


PRESIDENTIAL SEARCH CONTINUES. 
After its December 22 meeting the Presi-
dential Search Committee issued the 
following statement: "While the quest 
for a new president is off to an auspi-
cious start, following interviews with 
several candidates, we are not yet pre-
pared to make a recommendation to the 
Board of Managers. The search continues, 
therefore, in anticipation of finding the 
very strongest leadership for the College." 

CHALLENGE TO THE FED... 
Haverford has a golden opportunity to 
collect $600,000 from the government, but 
can't get it without the help of alumni 
and friends. The National Endowment for 
the Humanities (NEH) is considering Haver-
ford's application for a grant which would 
help assure the future of its humanities 
program. Some Haverford alumni have looked 
askance at the college taking money from 
the government. But in this case, gett-
ing the grant would ultimately make Haver-
ford less dependent on the government, 
since the money would also be used to 
build a broader base of private support 
for the college. And although the funds 
are from federal coffers, the NEH is re-
nowned as a generous patron of education 
and culture, bestowing millions of dollars 
each year upon museums, cultural institu-
tions and colleges. Locally, both Penn 
and Swarthmore won grants similar to the 
one Haverford is applying for. The gov-
ernment is not making it easy for Haver-
ford to win this grant--which is a 1-for-
3 proposition. Haverford would receive 
$1 from NEH for every $3 of increased giv-
ing from the college's supporters. NEH 
wants evidence that the prospect of its 
grant will inspire the college's bene-
factors to give even more than they have 
given in the past. If Haverford can show 
that its constituents are already rally-
ing to the cause, the college will improve 
its chances of getting the grant. That's 
why this year's Annual Giving request is 
seeking proof that its alumni and friends 
can and will match anything the govern-
ment decides to offer. This is how it 
works: For people who gave last year, an-
nual giving would be a three-step process. 
They would have to: 1) Match their last 
year's annual giving level. Then...2) 

Give an increment, specifying that they're 
doing so in anticipation of the NEH grant. 
This shows NEH that Haverford can attract 
"new" money from its supporters. Though 
these increments won't guarantee securing 
the grant, they will impress NEH with Hav-
erford's sincerity and potentiality. The 
increment is the part NEH would match. 
Then...3) Challenge the government even 
further. Tell NEH that if it approves 
the grant, the donors will make still an-
other gift. But the college only gets 
this pledge if NEH approves the grant. 
For people who didn't give to the college 
in 1977, every cent of their 1978 tax-de-
ductible gift is eligible to be matched 
by the possible NEH grant. In order to be 
counted towards the NEH challenge, incre-
ments should not be earmarked for any 
purpose outside the humanities. In mid-
summer Haverford will get the verdict from 
NEH. And if it's "yes," alumni and 
friends will know that it was their chal-
lenge that made this much-needed gift a 
reality. 

HIRING COMMITTEE FORFED... 
A college committee on administrative 
hiring was formed in December 1977. The 
group will study how each administrative 
position serves minority interests, will 
evaluate the contributions administrative 
offices are making to promote diversity 
on campus, and when necessary, will sug-
gest improvements. The seven-member 
committee, with representatives from the 
administration, faculty and student body, 
will also review proposals for new ad-
ministrative positions. 

HAVERFORD AWARDS ANNOUNCED,.. 
The recipients of the 1977 Haverford 
Awards are the Reverend John G. Butler 
'31,of Jacksonville, Vermont, a writer 
and retired Methodist minister; Dr. 
Andrew D. Hunt '37, of East Lansing, 
Michigan, coordinator of the medical 
humanities program at Michigan State 
University; George B. Mathues '38, of 
Alexandria, Virginia, director of CARE-
MEDICO Volunteer specialists; and John 
E. Shepherd Jr. '60, of Norwich, Ver-
mont, an author and investigative re-
porter. Profiles of winners will appear 
in successive issues of HORIZONS. 

continued on page 31 
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'Philosophy at Haverford is not meant to breed professional philosophers as 
such but rather to quicken the philosophical impulse in men who would go 
into the ministry, into politics, into law, into writing, into business, and espe- 
cially into medicine." 	

—Douglas Van Steere 
Professor Emeritus 

by William McNamara 

Last year the Washington editor 
of Change magazine, William Mc-
Namara, telephoned Prof. Richard 
Bernstein to interview him for an 
in-depth article on how he taught. 
The Haverford professor had just 
been cited by the American Phil-
osophical Association as one of 
the most outstanding teachers of 
undergraduate philosophy in the 
country. "I can't tell you how I 
teach ," Bernstein told the Change 
editor. "Why don't you visit the 
college and watch how the whole 
department does it?" McNamara 
did exactly that, and the result 
was the following story published 
in Change and reprinted here 
with permission. 

Reprinted with permission from Number 1, 
Volume 9 of Change magazine (January 1977), 
pp. 58-61. 

I
n philosophy, the Socratic method, 
unadorned by the plastic garlands of 
relevance or borne high by the evan-
gelists of a contemporaneous vision, 

is hard to beat. At Haverford College, 
Richard Bernstein, chairman of the phil-
osophy department, is resisting the sales 
pitches of the "relevantrepreneurs." And 
philosophy at the small Quaker college 
on the Main Line of Philadelphia is the 
gainer. 

Bernstein recalls innovation's allure. 
He was on a panel of judges selecting 
from a large group of finalists the recip-
ient of a distinguished teaching award. 
The group of candidates, he noticed, was 
divided about evenly between those who 
had made a name for themselves over 
the years as effective teachers, and those 
who were innovating—for whom "tech-
nique was their merit badge." The for-
mer Yale teaching star grants that tech-
nicians do bring improvement to the 
academic enterprise, but he is wary of 
the gathering horde with its "bias for 
tools." And philosophy is not immune 
to such encroachments. "It has become  

a specialized field, a technical disci-
pline," says Bernstein. 

Not at Haverford College, however. 
And especially not in philosophy. "We're 
more concerned with the basic issues," 
Bernstein declares. In that alone, Bern-
stein acknowledges, Haverford's philos-
ophy faculty may not be unique. One 
has to look at the nature of the institu-
tion to understand better what makes 
philosophy at Haverford special. 

The success of Haverford's classical, 
noninnovative curriculum owes much, 
he says, to the small size and intimacy 
of the college, to the sense of commu-
nity and the concern with moral issues, 
to the mutual acknowledgment by ad-
ministrators, teachers, and students of 
philosophy's importance in "confronting 
the fundamental questions of life." The 
administration . . . has been supportive 
of Bernstein's dogged insistence on qual-
ity, which means well-paid professors, 
small classes, high-powered visiting lec-
turers, a relaxed atmosphere for intense 
mental activity, and a pox on the gim-
cracks of mechanized innovators. In- 
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Prof. Aryeh Kosman 

deed, these characteristics, regarded as 
quaint in some of our academic power-
houses, are not exclusive to philosophy 
at Haverford. They permeate the place. 

A century and a half ago, the Quakers 
of Pennsylvania thought it was time to 
provide a distinctive college education 
for their young people. This education 
would reflect certain basic beliefs shared 
by the Society of Friends: attention to 
rigor of thought as a prelude to action, 
faith in the capacity of men to live eth-
ical lives fully, and concern for one's 
fellow human beings. In 1833, those pre-
cepts were embodied in Haverford Col- 

lege; they are sustained today to a re-
markable degree in guiding the destiny 
of a liberal arts college that is now inde-
pendent but still "Quaker-related." This 
humanizing influence stamps governance 
as much as it does the activities of class-
room and recreation. 

Haverford's admission standards are 
among the highest in the country. Once 
in, the student can adjust the flexible 
curriculum to suit his own interests and 
enjoyment. The college wants the stu-
dent, with faculty guidance, to develop 
a cast of mind that will serve him well 
for concentration in a variety of disci- 

plines. More than half of the students go 
on to graduate school. And Haverford 
has more than its share of alumni among 
the rolls of Rhodes, Watson, Wilson, and 
Fulbright scholars. Even though a dis-
proportionate number enter human ser-
vice fields, their mean income is higher 
than the national average of college 
graduates. And a recent survey shows 
that 97 percent of the graduates believe 
that the college contributed in a positive 
way to their present philosophy, atti-
tudes, enjoyments, and satisfactions. 

Almost all of the 70 full-time profes-
sors have doctoral degrees. . . . And the 
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classroom is not the end of the teaching/ 
learning process. Most faculty members 
live on or near the campus, and students 
are their frequent visitors. Whatever their 
rank, seniority, or reputation, professors 
teach introductory as well as advanced 
courses. 

FREEDOM. Haverford clings to the 
belief that freedom to learn, to inquire, 
to speak, to organize, and to act respon-
sibly with conviction, within the bounds 
of law, is a cornerstone of education in a 
free society. "For your consciences and 
your judgments we have not sought to 
bind," said Haverford President Isaac 
Sharpless to his 1888 graduating class. 
"And see you to it that no other institu-
tion, no political party, no social circle, 
no religious organization, no pet ambi-
tions put such chains on you as would 
tempt you to sacrifice one iota of the 
moral freedom of your consciences or 
the intellectual freedom of your judg-
ments." Haverford College today de-
clares: "The freedom we do not allow is 
the freedom not to learn." Not a bad 
climate for philosophizing. 

Even after an appreciative look at the 
institution, one is left with the impres-
sion that philosophy at Haverford has its 
own special appeal. Why else would 
hundreds of students line up outside 
overnight to register for a course in in-
troductory philosophy? Why does phi-
losophy attract more registrants than any 
other course? Students, much maligned 
as evaluators, probably have the best 
answers to these questions. Nine philos-
ophy students, six of whom are philoso-
phy majors, had this to say: 

The superior quality of the teaching; 
the commanding, individualistic, charis-
matic character of the teachers; the sym-
biotic relationship between the nature 
of the institution and the role of philos-
ophy; the mutual respect and beyond-
classroom closeness that characterize the 
faculty-student relationship; a fidelity to 
tradition; a concern for moral issues: 
These are the conditions mentioned re-
peatedly by the students as having beck-
oned them to the study of philosophy at 
Haverford. 

There are dissenters, certainly. One 
student remarked that the philosophy 
teachers had been glorified by students 
in their course evaluations (since aban-
doned). "They were enthroned as more 
than brilliant and sage people; they were 
gods." Senior Michael Arch said he per-
ceived "a campus cult about philosophy 
professors." 

On two occasions—two classes out of 
three visited one day—an observer wit-
nessed philosophy professors dodging  

questions from students. "Ah, you've 
touched on an important question there, 
but it takes us off our line of discourse 
a bit. Let's return to it later." But "later" 
never happened. The questioning stu-
dent seemed flattered, whether because 
he was complimented or because he had 
stumped his professor it was hard to tell. 
Even at Haverford the temptation for the 
professor to be showman, to act up to 
reputation rather than live up, has its 
victims. 

Another philosophy major complained 
that studies in the subject "haven't 
helped me in my social relations." Tray-
ton Davis is impressed with the charisma 
of the department faculty, but "they're 
mavericks in their discipline" and they 
slight analytic philosophy, which is 
stressed in most graduate schools. And 
that's one reason, according to Davis, 
why so few Haverford students go on to 
advanced study in philosophy. (Only one 
of the graduating majors intends to pur-
sue philosophy in graduate school.) 

But the preponderance of student 
opinion is enthusiastic approval of what 
they're learning and, even more pro-
nounced, of the five faculty members in 
the department. Student leader Tom Sut-
ton said, "People who come here are 
looking for an overview, for integrative 
principles. Philosophy is important to 
that. Almost everyone touches philoso-
phy here and philosophy touches him." 
Mark Bodner is a music major. He thought 
he needed philosophy to bolster him in 
his other courses. As a community orga-
nizer, Jim Walker said he "wanted to 
feed philosophical questions into what 
I've been doing." Even in the introduc-
tory course, he said, "Students are chal-
lenged and made to think all the time." 
One thought that dissuades Nicholas 
Harris from going on to graduate study 
in philosophy is that "it can never be as 
good as it is here." He enjoys his teach-
ers' "strong personalities — they're not 
tied to the subject matter." Shanin Spec-
ter, a political science major, spoke of 
the awareness of philosophy throughout 
the college's student body. 

PROFESSORS. Haverford's philosophy 
professors, compared with most other 
faculty, tend to do more with students 
in settings outside the classroom. Paul 
Desjardins, described by one student as 
"the conscience of Haverford," enlists 
his students for work/reflection/dialog 
sessions at his nearby home, at his re-
treat in the Adirondacks, or in the base-
ment of Founders' Hall. Desjardins also 
has many of his students assisting him 
as discussion leaders in the introductory 
course. Mark Hulbert is one of them. 

And the arrangement helps him to per-
ceive basic human issues more clearly. 
"You read the text—sort of dead in your 
hands—and then you go to class; what 
you thought was dead suddenly springs 
to life." Several students commented on 
the ways philosophy has revealed to 
them what it means to be a person. Said 
one: "We are exposed now to different 
modes of thinking about our experiences. 
It helps us to deal more constructively, 
more humanly, in our social relations." 

There are, to be sure, less noble mo-
tives among the disciples. One student, 
dazzled by the clever parries and pene-
trating thrusts of his teacher in mental 
duel with a retreating student, confessed: 
"I want to be able to make people floun-
der like that." 

Though many former philosophy stu-
dents have distinguished themselves as 
professors of philosophy and theology 
at prestigious institutions, "philosophy at 
Haverford is not meant to breed profes-
sional philosophers as such but rather to 
quicken the philosophical impulse in 
men who would go into the ministry, 
into politics, into law, into writing, into 
business, and—especially—into medi-
cine," according to [Emeritus Professor 
Douglas Van] Steere. Because philosophy 
helps the student to integrate his learn-
ing in other fields, the college does 
place a special value on the subject. 

Bernstein, for his part, acknowledges 
that and rejoices at it. As for being dif-
ferent from, or better than, other phi-
losophy departments across the land, he 
thinks the secret may lie in remaining 
classical to the core, "doing the old 
things well." That and the quality of the 
faculty, "strong individualists who share 
in common a concern with the great 
classics." All five men are good friends, 
which helps solidify the collegial spirit 
and facilitate curriculum planning. While 
all are seen in heroic proportions by 
some students, Bernstein is undoubtedly 
the big attraction. He is the same Bern-
stein who, as a young professor at Yale 
in the early sixties, became the center of 
a tenure controversy that exploded into 
a student uprising in his behalf. For what-
ever success his leadership has brought 
to Haverford philosophy courses, he in-
sists on sharing the credit generously 
with his colleagues. Seven years ago 
Bernstein received the Danforth Founda-
tion's Harbison Award for gifted teach-
ing. He wants others to know that three 
of his colleagues reached the final round 
of selection. And the fourth member of 
his faculty, who joined the department 
after the Danforth awards, "is clearly 
considered to be the best teacher at 
Haverford—far superior to me." 

7 



Prof. Paul Desjardins challenges a class in the Gest Center to explore the thought that Greek 
epic reflects themes which define the history of Western thought. 

AWARD. Bernstein recalls that the 
Harbison Award winners of his time 
were asked if they had received special 
training for their teaching roles. They 
answered, "No." Why then were they 
teaching? Because of a role model, a 
great teacher who made a lasting im-
pression. In Bernstein's case, that influ-
ence came from Paul Weiss, formerly of 
Yale, now at Catholic University. Integ-
rity and facing up to the issues were the 
great lessons learned from Weiss. From 
another man, Charles Hendel, philos-
ophy chairman at Yale, he learned the 
importance of "generosity of spirit," a 
prized thing at Haverford. 

In conventional terms, Bernstein ad-
mits, he has been "very successful." He 
knows he is a popular and effective 
teacher, and he "can administer with his 
left hand." He knows too that exercising 
such abilities "can be corrupting, I could 
turn into a showman." Teaching for him 
is a "matter of character and of passion. 
We have to overcome self-deception." 
When he left Yale, Bernstein had 37 job 
offers. 

In the classroom, Dick Bernstein is a 
fireball. Dressed informally, he prances 
around the seminar table, making a point, 
reading a line from Plato, shouting and 
cajoling, begging for clearer articulation. 
"This stuff is not just verbal play. This  

stuff has to do with real issues. Now, 
give it to me again, a little order here, 
you look like a rational man. Are you? 
And you, with that response. What are 
you, a namby-pamby? Do you know 
something, or don't you know some-
thing?" He retrieves his pipe from a 
window sill, proclaiming still, question-
ing, then complaining about the pinball 
machine effect of his dialog. "I ask a 
question. A student says the first thing 
that comes to his mind. Then he looks 
to see if my eyes light up." Clearly, 
Bernstein delighted in letting his eyes 
light up. He wanted more of it. In the 
closing minutes, he gives his subjects 
something to reflect on for the next 
session. 

Aryeh Kosman, named "Super Prof" by 
Esquire in 1966, is less than ebullient about 
the progress of his Plato seminar. He 
shares his concern with his chairman: 
"Just not clicking yet. But I think it will 
come." He shares it with his students: 
"There's some sluggishness here that we 
have to overcome. We have to move. 
There's a lot of intelligence and good 
ideas here. But we're not firing together." 
He squats on his chair and gets into the 
heady subject of justice—on how moral 
and political principles connect. He fishes 
for answers he thought "would be ob-
vious." Should our king be a philosopher? 

The students are divided. He moves into 
Plato on feminism, sunsets, photographs 
of old friends. He is bringing philosophy 
into familiar terrain. A student refers to 
one of the most difficult passages in 
Plato. "That's nice of you, but could we 
just go back to the divided line, and deal 
with that first?" 

Kosman arrived at Haverford in 1962, 
a 27-year-old philosopher of science. 
"When I came to Haverford, I was sup- 
posed to be the department's logical 
positivist, the linguistic philosopher. After 
I'd been here a while, I realized how 
much I liked the classics." On the sub-
ject of the department's success, he says 
the members "disagree about a lot of 
things, but we agree in practice—on a 
commitment to rigorous intellectual stan- 
dards, serious and hard philosophy. At 
the same time, we value teaching people 
who will never become philosophers." 

Ashok Kumar Gangadean is tidier, more 
formal in appearance, as he is in class: 
bearded, dark eyes, grace and meticu- 
lousness converging in his conversation, 
in his every gesture. He introduces a 
question about essential properties. How 
much can properties change without los-
ing their identity? The students move for- 
ward with their responses—wildly cre- 
ative. He calls for criteria of identity. He 
brings things under control. He motions 
to the heavens. He is looking at the 
morning star. Later he is looking at the 
evening star. Two different names, same 
star. The students follow him to the 
stars. They drift off. He summons them: 
"Get back to the bite of the question." 
They get back, leaving the visiting ob- 
server in the remote pathways of the 
stars. Like the others, Gangadean returns 
again and again to the assigned text. 
"Oh, yes," he said, "we respect the in-
tegrity of the text." 

Josiah D. Thompson Jr., the fifth mem-
ber of this society, is on leave this year. 
The author of Six Seconds in Dallas, he 
is among those who believe the nation's 
health demands reopening the investiga- 
tion of President Kennedy's assassination. 
His place on the teaching roster this year 
is taken by Rosemary Desjardins, a clas-
sical scholar who is particularly effective 
with students in the introductory course: 
Six of her students were so impressed 
with her course that they went on to be-
come outstanding philosophy majors. 

The writings and conversations of these 
professors do not abound in theories 
about teaching practice, technique, meth-
odology, relevance. "Relevance" was not 
once mentioned by teacher, student, or 
administrator during a day-long visit. 

They are too caught up in the exercise 
of it. 
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Acting president Stephen G. Cary '37 enjoys leisurely conversation with alumni at lunch during the October 1977 Annual Meeting of the Cor-
poration of Have ford College. 

by Chuck Durante '73 

If the Haverford Board of Managers was looking for a "passive care-
taker" for the post-Coleman interregnum, they "probably blew it," 
notes Chuck Durante '73 in this biographical sketch of Stephen G. 
Cary '37, the college's acting president. What they got, in a Friendly-
persuasive manner of speaking, was a fighting Quaker. 

this Acting 
President is 
No Lame Duek 

I
n 1968 a 53-year-old Haverford alum-
nus from Philadelphia slept over in a 
D.C. clink for two nights. He had been 
arrested with 225 other members of 

Ralph David Abernathy's Poor People's 
March while attempting to petition Con-
gress for food-stamp legislation. "Our 
nation can pour $30 billion a year into 
destroying a poor peasant culture 10,000 
miles away, but the poor in America 
must continue to starve," the man had 
told the Judge of the Court of General 
Sessions. "We who are white and afflu-
ent must, therefore, stand behind re-
sponsible leadership who crusade for 
change in peaceful, nonviolent ways, or 
we shall shortly be confronted with irre-
sponsible leadership who crusade for 
change with revolutionary violence." 

The attentive, young judge admired 
his elder's eloquence, then answered, 
"Fourteen days." 

In 1971 the same alumnus fasted on 
President Richard M. Nixon's doorstep 
to protest American involvement in Viet-
nam. The next year he was again ar-
rested, this time for trying to prevent 
transport of U.S. munitions to Southeast 
Asia. 

Today, that man—Stephen G. Cary '37 
—commands the post of acting presi- 
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dent of one of the most selective, liberal 
arts colleges in the country, his alma 
mater Haverford. One wonders whether 
the fact is more revealing of the indi-
vidual or the institution. 

Steve Cary's history of anti-war activ-
ism started more than 30 years ago, when 
he was greeted by Uncle Sam in 1941. 
Then he was part of the profit-making 
sector of the economy. But, unlike most 
businessmen drafted at the outset of 
World War H, he became a conscien-
tious objector. And, while many of his 
ambitious colleagues perhaps viewed the 
war as merely an inconvenient layover 
on the road to success, Cary experienced 
it as a dramatic turning point in his life. 

"I had rather conventional ambitions," 
recalls Cary, who after his 1937 gradua- 
tion served apprenticeships with Gen-
eral Electric's accounting department, 
then as a salesman for Johns Manville. 
"Along came my greetings. I had a month 
to make up my mind and chose alterna-
tive service. Once I was through that (He 
served four years of wartime civilian 
public service.), I decided I should make 
a more positive contribution, and volun-
teered for two years of relief work over-
seas. 

"It was that experience that really 
turned me around. I was given the re-
sponsibility for overseeing Quaker relief 
in Europe. 

"For two years I wandered over the 
face of that continent, from the northern 
tip of Norway to the south of Italy, from 
England to the Soviet Union, visiting re-
lief teams, arranging for the transfer of 
people, vehicles and supplies, trying to 
solve organizational problems, planning 
new projects, terminating old ones. 

"I suppose there are few people any-
where who have had the opportunity I 
did to observe firsthand the price man-
kind pays for the folly of war. 

"I was absolutely overwhelmed, and I 
resolved I would stay with the Quakers," 
says Cary, who stops short of congratu-
lating himself for his decision. "No one 
in this room," he told his first Opening 
Collection audience at Haverford on 
Sept. 7, 1977, "could have seen what I 
saw, felt what I felt, experienced what I 
experienced, without committing his life 
to the purpose of preventing such a thing 
from ever happening again." 

I
n a quarter-century commitment to 
one leading Quaker organization, the 
American Friends Service Committee 
(AFSC), Cary put his businessman's 

background to nonprofit use: first by 
directing youth activities, then by head-
ing its American section through the 50's, 
and later by serving as the Committee's 
deputy director. During this period it 
was no longer World War II but the Cold 
War that concerned Quaker pacifists. 

Early in 1955, when the Cold War was 
still fueled by the leftover heat from the 
anti-Communist excesses of the McCar-
thy era, Cary toured the Soviet Union 
with four other Quakers to help improve 
relations between its people and those 
of the United States. 

"It was relatively rare then for an 
American to visit Russia," he explains. 
"Here I was on the central plain of Sibe-
ria, and no one could imagine we were 
American. French, they thought, maybe 
English, but hardly American." 

In retrospect, one of Cary's most sig-
nificant contributions to the life of the 
Society of Friends as a whole may have 
been his chairmanship of the AFSC com-
mittee that, also in the 50's, produced a 
100-page treatise entitled "Speak Truth 
to Power," an analysis of great power 
relationships from the pacifist point of 
view. Although the AFSC drafted several 
critiques of American-Russian relations 
during those years, "Speak Truth" was 
certainly the most controversial study of 
the period. It remained a major topic of 
conversation in peace circles for the 
next decade. 

Even non-Friends who saw the text, 
scholars like Lewis Mumford, Erich Fromm 
and Hans J. Morgenthau, director of the 
University of Chicago's Center for the 
Study of American Foreign Policy, advo-
cated widest possible discussion and de-
bate of the study, however much some 
disagreed with part or all of the Quaker 
alternative to reigning U.S. foreign pol-
icy. One immediate result was a decision 
by The Progressive magazine to publish, 
in its October 1955 issue, a symposium 
on the subject: a condensation of the 
treatise, a series of rebuttals and a reply 
to the critics. Said the magazine's editors 
in an introduction: "Few publications of 
the atomic age have commanded so 
thoughtful a reading and stimulated so 
much soul-searching...." 

Principal drafter of the original docu-
ment had been Steve Cary. 

In 1965, as associate executive secre-
tary for the AFSC, Cary undertook the 
initial exploration of the Committee's 
work in Vietnam, at the time when U.S. 
involvement was escalating to massive 
proportions. 

"It was exciting. It was also very hard 
on my family," says the Germantown 
Friends School graduate, "and finally in 
1969 I decided to change my avocation 
(referring to his activity as a member of 
Haverford's Board of Managers) to my 
vocation, and vice versa." 

So, from a member of Haverford's 
board and jet-scheduled executive of 
the AFSC, he became a trustee of the 
AFSC and Haverford's vice president for 
development. 

Eight years later, Haverford's faculty 

welcomed the appointment of one who'd  

never taught a class, whose business was 
making the balance sheet balance, as its 
interim president. 

"It's difficult to fill any presidency, at 
Haverford especially so," Cary states. "A 
person with good academic credentials 
is important in the long run." 

T
here arises the first, logical ques-
tion about any interim president: 
as a lame duck ab initio, how much 
of a president's long-term discre-

tion can Cary really expect to use? 
"John Whitehead (Haverford's board 

chairman) said only that I have to be 
sensitive when initiating things that a 
new president will be bound to carry 
out," Cary notes. "But we don't want to 
hold back on opportunities for change. 
When decisions have to be made, John 
said, 'Make them.' 

"That means, we do have the oppor-
tunity to get things done. I must always 
remember, though, that a new president 
will have to do the job I commit him or 
her to do, and I have to ask myself: 'Is 
that fair?'" 

If it was looking for a passive care-
taker, the Board probably blew it. Cary 
is a candid negotiator who has never 
avoided a direct comment when one was 
in order. 

When Cary first arrived at the college 
in 1969, he was vice president for devel-
opment. In that capacity he was chiefly 
responsible for Haverford's fund-raising 
operation, which included an annual giv-
ing program, foundation and corporation 
solicitation, capital- and deferred-giving 
efforts as well as overall supervision of 
the college's alumni relations and public 
relations functions. 

Under an administrative reorganization 
in 1974, Cary put on a new, broader-
brimmed hat—that of vice president for 
finance and development. Where once 
had been two vice presidents—one for 
raising money, the other for spending it 
—there was now only Cary, overseer of 
both sides of the fiscal flow. The buck 
for a lot of other areas besides fund rais-
ing—physical plant operations, purchas-
ing, personnel, accounting, budgeting 
and financial planning—now stopped at 
his desk. From 9 to 5—more often 7:30 
to 6—the one-time manager of the Hav-
erford Coop when it was a student-run 
concern in the 30's had the task of re-
building Haverford's balance sheet. 

Cary played a prominent role in help-
ing Haverford reduce its operating deficit 
from a staggering $544,000 in 1973-74 to 
a balanced budget in 1977-78. "Many 
people on campus had almost come to 
accept a deficit as an annual feature of 
the budget," comments one of Cary's 
associates today. "But Steve was exer-
cised about that deficit and hammered 
away at it." One of the new vice presi- 
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dent's first charges from former president 
John R. Coleman had indeed been re-
organization of business-office proce-
dures and overhaul of its management. 

A much rosier financial picture has 
emerged for Haverford under Cary's 
guidance. Departmental budgets can now 
potentially account for the source and 
disbursement of every sou spent. A new 
administrative post was created—its oc-
cupant to be concerned primarily with 
budgeting and long-term planning. And 
a $20-million capital fund-raising cam-
paign was launched. If praised on any of 
these accounts, though, Cary quickly 
defers credit to his "back office" team of 
other Haverford administrators. 

While Cary's immersion in the busi-
ness affairs of the college has been total, 
it wasn't to the exclusion of his concern 
for peace. As the Vietnam conflict began 
to lose its place to Rock 'n Roll as a 
focus of undergraduate activity, Haver-
ford's vice president helped infuse anti-
war activism with a second wind. 

In April 1971 Cary fasted for a week 
in front of the White House, subsisting 
on vegetable juice, in an ecumenical re-
ligious protest against the war with five 
clergymen, including his friend, Brother 
Daniel Burke, president of La Salle Col-
lege, and Episcopal Bishop Robert, both 
Haverford honorary degree recipients. 

The following April, he and 17 other 
activists were arrested in Leonardo, N.J. 
after they had climbed the fence of an 
ammunition depot and tried to block 
loading of the USS Nitro, which was tak-
ing on ammo for use by aircraft carriers 
in Vietnam. "It was the only time in my 
life that I ever blocked anything," says 
Cary of the experience. Up until then 
he'd felt that protest of any kind should 
stop short of preventing others from do. 
ing what they believed was right. To 
Cary, though, putting bombs on the Nitro 
was more a case of orders than convic-
tion, and he drew a parallel between the 
shipload of ammo and World War II 
freight loads of Jews. Both operations led 
to "the mindless and massive slaughter 
of defenseless human beings." 

He wrote afterwards of his actions: 
"There comes a time when one perceives 
an evil to be so monstrous that con-
science compels new commitment. . . ." 

W
hat about Steve Cary, the 
personality, the man inside 
the war protestor? Says Cary 
of himself, compared to his 

charismatic predecessor, John R. Cole-
man: "I'm much different from Jack Cole-
man and I think everyone realizes it. Jack 
made an enormous contribution to Hav-
erford, but he was a very private person 
and hard to know. If he had a fault, it 
was his impulse for action, to make deci-
sions quickly, and then to be overly sen- 

sitive to the criticism he inevitably re-
ceived. 

"I have another problem. I have to 
remember to count to ten before talking. 
I tend to speak to an issue before think-
ing it through adequately, which compli-
cates and may prejudice the ultimate de-
cision, which I try to make deliberately." 

One observes that he is charming and 
gregarious in social contacts and candid 
and forthright as a boss. While people 
may criticize him as an administrator, it's 
almost impossible to find someone who 
doesn't like the man. Still, says a former 
AFSC associate, Jim Bristol: "He's not 
pollyanna-ish, he's realistic when it's re-
quired. But I never had even the begin-
nings of tension with him. He is always 
relaxed and outgoing. Wherever he is, 
he has a great sense of humor." 

Indeed, the Cary sense of humor often 
bursts out in what has to be the most 
distinctive-sounding laugh in the Haver-
ford community, a unique compromise 
of giggle and guffaw. If people mistake 
this spontaneity for something else, it 
won't be the first time, either. "He was 
thrown out of a movie theater in Annap-
olis once—for laughing," recalls a former 
Haverford classmate, Jack Cantrell. 

"He and the rest of the Haverford soc-
cer team had gone to a Laurel and Hardy 
movie. And he found it so funny, he 
couldn't keep from roaring with laughter 
which was so infectious that everyone 
around him started laughing, too. The 
management thought he was trying to 
disrupt the audience, so they removed 
him from the premises." 

Nowhere, however, is Cary's ebul-
lience more visible than on the sidelines 
of Walton Field. A traditional foible of 
many Haverford athletic fans is ironic 
self-consciousness. How many fans have 
tried, unsuccessfully, to curl their mouths 
into a smile while shouting, "Rip 'em up, 
tear 'em up, kill Quakers kill?" Nearly 
every fan except Steve Cary, whose nat-
urally ruddy face collects an extra pint of 
blood by halftime of every soccer or 
basketball game he attends, which in-
cludes about every one. 

As a Haverford undergraduate, Cary 
was a two-year letterman in soccer. Cut 
from the basketball team, he became its 
manager. He entered college track and 
field without exceptional talent. Yet, he 
became a winning quarter-miler, an 
achievement Cary attributes to one of 
the college's most legendary coaches, 
Albert (Pop) Haddleton, who directed 
undefeated track teams in Cary's sopho-
more, junior and senior years. 

"Every race Steve won, he won with 
his chin," says Cantrell. "He competed 
and it was his tremendous guts which 
made the difference at the finish line." 

Cary says, "My track and soccer ex-
perience at Haverford had a profound 

influence on me. Sports don't do that for 
everybody, though. 

"I never want to see intercollegiate 
athletics given overemphasis at Haver-
ford but, for a certain type of young 
man, they can help him learn how to 
relate to teammates, and how to grow 
through competition. They certainly did 
that for me." 

Athletic boosters credit Cary with 
much of the internal spadework that led 
to Haverford's recent four-year turnabout 
in sports. He lobbied hard for a depart-
ment worried about its own future in 
1973. 

"I was very distressed at the way ath-
letics had been handled," says Cary, who 
supported and encouraged Jack Coleman 
to give the best possible deal to the 
athletic department. D  

wring one of his last days in 
office, Coleman mused that it 
would be entirely appropriate if 
Haverford's much-desired repos- 

session of the Hood Trophy from Swarth-
more came in Cary's year as acting presi-
dent "because he deserves the morale 
boost and the victories." 

This school year's first month showed 
that those athletic victories would be bi-
weekly relief to a college coping with 
controversial realities, like short-term 
dormitory overcrowding, the Bryn Mawr 
relationship, a good environment for mi-
norities, and visions of a balanced budget. 

This maelstrom will not grant Cary an 
apprentice's allowance or a caretaker's 
serenity. Almost by definition, Acting 
President Cary will displease someone in 
some way each week. But, while he 
must juggle the weighty responsibilities 
of Haverford's chief executive officer, he 
hopes also to address himself to people's 
concern about the continuing "Quaker-
liness" of Haverford. 

Cary and others question the future 
impact of Quakerism on campus: are 
the splendid ideals of that religious tra-
dition becoming just vestigial platitudes 
at Haverford? As vice president, Cary 
posed the question in a 1973 Horizons 
article. Much of his thinking then came 
in response to a similar inquiry by sev-
eral seniors whose published worries had 
troubled him. 

Today, as acting president, Cary con-
tinues to worry, not about the quality of 
the academic program at Haverford, but 
about that non-academic "distinctive-
ness" which so many Haverfordians pas-
sionately affirm and, yet, which no two 
define precisely the same way. As he 
told the Roberts Hall audience at that 
first Collection last September: "I know 
we can educate, but what else will you 
take with you when you leave? Your val-
ues are going to be shaped here, but 
how, and in what direction?" 
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The Year 
Will Endure... 

"Princeton has 1965 and Bill 
Bradley. Villanova has 1971 and 
Howard Porter. Haverford has 
1977 and Dick Voith," writes an 
alumnus-journalist of the Fords' 
illustrious 1976-77 basketball sea-
son. Add to Voith—and record 
numbers of Haverford fans at 
away games, community spirit 
that made opponents shudder, 
and memories that will live on—
and you have all the components 
of The Year. Chuck Durante '73 
recaptures the events and the 
people that made it. 

by Chuck Durante '73 

NI I was," said one Haverford student, 
"worth my $6,000 just to see that 
shot." 

That shot, an 18-foot fallaway 
jumper by Dick Voith '77, predated by 
a millisecond the final buzzer of the 
semifinal game of the Middle Atlantic 
Conference (MAC) Southern Division 
playoffs, in which Haverford defeated 
Franklin & Marshall, third-ranked na-
tionally in Division III basketball, 70-68. 
Voith, the league's Most Valuable Player, 
had taken an inbound pass with nine 
seconds left, driven the length of the 
court and fired over a 6-foot 6-inch all-
conference guard the instant an open 
trajectory appeared. 

"It was very weird because when I 
shoot the ball I don't watch the ball's 
arc, so I shot and the next time I saw 
the ball it was going through the net 
and people were coming onto the court," 
Voith recalls. 

He never got to shoot the foul shot he 
earned on the play because an insur-
gence of 300 Haverford basketball fans, 
who had fought intolerable driving con-
ditions to get to F&M's Lancaster gym 
and who had neutralized spirited F&M's 
home advantage for 40 minutes, had no 
voice left. As the buzzer sounded, they 
could only jump all over the floor, then 
on each other, then on their basketball- 

playing friends while 2,300 home fans 
reacted like a deflating basketball. 

Haverford's victory at Franklin & Mar-
shall on Feb. 24, 1977 was merely the 
most cinematic of the college's greatest 
year in basketball, and of the accompany-
ing fan support. The F&M victory was 
also only the most climactic and cine-
matic of a four-week snowballing, in 
which six close friends and teammates 
suddenly realized the full potential they'd 
sensed for three years. Haverford had 
gone unbeaten in December (7-0), en-
dured a 4-7 midwinter, then won seven 
straight games, including six "must-win" 
situations, where the team's playoff hopes 
would have ended with a single loss. 

When the computer had cleared, it 
showed Haverford had three of the 
MAC's top six scorers, and three of its 
top six rebounders. 

When reality struck, at the league 
finals two days later at Widener College, 
900 Haverford fans virtually occupied 
Chester's Bernard Lee Schwartz Field 
House, sorely testing its acoustics even 
after Widener (nee PMC) had sealed a 
runaway championship-game victory. 

Five weeks later, Voith's appearance 
in a Philadelphia-vs.-U.S. all-star game 
at Villanova University yielded this ap-
praisal by the Evening Bulletin's Bob 
Savett: "A special MVP award should go 
to Haverford's Dick Voith, whose sup-
porters accounted for fully a quarter of 
the 2,050 attendance." 

Every school with a winning basketball 
tradition has one year as the focus of its 
greatest pride; even though it may be 
ultimately surpassed in tournament suc-
cess, The Year will endure as such for a 
generation of alumni and college fam-
ilies. Princeton has 1965 and Bill Bradley. 
Villanova has 1971 and Howard Porter. 
Haverford has 1977 and Dick Voith. 

The components of The Year include: 
the school's greatest player; a smart sup-
porting cast; school-wide support of un-
rehearsed intensity—and a series of dra-
matic year-end victories. 

VOITH. In 1976-77, Haverford cli-
maxed the four years of Voith and Dave 
Stubbs, who supplanted Phil D'Arrigo '56 
and Larry Forman '60 as the school's two 
leading career scorers, with an 18-8 sea-
son, finishing second among the 12 MAC 



Southern Division teams for the second 
time in three years. Voith was the sec-
ond leading vote-getter in making first-
team, Division III All-American in the 
poll of the National Association of Bas-
ketball Coaches. 

But wait a minute, you ask, "Winning 
tradition?" Yes, the same school that, 
until 1975, had never won more than 13 
games in any one season has won 43 
games in the past three years. At the 
college which played the second half 
of 1970-71 with a six-man jayvee, coach 
Zanin has developed a two-class-deep 
"system," with nearly all the best non-
soccer players now playing intercolle-
giate basketball. 

Dave Stubbs recalls the keenest ex-
ample of the metamorphosis. After Hav-
erford had played Stevens in December 
of his freshman year, 1973-74, he went 
to the new Coop, downstairs in the din-
ing center, for a burger: 

"What was the score?" someone asked. 
Stubbs answered, "92-72." 
"Oh, that's too bad," the well-wisher 

rejoined. 
"But we had won!" recalls Stubbs 

three years later. 
By his graduation, Haverford had the 

second-best basketball team, and the 
best rooting section, in the league. Con-
jure the decade-old image of a North-
eastern school like St. Joseph's of Phila-
delphia, noisy and outnumbered, travel-
ing to a Carolina gym to raise Cain on 
its team's behalf. Precisely that scenario 
arose repeatedly last season, even as 
mid-term academic deadlines were fall-
ing uncontestably due. 

The school-wide phenomenon of emo-
tion that enveloped the team was the 
most spontaneous coalescence of karma 
Haverford had seen since the Vietnam 
War days. One recalls May 7, 1970 when 
600 students awoke an hour before dawn 
to lobby against the Cambodia invasion. 
But this time, with almost no buses 
rented or advance preparations made, an 
equal number of students traveled on 
their own to the team's final game, the 
MAC championship at Widener College. 

So, alumni skeptics may wonder, has 
Haverford "sold out" to cheap thrills in 
athletics, fudging a bit on admissions 
criteria? Did a student body shrink from 
iconoclasm, embracing sports like so 
many lotus-eaters? 

The fears are well intentioned but 
groundless as they relate to both the 
student body and the team. The student 
body's output, in Classnite, the news-
paper and campus ambience, continued 
to reflect the mordant, Sartrien inqui-
etude that has become staple at Haver-
ford. Unpopular causes are still quite 
popular. Despite modest expansion, the  

college retains the smallness that mag-
nifies its students' frustrations and joys. 

The distillation of the February 1977 
edition of that magnified condition came 
with five minutes left in Widener's mer-
ciless burial. In the championship game, 
Haverford kept relatively even through 
23 minutes, trailing 33-23, until a 17-
minute interment that left a 90-44 final 
score. Not content with beating the 
point spread, Widener kept its starters 
in until star center Dennis James nearly 
broke a leg tripping over a Haverford 
scrubini after the refreshment stand had 
closed. 

With five minutes left, an inaudible 
two-minute warning sounded for the 
starting seniors. Sensing the time, Haver-
ford's 900 paying fans stood, without 
anyone's instigation, in unanimous ova-
tion, defiantly applauding after an en-
forced 20-minute silence, just as they 
had in the first half when, in Tony Zanin's 
words, "We just came in and took over 
their gym." 

OPPONENTS. Consider opposing as-
sistant coach Bill Brandenberger: "They 
got me mad, they were screaming so 
loud; our players couldn't even hear us. 
But, hey, that's the way you want your 
fans to be, loyal. The way they made so 
much noise when they were losing, I 
thought, 'They really must love their 
school.' " 

And what of the team? Almost text-
book Haverfordian—bright, laid-back and 
ectomorphic. 

Bill Travis, the 6-foot 7-inch center, 
graduated to go to medical school. He 
never started for his high school team, 
but did for Haverford as a sophomore, 
hooking the winning shot in Haverford's 
first victory over Widener in six years. 
Finally overcoming his foul-proneness, 
he took home 11 rebounds, scoring 13.8 
points per game his senior year. 

Stubbs, a 6-4 strong forward, is now a 
business student at Wharton. He was 
the team's prime star in the pivotal re-
vival his freshman year (for an 8-11 rec-
ord in 1973-74 after a 2-16 one in 1972-
73), won MVP again as a senior (tallying 
12 points, 9 rebounds per game), and 
holds the Haverford record for rebounds. 
Jerry Shotzbarger, the team's sole local 
(Cardinal Dougherty), returns in 1977-78, 
the remnant of a legend. Bob Harper, 
the 6-0 swingman and latent shooter, 
did what most modern Haverford grad-
uates do: looked for a job after a sum-
mer of hard factory work. 

Voith is 6-3, weighing 160 pounds. 
Consider those dimensions for a mo-
ment. Then realize that, as a rookie in 
summer 1977 in the Charles Baker Sum-
mer Professional League, he averaged  

22 points, 6 rebounds, with 55 percent 
shooting in what at worst is low-rent 
NBA, but at all times is physical, West 
Philly High style, basketball. He was the 
league's player of the week after scor-
ing 25, 34 and 38 in July. 

After making the Baker League's all-
star first team, Voith was invited to the 
Philadelphia 76ers' rookie camp, then 
to the final 18-man pre-season camp, 
from which he was among the two final 
guards to be cut. Sonny Hill, the CBS 
commentator who coached against Voith 
in the Baker League and watched him 
play with the 76ers, told a group of 
sportswriters: "In a league with an over-
abundance of talent, the player who gets 
ahead is the one with the mental ability 
to play smart basketball. A perfect ex-
ample is Dickie Voith. He is a smart 
player who always knows what to do, 
even though he is only an average phys-
ical specimen with a very good shot." 

Voith was indeed the first person since 
Tom Gola (La Salle '55) to win the Pa-
lumbo Trophy as Philadelphia's top-scor-
ing collegian, three straight years. The 
F&M shot was the 2,160th of his 2,175-
point career, yet he finished four years 
shooting 52 percent, perhaps making 
most while double-teamed or at ICBM 
range. A private, sometimes animated, 
intellectual whose long hair and com-
pelling, recessed eyes were a pre-game 
warmup's visual highlight, Voith has a 
future in both academics and European 
pro ball. 

As the fourth leading scorer in Divi-
sion III (composed of a plurality of 
NCAA schools) at 27.0, he was honored 
by his team not as MVP but as the best 
team player. His major drawback to 
NBA play is that his hands are of average 
size; guards in professional basketball 
invariably have Brobdingnagian mitts. 

MVP. That he would twice—in 1975 
and 1977—be named MVP in a league 
that so recently seemed to be outgrow-
ing Haverford evidences a new outlook 
by the college brass. "You don't accu-
mulate a school-wide varsity record of 
119-76-3 without support," said athletic 
director Dana Swan, discussing a June 
1973 meeting in which President John 
Coleman, returned from his sabbatical, 
expanded the full-time athletic staff from 
two to four. Football's demise was to be 
turned into the remaining sports' bud-
getary boon, analogous to the "peace 
dividend" that never quite materialized 
from the end of the Vietnam War. 

The student body ratified that choice, 
first by keeping the four full-timers busy 
enough to force further expansion of the 
athletic department; second, by their 
support. 
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"This is not new," said Zanin of the 
Widener crowd. "Two years ago, up in 
Muhlenberg, we had the largest crowd 
by far both nights, 400 to 500. We made 
the tournament. If it weren't for us, they 
wouldn't have made expenses." 

Last season's crowds were "a lot of 
people getting together to enjoy some- 
thing. For once it seemed like they were 
all interested in the same thing, to put 
everything aside and not worry for a 
while, and watch the basketball team. 
Win or lose, people got to experience 
something together," says Voith. 

"Through all parts of the game at Wi-
dener, you could hear the din of Haver- 
ford's side," said Zanin of the videotape. 

By dint of that din, two high school 
seniors at the game decided that night 
to go to Haverford. If you notice a pro-
cess feeding on itself, you catch the 
Tony Zanin message. 

Zanin's development and maturity in 
his eight seasons is much of the story. 
He was just six years older than the se- 
niors when he replaced Ernie Prudente, 
has since become a published strategist 
and, through Haverford's unpredictable 
recent past, absorbed the campus' nat-
ural relaxed essence, rising in general 
estimation annually, even through the 
1975-76 disappointment of 10-13. 

"Coaching can channel people into 
certain ways of acting, being slick and 
dishonest," says Voith. "Tony always, 
even when he made mistakes, had the 
individual player at heart. 

"I've seen him help people in his 
camp, doing things for city kids, things 
that can't benefit Tony at all, or that any-
one will know about. And he stays away 
from acting the way so many other 
coaches do." 

And, on the face of this writer's eight 
years of sense-impressions, it was not 
the fault of the basketball program, but 
of the college, that Haverford may have 
had the East's best all-white team last 
winter. As the college finally follows 
through on its commitments to diversity, 
that too will change. 

A much more picaresque dimension 
to the 1976-77 team was that it could 
field five with UCLA-surfer blond hair: 
Stubbs, sixth roan Len Tarnowski, Harper, 
Lee Dressie and Kevin Singley. 

An ironic footnote was that the school's 
best rebounder didn't even play for the 
team. Eric Cullander, the MAC's leading 
rebounder in 1969, a carpenter from 

1970 to 1975 and now a reborn scientist 
entering his senior year, was ineligible 
because NCAA rules to restrict major 
powers' stockpiling of athletic talent 
(known respectably in the trade as "red-
shirting") even apply to the Haverford 
variant, the soul-searching dropout. 

IRONY. Another irony was that the 
season's biggest home turnout was its 
quietest. Every seat was filled, but the 
crowd's somnambulance at the Swarth-
more game caused an alumnus to write 
to his class chairman, "Where is the 
rabid noise we used to give for Doug 
Berg and Terry Pledger?" Easy, explains 
Voith: "When you beat somebody by 
40, there isn't that much to yell about." 

"Other coaches don't relish coming 
to Haverford to play because of the 
support we've received the last few 
years from our student body. It makes it 
difficult for other teams to win at Haver-
ford," says Zanin. 

"Of course, the interesting thing to 
see is how well our students support 
us in the future, during times we're not 
winning as much," says Zanin, whose re-
cruiting lands three to five prospects per 
year "even though it's twice as hard to 
recruit for Haverford than it is for most 
of our opponents. We have the high 
academic standards and a large tuition." 

The 1977-78 team must cope with fol-
lowing a college landmark, but will ben-
efit from the bedrock of support its 
predecessors generated. In a league that 
includes recruiting, and sports publicity 
budgets that Haverford will never even 
try to duplicate, a league where only a 
third of the teams make the playoffs, 
Haverford is now thrust into the novel 
position of expected perennial contender. 

So lay this on your friends next go-
round: "Where did you go to school?" 
Answer: "Haverford, the small-college 
basketball power near Philly." 

And, before an alumnus tries to retell 
the Voith jumper and the madhouse cel-
ebration, demand to see a ticket to the 
Feb. 24, 1977 game. After all, at least two 
million people now claim to have seen 
Don Larsen's perfect game at Yankee 
Stadium. 

Chuck Durante '73 is a former editor of 
the Haverford-Bryn Mawr NEWS. A 1977 
graduate of Villanova Law School, he is 
currently a sportswriter for the Philadel-
phia Inquirer. 

She's a "tough lady," according 
to more than one Haverford ob-
server. Then again, she has to be 
to fulfill all the responsibilities of 
the college's new post of director 
of minority affairs. Meet Karla 
Spurlock. 

S
he's a woman on the run. A seem-
ingly tall, imposing figure whose 
Afro-style coiffure often hides be-
neath a colorful turban, whose job 

may demand her to be in at least three 
different places on the Haverford campus 
at the same time. 

The daily life of Karla Spurlock, Haver-
ford's new director of minority affairs, is 
a whirlwind of activity: meetings, coun-
seling sessions, teaching duties and other 
administrative responsibilities during the 
day, giving way to mounds of paperwork 
and scholarly reading at night. 

In Quaker vernacular Spurlock was 
appointed "to give witness to diversity." 
"I remember that line," says the 28-year- 
old Connecticut native of a job descrip-
tion which, true to Haverford form, asks 
for a Herculean effort. She interprets the 
charge as striving to make the college 
confront, on a daily basis, the often 
"convoluted and complicated" questions 
surrounding the diversity issue. 

As Spurlock describes her priorities: 
"First, I am concerned with monitoring 
equal access and affirmative action ef- 
forts as they relate to minorities. Second, 
I oversee a program of systematic aca- 
demic orientation, advising and, if neces-
sary, tutoring. I also intend to push for 
more courses that are relevant to mi-
nority students. 

"Third, I am organizing a program for 
social and cultural adjustment for the 
students. I expect we'll have a series of 
events that highlight issues of interest to 
minorities. We'd also like to bring mi-
nority alumni back to campus for a 
weekend to share their reflections on 
Haverford with current students." 

She's already taken concrete steps to 
add to the campus calendar more events 
of particular interest to minorities. Her 
efforts to date have lured poetess Sonia 
Sanchez to Haverford along with several 
films exploring subjects like black civil 
rights and South African apartheid. 

After only six months on campus, 
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Spurlock is naturally still experiencing a 
period of adjustment. "People told me 
not to serve on so many committees," 
she sighs during a rare moment of re-
spite in her Roberts Hall office. "But I 
feel I have to right now. I have to find 
out which ones are going to be most im-
portant to my job. But that takes time." 
Seventy-five percent of her time, to be 
more exact, largely devoted to the work 
of five major college committees: the 
Academic Advisory Committee, Affirma-
tive Action ad hoc committee, Educa-
tional Policy Committee, CCFA as well 
as the Presidential Search Committee, on 
which she sits as a consultant. 

MEETINGS. While meetings absorb 
most of her time now, she looks forward 
to the day she'll have more opportunities 
to get to know students. Meals in the 
dining center are one of the less formal 
occasions during which she can seek out 
minority and foreign students. "I really 
think I have something to share with 
many of the students," she explains. "I 
grew up in a small Connecticut mill town. 
I've had a lot of different experiences, 
worked at different jobs, lived in differ-
ent places, like New York and Atlanta. 

"I feel I can truthfully say to them, 'I 
know what you mean,' when they talk 
about growing up black in upstate New 
York or Puerto Rican in Topeka, Kans. 

"A number of minority students at 
Haverford come from atypical back-
grounds—small towns or suburban areas. 
Some are from the city but have gone to 
private schools all their lives. 

"Many of these students feel estranged 
—they may not be involved in campus 
activities nor do they feel comfortable 
with the minority community at the col-
lege. And many feel unique in this es-
trangement. 

"They're the ones I especially want to 
communicate with." 

Teaching, she adds, is certainly another 
good way of developing rapport with 
undergraduates, and so she also offers a 
Monday evening course in an area of her 
scholarly expertise: slavery in the United 
States. 

"Even as a member of the administra-
tion, I don't intend to lose touch with 
the classroom," she states emphatically. 

Through all her endeavors, Spurlock 
will concentrate on putting the institu• 
tion in closer touch with the needs of its 
minority students. 

A renewed challenge to Haverford to 
become a more culturally and racially 
diverse community came front and cen-
ter during 1976-77, five years after the 
dramatic Black Boycott first focused peo-
ple's attention on the frustrations felt by 
minority and women students on cam-
pus. With a strong push from Haverford's  

minority students last spring, the college 
announced it would try again to do a 
better job of representing minorities 
within its student, faculty and administra-
tion populations and of enriching the 
academic and social experience of mi-
nority undergraduates. 

One immediate move was formation 
of the College Committee on Faculty 
Hiring, followed this fall with creation 
of one on administrative appointments. 
Among the most visible signs of Haver-
ford's renewed attempt to address mi-
nority issues, though, was allocation of 
budget for the new senior administrative 
post of director of minority affairs. 

"I could tell there was considerable 
stress and tension on campus," remem-
bers Spurlock of her initial impressions of 
Haverford, "but everyone I met seemed 
committed to finding equitable solutions 
to the college's problems." 

SUPPORT. One of Spurlock's biggest 
supporters is Acting President Stephen 
G. Cary who cautions others at Haver-
ford against putting the whole load of 
the diversity issue on the new director's 
shoulders. "We're looking for Karla to 
give us leadership, to act as a catalyst 
for change in an area where we've been 
too complacent, too insulated. 

"She shouldn't stand alone, though. 
All of us have the responsibility to make 
Haverford a more hospitable place for 
minorities." 

While Spurlock carries out her duties 
with vigor and enthusiasm, she's very 
aware that she occupies a sensitive posi-
tion politically. "The pressures on her 
are sometimes conflicting," Acting Dean 
Greg Kannerstein explains. "As an ad-
ministrator, her job is to carry out col-
lege policies. But, as the designated ad-
vocate for minority concerns, she is ex-
pected to be the impetus for change. 
Balancing the two won't be easy." 

She has to be, as Kannerstein indeed 
claims she is, "both patient and impa-
tient — patient enough to realize that 
everything can't be changed right away, 
but impatient enough not to just wait 
for things to happen." 

No one is more conscious of this than 
Spurlock herself. The big question in her 
mind is just how far Haverford can and 
will go in building cultural diversity into 
its institutional fabric. In the area of stu-
dent recruitment, for example, the col-
lege's high tuition, transfer-women-only 
admissions policy and academic selec-
tivity narrow considerably the number 
of students—let alone the minorities 
among those—whom Haverford can log-
ically expect to attract. The Board of 
Managers acknowledged that fact two 
years ago after its College Objectives 
Committee had studied the impact of 

Quaker values on the Haverford campus. 
In a final report to the Board, the Com-
mittee concluded that there were "ob-
vious limits" to the diversity of back-
grounds and perspectives that a small 
institution could practically seek, stress-
ing that the highest priority should be 
maintenance of academic standards. 

On the latter point Spurlock is in 
complete agreement. "It's essential that 
Haverford maintain its high standards," 
she states. "It's the reason most people 
choose to come here. It was certainly 
one of my reasons." 

Yet, while she understands the lim-
itations under which the college oper-
ates, she says, "I think Haverford can and 
must do a better job of attracting mi-
nority students and faculty." 

Before coming to Haverford, Spurlock 
was an assistant professor in the African 
and Afro-American studies department 
of the Albany branch of the State Uni-
versity of New York. As director of the 
department's undergraduate studies pro-
gram, she counseled students and helped 
revise the undergraduate major. 

She holds a B.A. in political science 
from Barnard, where she graduated mag-
na cum laude and phi beta kappa. On 
a Danforth Foundation Fellowship, she 
received an M.A. in American studies 
from Emory University in 1972 and an-
ticipates completing a Ph.D. in the near 
future. 

Although Spurlock has been at Haver-
ford only a short time, she already has 
gained the respect of students, faculty 
and administration, especially those that 
serve on committees with her. She's not 
afraid to challenge orthodoxy. She's force-
ful but in no way abrasive. When she 
speaks, her voice rings clear, deep and 
mellow, her words are carefully measured. 

Said Counseling Service Director Jane 
Widseth, who chaired the search com-
mittee that sought to fill the minority 
affairs post: "We wanted an intelligent 
and articulate advocate for minority con-
cerns. We also wanted someone who 
could relate to and counsel students on 
a one-to-one basis. That's a lot to expect, 
but we found our person in Karla." 



by Prof. Douglas H. Heath* 

A Question 
the enduring effect 

On June 5, 1977 the New York Times 
ran a story about a small-college pro-
fessor who had done some rather ex-
tensive research suggesting that "good 
grades and other usual measures of 
academic success do not correlate with 
personal maturity and competence in 
later life." The professor was Haverford 
psychologist Douglas H. Heath, and the 
research cited was his 17-year study of 
several hundred Haverford men as they 
progressed from their freshman to se-
nior years in college and of a smaller 
group as they aged to 34. What follows 
is Heath's own summary of those find-
ings, which also indicated that Haver-
ford graduates were distinctive for 
wanting their lives to reflect integrity. 



['Values: 
of a haverford education 
H 

 
and times are prompting colleges 
and universities across the nation 
to define the distinctive purpose 
of higher education in the light 

of stern social and economic realities. 
The weakening link between advanced 
degrees and employment, operational 
costs which rise more rapidly than rev-
enues, and a growing demand on the 
part of the public for accountability from 
all institutions that claim to serve the 
commonweal—these factors, in particu-
lar, make it incumbent upon institutions 
of higher learning to try to find out just 
what students are getting out of the years 
they spend, at great expense, on campus. 

*Adapted with the assistance of Mary Ann Mey-
ers from previous articles by Professor Heath, 
including "What the Enduring Effects of Higher 
Education Tell Us about a Liberal Education" 
(Journal of Higher Education, Vol. XLVII, No. 2, 
March/April 1976) and "Prescription for Colle-
giate Survival: Return to Liberally Educate To-
day's Youth" (Liberal Education, May 1977). 

To date, educators have been woefully 
irresponsible in their failure to seek more 
precise information about the enduring 
effects of what goes on in the classroom. 
A few studies have casually surveyed 
alumni sociopolitical attitudes, income 
and marital status, but none have sys-
tematically and intensively investigated 
the whole range of ways in which ed-
ucational philosophers have suggested 
higher education can influence the lives 
of its recipients. In even the most careful 
studies, the tendency has been to focus 
upon aspects of social identity which are 
objectively measurable, such as scholarly 
and professional distinctiveness as evi-
denced by advanced degrees, publica-
tions and citations in national indices of 
the elite. 

As a psychologist, my interests are 
broader. For 20 years, I have been study-
ing the maturation of Haverford under-
graduates and graduates. Built into my 
investigation are procedures for identify-
ing the principal determinants of this 
developmental process, including the ef-
fects on it of the men's collegiate as well 
as graduate or professional education. 

My findings may help to clarify what 
the largest study of the undergraduate ori- 

gins of our country's most distinguished 
persons noted, namely, that the Quaker 
colleges were superior to all other col-
leges and universities of the country in 
the percentage of their alumni who be-
came leading American scholars and 
scientists. The author of the study attrib-
uted the impact of these colleges to "a 
specific Quaker influence" which he pro-
ceeded to describe in terms of a set of 
values that contributed to high produc-
tivity. 

The men, whose judgments of their 
education I have analyzed, were articu-
late and reflective graduates of five suc-
cessive Haverford classes. As undergrad-
uates, they had been selected to repre-
sent the full range of competence and 
maturity found among our students. I 
studied their maturing as freshmen, as 
upperclassmen and, finally, as adults in 
their early thirties. Of the original 80 
men, 68 participated in the post-bacca-
laureate follow-up; the nonparticipants 
do not appear to differ beyond chance 
expectation from the participants on 
more than 100 measures of their adoles-
cent personalities. 

Although the adults whom I studied 
did not differ in the pattern of their vo-
cational, marital and parental compe-
tence and feelings of satisfaction from a 
national sample of men of similar age, 
education and professional background, 
they must be viewed as exemplars of 
liberally educated persons. Eighty-one 
percent had received advanced degrees 
from the nation's leading universities; 
several others were in the process of 
completing their doctorates. 

Barclay Hall 
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DEGREES. Broken down by field, the 
Haverfordians with advanced degrees 
included: 16 percent who were medical 
specialists and researchers; 16 percent 
who were lawyers in fields ranging from 
public defense to corporate law; 22 per-
cent who were college teachers, mainly 
on the faculties of major institutions; and 
27 percent who were involved in fields 
such as business management, engineer-
ing and social work. 

By and large, the men had moved 
quickly into positions of professional re-
sponsibility and had been exceptionally 
productive. Several were presidents or 
managers of their firms, and 43 percent 
had secured patents or published arti-
cles, books or poems. By almost any of 
the world's standards, these Haverford-
ians were successful, but, more intrigu-
ing, their outstanding quality, as rated by 
their professional colleagues, was their 
ethical integrity. 

More than 400 different measures of 
the men's competence and maturity as 
adults were assembled on the basis of 
psychological tests, as well as carefully 
structured interviews with the men and 
extensive ratings by their friends, co-
workers and wives. A model of maturing 
was used to categorize the principal ef-
fects of some 50 determinants of growth 
during young adulthood, including Hav-
erford College and graduate or profes-
sional school. 

Previously validated transculturally, the 
model hypothesizes that when a person 
matures or becomes liberally educated, 
he (1) increases his ability to accurately 
represent his experience and (2) becomes  

more capable of realistically taking a 
multiplicity of perspectives; he also be-
comes (3) more integrated, (4) stable and 
(5) autonomous. When we use these five 
dimensions of maturity to understand a 
person's development in terms of his 
cognitive skills, self-concept, values and 
interpersonal relationships, we create a 
map of 20 basic indices of growth. 

During a two-and-a-half-hour inter-
view each man described how he had 
changed since college and then sorted 
the 50 determinants in terms of their de-
gree of influence upon him. He identi-
fied the four principal determinants and 
then was subsequently interviewed in 
more depth about how each of the se-
lected determinants had affected him 
since graduation from college. 

To evaluate how the selected deter-
minants affected maturation, judges in-
dependently coded the interviews for 
the number of statements that a person 
made about each aspect of development. 
It was possible to collate and tabulate 
these statements to give a rough sum-
mary of the principal effects of the de-
terminants, including of Haverford Col-
lege and of graduate-professional school 
when they had been selected as impor-
tant by the men. The very extensive psy-
chological test data available about the 
men when they were adolescents and 
adults confirmed the validity of the men's 
interview reports about their change, 
thus providing some independent evi-
dence about the accuracy of their retro-
spective reports about how they had 
continued to grow. 

Quite paradoxically, Haverford Col- 

lege was selected by a large number of 
men to have had a continuing impact 
upon them since they had graduated 
from college. And, somewhat surpris-
ingly, the college was selected almost as 
frequently as the men's graduate-profes-
sional schools to have been a principal 
influence on their development since 
college. Compared with the effects of 
other determinants, however, higher ed-
ucation as a whole had only a modest 
effect on the men's continued growth 
since college. The men's wives and the 
types of occupations that these alumni 
entered were, by far, the most critical 
factors to affect their maturing during 
their adult years. 

Because similar longitudinal studies had 
been done on other randomly selected 
samples of Haverford undergraduates 
during the sixties, it was possible to com-
pare Haverford's immediate short-term 
effects with those that the current men 
identified to have been distinctively en-
during. The short-term effects differed 
from those that the alumni identified to 
have endured. 

EFFECTS. The immediate effects of 
Haverford on its undergraduates had 
been the development of relational or 
more synthetic thinking, an increase in 
the accuracy of their self-understanding, 
and an increased awareness of and an 
ability to create more mutually caring 
and integrative personal relationships. 
The alumni, on the other hand, identi-
fied the effects of Haverford that en-
dured into their adult lives to have been 
the continued awareness of their values 
which had become more stably inte-
grated. Other effects, like the ability to 
think more integratively, also were noted 
to have been enduring, though such ef-
fects were not as prominent to the men. 

Why did Haverford continue to have 
maturing effects on the men even after 
they had left its physical presence? For 
many of the alumni, the college's ethos 
had been internalized and represented, 
in the words of one alumnus, a "source 
of inspiration and hope in a cynical and 
ruthless world." Another alumnus de-
scribed the college's effect on his values 
by saying it gave him "an anchor to 
windward." And another identified the 
content of the tradition which had re-
mained with him for a decade as a "con-
cept of service." 

Of importance to many alumni was 
the affirmative view of man that marks 
the Quaker philosophy. Beyond ques-
tion, the men counted as significant the 
rigorous intellectual training they had 
received at Haverford. But the college's 
distinctive effects, its salient and most 
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enduring influence, was its role in per-
manently altering the character, the val-
ues and motives of the men. 

The findings agreed with those found 
from earlier randomly sampled alumni 
from three decades. It is the consistency 
of the reported enduring effects from 
different samples over many years that 
suggests that, as other researchers of the 
impacts of colleges have noted about 
Haverford, the college has had a peculiar 
potency in altering the characters of its 
students. 

A comparison, moreover, of the de-
gree of maturation achieved by alumni 
who had been identified as academically 
gifted undergraduates with that achieved 
by those whose scholastic attainments 
were more modest suggests that good 
grades and other traditional measures of 
academic success do not correlate, with- 
in the range of our students' talent, with 
sustained personal development and 
competence. No relationship was found 
between an undergraduate's grades or 
SAT scores and his subsequent happi-
ness, income level or most measures of 
his effectiveness as an adult. 

However, and somewhat troubling, 
those who had higher SAT scores or who 
had received honors tended to be less 
interpersonally mature when adults. They 
had more tense and distant relationships 
with their colleagues and had less warm 
relationships with their wives. As might 
be expected, the academically superior 
students published more articles and re- 
ceived more post-college honors than 
students with mediocre grades. As adults 
they were more abstract and conceptual 
than men who had not received honors; 
in thought, they were less practical and 
realistic. 

Money was not as great a concern to 
honor students as to their classmates. 
Their wives took the initiative sexually 
more often. They were less involved with 
their children. They were also more de- 
pressed, less aggressively energetic and 
rated themselves as less psychologically 
healthy than they were in college, al-
though their self-assessment was not con-
firmed by others. 

Although I have no reason to question 
their reliability, we will not know how to 
weight such findings until they are rep- 
licated by equally intensive studies of 
other adults. But in the meantime I do not 
think we dare ignore them. Several hy-
potheses may account for these findings. 

ISOLATED. Gifted youngsters fre-
quently find they are isolated from other 
students when in high school and may 
turn to the exclusive development of 
their talents to bolster their self-esteem. 

Roberts Hall 

A number of the men felt that their grad-
uate and professional training had only 
made them more egocentric and isolated 
them further from others. 

The results also suggest that adult ef-
fectiveness depends upon a wealth of 
different types of skills, values and inter-
personal skills; our academic tests mea-
sure too narrow a range of such skills 
and values to predict adult maturity and 
competence. Of interest has been the 
response of hundreds of professionals, 
including admissions officers of medical 
and law schools, to such findings. They 
claim that their experience supports the 
findings that the most academically tal-
ented persons do not necessarily make 
the most capable professionals. 

I think our response should not be to 
devalue the fulfillment of exceptional 
talent; rather, it should be to educate 
broadly in ways that will help a youth 
nurture other kinds of growth as well as 
his intellectual talents. For the overall 
pattern of the findings is very clear: the 
more mature is a youth, the more likely 
he will be a happier adult who will be 
more well adapted vocationally, be a 
more competent father, have a happier 
marriage and even enjoy marital sexual 
relationships more fully. 

Haverford continued to affect the lives 
of many of its alumni precisely because 
it provided an ethos that demanded its 
students become more mature in their 
character, not just in their intellect. The 
principal determinant of the maturation 
of the men's values was the way the 
Quaker tradition had been institution-
alized in different activities and classes. 
It seemed to encourage the cultivation 
and integration of a moral sense with a 
quest for intellectual excellence and the 
values of continued growth, disciplined  

hard work, and individual autonomy bal-
anced by the pursuit of a communal vi-
sion of what man's relationship with 
others should be. 

Although most alumni neither identi-
fied themselves as Quaker nor thought 
of themselves as very religious, they had 
adopted, as their own, the religious-
ethical values associated with the Society 
of Friends. I feel strongly that failure to 
understand both the "specific Quaker 
influence" at work in the lives of our 
alumni, as well as its principal determi-
nants, unwittingly resulted in subsequent 
college-wide decisions that seriously 
eroded the force of the Quaker tradition 
and its potential impact upon its stu-
dents' values. 

Many changes have been made in the 
past decade that may in the long run 
undermine the power of the college to 
affect the character of its students. The 
demise of fifth day meeting as a com-
munal experience, the dilution of the 
proportion of Friends that occurred as a 
consequence of expanding the size of 
the college, the secularism of contempo-
rary faculty, the cooperative arrange-
ments with Bryn Mawr that can result in 
students living and taking most of their 
course work at Bryn Mawr—all reduce 
the potential of the college for confront-
ing its students with its historic values. I 
do not yet detect new forms and tradi-
tions arising that may have as similar 
powerful effects on the enduring values 
of our students. 

An institution must make explicitly 
clear the values for which it stands and 
then self-consciously find ways to con-
sistently implement them in the selec-
tion of faculty, conduct of the classroom, 
faculty-student relations, and institutional 
decision-making. It is a lack of clarity of 



expectations, inconsistency in implemen-
tation, and absence of a core group of 
faculty who witness in their lives the val-
ues intrinsic to a liberal education that 
fatally undermine an institution's power 
to affect the character of its students. 

Implicit in our alumni's descriptions of 
their education, it seems to me, are sug-
gestions for creating colleges capable of 
educating more liberally, and surely such 
a capacity is the key to the survival of 
many institutions. 

IMPLICATION. The first implication 
for the future I draw from my interviews 
with Haverford graduates is that our 
power, as educators, is not to be found 
in the traditional content of what we 
teach. To identify certain bodies of in-
formation as exclusively defining the 
meaning of a liberal education is the 
path to educational and institutional 
bankruptcy—if only because nowadays 
no two professors can agree about what 
specific knowledge all students should 
learn. 

Educational philosophers emphasize 
attitudes and values, skills and qualities 
of personal relationships as the goals of 
a liberal education. I believe faculties 
need to identify what specific types of 
skills and values define their purposes, 
and then alter how they teach and how 
their institutions are organized to more 
effectively educe such skills and values. 
The skills and values students will need 
in the information-communication, ser-
vice-oriented but extraordinarily uncer-
tain world of tomorrow are those which 
are necessary to continue to educate 
themselves in their relationships with 
others. Most faculty do not educate 
explicitly in ways that further such self-
educating qualities. 

Secondly, my studies suggest that a 
powerfully educating undergraduate 
school, in contrast to a graduate school, 
is as deeply general, holistic and con-
textual in its approach to education as it 
is disciplinarily oriented. Increased aca-
demic specialization has brought not only 
increased parochialism but, more fatally, 
increased irrelevance to colleges. Depart-
mental models of organizing knowledge, 
while appropriate for a certain limited 
number of problems, are increasingly in-
appropriate for teaching the skills and 
inducing the values necessary for adapt-
ing to what I call the problems of sur-
vival that face us in the decades ahead. 
My prescription for not just institutional 
survival, but for institutional validity and 
renewal, is to return to our historic 
understanding of the liberally educating 
process. We must become more per- 

suasively articulate about the qualities 
that enhance continued growth of our 
students throughout their adult lives. 

Third, we who have stewardship of 
the liberal education tradition need to 
recreate more powerful social-commu-
nity forms of growth. My research makes 
compellingly clear that it is the type and 
quality of close face-to-face relationships 
which is the most significant determi-
nant of continued maturing. 

A recurrent theme in the men's inter-
views was that the ways they were edu-
cated, particularly in graduate school, 
were too self-centered, competitive and 
isolating. The typical mode of learning 
was to work long hours by one's self for 
one's self, to focus excessive energy and 
time on one's own intellectual achieve-
ment, to learn the skills of abstracting 
and concentrating but not the inter-
personal and communication skills the 
alumni identified to be critical to their 
vocational success, and to become pro-
gressively more insensitive to others in 
competitive legal seminars or the med-
ical laboratory. A measure of the degree 
to which this type of a higher education 
distorted the maturing of Haverford 
alumni was the dramatic growth that 
many reported in their interpersonal de-
velopment once they left graduate and 
professional school. It is possible, in fact, 
that the spurt in their emotional matur-
ing produced by relations with their 
wives, colleagues and other significant 
persons eclipsed and so obscured the 
importance and effects of their long 
years of graduate study. 

INSIGHT. A fourth insight provided 
by our alumni is that a liberal education 
should be more integrated with respon-
sible action and its consequences in the 
real world. One of Haverford's weak-
nesses was its success in inducing stu-
dents to cherish high expectations of 
what life could be like in a more perfect 
universe. Alumnus after alumnus rued 
the erosion of his idealism once he left 
college, and, indeed, so great was the 
gap between the ideal and the reality 
that many retreated from becoming ac-
tively involved in trying to bring about 
change. Greater testing of the theoreti-
cal, and frequently simplistic and reduc-
tionistic, ideas of the classroom by forays 
outside might serve, one dares hope, to 
stabilize and make more autonomous the 
social idealism of the young. 

Fifth, it seems clear that a liberal edu-
cation may be more appropriate at cer-
tain developmental periods than at oth-
ers. Without doubt, it should be dis-
ruptive. It should provoke major leaps  

in the skill of symbolizing and taking 
what Dewey calls a "multiplicity of per-
spectives" towards one's self and the 
problems confronting one. Liberal edu-
cation should spur the development of 
more rational modes of thought and in-
tensify the search for new integrative 
kinds of solutions. Maturation of this 
sort is suited to late adolescence when 
a youth leaves the structured patterns of 
home. Professional and graduate educa-
tion become more appropriate once he 
has reworked his values, centered on a 
direction, and freed himself of the in-
decision and ambivalency that would 
otherwise hinder his full involvement in 
professional work. 

The issue at hand is one of timing. 
Late adolescence is a time for imaginal 
play, that is, for organizing and reorga-
nizing all the idealistic possibilities for 
the structure of one's life and the world. 
Premature testing and commitment to 
one of a multitude of possible futures 
may constrict growth by confining 
thought to the actual rather than encour-
aging exploration of the possible. Too-
early-focused preprofessional education 
may in the long run limit growth. 

Finally, I believe that liberal education, 
at least of the Haverford type, should 
balance its excessive analytic, logical, crit-
ical and deductive bias by also nurturing 
synthetic, intuitive, appreciative and in-
ductive forms of judgment. Our alumni 
discovered that, when they left the class-
room arguments and laboratory prob-
lems, they were ill-prepared to deal with 
complex decisions, particularly interper-
sonal ones, which they faced in living 
and working with others. "I've come to 
learn that you can't solve things intellec-
tually," one alumnus, who was a college 
professor, said. "You've got to be guided 
by what you feel. You have to trust your 
instincts a little more." 

An education that walls a person off 
from his feelings, desensitizes him to 
others, and limits his ability to commu-
nicate emotionally is scarcely a human-
izing or liberalizing one. The psycholog-
ical Achilles' heel of the majority of the 
men I interviewed was their estrange-
ment from their own impulses. I attribute 
this in part to the overcontrol of emo-
tion that was accentuated by an exces-
sively logical, academic upbringing. 

Historically, the college has powerfully 
affected the maturation of its students. 
The lives of our alumni may be telling 
us to beware of too narrow a commit-
ment to only scholastic excellence; such 
a commitment may get in the way of 
educating more liberally and thus not 
have an enduring impact on our students. 
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After 
Man 
Da 

by Prof. John A. Lester Jr. '37 

"After Many Days" is a collection 
of essays about Philadelphia writ-
ten by "a true Philadelphian," 
who also happens to be Robert 
C. Smith of Haverford's Class of 
1914. Here, another Haverfordian, 
Prof. John A. Lester Jr. '37, chair-
man of the college's English de-
partment, reviews Smith's book, 
concluding that it "will bring plea-
sure and reward" to all who cher-
ish the past. 

Robert C. Smith '14, "After Many Days." 
Boston: Branden Press, 1976. 

T
o the non-Philadelphian, or to one 
who lurks merely on the edge of 
the town, the true Philadelphian 
carries a magic about him. We see 

bits here and there, ancient street mark-
ings two storeys up, bearing no relation 
to the streets of today; classic buildings 
with names inscribed which do not fit 
what's in them now; a broad boulevard 
where childhood visits had said there 
was a wall. The true Philadelphian re-
members, and knows, and loves the an-
swers to such questions. Robert Smith is 
a true Philadelphian. 

His book is all about memory, and the 
love of Philadelphian (and of London—
even of World War I) years gone by. 
Sometimes he catches a view that comes 
through with compelling persuasion, as 
of Market Street, always a shabby street, 
becoming "a little more disreputable 
each year" (p. 23), telling the truth about 
the City of Brotherly Love; for Philadel-
phia, Market Street "does the talking" 
(p. 24). And the book comes through its 
many days with a quiet sense of strength 
and faith in life; the pre-WW 11900's, so 
gaudily claimed as the "Good Years," 
are felt as but a prelude to the long on-
going good years which Robert Smith 
records from his memory. 

Quite centrally, however, this collec-
tion of essays and vignettes, drawn to-
gether in vaguely chronological order, is 
a personal and private retrospect. It be-
longs most warmly to the audience to 
whom it is dedicated, to the memory of 
Eleanor Smith, and to children and grand-
children. Others can share, those who 
share the author's own generation, his 
growing, changing Philadelphia, and his 
Haverford College — complete with its 
student spear carriers, imported to the 
Philadelphia Metropolitan Opera in its 
Caruso-and-Gluck heyday. But essentially 
the days recorded are of personal and 
private memories, and a tribute to the 
shaping power of a city remembered, 
and to the power of one man's memory 
(p. 77). 

Robert Smith has, of course, in his 
writing here (as in his 1971 book, In 
and Out of Town) evoked one of the 
most powerful forces of our human sen-
sibility, our faculty of memory; and one 
may thus ask what does Robert Smith 
tell us about how to accommodate mem-
ory of the past, how to live with it, how 
to keep things remembered valuably 
alive. 

The answer of After Many Days to 
these questions is really not clear. Per-
haps the essays were not intended to 
answer such big questions. The answers 
it does suggest range from the very sim- 

plistic—"he trips, fleeing from a rooster, 
and carries a remembering scar forever 
after" (p. 35); or "Things seen after too 
many years are different" (p. 38)—to a 
passion simply to return to those past 
golden days. Here he is the "compulsive 
archaeologist" (p. 59). As with the Tip-
perary song which so haunts the author 
at the Philadelphia Met in 1915, Robert 
Smith looks back to haunts of his youth, 
knowing "My heart is there" (p. 67). 

There are richer overtones than this, in 
After Many Days, of the meaning of 
memory. Perhaps the most comprehen-
sive view, far better than the "picked up 
cargoes" of the "Foreword," is achieved 
at the start of Smith's last essay: "The 
best of an old town is in the heads of its 
native born. . . . Each is custodian of 
properties and backdrops and wings of 
our vanished decades." Each of us, in re-
membering, recreates the past (p. 86). 

If we think of the well of memory as 
a saturated solution of sugar-water, and 
drop a thread into it, and wait—it will 
come up again with crystals gleaming. 
The result is very much like what Robert 
Smith's After Many Days does for us. 
To use Smith's own metaphor, "Our 
memories are pinned up like drapes 
across the past, and the pins which hold 
them settle what the years leave us" (p. 
58). However one regards them, as crys-
tal gleams flashing from the past, or as 
pins which give perspective and pattern 
to our remembered lives, 
these essays, diverse, nostal-
gic, sentimental as they are, 
will bring pleasure and re-
ward not only to the Smith 
clan and generation, or to 
Philadelphians, or to Haver-
fordians, but to all who cher-
ish the pleasures of the past 
emotions recollected in tran-
quility. 

The tower of Philadelphia's 
Independence Hall. 



EIGHTH DIMENSION ADDED . . . 
Under a newly funded program origi-
nated by Haverford undergraduates, work 
experience in an organization like a pris-
on or home for the elderly may become 
a requirement for Haverford's bachelor 
of arts degree. The experimental pro-
gram, called the "Eighth Dimension," 
was launched recently with a one-year 
grant of $24,000 from the William Penn 
Foundation. The concept was developed 
last spring by several members of Haver-
ford's student government to create a 
stronger link between the requirements 
of the college's academic curriculum—
which prescribes courses of study along 
seven "dimensions" believed by the fac-
ulty to constitute the core of a liberal 
education — and service-oriented work 
experience outside the classroom, char-
acterized as "the eighth dimension." "In 
essence," stated a proposal submitted to 
the Foundation, "we would like to try 
making volunteer service to, and work 
in, the community a part of the college's 
definition of a liberal arts education." 
The students conceived of the program 
as a means to "broaden students' expe-
rience while they are in college, not as 
a direct preparation for a career, but as 
a prelude to using their knowledge after 
graduation in ways that serve society." 
Thus the proposal also stressed the pro-
gram's ability to fulfill Haverford's Quaker 
ideal that "education emphasize the in-
terrelation of the reflective and practical 
spheres of life, the necessity of testing 
one's beliefs by bringing them into ac-
tion." Under the program students will 
be encouraged to spend at least one 
semester working part time off campus 
in a community-service organization like 
a day-care center or a health clinic. If 
the "Eighth Dimension" receives a posi-
tive evaluation, the Haverford faculty 
might be asked to make participation in 
it a non-credit requirement for gradu-
ation. 

ALLENDOERFER AWARDS ESTAB-
LISHED . . . Annual awards given in 
memory of the late Haverford mathe-
matician Carl Allendoerfer '32 have been 
established by the Mathematical Asso-
ciation of America with funds from an 
unrestricted bequest of $50,000 from 
Allendoerfer upon his death in 1974. The 
awards honor the best expository articles 
published each year in Mathematics Mag- 
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azine. The first awards were presented 
to professors B. L. van der Waerden of 
the University of Zurich and Joseph A. 
Gallian of the University of Minnesota-
Duluth at the Association's August meet-
ing in Seattle. Haverford professor em-
eritus Cletus Oakley eulogized his col-
league at the awards ceremony, while 
Mrs. Allendoerfer made the presenta-
tions. After graduating from Haverford, 
Allendoerfer received a B.A. and M.A. 
from Oxford as a Rhodes Scholar, and a 
Ph.D. from Princeton. He taught at Hav-
erford from 1938 to 1950 before becom-
ing chairman of the mathematics depart-
ment at the University of Seattle. He 
remained there for the rest of his career. 
Allendoerfer and Oakley collaborated in 
writing nine books, including Principles 

of Mathematics and Fundamentals of 
Freshman Mathematics, the first two texts 
published as guides to teaching of the 
"New Math." Based upon material as-
sembled during an eight-year trial period 
teaching Haverford freshmen, the books 
each sold 500,000 copies in their first 
two editions and are still in print. 

GEST PROGRAM INAUGURATED ... 
A September 30th concert of classical 
Indian music was the first formal event 
in Haverford's new Margaret R. Gest 
Program for the Cross-Cultural Study of 
Religion. The program, funded through 
a $1.8 million trust created in her will by 
the late Margaret Gest, will focus this 
year on religions of the Indian subcon-
tinent and problems in cross-cultural 
studies of religion. The focal point of the 
program is a weekly seminar presented 
by both spiritual leaders of Indian re-
ligions and scholars in the areas of Indian 
and comparative religions. Their talks 
will be supplemented by a film series 
and concerts of classical Indian music 
and dance. The practitioners will provide 
direct introductions to the religious tra-
ditions they represent while the scholars 
will present their interpretations of cer-
tain facets of Indian religions. This year's 
program will cover Hinduism, Buddhism, 
Yoga, Jainism, Sufism and Tantrism. Most 
of the Gest programs will be held in the 
Gest Center, the Founders Hall Annex 
which was renovated in 1973 through 
the generosity of the late Miriam Thrall, 
Margaret Gest's close friend, who re-
ceived the trust's income during her 
lifetime. Miss Gest, an accomplished 
Philadelphia painter who died in 1965, 
provided in her will that on Miss Thrall's 
death the principal of the trust fund 
should be distributed to the college, and 
the income used to establish a program 
to promote "better understanding among 
peoples." Miss Thrall died in October 
1976. 

MUSIC CENTER DEDICATED . . . 
Haverford's newly renovated MacCrate 
Music Center (photo), in the former Stu-
dent Union building, was dedicated dur-
ing an Oct. 7th concert of works per-
formed by Haverford professors and stu-
dents. Remodeling of the building was 
made possible through gifts from alumni 
Robert MacCrate '43 and brothers Rob-
ert '55 and Ellsworth Alvord '44 and 
through a grant from the Kresge Founda-
tion. The Alvords' gift honors their par-
ents, Ellsworth and Katharyn, while the 
MacCrate gift was in memory of his par-
ents, John and Flora MacCrate. The new 
music center formerly housed the stu-
dent snack bar, radio station and book-
store until those facilities were relocated 
in the dining center in 1973. Renovations 
included installation of partitioning and 
acoustical soundproofing to provide 12 
new practice rooms, creation of faculty 
offices and installation of a climate-con-
trol system. The spacious second-floor 
room, once the site of the bookstore, 
was converted into a recital hall with 
the addition of acoustical ceiling panels 
known as "clouds" and heavy curtains 
over the windows. 

EXILES' LETTERS DISPLAYED .. . Cor-

respondence of the Virginia Exiles, a 
group of 20 prominent Philadelphia 
Quaker men who were imprisoned in 
Winchester, Va. some 200 years ago, was 
on display in the Sharpless Gallery of the 
James P. Magill Library this fall. Two dis-
play cases exhibited letters written by 
the men to their wives, as well as other 
memorabilia from their seven-month con-
finement as suspected British sympa-
thizers. Included are the letters of Eliza-
beth and Henry Drinker, ancestors of the 
late Henry Drinker in whose honor the 
dormitory at Haverford is named. A third 
display case featured items reflecting the 
origins and modern expressions of the 
Quaker Peace Testimony. On exhibit 
were a copy of William Penn's 17th-cen-
tury proposal for a United Nations as a 
way to maintain peace and the cover of 
a Quaker peace record album, produced 
ten years ago as part of the 50th-anniver- 

Brooks and singers in MacCrate Recital Hall. 
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sary celebration of the American Friends 
Service Committee. The album recorded 
selected speeches about the AFSC made 
by prominent Quakers such as Rufus 
Jones, Henry Cadbury and Harold Evans. 
Haverford librarian Edwin Bronner noted 
that the year 1777 was "the winter of the 
British occupation of Philadelphia, the 
winter of Valley Forge, and the winter 
of the greatest persecution of pacifists 
during the Revolutionary War." The 
Quakers had been imprisoned in Virginia 
at their own expense, without writs of 
habeas corpus and on the basis of a 
forged document. According to Bronner, 
the Continental Congress was "having 
trouble deciding whether or not Quakers 
were a threat. Someone forged a docu-
ment from a non-existent Quaker com-
munity in northern New Jersey, named 
the Spanktown Yearly Meeting. He of-
fered it to Congress as proof that the 
Quakers were collaborators after claim-
ing to have stolen it from some British 
prisoners on Staten Island." As a result 
of their imprisonment from October to 
April, two of the 20 men died, one be-
came insane and one never physically 
recovered from the experience. 

FRESHMEN STUDY CLOWNS . . . 
Through Haverford's Freshman Seminar 
Program, this year's entering students 
had the chance to study great clowns 
from King Lear's Fool to Laurel and 
Hardy. The course, "Clowns," taught by 
film instructor William Paul, was one of 
nine freshman seminars offered this fall. 
All freshmen are required to take one 
such seminar plus another designed to 
polish their writing skills. While mem-
bers of the English department usually 
teach the writing seminars, professors 
from all departments lead the other 
freshman seminars. Philosophy professor 
Rosemary Desjardins, for example, of-
fered a course entitled "Reflections," 
which explored ways in which architec-
ture reflects societal values. Seminar 
readings often tend to be interdisciplin-
ary in scope. In English department chair-
man John Lester's seminar, "Life Against 
Life," assigned readings by authors vary-
ing from Thomas Huxley and Sigmund 
Freud to Thomas Hardy and D. H. Law-
rence were included. 

McKENNA TO RETURN . . . John Mc-
Kenna, Scull Associate Professor for Re-
search in English Constitutional History, 
has returned to campus for the spring 1978 
semester to teach a course entitled "Au-
tumn of Middle Ages," covering the 
political, economic, social and cultural 
transformations of England, France and 
the Low Countries during the latter part 
of that period, from 1350 to 1500. 

ENROLLMENT HIGHEST EVER . . . 
Haverford's opening enrollment of 894 
students in the fall of 1977—including 
the first 17 women students admitted 
under the college's new policy of ac-
cepting women transfers—was the larg-
est in the school's history. Among this 
number were 253 freshmen, also an all-
time Haverford class-size high. According 
to admissions director William Ambler, 
45 percent of the freshmen ranked in the 
top 5 percent of their high school class 
and 90 percent ranked in the top fifth. 
The students come from 35 states and 
13 foreign countries. Sixteen are sons of 
alumni and 13 are brothers of current 
students or alumni. In addition to the 
freshmen, there are 27 transfer and guest 
students from 20 other colleges and uni-
versities. The 17 women transfers in-
clude five from Bryn Mawr College. 
Seven of them have fathers or brothers 
who attended Haverford. 

COLLEGE BALANCES BUDGET . . . 
The Haverford College Board of Man-
agers has projected a balanced budget 
for 1977-78. During 1976-77 the college 
virtually balanced the budget with an 
operating deficit of $5,754 on a budget 
of $8.5 million. Acting president Stephen 
G. Cary '37 attributed Haverford's im-
proved financial condition to several 
factors, including cautious budgeting, 
college-wide belt-tightening, continued 
enrollment gains, and last year's highly 
successful annual giving program. "Our 
alumni and friends have supported the 
college in an extraordinary way," said 
Cary of 1977 Annual Giving, which sur-
passed its $525,000 goal by bringing in 
$543,790 in gifts to the college. Overall, 
philanthropic giving to Haverford during 
the year totalled $4.04 million. Cary also 
cited the positive effects of the college's 
computer-assisted planning models and 
redesigned accounting system. "We can 
accurately see where we have been, 
where we are, and where we are going," 
he noted. An example of effective cost-
cutting by the college is provided by 
utility outlays, where degree-day heat 
consumption has been reduced by 30 
percent during the past two years. The 
treasurer of the Corporation of Haver-
ford College, Maurice A. Webster Jr., 
observed in his annual report: "The fi-
nancial condition of Haverford College 
at June 30, 1977 was stronger than it had  

been in a decade.... And the prospects 
for 1977-78 are even better, with the 
expectation of a budget solidly in the 
black a reasonable one.. .. At the same 
time, our optimism is tempered by the 
facts that the costs of providing selective 
education are rising at a more rapid rate 
than the consumer price index and that 
our fees are rising at a rate which makes 
it increasingly difficult to afford a Haver-
ford education, even with our substan-
tial student aid program." Webster con-
cluded: "We have achieved stability in 
our financial affairs, but over the next 
few years we must continue to reach for 
the fiscal strength which will see us 
through the difficult years in higher ed-
ucation which lie ahead." 

• BRYN MAWRTER APPOINTED . . . 
Gail Leftwich, a 1977 Bryn Mawr alumna, 
was appointed assistant to Acting Presi-
dent Stephen G. Cary for 1977-78. Left-
wich (photo) lived at Haverford for three 
years as part of the dormitory-exchange 

program, worked 
during that time in 
the admissions of-
fice, participated in 
Haverford's stu-
dent government 
and also served as 
a Customswoman. 
The former politi-
cal science major 
plans to attend the 
University of Chi-
cago Law School. 

• VOICE OF HAVERFORD SILENCED ... 
The long-time voice of Haverford, col-
lege switchboard operator Dottie Arch-
field, died at the age of 67 on June 22, 
1977 in Bryn Mawr, Pa. She had worked 
at Haverford from 1945 until her retire-
ment in 1972, continuing to return every 
month to compile the college's phone 
bill and serving as relief operator until 
her death. Mrs. Archfield was honored 
with a Twenty-five Year Service Award 
at a 1970 Collection. A close friend, ac-
countant Marie Stefan from the business 
office, said of her: "She knew everyone. 
You'd call and two years later she'd 
remember your voice." Surviving are: 
her husband, John S.; a brother, Louis 
Brechemin Jr.; and a sister, Mrs. Harriet 
Grass. 

• MOUSETRAP STEALS SPOTLIGHT ... 
The 1977 Festival Theater's performance 
of The Mousetrap, based on Agatha 
Christie's enormously popular mystery, 
attracted a record-breaking crowd of 360 
to Roberts Hall auditorium last summer. 
Twenty students from Haverford, Bryn 

23 



Mawr and Swarthmore participated in 
the year's Festival productions. Proceeds 
from The Mousetrap's run of six perfor-
mances in July accounted for 50 percent 
of the total receipts grossed by the the-
ater during its fourth season. Other plays 
presented by Festival included A Mid-
summer Night's Dream, one-act plays by 
Chekhov and Moliere, Don't Drink the 
Water by Woody Allen and Our Town 
by Thornton Wilder. The collegiate thes-
pians also provided audiences with an 
evening of cabaret and nightclub enter-
tainment, an afternoon of children's the-
ater, and an evening of improvisation 
and theater games. 

PRINTERS GUILD FORMED . . . An 
amateur printing club called the Printers 
Guild is one of the newest extracurricular 
activities for students to appear on the 
Haverford campus. The Guild, founded 
by associate librarian David Fraser, is 
now totally student run and frequently 
prints posters, signs and handbills for 
other student organizations. The work is 
produced on three printing presses lo-
cated in the basement of the Magill li-
brary: a 1909 model of a Washington 
flatbed press (photo), a rotary press and 
a cylinder press, all acquired by Fraser 
over the past several years. The Guild 
also has access to a folding machine, 
making it technically possible to print 
quartos. 

SINGERS TO TOUR EUROPE . . . The 
Haverford-Bryn Mawr Chamber Singers 
have scheduled a five-week tour of Fin-
land and Northern Europe for the sum-
mer of 1978. It will be the first foreign 
tour ever taken by a Haverford-Bryn 
Mawr performing arts organization. Par-
ticipation in the Chamber Singers group, 
started by conductor Tamara Brooks in 
1975, was first offered for academic 
credit this fall. Although several others 
sing with the group, it consists primarily 

Len Tarnowski '80 tries out the Printers 
Guild's Washington flatbed press. 

of students from the two-college com-
munity selected through auditions. Stu-
dents will help pay their own travel ex-
penses, and the group plans to raise 
additional funds—through benefit con-
certs and record album sales—to finance 
those members who could not otherwise 
afford the trip. The record album, now 
on sale, includes the Chamber Singers' 
performance of works by Vaughan Wil-
liams, Hindemith, Ravel and Persichetti. 
It was taped during a professional re-
cording session last spring. Requests for 
the album, which costs $5.95 plus $.50 
for postage and handling, should be sent 
to: Tamara Brooks, Music Department, 
Haverford College, Haverford, Pa. 19041. 
A check made payable to the Haverford-
Bryn Mawr Chamber Singers should be 
enclosed with the order. 

HAVERFORD WOMEN ENROLL . . . 
Seventeen women transfer students ad-
mitted to Haverford as undergraduate 
degree candidates arrived on campus 
this past fall. Among them was Amy Sev-
erin, an 18-year-old junior transfer from 
Smith College and a niece of Burton 
Saidel '53, who had wanted to attend 
Haverford since high school. Another 
was Gail Hinrichs, who took up study of 
the harpsichord during her final year of 
high school to stem off senior boredom. 
After two years at Mt. Holyoke College, 
she joined Haverford's Class of 1979. 
Gail, from Ruxton, Md., and Amy, from 
St. Louis, Mo., are representative of the 
intensity and diversity of Haverford's 17 
transfer women. Others are Louisa Ash-
mead, daughter of Haverford English 
professor John Ashmead; Laura Boas 
from Abbottstown, Pa.; Marianne Brown 
from Iowa City, la.; Jennifer Evanson 
from Riverton, N.J.; Raquel Feroe, daugh-
ter of Richard K. '50 and cousin of Bar-
ton K. Jr. '71, from Haverford, Pa.; Eve 
Flegenheimer from Roslyn, N.Y.; Ellen 
Guerin from Philadelphia; Anita Kaplan 
from Valley Stream, N.Y.; Frances Kob-
lenzer from Edgewater Park, N.J.; Debo-
rah Lafer from Wayne, N.J.; Maxine Me-

daglia from Suffern, N.Y.; Anne Palitz 
from Newtown, Conn., sister of Greg '72 
and daughter of Haverford Development 
Committee member Bernard Palitz; Ame-
lia Parker from Dover, Del.; and Janice 
Reutt from Feeding Hills, Mass. Five of 
the transfer women formerly attended 
Bryn Mawr while three came from Mt. 
Holyoke. The others are transfers from 
Smith, the University of Delaware, Dela-
ware County Community College, York 
College of Pennsylvania, Tufts, Boston 
University, Washington University in St. 
Louis, Sarah Lawrence and Bates.  

41  HISTORIC TREATY ELM DIES . . . 
Haverford's majestic Penn Treaty Elm, 
which dominated the Founders Hall quad-
rangle for more than a century, was cut 
down last July after losing a ten-year bat-
tle with Dutch elm disease. The elm, be-
lieved to be the last first-generation 
descendant of the tree under which Wil-
liam Penn made his famous Shackamaxon 
Treaty with the Indians in 1682, had re-
ceived extensive treatment through prun-
ing, spraying and chemical injections in 
efforts to halt spread of the dread virus, 
but to no avail. Approximately 60 cut-
tings from the tree, many of which were 
distributed to members of the campus 
community, were taken to try to con-
tinue Haverford's link with its historic 
past. 

ro PRESIDENTIAL PORTRAIT HUNG . . . 
"A study in muffled intensities" is the 
description proffered by French profes-
sor Marcel Gutwirth of former Haverford 
president John R. Coleman's portrait, 
now hanging in the James P. Magill Li-
brary's Sharpless Gallery. The portrait 
was presented to the college by the 
Board of Managers at an unveiling dur-
ing the 1977 Alumni Day Luncheon held 
last spring in the Alumni Field House. 
Painter Francoise Andre, who was com-
missioned by the late James P. Magill 
'07 to do the portrait, completed the 
work in 1973. The Coleman portrait joins 
paintings of eight other past Haverford 
presidents along with ones of Jonathan 
E. Rhoads '28, former president of the 
Corporation of Haverford College, and 
the late Morris E. Leeds '88, a past chair-
man of the Board of Managers. 

LEWIS BOWEN DIES ... Lewis Bowen 
'34, president of the Haverford Alumni 
Association from 1966 through 1968 and 
a member of the Corporation of Haver-
ford College, died Aug. 27, 1977 in White 
Plains, N.Y. In 1971 he had received the 
Alumni Association's Award for his out-
standing volunteer service to Haverford. 
During World War II Bowen served as 
national publicity director of the Ameri-
can Red Cross and later as associate 
editor of the Gallup Poll. Bowen was 
also a past president of the National 
Public Relations Council and a member 
of the Advisory Council of the Columbia 
University School of Social Work. He 
later became senior vice president of 
Brakeley John Price Jones, Inc. Most re-
cently, he was president of Lewis H. 
Bowen Associates Inc., a public relations 
and fund-raising firm. Surviving are: his 
wife, Nancy; two sons, David '61 and 
Ernest; and five grandchildren. 



ADMISSIONS 
The Haverford Alumni Admissions In-
formation Program has 11 district chair-
men serving for 1977-78. The program 
gives alumni an important role in assur-
ing a continuing flow of qualified stu-
dents to Haverford. The district chair-
men organize the work of hundreds of 
active alumni volunteers and work 
closely with Bryn Mawr representatives. 
Additional details about the information 
program in a particular part of the 
country may be obtained by writing to 
the appropriate district chairman listed 
below: 

District 1: Connecticut, Maine, 
Massachusetts, New Hampshire, 
Rhode Island, Vermont 
Richard Grossman '66 
33 Leicester St. 
Brookline, MA 02146 

District 11: New York State 
John K. Armstrong '56 
122 Millard Ave. 
Bronxville, NY 10708 

District III: Delaware, Pennsylvania 
Charles A. Robinson '28 
Box 77 
Avondale, PA 19311 

District IV: New Jersey 
L. Paul Saxer '42 
Shore Drive Terr., Smoke Rise 
Kinnelon, NJ 07405 

District V: District of Columbia, 
Maryland, Virginia, West Virginia 
E. Hambleton Welbourn Jr. '38 
Garrison Forest Rd. 
Garrison, MD 21055 

District VI: Alabama, Florida, Georgia, 
Kentucky, Louisiana, Mississippi, North 
Carolina, South Carolina, Tennessee 
Ian G. Walker '50 
8116 N.W. 68th Ave. 
Ft. Lauderdale, FL 33319  

District VII: Indiana, Michigan, Ohio 
Burton Saidel '53 
407 W. Nottingham Rd. 
Dayton, OH 45405 

District VIII: Illinois, Iowa, Kansas, 
Minnesota, Missouri, Nebraska, North 
Dakota, South Dakota, Wisconsin 
Gordon B. Baldwin '50 
4233 Manitou Way 
Madison, WI 53711 

District IX: Arizona, Arkansas, 
New Mexico, Oklahoma, Texas 
Ethan A. Natelson M.D. '62 
8707 Wateka 
Houston, TX 77071 

District X: Colorado, Idaho, Montana, 
Nevada, Utah, Wyoming 
Allen W. Stokes Jr. '69 
879 S. Gaylord 
Denver, CO 80209 

District XI: Alaska, California, Hawaii, 
Oregon, Washington 
Thomas J. Ryan Jr. '46 
Marsh & McLennan, Inc. 
3 Embarcadero, P.O. Box 3880 
San Francisco, CA 94119 

PARENTS' DAY (photos below). Congressional aide John G. Mil-
liken '67 (far right), flanked by Richard M. Cooper '64, fields a 
question from the Roberts Hall audience during a panel discussion 
of the Energy Crisis, which highlighted 1977 Parents' Day last Octo-
ber. Milliken and Cooper joined business executive James F. Gary 
'42 (left), Haverford physics professor William Davidon and polit-
ical science professor Sidney Waldman to debate whether or not 
America's present form of government can deal effectively with the 

nation's energy problems. Milliken is an administrative assistant with 
special energy responsibilities on the staff of Congressman Joseph 
L. Fisher; Cooper, an attorney who serves as an advisor on energy 
policy and planning in the Executive Office of the President; Gary, 
president of Pacific Resources, Inc. and a member of the National 
Petroleum Council, the principal advisory group to the Secretary of 
the interior on matters relating to petroleum and natural gas. 



The Haverford Award: 
Robert C. Good '45 

Good in 1976 

H
e's the president of a small, aca-
demically excellent liberal arts 
college located in an "idyllic and, 
in some senses, lonely spot." He 

strives for a cosmopolitan, diverse stu-
dent body which is actively involved in 
the affairs of the college. He stresses the 
importance of students having "brushes 
with the real world and coming back to 
remind others" of their experiences in 
off-campus programs. 

Sound like a past or future Haverford 
College president? The Haverford link is 
there alright, but the man described is 
the recently installed president of Deni-
son University, Robert C. Good '45, win-
ner of a 1976 Haverford Award. 

In 1962, while attached to the State De-
partment, Good co-authored the book, 
The Mission of the Christian Co/lege in 
the Modern World. That he himself would 
one day apply his own advice as chief 
administrator of a college probably never 
occurred to him at the time. 

"Much of what I wrote in 1962 still 
applies 15 years later," Good says today. 
"It ties in with the continuing argument 
of the value of a liberal arts education 
as opposed to one with strict vocational 
relevance. I think that the trend is defi-
nitely swinging back towards acceptance 
of the liberal arts, but we must continue 
to strive to give this type of education a 
responsibility of global dimensions. 

"When I was at Haverford, our studies 
could relate to the issues and concerns 
of public policy because that is what we 
learned and discussed in the classrooms. 
We must be careful now not to separate 
liberal arts from 'the outside world.'" 

Good's Haverford influence is also 
evident in his decision to resolve Deni-
son campus issues through the consensus 
process. He would like to see Denison 
undergraduates develop a sense of au-
tonomy similar to that which he saw stu-
dents develop on the Haverford campus 
while he was there. "Haverford students,  

when faced with a problem, would de-
velop a solution for it themselves, per-
haps gain the material support of the ad-
ministration and then go out and solve 
it," he notes. "I'd like to encourage that 
type of thinking here at Denison." 

With his wife, Nancy (R&R '45), whom 
he met at Haverford, Good has been in-
volved in human relations work through-
out the world. In 1945 Nancy, having 
completed Haverford's Relief and Recon-
struction Program, left for Germany to 
work with refugees for the United Na-
tions; Bob for Italy to do similar work for 
the American Friends Service Committee. 
Later, they were married in Switzerland, 
and both then traveled to Germany to 
direct the AFSC's relief operation there. 
Later Bob was to become administrator 
of the Committee's International Student 
Seminar Program. 

After receiving a B.D. degree from 
Yale University Divinity School in 1951, 
Good began his academic career at the 
University of Denver as an instructor. He 
was later promoted to assistant professor 
of international relations at Denver's so-
cial science foundation. In 1956 he re-
ceived a Ph.D. in that field from Yale, 
and then worked as a research associate 
from 1958 to 1961 at the Washington 
(D.C.) Center of Foreign Policy Research, 
affiliated with the School of Advanced 
International Studies of Johns Hopkins 
University. 

While working for the Center, Good 
traveled through Europe and Africa in 
1960 on a Rockefeller Foundation re-
search grant and served as director of 
the Carnegie Endowment Seminars in 
Diplomacy in Washington during 1960-
61. It was during that time that Good 
developed a keen interest in the affairs 
of developing African nations, and a 
dedication towards assisting those coun-
tries that continues to this day. 

In late 1960 Good served as director 
of President-elect John F. Kennedy's Task 

These are the remaining two pro-
files in the series of biographical 
sketches highlighting recipients of 
1976 Haverford Awards. Up to four 
such awards are presented annually 
to Haverford graduates who best 
reflect the uses to which the col-
lege's alumni put their knowledge, 

Force on Africa and was subsequently 
appointed director of the Office of Re-
search and Analysis for Africa in the 
State Department's Bureau of Intelligence 
and Research. 

He received the Department of State's 
Superior Honor Award in 1964 "for out-
standing performance not only in the 
course of the Congo and other crises but 
also in the day-to-day work of assisting 
and illuminating problems for the policy 
makers." 

While in Washington, the Goods also 
spent a great deal of time working with 
Neighbors, Inc., an interracial organiza-
tion of some 2,000 members seeking to 
establish a stable, racially integrated 
community in the city. During Bob's ten-
ure as president from 1961 to 1965, the 
organization employed a professional 
staff and operated on an annual budget 
of $25,000 raised from the local com-
munity and from foundations. 

In March 1965 he was named Ambas-
sador to Zambia. He resigned this posi-
tion in 1969 to return to Hopkins' School 
of Advanced International Studies on a 
grant from the Ford Foundation to write 
a book on the Rhodesian rebellion of 
1965. 

In 1970 he was named dean of the 
graduate school of international studies 
and director of the social science foun-
dation at the University of Denver, and 
accepted the presidency of Denison Uni-
versity in September 1976. 

Good's career has now turned full 
circle, from educator to public servant, 
back to educator. During his first year at 
Denison, he plunged into campus issues 
on race relations, women's rights, open-
ness in administrative decision-making 
and student involvement in college gov-
ernance—to name only a few. His loca-
tion and employer have changed through-
out the years, but his concern and work 
in the field of human relations remain 
constant. 

humanity, initiative and individual 
ity. Winners of 1977 awards will be 
profiled in future issues of the mag-
azine. Additional information about 
the Haverford Award Program is 
available by writing to: Haverford 
Award Panel, Haverford College, 
Haverford, Pa. 19041. 
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The Haverford Award: 
Martin C. Lehfeldt '61 

Lehfeldt in 1976 

and whites need each other and I 
see my job as carrying messages 

back and forth, providing introductions 
and doing whatever else it takes to help 
people work together for common goals." 
The words belong to Martin C. Lehfeldt 
'61, an educational administrator in At-
lanta, Ga. who for the past 15 years has 
worked continuously to ensure equal 
educational opportunity for blacks. 

How has he been doing this? Through 
a rather extraordinary but, as it turns out, 
effective blend of endeavors: the min-
istry, academic head-hunting of a sort, 
and institutional fund-raising. A former 
colleague, late Clark College president 
Vivian Henderson, once claimed, "Black 
colleges across the South have benefited 
from his work." 

After graduating from Haverford with 
a B.A. in English, Lehfeldt entered Union 
Theological Seminary in New York City, 
intending to follow his father's and grand-
father's footsteps into the Lutheran min-
istry. While in New York, he served for 
one year as director of Christian educa-
tion and assistant minister of the Trans-
figuration Lutheran Church in Harlem. 
In 1965, however, after Lehfeldt had re-
ceived a B.D. degree, he decided not to 
be ordained. 

"The ministry wasn't ready for me, and 
I just wasn't ready for the ministry," he 
says today. "Youthful impatience" got 
the better of him. He simply couldn't 
envision "dragging a whole congrega-
tion along with me" as he immersed 
himself in some of the hotter social is-
sues of the times. 

Instead, Lehfeldt took a job with the 
Woodrow Wilson National Fellowship 
Foundation as director of its teaching 
internship program. His charge was to 
match the teaching needs of small, pre-
dominantly black, Southern colleges with  

the talents of bright Woodrow Wilson 
and Danforth Fellows tired of graduate 
school and aching to apply all their 
knowledge. 

"The program was an academic trailer 
to the whole Civil Rights Movement," 
Lehfeldt states. "These young scholars 
had not necessarily been active in the 
demonstrations, but they wanted to make 
some kind of contribution." 

Siphoning all of this energy and aca-
demic expertise, much of it white, into 
primarily, and often necessarily conser-
vative, black institutions was not easy. 
"Their presence was often a challenge," 
states Lehfeldt, who frequently visited 
campuses to act as a mediator and ne-
gotiator when problems arose. 

"The whites [among the interns] ex-
perienced something of a cultural shock. 
They had romanticized the job and then 
became dismayed that the kids they 
would teach were not interested in their 
radical ideas. The type they got were 
often blacks from rural areas, first-gen-
eration college students who wanted a 
degree and a ticket to middle-class eco-
nomic status." 

While it was difficult to measure the in-
terns' impact, institutional changes even-
tually occurred in the development of 
new programs and the expansion of cur-
ricula. And something else became pain-
fully obvious: these small colleges were 
also in desperate need of administrative 

know-how. 
Lehfeldt subsequently took a strong 

hand in structuring an administrative 
counterpart to the teaching internship 
program. Upon his departure from the 
Foundation after four years, he had 
helped channel several hundred talented 
black and white young people into the 
faculties and administrations of black 
and white colleges in the South. 

By 1969 Lehfeldt had tired of "sitting 
behind my desk in Princeton, N.J. and 
giving all the orders while everyone else 
was having all the fun." Craving more 
direct involvement in the growth of black 
higher education, he joined the staff of 
Clark College in Atlanta as its first fund-
raiser. 

He says of his remarkably successful 
career there: "I really didn't have a very 
good idea of what the college expected 
of me since I didn't have any background 
in the field. But then, since nothing ex-
isted before me, I guess anything I did 
looked good." 

The facts speak for his modesty. When 
Lehfeldt arrived in 1969, Clark indeed 
had no development office. By the time 
he left in 1976, he had helped erase an 
$800,000 budget deficit, started an an- 
nual giving program, developed a federal- 
grant-solicitation effort, and upgraded the 
public relations department. He'd also 
put together a capital fund-raising drive 
for $36 million to create new academic 
programs in mass communications, allied 
health training and public policy studies, 
three fields in which blacks are badly 
underrepresented. 

With Clark on a sound financial foot-
ing, Lehfeldt was itchy for a new chal- 
lenge. In September 1976 he assumed 
the post of director of development for 
the Atlanta University Center, an affilia- 
tion of six historically black colleges (in-
cluding Clark) — 8,000 students strong 
—with cooperative programs similar to 
those between Haverford, Bryn Mawr, 
Swarthmore and Penn. 

Although other educational adminis-
trators speak of the 80's with some trepi- 
dation, Lehfeldt talks optimistically about 
the Center's future: "While many other 
colleges are expecting a decline in en- 
rollment in the coming years, the Atlan- 
ta University Center colleges expect to 
double their current student population 
within two decades. This is because there 
still exists a very large black college-age 
population that years ago did not have 
the opportunity to get higher education." 

As one would expect, Lehfeldt has al-
ready begun planning for the anticipated 
influx of students with organization of 
a $21-million fund-raising campaign to 
construct and endow a new library for 
use by all the Center colleges. The li- 
brary, which will hold one million vol-
umes, will consolidate one of the world's 
largest collections documenting the black 
experience, priceless books and papers 
held by the six schools. 

The fund drive, kicked off last May, 
has already brought in $4.8 million, but 
raising the rest from private sources will 
be a tall order. "No federal money is 
available at this time," says Lehfeldt, who 
adds, "and you can probably count on 
one hand the number of blacks who've 
accumulated large amounts of capital." 

Still, if there's anyone who can make 
it happen, it's probably Martin Lehfeldt. 
And he's already received at least one 
vote of confidence—a 1976 Haverford 
Award. 
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continued from page 2 

NEW PR STAFF NAMED... 
Two new public relations administrators 
have been recently appointed. Mary Ann 
Meyers, former assistant to the president 
at the University of Pennsylvania and 
contributing editor of the Pennsylvania 
Gazette, was named director of public 
relations in October 1977, replacing 
Diana Harrison who resigned. Meyers will 
also edit HORIZONS, beginning with the 
next issue which is scheduled for publi-
cation in June. Winner of the 1977 Award 
for Public Affairs Reporting given by the 
Council for Advancement and Support of 
Higher Education, she also received the 
annual award for Excellence in Feature 
Writing from the Philadelphia Chapter of 
Women in Communications in 1974. Meyers 
is a magna cum laude graduate of Syracuse 
University where she was elected to Phi 
Beta Kappa. In 1976, she was awarded a 
Ph.D. in American civilization by the 
University of Pennsylvania. 

Paula Singer has been named assistant 
director of public relations and assis-
tant editor of HORIZONS as of January 1, 
1978, replacing Virgil Renzulli, who left 
last spring. A former student at the 
University of Rochester and a 1975 gradu-
ate of the University of Michigan, she 
has served as a public relations assistant 
and film production assistant for energy-
related foundations in Washington, D.C. 

REPORT ON BRYN MAWR ISSUED... 
Despite completing a capital-fund drive 
for more than $20 million, Bryn Mawr 
College's budget is still a hefty $1.2 
million out of balance. In an effort to 
overcome this deficit, Bryn Mawr's trust-
ees moved a year ago to appoint an Ad Hoc 
Committee of trustees, faculty, staff, 
students, alumnae and local business lead-
ers to scrutinize the college's financial 
future. The Committee issued a prelimin-
ary paper this past fall called the Healy 
Report, which advocated belt-tightening 
measures over the next five years without 
"endangering the quality of Bryn Mawr's 
academic enterprise." On December 10, the 
trustees endorsed this report, in princi-
ple, and agreed to cutbacks in faculty 

that would shift the student-faculty ratio 
from 8-to-1 to 10-to-i. (Haverford's 
current ratio is 12-to-1.) Its Board al-
so concurred that Bryn Mawr does not have 
the resources to support its present pro-
gram load and reiterated that any reduct-
ions of faculty and courses would be plan-
ned in full cooperation with Haverford. 
Still to be reviewed in the Board's Feb-
ruary 17-18th meeting was the future of 
studies in music, history of music, relig-
ion, history of religion and education. 
Several years ago Haverford was also 
faced with deficits, and through careful 
budgeting and expansion steered back into 
fiscal solvency without damaging core pro-
grams or making drastic cutbacks. Now 
Haverford's Educational Policy Committee 
is closely watching for the implications 
of Bryn Mawr's decisions to assure that 
their solutions do not have any unexpected 
repercussions on Haverford's educational 
program. 

DEVELOPMENT APPOINTMENT.., 
John Wesley Gilbert Jr. was appointed 
associate director of development, effec-
tive September 15, 1977. He is in charge 
of foundations, corporations and govern-
ment relations, and is handling deferred 
giving and estate planning for alumni 
and Friends of the College. A 1967 
graduate of the University of Pennsylvan-
ia, Gilbert received a master's of divin-
ity degree from Drew University School of 
Theology in 1970. He was urban minister 
at United Methodist Church in the North-
ern New Jersey Conference, from 1970 to 
1972, home missionary at United Methodist 
Church in Kentucky, from 1972 to 1973, 
and vice-president for planned giving at 
Scarritt College in Nashville, Tennessee, 
from 1973 to 1977. 

WIDENING HORIZONS._ 
HORIZONS is undergoing some renovations. 
With this issue you'll notice the addi-
tion of eight more pages, allowing for 
more in-depth articles. And the magazine 
will be coming out regularly, three times 
a year. Look forward to the next issue 
in June. 
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. . Knows he can't have his cake and eat it too. 

But ... 

Haverford 

He knows that if it were money he could. 

You can give away your 
money, but enjoy its 
benefits for the rest of 
your life. Donate a gift of 

$5,000 or more in cash or stock to Haverford's 
Pooled-Income FUND FOR THE FUTURE. And 
here's what happens . 
■ Haverford invests it in a diversified port-
folio aimed at producing 6% income for you 
yearly. This exact income can't be guaran-
teed, because it fluctuates with market condi-
tions; in any given year it might be more or 
less than the targeted 6%. 
■ That income goes to you and anyone else 
you name for life. 
■ You get an immediate income tax deduc-
tion. There may also be estate tax breaks. 
■ The college frees you from all manage-
ment worries. 
■ If you give low yielding stock, it is possible 
that your income from the gift will be higher 
than it was from the stock. This can usually 
be done without incurring capital gains tax in 
the transfer. 
■ After the last income payment, Haverford 
will use your gift as you have instructed. You 

can establish a memorial or fund at Haverford 
with the gift, now—as soon as you join the 
fund. 

Income for yourself and a way to help Hav-
erford as well. For more information on Haver-
ford's FUND FOR THE FUTURE, return this 
coupon. 

Director of Development 
Haverford College 
Haverford, PA 19041 

Please send me information on the Pooled Income Fund 
for the Future. 

NAME 

ADDRESS 
street 

city 	 state 
	 zip 
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