Winthrop University in Rock Hill, 
South Carolina and Providence Day 
School in Charlotte, North Carolina. 
Mark Slonim '83 and Chip Wallach '86 
found they shared a love for southern 
cooking and employment at Nations-
Bank (Nee Bank of America), known 
down South as the "red team." The oth-
er two great southern banks, Wachovia 
(the "blue team") and First Union ("first 
onion" or the "green team"), were 
unrepresented this year. 

The weather cooperated perfectly. 
Snowy egrets waded in the river, hum-
mingbirds zipped from flower to flower 
and goldfinches dashed about like but- 

terflies in a Victorian garden. The only 
disappointment was when Bill Toole's 
'82 boat died in the middle of the river, 
giving those on shore a chance to gorge 
without remorse on the white chocolate 
cookies unclaimed by the stranded 
sailors. 

It is safe to say there will be another 
Haverfest next year. Those who attend 
can decide if it's the second or third 
annual event." 

From Regional Society Volunteer Kurt 
James '82, about this summer's Welcome 
Class of 2002 reception held at his home 
in Marbleheach 	. 

"The parents shared mixed feelings 
of pride in their kids' accomplishments, 
anticipation for the opportunities which 
Haverford will offer to the Class of 
2002, and mild anxiety about college 
admissions process, and unanimously 
agreed on the special qualities which I 
have always felt Haverford offers." 

Singapore based alumni Eric Sedlak '80 
and Richard Straw '82 held a dinner 
event at the American Club on July 23, 
1998. The alumni group looks forward to 
the arrival of additional alumni over the 
coming months. 

WINTER 1999 25 



A Haverford tour of the Capitol dome, escorted by Congressman Charles Canady 76 and organized by Dan ZibeL 
Back (left to right): Jacob Zlotoff '00, Oliver Gottfried '99, Charles Canady 76, John Papay '99. Middle (left to 
right): Dan Zibel '99, Christina West '98, Lauren Hersh 99, Anna Herzlinger '99, John Heffner '99. Front: Zoe 
Rind '99. 

NOTES FROM THE ASSOCIATION 

LAMBDA 

Lambda, the Alumni Association's network 
of gay, lesbian, bisexual, transgender, and 
other interested alumni is seeking to 
improve its mailing list and involve more 
alumni in its activities which include: an 
annual symposium during Haverford's 
alumni weekend, get-togethers in New 
York and San Francisco, a career directory, 
and activities with students and other 
members of the Haverford community. If 
you are not on our mailing list and would 
like to be, please contact the Alumni Office 
or Michael Gluck '82 at 202-387-7402 or 
mgluck@nasi.org. 

BOOKSTORE 
GOES ONLINE 

The Haverford College Bookstore is now 
online, with its secured catalogue of text 
books, clothing, gifts, music and general 
books available at hap://www.admin,haver-
ford.edu/bookstore/. Come browse! 

THE HAVERFORD-
PENDLE HILL 
CONNECTION 

By Margaret Fraser, Dean of Pendle Hill 

More than seventy years ago a process 
of dreaming and planning culminated in 
the founding of Pendle Hill, the Quaker 
center in Wallingford, Pennsylvania. 
What the planners had in mind was a 
center to equip Friends to carry out the 
varying tasks of ministry to which they 
are called. Its early curriculum included 
Quakerism, Applied Christianity, Bible, 
Religious Education and Psychology. Reli-
gious study remains at the core of the cur-
riculum, but we now have a rich litera-
ture, art and craft component too, and 
welcome participants of all faith back-
grounds. 

Haverford faculty were involved from 
the outset, both in planning and in teach-
ing. Rufus Jones taught a class on Mysti-
cism, and the late T. Wistar Brown Pro-
fessor of Philosophy Douglas Steere co-
taught Religion in the Modern World. 
Douglas Steere was largely instrumental 
in launching the Pendle Hill Pamphlets in  

1933, still issued six times a year, and in 
1954 became chairman of the Pendle Hill 
Board. Earlier this year, Pendle Hill co-
published Glenn Hinson's biography of 
Douglas Steere, Love at the Heart of 
Things. Other Haverford connections are 
embodied by Mary Hoxie Jones, Rufus 
Jones' daughter, and Dorothy Steere, both 
honorary board members. 

Although Pendle Hill is adjacent to 
Swarthmore, it retains lively links with 
Haverford. Many students, visiting schol-
ars and staff do research in the Quaker 
collection. Several are recipients of Haver-
ford's Gest fellowships, and some Gest 
lectures now are delivered at Pendle Hill. 
Haverford's Constance and Robert Mac-
Crate Professor in Social Responsibility 
David Dawson gave a recent evening lec-
ture at Pendle Hill on Quakerism in the 
Postmodern Intellectual Community. A 
free lecture series is held during autumn 
and spring terms and draws a wide audi-
ence. Courses to be offered in the spring 
include: 

• A Jewish Mystical Sampler, with Rabbi 
Marcia Prager, April 18-23 

• The Poetry of William Butler Yeats, 
with Eugenia Friedman, April 23-30 

• Finding the Trail of Light and Life in 
Quaker Philadelphia, with David Bills, 
May 2-7 

• Plain People, with Max Carter, May 
23-28 

• Challenging Racism in the 21st 
Century, with Bob Hunter, 
May 30-June 4. 

You can find out more about these cours-
es and weekend conferences on spirituali-
ty, literature and the arts by calling Pendle 
Hill at 610-566-4507, extension 137 or 
127. Pendle Hill welcomes Haverford 
alumni, guests and other visitors at any 
time to walk in the grounds or use its 
library. 
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REGIONAL SOCIETY THANK YOU TO VOLUNTEERS 
EVENTS FROM MID-SEPTEMBER TO EARLY DECEMBER 

The Alumni Office encourages Regional Society volunteers to send information about their regional events 
for publication in the magazine. 

Date 

09/12/98 

City 

Haverford, PA 

Event 

Alumni/ae Cross Country Race 

Volunteers 

Coach Tom Donnelly 
Beginning 
09/13/98 

New York, NY; 
Chicago, IL; Denver, CO; 
Washington, DC; 
Voorhees, NJ 

Talk Cinema Series of 7 Films Kurt Ryden '88, Julie Min '91, 
Craig E. Samuels '88, 
Shilpi "Tuna" Chatterjee '96 
Jonathan LeBreton '79 and 
Diane Leigh Davison '88 

09/13/98 Las Vegas, NV Buffet Gathering Margaret N. Jewett, parent 
10/01/98 Paris, France Alumni/Parent Gathering John L. Davison '71; John B. Moore '75 
10/03/98 Philadelphia, PA Seaport Museum, Tom Todd '50 Art Exhibit 
10/06/98 Boston, MA Phonathon Donald E. Vaughan '79 
10/09/98 Phoenix, AZ Tritton/Vickers Speak/Reception Eric H. Wertheimer '86 

Milagros Cisneros BMC '88 and 
Stephen Andersen '86 

10/10/98 Houston, TX TrittonNickers Reception Stephen Klineberg '61 
10/17/98 Los Angeles, CA Bi-College Discussion Douglas H. Richie '49 

David L. Fogelson '73 
10/21/98 Denver, CO Tom Tritton Reception Robert A. Sandhaus '71 
10/21/98 Philadelphia, PA Charitable Giving Seminar 
10/22/98 Boulder, CO Tom Tritton Reception Christopher B. Mueller '66 

Gretchen E. Mueller '00 
10/24/98 San Francisco, CA Alumni Interview Day Leslie Dymond Marks '88 

Admission Staff Sarah G. Ketchum '91 
10/25/98 Austin, TX Tri-College Party Violeta Archer de Babic '89 
10/31/98 Haverford, PA Recent Grads Finances Robert M. Elwood '82 

Norman S. Liang '98 
10/31/98 Haverford, PA Young Alumni Homecoming Party Founders Club: Jesse Ehrenfeld '00 

Ksenija Topic '99, Matthew Jennings '99 
10/31/98 Haverford, PA Careers in the Arts Panel Panelists: Ronald Brown '79, Seth 

Hollander '96, Brad Rubens '83 
Heidi Warren '92 

10/31/98 Seattle, WA Admissions Interviewing Day Anita Verna Crofts '92 
Anna-Liisa Little '90 

11/01/98 Haverford, PA End of Life Issues Discussion Group Roy David '63 
11/02/98 New York, NY Phonathon Stephen C. Guggenheimer '84 
11/05/98 Pittsburgh, PA Bi-College Tritton/Vickers Reception Charles B. Watkins '62 

Betsy Watkins BMC '61 
11/06/98 Erie, PA Tritton Lunch and Talk Ralph T. Wright '60, Scott K. Wright '88 
11/15/98 Naples, FL An Afternoon of Reminiscence William G. Kaye '54 
11/18/98 San Francisco, CA Swing Dance Gathering Jonathan W. Lowe '87 
11/30/98 Haverford, PA Ron Shapiro - Sports Agent Collection Daniel J. Gillman '00 

Gregory Kannerstein '63 

12/04 98 Wellesley, MA Seven Sisters Basketball Tournament Amy H. Taylor '92 
Gregory Kannerstein '63 

12/17/98 New York, NY Bi-College Recent Grads Party Faith A. D'Lamater '96 
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By Todd Larson 

SST 
I his is a real change — liberal arts 

graduates employable!" So joked Peter 
Jennings on a recent "A Closer Look" 
segment of ABC's World News Tonight 
addressing the blossoming job prospects 
for current college graduates. The "sur-
prising" news behind the punch line: 
that 1998 liberal arts graduates would 
enjoy a six-and-a-half percent increase in 
their starting salaries — up to $28, 875 — 
thanks to their increased marketability in 
consulting, finance and other fields pre-
sumably more conducive to students 
majoring in business, accounting and 
other applied disciplines. 

Jennings' knowing chuckle about the 
job prospects of liberal arts grads was 
likely just a nod to the popular senti-
ment that prizes common sense over 
"book learning" and practicality over 
privilege. After all, who hasn't heard the 
jokes about over-educated English or his-
tory majors working in low-paying 
"McJobs"? (Okay, just one quick one: 
The engineer looks at an idea and asks 
"How will it work?" The accountant 
looks at it and asks "How much will it 
cost?" The businessman looks at it and 
asks "How do we sell it?" The liberal arts 
grad looks at it and asks, "Do you want 
fries with that?") 

Jennings' cheeky optimism aside, the 
ABC report nonetheless preserved the 
notion that the liberal arts have become 
— if they weren't already — somewhat 
irrelevant in today's increasingly corpo-
rate and technological world. The 
expected salary gains for liberal arts 
majors, we learned, are actually just a 
result of the "the best [job] outlook in 
years," including record lows in unem-
ployment, high demand for workers and, 
notably, the fact that they are beefing up 
their studies with computer-related 
courses that make them more mar- 

ketable. The real moral of the story came 
courtesy of Marilyn Mackes, executive 
director of the National Association for 
Colleges and Employers. When asked by 
Jennings what she would do if starting 
college today and wanting "to make 
money at the other end," Mackes offered 
a simple one-word answer: technology. 
Computer science or computer engineer-
ing to be specific, programs whose gradu-
ates reap starting salaries in the $30,000- 
$50,000 range. 

Such is the popular perception of the 
liberal arts in today's world: impractical, 
cloistered, marketable only in the best of 
times, and then only with the help:of a 
computer class or two on the side. Of 
course all this talk of salaries and mar-
ketability may strike the liberal arts devo-
tee as mere mass-media hype, typical in 
its short-sighted and utilitarian focus. 
Juicy starting salaries make for good TV 
sound-bites and satisfied "customers" (to 
invoke the latest higher-ed parlance), but 
might not those skills that fetch fifty 
grand today be obsolete five years from 
now, or doom their possessor to a dead-
end career path? Don't liberal arts grads, 
with their breadth of education, commu-
nication skills, and capacity for lifelong 
learning, come out ahead of the narrow-
ly-trained technicians in the long run? 
And who's to say that money indicates 
the value of one's career path anyway? 

Liberal arts proponents have been 
making just these kind of claims for years 
in the myriad speeches, articles and even 
full-length books defending the contin-
ued relevance of their institutions in the 
face of declining enrollments (at last 
count, fewer than five percent of students 
attend liberal arts colleges). Befitting the 
subject, the rhetoric is impassioned, the 
sentiments lofty. The liberal arts, as their 
name suggests, make men "free" of igno- 

rance and spread the knowledge essential to 
productive citizenship. They foster an 
awareness of and sensitivity to diverse cul-
tures and perspectives, and provide an ethi-
cal and moral context for political and scien-
tific decision making. They enflame one's 
passion for life, art and beauty, and provide 
the vision and inspiration that lead to leaps 
in human progress. The liberal arts gradu-
ate, we are told in a more practical moment, 
enjoys the unique ability to manage and dis-
criminate the flood of information that 
increasingly characterizes our age, and thus 
transcends traditional vocational borders. 

But try selling this to a parent who is 
wondering why her family and her child 
should pay $30,000 a year for a private lib-
eral arts education when the state university 
costs half that much. Or to a parent who 
enjoys ABC World News, not esoteric edu-
cational journals. Or to the high school 
senior who is interested in a career in "busi-
ness" and very logically assumes that a busi-
ness degree is the ticket. This is the chal-
lenge faced by Delsie Phillips, Haverford's 
director of admission, every time she meets 
with prospective students or represents 
Haverford at the various college fairs around 
the country "The question I hear all the 
time is 'Do you have business?'" she 
explains. "The answer on the surface is 'No.' 
You can grab them by the shirt and explain 
what you do have," Phillips continues, "but 
mostly they walk away. You can't leap out 
and assault them." 

That the placid Phillips feels compelled 
to recruiting thuggery indicates a crucial 
aspect of the liberal arts' struggle for infor-
mation-age relevance. Put simply, the point 
is not to win high-minded arguments about 
what type of undergraduate education best 
prepares the student for a successful profes-
sional career. Academic articles and book-
length studies, while crucial for government 
and corporate funding decisions, are so 
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much preaching to the choir when it 
comes to the broader battle for public 
acceptance. "People in business and peo-
ple who teach business," Phillips notes, 
"understand the value of a liberal arts 
education." 

Nor is the issue necessarily what liberal 
arts colleges have to do to be competitive 
in the education marketplace, as an 
increasing number of articles promoting a 
"customer orientation" within academia 
would suggest. The crucial challenge, at 
least from Phillips' perspective, is not to 
change, but to communicate – to demon-
strate to those skeptical customers the 
highly practical value of what the liberal 
arts offer right now "A lot of people out 
there who aren't in business, or who don't 
have access to that information," she says, 
"see the quickest route to a business career 
as taking a business curriculum, and they 
may not realize that there are alternatives." 

George Parker '60, director of the 
M.B.A. program and Associate Dean at 
the Stanford Business School, is a firm 
believer in those alternatives. "It seems 
counterintuitive," he explains, "but the 
one background we do not prefer in 
admissions at Stanford is an undergradu-
ate business major." Business majors, he 
explains, are often constrained by the 
"careerist requirements" of their applied 
curriculums, learning at a basic level what 
will only need to be re-learned in business 
school. Parker notes that the disciplines 
Stanford does prefer – the humanities, 
social sciences, hard sciences, and engi-
neering – instead hone students' intellec-
tual skills "to their maximum" and foster 
more fundamental abilities like thinking, 
reasoning, communicating and creativity. 
"The logic of business is numbers," he 
notes, "but the essence of business is intu-
ition and creativity" – a fact that makes 
liberal arts majors "precious commodities" 

"The logic of 

business is 

numbers, but 

the essence of 

business is 

intuition and 

creativity?' 

— George Parker '60 

in the business world. 
A recent national survey paradoxically 

underscores both Parker's optimism and 
Phillips' concerns, revealing a massive 
"practicality gap" between the perceptions 
of high school students and their parents 
and those of the business executives who 
will be their future employers. Parents, it 
seems, divide educational offerings into 
the "practical" (those that will help their 
children get a better job after college) and 
the "general" (learning for the sake of 
learning). And while they tend to agree 
with the business executives about those 
educational goals that are in fact the most 
practical – problem-solving, critical think-
ing, writing and oral skills – they do not 
view these goals as the special province of 
the liberal arts. 

Nor do parents or high schoolers 
believe that the liberal arts offer "exposure 
to the business world" or "teach business-
related skills" at all, unfortunate news in a 
climate where 85 percent of students and 
75 percent of parents list "preparation for 
a better job" and "earning potential" as 
the primary reasons for attending college. 
Those aspects of a liberal arts curriculum 
that parents do view as unique – the  

devel- 
opment of "an 

appreciation of culture" 
and "basic s 	in the sciences, arts, 
humanities, and social sciences" – are seen 
as rather general and thus not highly valued. 
"Parents," writes Richard Hersh, who details 
the survey in the educational journal 
Change, "reject what they perceive to be 
`charming' Ivory-Tower liberal arts colleges 
that profess to turn out 'well-rounded' grad-
uates." 

Business executives, on the other hand, 
recognize that the apparently "general" skills 
imparted by a liberal arts college are also the 
most practical training for long-term career 
success. "Employers presumably are every 
bit as 'practical' as parents," Hersh explains. 
"But to them, practicality means the ability 
of higher education to produce people of 
strong character with generalized intellectual 
and social skills and a capacity for lifelong 
learning." His conclusions are similar to 
Phillips': liberal arts colleges, he claims, 
"need to communicate better to their key 
audiences what the 'liberal arts' they offer 
mean in today's and tomorrow's world and 
provide evidence that they do offer impor-
tant skills for the world of work...It is now 
the task of the liberal arts college to demon-
strate for stakeholders the assertions of its 
leaders." 

With this advice in mind, HAVER-
FORD presents the stories and comments 
of several recent graduates who provide real-
life evidence that the liberal arts continue to 
provide the best and, as it turns out, the 
most practical training around. We'll also 
hear some very candid commentary on how 
Haverford in particular prepares its students 
for careers in the business world, and con-
sider some recommendations that this 
group of graduates claims are crucial to 
ensuring the future business success of 
Haverford students. 
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A Global 
Perspective 

Jackie (Davis) Brady '89 pulls 
no punches when assessing the current 
pool of college graduates seeking employ-
ment in the banking industry "Too much 
of education at higher levels runs the risk 
of becoming too technical," she claims. 
"We run the risk of becoming one large 
vocational school where everyone's just 
taking accounting." Brady, vice president 
for Nomura Securities International, is 

undergraduate programs. "Haverford 
makes it relatively integral to who you are 
and how you operate going forward," she 
explains, "such that you have the luxury of 
being able to take things like that for 
granted." 

Brady is living proof of the contention 
that liberal arts grads possess skills that 
allow them to grow and adapt well beyond 
the boundaries of their undergraduate 
training. A native of Barbados and a politi-
cal science major at Haverford, she admits 
that she found the idea of business "bor-
ing," and instead envisioned a career in 
international politics. She in fact passed up 
a Prudential management training pro- Jackie Brady '89 

not spouting theory. She sees the short-
comings every day in the students she 
recruits and hires. "They come in having 
spent all their four years doing accounting 
or discounting cash flows," she observes. 

What gets missed in such an approach, 
according to Brady, is the ability to think 
and critique, and therefore the ability to 
write and articulate. "In order to write 
really well," she explains, "you've got to be 
able to think, to dissect an idea or opinion 
into its composite parts, to challenge the 
ones that you may agree or disagree with, 
to really hold an opinion, and make that 
come across verbally in writing. All of the 
accounting classes in the world won't 
teach you that." 

Brady, who recently joined a task force 
appointed by New York Mayor Rudolph 
Giuliani to improve the City University of 
New York, jokes that her comments prob-
ably sound elitist. But their implications, 
she believes, are quite serious. "If you can't 
write and articulate, you can't lead. We 
have an inordinate amount of people who 
are trained to be employees, but few who 
are appropriately trained to think and 
articulate well enough to lead them." She 
also recognizes how fortunate she was that 
Haverford is "incredible" at providing the 
training she sees lacking in so many  

gram after graduating to pursue what she 
calls "fun things"—a master's degree at 
Johns Hopkins School of Advanced Inter-
national Studies (SAIS). "I thought I'd end 
up working for the United Nations, or the 
Inter-American Development Bank," she 
recalls, "something that has a greater pull 
on ongoing diplomacy work, where poli-
tics actually comes into play on a regular 
basis." 

Only after her arrival at SAIS and her 
exposure to "the practical way they teach 
economics" did Brady realize what she calls 
"the true benefit of being able to have eco-
nomics experience to all these jobs I 
thought I was going to go do." Although 
an internship with Price Waterhouse's 
international consulting group, which 
included projects with the World Bank 
and the Agency for International Develop-
ment, presented her with a career opportu-
nity in her chosen field, her SAIS profes-
sors suggested that she obtain some more 
applied finance experience before joining 
the Price Waterhouse staff. So Brady head-
ed off to J.P. Morgan to join what she calls 
"the most renowned training program on 
the Street." 

And she's been on the Street, so to 
speak, ever since. "I thought I'd get two 
years of training and then go back to con-
sulting where people were doing the cool  

work," Brady remembers. "I never thought 
I'd be in it for a seven year horizon." Her 
reservation was that Wall Street, fresh off 
its heady success in the 80s, would be filled 
with "relatively narrow people, 'nerds' who 
had done finance since they were two." 
What she found, at Morgan at least, was a 
lot of people like herself: "history majors, 
choreography majors — a whole bunch of 
people who, if you'd just pulled out a tran-
script, wouldn't have shown any predisposi-
tion to finance whatsoever. That was really 
attractive to me." 

In her early days at Morgan, Brady wit-
nessed the birth of a new financial market 
— commercial mortgage-backed securities -
that allowed her to integrate her experience 
in international policy with her burgeoning 
interest in finance and economics. At the 
time, Asian investors were "taking a bath," 
as Brady describes it, as the bottom fell out 
of the real estate market. She and her col-
leagues at Morgan worked with Asian 
clients to bundle their mortgages and other 
longer-term loan assets into securities that 
could be sold in capital markets to raise 
large amounts of capital very quickly. Since 
that time, she has continued to work in 
securitization, and joined Nomura just 
over a year ago. Her goal is to expand the 
technology into small and developing 
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countries, helping companies raise capital 
by securitizing their receivables. "They 
would benefit even more greatly from this 
process," she explains, "because they have 
fewer choices to access capital than the 
clients with whom I normally deal." 

To the uninitiated, the intricacies of 
securitization may appear impenetrable and 
intimidating. "My husband still refuses to 
understand what I do," Brady laughs, "but 
I could explain it all to him in two minutes. 
It's actually simple concepts." But to get 
caught up in the numbers, Brady claims, is 
to overlook the lessons of a liberal educa-
tion. "Doing business is more about mak-
ing an idea appealing to a client; it includes  

began taking orders around the Haverford 
and Bryn Mawr campuses, pre-selling the 
roses to avoid any downside risk. Some 
3500 flowers later, Little People Enterprises 
was born. Morrison chose the rather hum-
ble-sounding name in part to deflect 
potential criticism from the for-profit ven-
ture; he also avoided competing directly 
with the fundraising efforts of on-campus 
organizations. "Students tended to look 
down on entrepreneurial ventures," he 
explains. "If you're selling a t-shirt, it had 
better be for a cause, not your own person-
al gain." 

Despite the company's diminutive 
moniker, much bigger ventures lay in store  

kids. "I sent a letter to John Scully, the chair-
man of Apple, and got a call three weeks lat-
er," Morrison recounts. "They needed some-
one young but also skilled in focus group 
moderation." Morrison spent the next sever-
al weeks in New York, Los Angeles, and 
Chicago interviewing kids and working with 
Apple's advertising agency, BBDO, to craft 
an appropriate campaign — a process which 
culminated in four commercials on MTV. 

Since that time, TWENTYSOME-
THING has worked with over 30 Fortune 
500 companies, including AT&T, Coca-
Cola, General Motors, and Time Warner. In 
addition to MTV, the company's work rou-
tinely shows up in the pages of Rolling 

diplomacy, and the ability to deal with peo-
ple from various cultures to reach a consen-
sus among them. If you only focus in on 
the finance," she warns, "you'll never get 
there." 

The 
Entrepreneur 

"I was known as the entrepreneur at Haver-
ford," recalls David Morrison '90, 
founder and president of TWEN-
TYSOMETHING Inc., a marketing 
research and consulting firm based in Rad-
nor, PA, which specializes in the young-
adult market. 'Among a school filled with 
people who were going to go to medical 
school or into teaching or something like 
that, I was the guy destined for the business 
world." It is unlikely that those future doc-
tors of the class of 1990 were operating on 
their fellow classmates. Morrison's reputa-
tion, on the other hand, stemmed less from 
his aspirations than from the fact that most 
of his fellow students were already his cus-
tomers. 

Strapped for cash midway through his 
sophomore year, Morrison struck upon the 
idea of selling roses for Valentine's Day. He  

for Morrison and his roommates/partners 
Mike Barnes '90 and Josh Kirschner '91. 
The trio moved into the consumer elec-
tronics market, cobbling together a home-
made catalog filled with stereos, VCRs, 
radar detectors, and microwaves. With no 
overhead, inventory or expenses, the com-
pany was able to offer prices significantly 
lower than traditional retailers; they quick-
ly expanded their operation to 13 East 
Coast schools, and grossed $40,000 in the 
first two weeks of Morrison's junior year. "I 
loved the thrill of coming up with ideas 
and executing them and learning by the 
seat of my pants," he remembers. 

Morrison's early retail ventures relied on 
what he calls "guerrilla market research" -
basically conversations with his friends to 
confirm his entrepreneurial hunches. 
TWENTYSOMETHING Inc., on the 
other hand, was founded upon his ability 
to conduct highly skilled and professional 
research among his fellow Generation-
Xers. The company got its start in 1991 
when the Wharton school hired him to 
conduct several focus groups — a technique 
Morrison learned on his own — among its 
MBA students. Several projects with 
Wharton followed, but Morrison's big 
break came when Apple Computer decid-
ed to launch, for the first time, an ad cam-
paign targeted at high-school and college 

Stone, Vibe and other GenX publications, as 
well as in the form of new products. Morri-
son, who runs the company with his wife 
Nina Sullivan (BMC '93) and a cadre of 
electronically-linked college students on 
campuses around the country, has become a 
recognized expert in the field of young-adult 
marketing. Somehow, he has also found time 

David Morrison '90 
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to complete a year and a half of the 
M.B.A. program at Wharton, which he 
will finish in May. "When you think 
you know everything," he says of his 
decision to attend Wharton, "you've 
suddenly stopped learning; there's an 
immense world of business out there I 
want to learn more about." 

From his earliest ventures on, the 
key to Morrison's success has been his 
ability to grasp the culture and lifestyle 
of his marketplace and discern the fun-
damental beliefs and concerns driving 
their behaviors. In the case of the elec-
tronics catalog, for example, he recog-
nized that students would be willing to  

years studying accounting or linear pro-
gramming. The good news, however, is 
that they end up surpassing those stu-
dents once they get the basics under 
their belts: "they catch up over time just 
because they are so damn bright and 
resilient" says Morrison. "Their diversi-
fied background in terms of classes," he 
adds, allows them to "absorb new con-
cepts a lot more quickly." Besides, Mor-
rison notes, liberal arts grads are a lot 
more fun. "If you want to talk to a 
business major about politics or some-
thing outside the very narrow realm of 
business," he laughs, "they're at a loss 
for words." 

beginning his career at Goldman, Sachs, 
concurs. "There is a curve," he agrees. 
"The graduates from places like Penn 
have an edge for the first three to four 
months." 

As part of the executive management 
training program at J.P. Morgan, 
Pruzansky first completed several three-
to-five-month trials in various areas of 
the business, and then actually became 
the head of the group that hired and 
shepherded new employees through that 
program. Sutton participated in similar 
training at Goldman, Sachs, going on to 
work as a financial analyst. Now that the 
two have moved on to the Harvard 

purchase in an unconventional manner 
(including ads taped inside bathroom 
stalls) as long as they received conven-
tional product guarantees. "Being a 
sociology major," he explains, "allowed 
me to understand the dynamics of 
human interaction, so I could under-
stand what was taking place on the sur-
face level as well as deeper down." Mor-
rison also credits the more general 
nature of his liberal arts training for his 
continued success and ability to adapt 
in the competitive world of business. 
"Haverford taught me how to articu-
late, to express myself and my thoughts, 
and to think strategically," he claims. 
"In today's world, especially the busi-
ness world, you're often forced to 
defend yourself and your thinking." 

On the other hand, Morrison 
admits that his sociology major didn't 
exactly prepare him for the rigorous 
quantitative aspects of the Wharton 
M.B.A. program. Liberal arts graduates, 
he observes, are at somewhat of a "dis-
advantage out of the gate" relative to 
students who spent their undergraduate 

Hitting the Curve 
Ask Dina Pruzansky '92 and 
Brad Sutton '94 about the tough-
est curve in New York, and their answer 
might surprise you. David Wells? Andy 
Pettitte? Actually, they say, it's not found 
at Yankee Stadium at all, although it has 
everything to do with pinstripes. It's the 
learning curve they encountered when 
they headed up the turnpike and began 
their careers on Wall Street. 

"I was very anxious about how I'd 
do" says Pruzansky, a history major 
whose first job was at J.P. Morgan. "I 
didn't know anything about accounting 
or finance when I walked in the door; I 
didn't even know the difference between 
investment banking and sales and trad-
ing." Some of Pruzansky's colleagues, on 
the other hand appeared to have a leg 
up. "I was overwhelmed by all the new 
stuff I was supposed to learn," she 
recalls, "and pretty much everyone 
around me already knew some of it 
because they'd gone to a place with a 
strong business program." Sutton, who 
majored in math at Haverford before 

Business School, they can reflect on 
their early days after graduation, as well 
as their time spent at their first jobs, 
with the benefit of perspective. 

Perspective, for example, on the 
"curve." "Guess what happens after six 
months," Sutton asks rhetorically. "The 
field is even." In fact, he claims, it begins 
to tilt in favor of the more broadly edu-
cated students from places like Haver-
ford: "Business isn't only about aca-
demics. It's about a lot of things that 
Haverford students are trained to be 
good at — interpersonal skills, being effi-
cient, thinking about the big picture and 
not just the details, exhibiting intellectu-
al curiosity." Pruzansky agrees, adding, 
"I definitely had a steeper learning curve 
in terms of technical things, but that 
mattered less in my performance 
reviews. The maturity was there, the 
professionalism, the sense of integrity, 
the analytical skills. Being successful and 
doing well," she continues, "has a lot 
more to do with the values that Haver-
ford helps develop." 

The primary distinction between 
business programs and liberal arts train-
ing, Pruzansky explains, is that the busi- 
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ness programs teach students "how to do 
things" while liberal arts degrees teach 
them to think and learn — much more 
valuable skills in the long run. "You can 
always take an accounting class or a cor-
porate finance class, or go to business 
school and learn that other stuff;" she 
says. "But you can't always take an 
English class of the caliber that you have 
at Haverford. I've heard a number of 
people with undergraduate business 
degrees saying they regret not having 
taken more English, more philosophy -
the things that people in the world talk 
about." 

In fact, Sutton and Pruzansky, both 

Dina Pruzansky '92 and Brad Sutton '94 

of whom were involved in hiring deci-
sions at their companies, claim that 
firms are increasingly seeking out well-
rounded liberal arts graduates. "They're 
looking more and more for leadership 
skills and a demonstrated ability to work 
with other people," says Pruzansky, 

"skills that aren't specific to your aca-
demic background." J.P. Morgan, she 
notes, has even tried to hire fewer eco-
nomics majors relative to other liberal 
arts degrees in an effort to encourage 
diversity. Sutton is more emphatic on 
the subject. "Firms are dying for people 
from places like Haverford," he claims. 
"They'd kill for these mind skills. They 
want tabula rasa. You don't need 
accounting skills — they'll teach you 
those." 

The irony is that what Sutton and 
Pruzansky — and, it appears, employers -
love so much about Haverford may also 
present some subtle hurdles to the Col- 

lege's would-be business people. "People 
at Haverford go to the best Ph.D. pro-
grams and do research or teach, they 
save the world, they join the Peace 
Corps, or they become lawyers or doc-
tors," says Sutton. "But there's a smaller 
group going into business, and that's to 

some degree to Haverford's disadvan-
tage." Pruzansky clarifies: "At Haverford, 
you're not surrounded by people who 
work in business. The professors are big 
proponents of academia, and don't really 
encourage you toward a non-academic 
career — which I like about them. But 
business is just not around you." 

High schoolers and their parents, it 
seems, are not the only ones who may 
not realize how valuable a liberal arts 
degree can be in the business world; 
Haverford's own students often may not 
recognize the possibilities that await 
them in corporate America. "I wish that 
there was a way to convey to students 
like English majors that they're very, very 
smart," says Pruzansky. "People think 
that being an English major isn't very 
useful, but it is incredibly useful in a lot 
of different applications." Both alums 
credit summer internships (Sutton at 
Bear, Stearns; Pruzansky at Citibank and 
the State Attorney General's office) with 
raising their own level of business aware-
ness and confidence. Sutton also points 
to the twenty-plus information inter-
views he conducted with Haverford 
alumni as a key to his success: 'All of the 
sudden you're talking the talk," he 
recalls. "I got every offer I wanted." 

The two have a few more months to 
"talk the talk" at Harvard before heading 
back out into the world. Sutton, who 
serves as a Haverford regional admis-
sions coordinator, says that he is interest-
ed in the real estate field, though he 
admits that he is also writing a business 
plan with a friend for a charter school in 
Washington, D.C. Pruzansky is keeping 
her options open, though a move to San 
Francisco may be in the cards. And she's 
still dealing with the learning curve. "I'm 
realizing now in business school things I 
didn't know," she says. "There's a huge 
emphasis on quantitative skills and 
finance." Her next comment, however, 
tells the whole story: "If I had to do it 
over again, I'd do the exact same thing." 
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The Interview 
What's a price-earnings ratio? How 

many marbles will fit in a Volkswagen? 
Don't laugh. For all the high-minded 
praise our alums lavish upon their liber-
al arts training, they point out that the 
job interview — filled with questions 
like those above — is still what gets you 
in the door. It is also the point where 
current Haverford students may find 
that door closed. "Few students from 
Haverford are competitive in the inter-
views," says Sutton of the candidates he 
sees and interviews on Wall Street. 
"They're some of the smartest people 
interviewing in terms of intellect and 
curiosity, but they get crushed when 
they go up against people from New 
York." 

Business, like law or medicine, is a 
profession with its own distinct culture, 
language and body of practices. Stu-
dents interested in becoming a part of 
that profession must at least be familiar 
with those practices in order to "talk the 
talk" and present themselves and their 
goals with confidence in their inter-
views. "Students at Haverford are super 
smart," says Dina Pruzansky, "but they 
come across as a lot less knowledgeable 
about the business world." Jackie Brady 
agrees: "There's just a basic level of 
being prepared for business interviews," 
she says. "It's not the measure of who 

you are and how you're going to 
contribute to the firm, but if 

you don't have it you never 
get the chance to show 
what you can contribute." 

The Curriculum 
So should Haverford start offering 

degrees in business management so that 
students can "talk the talk" in inter-
views? On the contrary. "Don't change 
a thing," says George Parker '60, associ-
ate dean of the Stanford Business 
School. "Literature and history are just 
fine." Parker's fellow alums agree, 
although they stress that "a course or 
two" in corporate finance and account-
ing are in fact needed to provide the 
practical business basics that students 
will need to compete. (The two courses 
are currently offered by the economics 
department.) "I'd hate to see it become 
a predominant part of the curriculum" 
says Brady, "but it's a necessary funda-
mental for students to speak the lan-
guage." Pruzanksy concurs and suggests 
that a course combining the theoretical 
with more practical aspects like 
accounting, statement analysis, and 
business valuation could be extremely 
useful for all types of students — includ-
ing future physicians or attorneys who 
might be managing a business them-
selves some day. 

The Alumni 
The more practical solution is the 

alumni themselves, they say. "The Col-
lege could make greater use of alums in 
the interview process," Brady suggests. 
"They can come down for a day, or just 
a class, and talk about a deal they 
worked on, or a practical case study." 
Brady, who recently shared her work 
experiences with students at the inaugu-
ral function of the Howard Teaf Busi-
ness Society (see following article), 
points to the efforts of the society as a 
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Jackie Brady '89 (left, brown dress) addresses students at the inaugural event of the Howard Teaf 
Business Society. 

D
E

N
N
IS

 M
C

D
O

N
A

LD
 

"tremendous improvement" from her 
days at Haverford — although she jokes 
that she probably wouldn't have been a 
member herself. 

David Morrison claims that sharing 
the achievements of Haverford's busi-
ness-world alumni with students is cru-
cial. "We've got a bunch of alums who 
are huge," he notes. Matthew Jennings, 
himself a current Haverford senior, 
agrees. Students, he claims, "don't 
understand the amazing amount of tal-
ented people [from Haverford] out 
there in virtually every aspect of busi-
ness." Sutton explains that students 
need to know that they've got an 
invaluable resource only a phone call 
away: "You've got this whole thing 
going on that's perfect for business," he 
says of Haverford, "but students are not 
getting on the phone with alumni and 
asking them, 'Help me train to get this 
job.'" 

The Culture 
The real challenge, it seems, is awak-

ening students on campus to the possi-
bilities that await them in the business 
world — and the relevance and mar-
ketability of their degrees and training. 
"In the process of providing one of the 
highest quality educations in America," 
Parker muses, Haverford should 
"expand the horizons and visions of stu-
dents into the world of commerce and 
production of goods and services so 
that some will choose a career in execu-
tive management." He should know. 
Out of the 7,052 applicants to Stanford 
Business School last year, he notes, only 
two were Haverford graduates. By com-
parison, Stanford received five applica-
tions from Swarthmore grads and 
around twenty each from Amherst and 
Williams. 

Amy Feifer, associate director of 
career development, experiences similar  

difficulties on campus. "We must help 
students make the connection of their 
liberal arts background to business 
jobs," she says. But a recent day of 
mock-interview training — with eight 
actual employers visiting the campus to 
meet with and train students — saw half 
the slots go unfilled. Feifer also hears 
from recruiters that one of the more 
endearing qualities of Haverford stu-
dents is at the same time potentially 
limiting: they seem uncomfortable talk-
ing about themselves and their achieve-
ments. "With the Quaker traditions, 
Haverford students aren't so good at 

John Hurford '60 shares his thoughts with 
some aspiring executives. 

publicizing themselves or standing up 
and saying, 'Hey, look at me,'" says Jen-
nings. 

The challenge runs deeper, however, 
than mere Quaker humility. Jennings, 
who has seen students teased for wear-
ing a business suit on campus, explains: 
"Haverford is known for producing 
people who have done great social work 
or great service, whether that's becoming 
a teacher or a doctor, or going to gradu-
ate school and becoming a professor so 
you can educate people," he says. "It's 
hard to say you want to do business, 
because a lot of people think that means 

R
U

S
T

Y
 K

E
N

N
E

D
Y

 

WINTER 1999 	 35 



BUSINESS AS USUAL 

Execs 1 0 1 
Since the late 1980s, Professor of Economics Vernon Dixon has noticed a change 

in the admissions practices of the country's leading business schools. The "new 

reality," as he calls it, is that students are no longer able to enter these M.B.A. pro-

grams immediately upon graduation, but only with the benefit of at least two or 

three years of work experience with a major firm. "The question became, how do 

we get our students into these selective feeder firms?" he explains. "What are they 

looking for?" 

The answer, he discovered (with the help 

of a survey of Haverford alums in the business 

world), is a liberal arts education supplement-

ed by a limited number of applied courses that 

teach students business basics. Dixon also 

learned, however, that students need not just 

practical coursework, but opportunities to 

"expand their consciousness about business" 

by interacting with people who are out in the 

world doing it. Out of this insight, and a sug-

gestion from the alumni survey, was born the 

Howard Teaf Business Society, named in honor of the beloved Haverford eco-

nomics professor who taught from 1932 to 1971. 

Matthew Jennings '99, a founding member and co-director of the 25-member 

society, explains that the fundamental mission of the society is to "to start getting 

students talking about business, what the business world is like, and what the issues 

are out there." The primary activities of the society will include on-campus dinners 

and receptions with business leaders, business-oriented panels and seminars, and 

off-campus visits to various corporate settings. The society is also considering a 

student-operated investment fund and a local small-business student advisory group. 

"Most Haverford students have no clue what is out there after graduation, especially 

with business," says Jennings. 

The group's first event was a "Working on Wall Street" dinner attended by 

Jackie Brady '89, Alex Robinson '96, and Anne Santoro '97. More recently, the 

group has sponsored a visit to Maryland Bank (MBNA) and a dinner with John 

Hurford '60, Managing Director of B.E.A. Associates and Chairman of Haverford's 

Board of Managers. Visit the Howard Teaf Business Society on Haverford's Web 

site at http://www.students.haverford.edu/tbs/.  
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Alex Robinson 96, Vernon Dixon and Ann, 
Santoro '97. 

Matthew Jennings '99, Professor of Economics 
Vernon Dixon and Jackie Brady '89. 

you don't care or that you're selling 
out." Pruzanksy admits that she was 
herself "embarrassed" to ask for a rec-
ommendation to business school and 
not for graduate school in history. "I 
kind of felt like I was selling out," she 
recalls. "There was a lot more encour-
agement to go into academia, and 
places like Harvard Business School 
were made fun of." 

The Bottom Line 
All suggestions aside, the clear 

consensus of the group is that Haver-
ford need not change its basic mission 
to better prepare its would-be execu-
tives. "Haverford is about some-
thing," says Morrison, summing up 
the prevailing opinion of the group. 
"If you put too much business in 
there," he continues, "it's going to 
change the nature of the school, and I 
would not want to see Haverford fun-
damentally change." 
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Grassroots Approach 
In 1953, the Feed Materials Produc-

tion Center began producing uranium ore 
for use in nuclear weapons. Until its doors 
closed in 1989, waste from these process-
es, including vast amounts of low-level 
radioactive radium and other toxic heavy 
metals, was stored on site in pits, piles and 
drums. These agents, as well as airborne 
uranium from the plant's smokestacks, 
leached into the ground water and con-
taminated drinking wells and adjacent 
fields. It is estimated that almost one mil-
lion pounds of uranium was released into 
the atmosphere during the life of the 
plant. 

Since 1993, John Applegate '78 has 
been focusing his attention on this rela-
tively small parcel of land near Fernald, 
Ohio, some 20 miles outside of Cincin-
nati. "It was an old plant that was basical-
ly shut down and rotting," says Applegate. 
"A large amount of waste material was 
leaking." Applegate, along with fellow 
Haverford alumnus Thomas Rentschler 
'54, has been working on the Fernald Cit-
izens Task Force, a broad-based citizens 
coalition that is advising federal and state 
agencies on the environmental clean-up 
of the former nuclear weapons material 
production complex. 

"I'm a poster child for the benefits of 
tenure," jokes Applegate, who now teach-
es environmental law at the University of 
Indiana in Bloomington, but who first 
found time to get involved with this grass-
roots movement at Fernald when he 
gained tenure as a professor of law at the 
University of Cincinnati. Chartered by 
the federal Department of Energy and 
both the federal and Ohio Environmental 
Protection Agencies, the coalition was 
charged with advising those agencies on 
four issues: the future use of the site; the 
level of remediation at the site; the dispos-
al sites for waste materials; and the priori-
ties among the remedial actions. 

A specialist in environmental law relat- 
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ed to toxic substances and hazardous 
waste, Applegate says he was fascinated by 
the challenges that such a coalition would 
face. Formed on the heels of a highly suc-
cessful citizen's lawsuit that garnered mil-
lions of dollars in both civil damages and 
remediation funds, there was rampant dis-
trust among area residents of government 
institutions that had previously denied the 
contamination. Applegate's task was to 
build a large coalition that could deal with 
the issues in a compassionate, yet logical 
way. The group needed to educate citizens 
and then come to community-wide con-
sensus on a set of recommendations that 
would go to the very agencies many mem-
bers of the community distrusted. 

In the vast web of the industrial 
weapons complex, the two alumni and 
their colleagues on the task force discov-
ered that citizens' input actually cut 
through systematic red tape that can tie up 
the cleanup of such sites for years. "We 
demonstrated that the public can be 
involved in these kind of technical deci- 

sions in a really productive way," explains 
Applegate. And in a process that Apple-
gate can only compare to Haverford's Ple-
nary, the task force not only achieved con-
sensus on many recommendations, but 
set concrete examples of remediation 
practices whose impact was felt all the 
way to Congress. 

By far, the task force's greatest success 
story was its effort to prompt the govern-
ment to accelerate the cleanup and re-
examine the level of remediation that 
needed to be achieved for the site. Experts 
initially estimated that this plant, which 
had taken only two years to build, would 
take 25 or 30 years to scrub completely 
clean of toxic and radioactive chemicals. 
Dumped materials needed to be stabi-
lized; contaminated buildings taken 
down; topsoil removed; ground water 
pumped and treated; waste pits and piles 
dug up; and issues regarding disposal and 
storage of the waste resolved. "Instead of 
looking at Fernald as a 25- to 30-year 
project, it will now finish around 2005 or 
2006," explains Applegate. "Originally 
they estimated it to be finished some-
where between 2015, 2020." 

What the task force recognized early 
on was that the very long time frame for 
the entire cleanup was counterproductive 
to the overall emotional well-being of the 
citizens who lived near the plant. "The 
way our government makes decisions 
about environmental issues is very much 
of the nature that you go get all of the 
information, analyze it completely, and 
then come up with a complete plan," 
Applegate explains. "The problem, of 
course, is that it is impossible. A lot of 
time is spent wrangling over the complete 
plan rather than actually doing the 
cleanup. While all of this is going on, 
there's a feeling of frustration and anxiety 
among the residents. There's a feeling 
nothing will ever get done. What they 
come away with is a whole solution rather 
than a practical solution." 
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To spur the government to take faster 
action meant the community task force 
needed to educate the community about 
its options and ultimately make their 
decisions about the cleanup on the basis 
of risk assessment. In other words, they 
needed to examine the residual risk left 
on the site versus the time and efforts 
involved in the cleanup. "The task force 
ultimately made a number of risk-based 
decisions that were unusual if not 
unprecedented in consistently choosing a 
degree of cleanup less than the maximum 
possible by law," Applegate says. 

To help the community make those 
tough decisions, the task force developed 
a number of educational techniques that 
have gained national recognition. The 
group first developed a tool box system -
a notebook filled with individual fact 
sheets designed to break down informa-
tion in a usable form for specific issues. 
To better educate task force members and 
citizens about the actual task of storing 
the toxic waste, the group also developed 
a three-dimensional FutureSite system. 
The system allowed citizens to visualize 
the amount of waste materials at the site 
and the effort involved in transporting 
those same waste materials to off-site stor-
age areas outside of Ohio. 

Using color coded chips, citizens 
could see the amount and severity of con-
taminated soil and waste on the site. By 
moving those chips around they could 
then visually understand the actual trade-
offs involved between risk and cost. And, 
just as important, they could visualize the 
future impact that such waste might have 
on residents in another part of the coun-
try if they opted to send it to an autho-
rized storage facility. "It was very good at 
describing the physical part of differing 
levels of contamination and how that 
relates to future risk," says Applegate. 

Applegate's experiences on the task 
force prompted him to testify before 
Congress on public input and the use of 
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risk assessment to set standards and prior-
ities for other cleanup projects around the 
country. "The people who live near Fer-
nald and other environmental restoration 
sites are tired of seeing millions of dollars 
go into study and analysis while perma-
nent remediation waits," he told 
Congress. 

The remediation of Fernald is well 
underway, and with most of its work 
done, Applegate has stepped down from 
the task force. But he notes Fernald still 
has a way to go. Even after the direct work 
wraps up in six years or so, the ground 
water will continue to be treated for years 
to come. Citizens both at Fernald and 
around the country must deal with the 
challenge surrounding the long-term 
stewardship of waste storage sites which 
will exist long after they are gone. 

But Applegate is adamant about the 
continued involvement of the public in 
such major decisions. The country, he 
notes, has come a long way from when 
government entities followed reckless  

practices and made environmental deci-
sions about such dangerous materials 
without the input of the very public it 
affected. "That is precisely the danger of 
secrecy," says Applegate. "The idea of get-
ting a solution that everyone can live with 
was the core of what we were trying to 
do." 

The Big Picture 
Next time you gripe about writing 

your yearly income tax check to Uncle 
Sam, you might want to thank Jonathan 
Tumin '73 for saving American taxpayers 
from investing in a $1.6 billion boondog-
gle. Early in his career with the federal 
government, Tumin, now a senior evalua-
tor for the federal government's General 
Accounting Office (GAO), discovered 
that a highly touted nerve gas bomb that 
had been proposed to Congress amount-
ed to an expensive mass of hot air. 

"There was sort of a Rube Goldberg 
mechanism operating in the weapon," 
Tumin explains. "There were between 20 
to 30 mechanisms that needed to trigger 
in order to produce a lethal agent." After 
Tumin's office scrutinized the project, 
however, they realized many of those 
mechanisms simply didn't work, and 
claims made by the project leader regard-
ing the testing of the weapon's ability to 
do what it was designed to do were unde-
niably false. "The project was an outright 
fraud when you look at the statements 
that had been made to Congress about 
the weapon," Tumin explains. After 
Tumin filed the blue book report, the 
$1.6 billion program was scrapped in its 
entirety. (The American public wasn't as 
lucky regarding the fate of the project 
manager. True to a highly politicized and 
bureaucratic system, Tumin says that per-
son was actually promoted to oversee test-
ing in another facility in the Department 
of Defense.) 

Politics aside, Tumin's efforts make a 
significant difference in how the U.S. gov- 
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ernment invests its taxpayers' money 
when it comes to military and defense 
spending. Like auditors keeping an eye 
out for those who like to cook the books, 
Tumin and his staff make sure ordnance 
claims made by the Pentagon and the 
Department of Defense really are true. 
"Fundamentally, we see if the American 
government is getting what it pays for," 
explains Tumin. Although not an activist 
in the Ralph Nader mold, he is a believer 
in amassing all of the facts — even if they 
butt up against established practices. 
Because of analyses done by his office, the 
country has abandoned costly and ineffec-
tive projects like the Midget Man, and 
realigned various defense efforts, includ-
ing the Gulf-War-inspired switch from 
land-based missiles to submarine-based 
missiles to increase effectiveness and cut 
down on duplication of services. 

Tumin's branch of the GAO gained 
prominence after the fall of the Berlin 
Wall. The winding down of the Cold War 
and the diminished focus and reliance on 
military weapons production prompted 
the government to assess the need for and 
effectiveness of its various ordnance pro-
grams. Figuring out what to cut and how 
to do it, however, required "outsiders" like 
Tumin to look at the system and see what 
weapons were efficient (i.e., cost effective 
and best serving the needs of our defense 
and the safety of our military) and which 
weren't. "It became apparent that no one 
had done an extensive comparison 
between the classified [weapons] data and 
what was being spoken publicly," says 
Tumin. "Basically no one we could find 
had ever done that before, especially in 
terms of cost-effectiveness, comparative 
statistics, time involved in a project and 
the ability for [a weapon] to do what it 
was said it was supposed to do." 

Tumin quickly discovered that the 
government needed to be looking at the 
picture in a broader way that de-empha- 

sized research and development of the 
technological capabilities of weapons. 
What was needed, he realized, was an 
approach that utilized the social sciences 
and accounted for the final outcomes and 
costs of these projects in their broader 
social context. A political science major at 
Haverford, Tumin is a believer in letting 
his strong ability to analyze all the facts—
economic, logistical and psychological -
determine the validity of a project 
financed by American taxpayers. "We 
basically employ a social science method-
ology to try to look across systems as a way 
of figuring out complex issues," he 
explains. 

In doing such analyses Tumin has been 
privy to hundreds of top-secret documents 
that will never be made public. He is also 
well-versed in lingo that utilizes phrases 
such as "actual kill" and "strike ratio" -
statistics that might lead one to view his 
vocation as problematic to the American 
taxpayers rather than protective. But 
Tumin points to the success of nuclear 
weapons in deterring aggression on the 
planet, and claims that neither he, nor 
the country, can afford the luxury of the 
view that weaponry is, at root, counter-
productive. 

Nowhere is there a better example of 
how Tumin and his staff work than in the 
release of a three-year report last July in 
which he acted as the project manager. 
The report, entitled, "Operation Desert 
Storm: Evaluation of the Air War," 
received international media coverage after 
it concluded that claims made by the 
Department of Defense and various 
weapons manufacturers about weaponry 
effectiveness during the conflict were 
"overstated, misleading and inconsistent 
with the best available data or unverifi-
able." 

The report was most critical of perfor-
mance claims made about cruise missiles 
and laser-guided bombs, particularly the 

F-117, or Stealth, bomber. "Initial claims 
for the Stealth had 80 or 90 percent as its 
accuracy of getting one bomb to one tar-
get," Tumin explains. "What we found 
was that because of the way the Pentagon 
counted actual accuracy, it was not over 
40 percent." Tumin's team discovered the 
discrepancy when it compared the num-
ber of planes that left the airfield some 
600 miles away versus the number that 
had actually made it close enough to the 
intended target to drop their bombs. 
"They didn't count the number that had 
turned back in flight," says Tumin. "The 
normal way to trace probability ratio to 
kill ratios is to ask how many do you 
actually have that take off from the air-
field." 

What Tumin's team discovered was 
that roughly half of the planes had turned 
back. Instead of achieving a near one-
bomb to one-target ratio as initially 
claimed, the ratio amounted to four 
bombs to one target. This new ratio has 
tremendous implications regarding the 
financial and economic impact of such a 
weapons delivery system, and, most 
important, the human risk factor. "With 
this ratio you have to ask how many more 
people are you going to put in danger so 
that you make sure that you are actually 
going to reach the target," Tumin says. 

In the past year Tumin has shifted his 
focus and is examining real property 
maintenance on U.S. military installa-
tions. He points to the whole picture, 
and, as usual, sees a problem that impacts 
American taxpayers in a big way. "Since 
the end of the Cold War America has cut 
military personnel by 33 percent, yet it 
has only reduced the square footage of 
military property it owns and operates by 
about 11 percent," says Tumin. "You're 
getting a tremendous amount of property 
that they may not need that they're main-
taining at a great cost." 
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Prompting Civil fiction ho 
Radical Example 

If you want people to get involved 
with the enormous environmental issues 
related to the industrial weapons complex, 
Steven Sawyer '78 says you not only have 
to see the big picture, but you also have to 
make a big picture — one that everyone 
will see and understand. 

The former executive director of 
Greenpeace International, Sawyer has 
spent most of his post-Haverford days as 
an activist with the high-profile environ-
mental organization. One of the crew 
members of the original Greenpeace ship, 
Rainbow Warrior, Sawyer was on the ves-
sel in 1985 when the French secret service 
bombed and sunk it. The ship had been 
scheduled to sail to the Pacific to Morura 
Atoll to protest French nuclear weapons 
testing there. One crewmate died in the 
attack. With that ugly piece of history on 
his résumé, it is not surprising that Sawyer 
demonstrates against nuclear weapons 
production and testing with a passion for 
setting global examples. 

Prior to the bombing in 1985, Sawyer 
and his Greenpeace crew had sailed to the 
Marshall Islands to provide aid to villagers 
suffering from the toxic effects of U.S. 
nuclear tests carried out in the 1950s. 
When they arrived they found 320 vil-
lagers from the contaminated Rongelap 
Atoll struggling with a radioactive legacy 
of cancer, birth defects, displacement and 
severe financial distress. Once Greenpeace 
arrived at the atoll, Sawyer says he and his 
colleagues quickly realized a relief mission 
was by no means enough. "The idea was 
that we could visit the island, take them 
on board, and ship around and look for 
another place for them to live," Sawyer 
explains. Suddenly Rainbow Warrior had 
an additional crew of 320 refugees search-
ing for a new home. 

As they sailed the Pacific with this 
human cargo, the Greenpeace voyage 
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gained international media attention. The 
issue of environmental remediation of 
nuclear testing sites was brought forcefully 
to the fore, as the human saga behind 
radiation poisoning and America's use of 
certain villagers as guinea pigs for radia-
tion exposure was dramatized on the 
world stage. Ultimately, the villagers 
found a home and, says Sawyer, are gain-
ing self-sufficiency — something they had 
lost when their homeland was poisoned 
nearly 50 years ago. 

While John Applegate progresses 
through grassroots channels to affect 
change, Sawyer prefers to sail around 
them to make grand political statements. 
"None of the things we do would be pos-
sible if Greenpeace didn't believe in bring-
ing these issues into the public's con-
sciousness in a tangible way," Sawyer 
explains. "People have a grasp on us 
because they see us as more than a con-
cept. People like to see us make a differ-
ence on the spot." Sawyer doesn't consider  

his group radical — in fact, he says most 
Europeans don't either — although he does 
concede that Greenpeace tends to work from 
the top down, provoking international inci-
dents and confrontations to garner public 
support and then providing legal and other 
resources to grassroots organizations dealing 
with the same issue. 

Just as Applegate talks about his Haver-
ford exposure to Quaker methods, so does 
Sawyer. "I'm not a Quaker. Nor was the fact 
that I went to Haverford the reason I got into 
Greenpeace," he says. "But I must have 
absorbed some of it because the organization 
I work for was started by Quakers." Sawyer 
says the Quaker trait of confrontation and its 
focus on community education to promote 
community decisions directly influence and 
reflect Greenpeace initiatives. 

That education of the community takes 
place primarily through radical examples. In 
1991, after the Berlin Wall came down, 
Sawyer says his group came very dose to pur-
chasing a nuclear missile from a member of 
the Russian army. (Left nearly broke after the 
breakup of the USSR, army officers appar-
ently took to negotiating arms sales to raise 
cash.) The plan was to put the missile on a 
small island in the middle of a lake and alert 
the media, says Sawyer. "We wanted to show 
how these weapons were not in safe hands 
and that any responsibility for them was 
lost." Although Greenpeace had planned to 
help the lieutenant leave Russia for the safety 
of foreign asylum, the plan fell through when 
the officer disappeared. 

Sawyer is now focusing on issues sur-
rounding global warming and runaway cli-
mate change in the Antarctic. He has made 
several expeditions to document the change 
in temperature. His passions again are 
intense. "We are running a great uncertified 
experiment with our life support system," he 
says, noting that the western Arctic is the 
fastest warming part of the globe and has 
seen a vast melt-off of glacier and a dying-off 
of species. "It may already be too late." 
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FAMILY WEEKEND/HOMECOMING '98 

Benjamin Smith '01 (.econd from 
7-00 with mother Pam Smith, 
Betty Townsend, and father Daniel 
Smith. 

Above: A reception with the faculty in 
Founders Great Hall. 

Right: A "Careers in the Arts" panel 
with (1. to r.) Amy Feifir, associate 
director of career development, Ron 
Brown 79, Seth Hollander 96 and 
Mansa Keller (BMC '88). 

PHOTOS BY MICHAEL WIRTZ 
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Above: The Humtones spin their a capella magic. 

Right: Joel Warner '01 (front) with his parents, Jim and 
Barbara Warner. 

Below: Dean Steve Wager -ont) participates in a "student 
life"panel. 

Sarah Grafi '02 with her parents, 
Dorothy and Donald Craft. 
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