


FRONT-RUNNERS FOR PRESIDENT EMERGE 
The Presidential Search Committee has nar-
rowed its considerations to 12 candidates 
out of some 390 who have applied for the 
position of president of Haverford College. 
Of those 12, four front-ranking candidates 
accepted invitations to visit the college 
during the months of November and December 
to meet with groups drawn from all the campus 
constituencies. The four were: Andrew De-
Rocco, a member of the faculty of the Univer-
sity of Maryland Institute for Physical Sci-
ence and Technology; Neil Grabois, provost 
of Williams College; Bernard Harleston, dean 
of the faculty of arts and sciences at Tufts 
University; and Gerhard Spiegler, a professor 
of religion at Temple University and a former 
Haverford faculty member and provost of the 
college. After assessing campus response to 
the candidates, the search committee expects 
to be in a position to recommend a candidate 
to the Board of Managers. "Recognizing the 
importance of our assignment, we are doing 
our utmost to bring the search to a fruitful 
conclusion in light of Haverford's present 
and future needs," stated committee chairman 
Maxwell Dane. The Committee, which has been 
meeting regularly since last February, con-
sists of board members, faculty, students and 
representatives from the administration, 
alumni and staff association. 

COLLEGE WITHDRAWS FROM TRIAD APPEAL,.. 
In November Haverford made a difficult deci-
sion to withdraw from an interinstitutional 
effort (involving Haverford, Bryn Mawr and 
Swarthmore) to secure funding for a Middle 
Eastern studies program. A $590,000 appeal 
to the Washington-based Triad Foundation was 
under consideration when it was realized that 
Adnan Khashoggi, allegedly the world's larg-
est individual dealer in the weapons trade, 
was the Foundation's principal backer. This 
information led Acting President Stephen Cary 
to decide that Haverford should withdraw from 
the tri-college endeavor. In a statement on 
the matter, Cary said that "because of Haver-
ford's Quaker background, the college feels 
it would be inappropriate to apply for funds 
derived so directly from arms traffic, which 
it regards as immoral and as undermining 
prospects of peace." He added that Haver-
ford "is grateful to Triad for its willing- 

ness to consider an application, and it be-
lieves the draft proposal under considera-
tion...is attractive in terms of the promise 
of academic enrichment inherent in a Middle 
Eastern studies program." Swarthmore pres-
ident Theodore Friend also has announced his 
college's withdrawal from any further explor-
ation of the possibility of submitting a pro-
posal to Triad. Its grounds were the "lack 
of a significant existing base" in the pro-
posed area of academic focus. Bryn Mawr, 
which has already received $5,000 from Triad 
in the form of scholarships for Middle East-
ern students, is continuing to consider the 
issues raised by the source of the Founda-
tion's funding. The scholarship monies were 
given to Bryn Mawr in response to a general 

solicitation initiated by an alumna, Eliza 
Harrison '58. Her form letter generated not 
only Triad's donation, but information volun-
teered by the Foundation's secretary-trea-
surer, Willis Armstrong, that Triad might be 
interested in making a further grant to Bryn 
Mawr and to Swarthmore, Armstrong's alma 
mater. The two colleges invited Haverford 
to join with them in drawing up a proposal. 
Institutional representatives felt that a 
program in Middle Eastern studies would 
enrich the international curricular offer-
ings of the schools. Not only could the 
Triad grant provide additional support for 
existing courses, but it was envisioned as 
making possible a rotating professorship, 
extending library resources and increasing 
scholarship aid to students from Arab na-
tions. There was no indication that Triad 
would have sought.in  any way to influence 
institutional policy by strings attached to 
its funds. As Cary noted, "Pinning down 
financial sources can lead to difficult 
judgments, but this case appeared so clear-
cut--and in keeping with the college's 
decision in the 50's against seeking re-
search funds from the Defense Department--
that withdrawal seemed right." 

COLLEGE EVALUATES POLICIES RE: 
HANDICAPPED... 
In compliance with Section 504 of the Reha-
bilitation Act of 1973, Haverford College 
hereby acknowledges that it does not dis-
criminate against any qualified handicapped 



person in admission or access to, or treat-
ment or employment in, its programs and 
activities. An evaluation of current 
policies and practices with regard to the 
requirements of Section 504 is now under way 
and as of Dec. 3, 1977 the college shall 
have made available to the public a list 
of interested persons consulted, a descrip-
tion of areas examined and any problems 
identified, and a description of any modi-
fications made and of any remedial steps 
taken. Questions or comments should be 
directed to Gail M. Leftwich, assistant to 
the president, who has responsibility for 
Haverford's compliance with the law. 

COVMENCEVENT 1978 IS SCHEDULED I I 

Commencement exercises for graduation of 
the Haverford Class of 1978 and conferring 
of honorary degrees will be held on Mon., 
May 15. 

HAVERFORD TRIED HARDER--AND WON!„, 
A record-setting 64 percent of Haverford 
alumni--compared to 59.3 percent in 1976--
supported the college through gifts to 1977 
Annual Giving. A total of 3,065 of the 
4,790 graduates solicited for gifts during 
1976-77 supported the college with donations 
totaling $317,275. Counting donations from 
all sources, including parents and other 
individuals associated with the college, 
Haverford's 1977 Annual Giving effort attrac-
ted $543,594 in support, surpassing its goal 
of $525,000. Annual giving chairman Omar 
Bailey '49 attributed the dramatic rise in 
alumni donors in part to Haverford's fund-
raising competition with Dartmouth. "Haver-
ford has traditionally enjoyed widespread 
support from among its alumni constituency," 
he stated. "However, there's no question 
that our friendly rivalry with Dartmouth 
College provided an added impetus towards 
giving this year." Throughout the 1977 
Annual Giving campaign, Haverford incorpora-
ted a "Beat Dartmouth" theme in its pro-
motional literature. Similarly, Dartmouth 
alumni mailings had acknowledged its "Number 
Two" status, and touted the Avis theme of 
"trying harder" in 1977. In the end Haver-
ford won the contest by attracting donations 
from 64 percent of its alumni, compared to 
Dartmouth's 60.3 percent. 
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The past decade: an era of turmoil for American 
higher education during which John Royston Cole-
man served as Haverford's ninth president. Cole-
man arrived at a time of national unrest; he left after 
ten years—as he originally said he would—follow-
ing a storm of campus controversy. Later, a Phila-
delphia reporter summed up his term in office by 
saying he had "challenged old mores" from begin-
ning to end, guiding Haverford "into a new, if not 
unsettling age." The following is a chronology of 
the major concerns which Coleman dealt with 
during his tenure from 1967 to 1977. Parallel to this 
chronology are other significant happenings that 
occurred during those same years. 

Sat., Oct. 28, 1967: A  
lean, sandy-haired Ca- 
nadian walked expec- 
tantly along the tree-shaded path to the Haverford Friends 
Meeting House. What thoughts must have crossed the mind of 
John Royston Coleman that sunny, clear day right before his 
inauguration as the ninth president of Haverford College? 

Perhaps he wondered what reaction the hundreds of guests 
would have at the sight of students marching in the formal pro-
cession for the first time in Haverford's presidential inaugura-
tion history. Did he have even an inkling that his tenure, along 
with that of many other American college presidents, would 
extend through one of the most chaotic periods in the nation's 
history, where names like Vietnam, Cambodia, Kent State and 
Watergate would wreak havoc on campuses around the coun-
try? 

No stranger to higher education administration, Coleman 
knew he faced tough challenges at the small Quaker college. 
As a labor economist he was only too aware how difficult it 
would be to maintain the smallness of the community and its 
quality of life under pressures to expand in size, from 575 stu-
dents in 1967 to 700 by 1970. He'd be forced to find ways to keep 
the individuality of each student in mind while economic de-
mands ackrised him to offer a Haverford education to increas-
ing numbers of undergraduates. 

The former Ford Foundation executive had several of his 
own goals in mind, he told guests that fall day. He would urge 
members of the academic community to involve themselves 
more in social issues. He would strive to maintain the high 
quality of the Haverford faculty, to satisfy the legitimate needs 
of "the most concerned generation of students in American 
history," and to use Haverford's smallness and private status 
creatively. 

Above all, he added, he wished to preserve Haverford's trea-
sured emphasis on the individual. "I believe we are ingenious 
enough and caring enough at Haverford to keep an informal, 
highly personal and vibrant atmosphere while we pursue 
planned modest growth," he stated. 

A first test of sorts arose that spring when Coleman took stu-
dents' part in a controversy that flashed less than complimen-
tary headlines about Haverford across the nation. At a time  

when beards and long hair were just coming into vogue, Cole-
man supported a petition from varsity and jayvee athletes to 
alter current college policy banning both. While backing 
coaches' demands for neatness and cleanliness, Coleman re-
jected an age-old no-beards requirement for students to com-
pete on intercollegiate teams. 

The decision created an uproar. Haverford's veteran tennis 
coach Norman Bramall, in particular, found it impossible to 
accept what seemed to be a lessening of the high standards for 
which he was nationally known and respected. He resigned his 
position, after 41 years, at the end of the term. 

Words of the resignation, inaccurately reported as a dismis-
sal, spread from coast to coast. "Coach Raises Racket, Hippies 
Net Victory" read the headline in one Philadelphia newspaper. 
A flood of letters from college alumni and strangers alike 
poured onto Coleman's desk. Many of them opposed the pres-
ident's action, which had cost Haverford a coach who'd led the 
tennis teams to eight conference titles and 32 winning seasons. 

For Coleman and Bramall both, the affair had been a matter 
of principle: individual rights versus personal standards. It was 
a no-win situation. Indeed, as later noted by one '68 alumnus 
sympathetic to both positions, Coleman and the Haverford 
community paid a price for its liberalism. 

Haverford enrolls 165 freshmen in the Class of 1971 . . . the 
student body numbers 577 . . . tuition costs $2,215; room and 
board, $950 . construction of the North Dorms and the new 
wing of the library is completed . . . Coleman invites Students' 
Council members to his house for a spaghetti dinner . . . in 
March Coleman cites compelling economic and educational 
reasons for continuing to expand enrollment . . . March 13th is 
designated as Colloquia Day, the first time since 1962 that the 
college cancels all classes for campus-wide discussion of col-
lege concerns ... the 1968-69 budget of $4.3 million is approved 
with an operating deficit of $132,000.. . the library is dedicated 
in honor of James P. Magill '07 on May 11th . . . 

A year of nationwide  
hysteria? Debatable 	

68-1969 certainly, but facts were 
facts. Some of them were: the assassination of Martin Luther 
King, riots at the Democratic National Convention, and sit-ins 
and demonstrations on the campuses of titans of the academic 
world—Columbia, Harvard and Berkeley. 

As president of one of the smaller of the prestigious educa-
tional institutions in America, Coleman could not help but ask 
himself, "Could the Columbia events happen at Haverford?" 

In a spring 1968 letter to alumni reviewing events of the past 
year, he admitted he simply didn't know. "Those events seem 
unlikely for us, but the moment we think they can't happen 
may be the moment that they will happen," he wrote. He had 
added, "At Haverford we're trying our hardest to listen and to 
respond constructively and candidly to students." 

Even before Coleman took office, the campus newspaper 
had become a forum for student concern about the status of 
the arts in the eyes of the Haverford faculty and administration. 
A blistering editorial had decried the existence of an attitude 
that the creative arts were only "peripheral areas of study for 
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the development of a refined pleasure" instead of what they, in 
fact, were, "fields of strenuous, and often frustrating disci-
pline . . . ." 

Some progress towards change had been made prior to 
Coleman's arrival on the scene. Late in the summer of 1967 a 
new student-faculty Arts and Humanities Advisory Committee 
had been named to work towards establishing a department of 
fine arts in conjunction with Bryn Mawr. A year later, though, 
dissatisfaction still reigned among the student body, many of 
whom felt that the creative person at Haverford was essentially 
regarded as an alien. And they complained specifically about 
the "deplorably poor" state of music, which they attributed 
largely to inadequate facilities and teaching personnel. 

Throughout his tenure at Haverford, Coleman, himself an 
ardent lover of music, lent a sympathetic ear to these com-
plaints and a helping hand towards raising the funds needed to 
initiate a variety of new programs in the arts. The next ten years 
would see a quite remarkable change in the cultural visage of 
the college community: every summer the foyer of the library 
would swell with crowds eager to hear Haverford's noted 
musicians-in-residence, pianist Sylvia Glickman and members 
of the dePasquale String Quartet; in Roberts Hall delighted 
audiences would applaud performers in Haverford's Festival 
Theater, which the press would label as one of the Main Line's 
"cultural assets"; the basement of Comfort Hall would boast 
an honest-to-goodness art gallery, whose exhibitions would 
regularly inspire local art critics; the Common Room of Found-
ers Hall would introduce new young student-composers to the 
rest of the campus community; meanwhile, Chase Hall would 
become an incubator for budding Haverford and Bryn Mawr 
painters, sculptors and photographers. 

In all, between 1967 and 1977: 

The Haverford Chamber Music Program began. 

• 	

Five musicians-in-residence were appointed to the faculty. 
The Ruth M. Magill Chair in Music was endowed. 

ES A new music center was opened in a renovated and refur- 
bished Union building. 

ES A department of fine arts was established. 
Ei The Patrons of Art was founded to help support programs 

of the new department. 
Comfort Hall art gallery was completed. 
The Festival Theater, a student-run, summer stock repertory 

group, was born. 

It was, in short, a record of achievement of which any small-
college president could be proud. 

Oct. 25th witnesses the first issue of the combined Haverford-
Bryn Mawr NEWS . . . dredging of the Duck Pond commences 
Nov. 28th . . . the Board of Managers, at the administration's 
request, decides to meet annually on campus to become better 
attuned to students' concerns . . . at Coleman's request a visit-
ing committee arrives on campus, Dec. 5th, to study the effec-
tiveness with which Haverford achieves its highest goals ... the 
faculty approves elimination of all distribution requirements 
and institution of a freshman year program that includes a spe-
cial conference involving faculty and upperclass students to 
advise each undergraduate at the end of the first year . . . on 
Jan. 21st students, administrators and board members from 
Haverford and Bryn Mawr meet for the first time to discuss co-
operation . . . Haverford receives $55,000 from the Baker Trust 
Foundation to establish a new program to acquaint students 
with opportunities in business . . . the C. Christopher Morris 
Cricket Library, the only one of its kind in America, is dedicated 
March 15th . . . in April the first bi-college Haverford-Bryn 
Mawr alumni meeting is held at the Harvard Faculty Club . . . 
student representation on nine faculty committees and on the 
Board is approved . . . student attendance at faculty meetings 
is approved . . . in May Coleman orders felling of the messy 
ginkgo trees in front of Founders . . . 

Remember Washing-
ton?! Almost 700 Haver-
fordians who waited in 
the pre-dawn chill of May 7, 1970 to board 15 buses for the na-
tion's capital would probably recall the trek as one of the col-
lege's finest hours. A glorious time when the Haverford com-
munity—students, teachers, alumni, Board, staff—acted as one 
to express concern over an issue that was wracking American 
higher education—the Vietnam War. President Richard M. 
Nixon's decision to send American combat forces into Cam-
bodia and to resume bombing of North Vietnam was for some 
unpardonable. The deaths of four students during a protest at 
Kent State was for others the last straw. 

But to transport an entire college to the halls of Congress? 
If Coleman was uptight about the responsibilities involved, he 
didn't show it. Rather he saw the event as an opportunity—a 
way of channeling student frustration, outrage and disenchant-
ment into a dramatic, constructive, and potentially educational 
expression of social concern. 

As he explained it to a Philadelphia magazine reporter, "It 
gave us something to focus on, to keep the bitterness from 
pulling us apart." Like other college presidents of the late 60's, 
Coleman was increasingly disturbed by the dark mood hanging 
over so many campuses, where students railed against an adult 
world that, to them, so dispassionately ruled their lives. 

Just as unsettling for Coleman was public reaction to the 
campus disruptions elsewhere in academia. Many people 
clamored for strict measures to control the "long-haired hip-
pies." To Haverford's president, though, repressive legislation 
was not the solution, as he told Pennsylvania's Special Senate 
Committee on Student Unrest on June 26, 1969. Rather, "crea-
tive responses to students' concerns and more self-evaluation 
on the part of higher education" were needed. 

Months later, symptoms of the over-reaction Coleman had 
feared from lawmakers appeared with passage of two acts re-
quiring colleges to report on internal disciplinary actions taken 
towards not only students applying for state scholarship or loan 
funds but all students from Pennsylvania. Coleman reacted 
swiftly. In an open letter running across the front page of the 
April 3, 1970 issue of the NEWS, he urged non-compliance with 
the new legislation, knowing he risked losing $55,000 in state 
aid for Haverford students from Pennsylvania. His actions, sup-
ported by the Board, the administration and most faculty and 
students, made Haverford the first Pennsylvania college to re-
fuse to sign the necessary agreement with the Pennsylvania 
Higher Education Assistance Agency (PHEAA). 

Haverford's position, he wrote the executive director of 
PHEAA, could be stated simply: "We find much in the law to 
suggest an invasion of our students' civil rights. We find no as-
surances or procedural safeguards and no indication of how 
the data provided would be used." 

While sympathizing with the legislature's concern over stu-
dent unrest, Coleman claimed that the new acts made colleges 
into public reporters of the actions of their students and, thus, 
abused and confused their proper role as educational in-
stitutions. 

"This would be serious enough if only the recipients of state 
aid were concerned," Coleman added. "It is all the more serious 
and disturbing when the reporting procedures cover even 
those Pennsylvanians who seek no state aid for their educa-
tion." 

He concluded: "We see basic principles of academic free-
dom, responsibility and trust undermined by hasty, repressive 
law. These principles were dearly bought. They must still be 
fought for whenever the need arises." 

On Sept. 2, 1970 Haverford became party to a suit challeng-
ing the constitutionality of the laws. One year later the state 
settled on a modified version of the original acts after a federal 
court ruled that key provisions were "unconstitutionally vague 
and overbroad." 
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Harris L. Wofford succeeds Katharine E. McBride as president 
of Bryn Mawr . . . major curriculum changes at Haverford in-
clude a reduction in the number of courses required for gradu-
ation plus introduction of a freshman seminar program . fac-
ulty research talks are revived . . . Coleman solicits signatures 
from 81 other American college and university presidents for 
an anti-war statement on Vietnam, which he sends to President 
Richard M. Nixon, who probably also reads it on page one of 
the Sunday New York Times . . . the new dining center opens 
Oct. 1st . . . Coleman calls the first meeting of the new Study 
Group on College Governance, consisting of faculty, students, 
board members and administrators, charged with investigating 
opening of all possible channels of communication at Haver-
ford . . . Coleman speaks at JFK Plaza in Philadelphia on April 
15th as part of a three-day Vietnam Moratorium . . . in the 
spring Haverford's first lacrosse squad takes to the fields... the 
Haverford Award Program, recognizing four outstanding 
alumni annually, is established.. . 

 

In closely identifying 
himself with students' 97CD concerns, Coleman 
couldn't help but become sensitive to young Haverfordians' 
murmurings about the need for a coeducational campus en-
vironment, where men and women shared equally in the edu-
cational process. 

What coeducational atmosphere existed was primarily the 
result of Haverford's growing relationship with nearby Bryn 
Mawr College. Students from both schools had been taking 
classes on each other's campus since the 50's. A shuttle bus 
service introduced in 1965 increased traffic between the two 
campuses. Thus, with the increasing presence of Bryn Mawr 
women in classes and extracurricular activities at Haverford, it 
had been a long time since any Barclay freshman had yelled the 
traditional, "Fire!," at the sight of an approaching female. 

What was not known in the late 60's, however, was how far 
the two colleges would or could go in strengthening the ties 
between them. Only history would tell, and 1969 to 1977 re-
corded an expansion of cooperative programs to an extent that 
many might previously have thought impossible. Some of the 
major developments would include: 

• Bryn Mawr student participation in the majority of Haver-
ford's extracurricular activities 

Merger of the two student newspapers 
• Participation by each college in the hiring of the other's fac-

ulty and coordination of course offerings by academic 
departments 

• Coordination of student-recruitment activities 
• Joint meetings of the colleges' alumni(ae) associations 
▪ A dormitory-exchange program bringing upwards of 200 

Bryn Mawrters to the Haverford campus 
• Adoption of a bi-college grading system 
o A money-saving cooperative program between the two 

colleges' libraries that would attract substantial founda-
tion grants 

O Two-college agreement on a plan for implementation of 
full cross-majoring by the end of March 1978, permitting 
Haverford and Bryn Mawr students to major in any de-
partment of their choice on either campus 

Haverford students' push for the presence of resident wom-
en undergraduates first began in the fall of 1968. On Oct. 18th 
the students' Policy and Aims Committee submitted a series of 
proposals to the administration designed "to ensure rapid de-
velopment of a coeducational Haverford." A logical experi- 
ment, the committee outlined, would be a dormitory-ex- 	the duck pond 



change program with women's colleges of an academic char-
acter similar to Haverford's. Coleman approved the idea, and 
39 women from Bryn Mawr, Sarah Lawrence, Vassar, Smith and 
Wells arrived as exchange students at Haverford in the fall of 
1969. 

The results of the exchange, while flattering, were com-
pletely unanticipated. Many of the women liked their new en-
vironment so well that they wished to remain as degree candi-
dates. Given Haverford's all-male admissions policy as well as 
the original agreements with the women's schools, that option 
was initially not available. In the end, though, some were per-
mitted to stay on. The persistence of the women made Cole-
man pause long enough to name a Commission on Coeduca-
tion in December 1969. 

Just before the college opened its doors for the 1970-71 
school year, the Commission placed a 50-page report on Cole-
man's desk. In short, it concluded: "We believe that the 
[college's] Statement of Purpose cannot be fully realized unless 
there are a substantial number of women students as full and 
regular contributing members of the college community." The 
groundwork was laid for one of the Great Debates of Haverford 
history over the next decade: the college community on cam-
pus and off would continue to discuss the admission of women 
to Haverford. 

In November Coleman recommends that the college seek 
closer cooperation with Bryn Mawr and not pursue the ad-
mission of women at this time . . . the new Black Cultural Cen-
ter opens Nov. 20th . . . lacrosse receives varsity status . . . a cam-
pus council on investments is formed to advise the Board on 
social aspects of college decisions concerning its endowment 
portfolio ... Coleman submits a proposal to the faculty's Educa-
tional Policy Committee, recommending institution of a stu-
dent sabbatical requirement for graduation . . . 

The year of the Black 
Boycott. Feb. 3 to April 	 =1972 7, 1972: turmoil erupts 
on the Haverford campus—six weeks of tension, a college close 
to crisis, a community compelled to examine not only its pro-
cedures, but its goals and very reasons for being. "By national 
standards, it was hardly of significance," wrote then Horizons 
editor William F. Balthaser. "By Haverford standards, though, 
it was more dramatic, more visible, than anything the campus 
had felt in the last few years." 

On Mon., Feb. 7 Haverford's Black Students League, later 
joined by Puerto Rican and women students, boycotted all ac-
tivities at the college with the exception of classes and campus 
jobs, picketed Collection, issued a list of "concerns," con-
fronted a faculty meeting, and finally suggested how the col-
lege might make things on campus less alien to them. 

The black frustration that had rocked other college cam-
puses since the late 60's finally caught up with Haverford: 
minority-group students rebelled against an environment 
dominated by a white, suburban, middle-class ethos, which 
was somehow inimical to the satisfaction of their academic and 
social needs. 

The first signs of trouble had appeared during 1970-71. Seven 
black students were among the 11 students asked by the Com-
mittee on Student Standing and Programs to leave Haverford at 
the end of the year because of their poor academic perfor-
mance. The Class of 1972 had entered with 17 blacks in it, grad-
uating with only six. More distressing was the fact that a dis-
proportionate number of the academic "failures" among the 
minorities bore no correlation with SAT scores or high school 
preparation. Some other factor was at work. 

In 1968 Coleman had prodded Haverford into more aggres-
sive recruitment of minority students. By 1971 the college had 
enrolled 70 blacks in a student body of 700. Still, as Coleman 
warned, creating a black presence was one thing, working with 
it effectively something entirely different. Right before the 
Boycott, in October 1971, he told the college's ownership 
body, the Corporation: "I don't think we have effectively 
changed ... as a result of their presence here ... I think we have 
not drawn the enrichment from them that we could. Blacks 
find many frustrations on this campus. . . ." 

That February the Haverford minorities—blacks, Puerto 
Ricans and women—confronted the campus with those frus-
trations, peacefully and in a manner befitting a Quaker-
founded institution. It was nonetheless a tense, confusing time 
for the college community, many of whom did not understand 
what was happening, few of whom knew how to respond to it. 

The key issue in the minds of Black Students League (BSL) 
members was an "institutionalization of diversity." They 
wanted the college to build the cultural diversity they repre-
sented into its institutional fabric. They wanted Haverford to 
change. And they demanded "symbolic gestures" from the ad-
ministration that indicated a college commitment to meeting 
their educational needs, through hiring of a minority admis-
sions officer and a minorities' counselor, for example. Issuing 
a list of "Specific Concerns," the BSL asked for an immediate 
response from the administration. It was a heavy burden for 
any college president. 

In an all-night meeting at Coleman's house, Feb. 24th, a small 
group of administrators and minority leaders hammered out a 
statement that would form the basis of a point-by-point re-
sponse to BSL concerns. "We want a body of students, faculty 
and administrators which reflects the diversity of the larger 
community," it acknowledged. 

As time passed, some changes did occur as the result of the 
students' action: a new Spanish department, a joint summer 
program with Bryn Mawr for incoming minority students, a re-
newed look at college governance, and hiring of a minority 
admissions officer. Several existing programs were indeed al-
tered to recognize the diversity of the student body. 

But while it was a diversity sought by the college as a matter 
of policy, it was still a diversity which Haverford proved ill-
equipped to serve. For one, mechanisms to bring about greater 
representation of minorities on the Haverford faculty and ad-
ministration had failed to materialize, as a coalition of minority 
students would point out in 1977. 

In retrospect, the comments of the college's only black fac-
ulty member, Vernon Dixon, were prophetic. "There's a sense 
of relief now," he said after the Boycott. "But this can be very 
misleading, especially if people are lulled into a false sense of 
security. If nothing substantive happens here next year, the fol-
lowing year—or maybe in three years—eventually minority 
students will make a much more intensive push . 	." 

Coleman, too, felt that the Boycott represented only a par-
tially written chapter of Haverford history. At issue for him was 
the college's sense of mission generally. He questioned wheth-
er the school was really striving for "a harmony for each man 
among his intellectual, physical, social, esthetic, and spiritual 
concerns," as its Statement of Purpose claimed. He would later 
state, "I have a clearer sense than I've ever had that we do not 
have a consensus on the educational mission of Haverford." 

He likewise had a clear sense of having been strained to the 
fullest that year. "I have never been so drained," he would say 
at the end of it. 

On Sept. 10th the Board decides to grant Haverford degrees to 
six of the participants in the dormitory-exchange program with 
the women's colleges . . . the first symposium on bi-college co- 
operation is held Oct. 31st . 	Haverford upsets Textile's (the 
Philadelphia College of Textiles and Science) nationally- 
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ranked soccer team, 3-2, for the first time .. . Moore Commis-
sion on Athletics cites college's "benign neglect" of athletics 
program . . . Haverford participates with 12 other Pennsylvania 
colleges in an in-depth study of how they can maintain fiscal 
stability without sacrificing academic quality . . . the administra-
tion bans waterbeds in the dorms . . . a staff association is 
formed in February to help define the relationship of non-
teaching and non-administrative staff to the overall education-
al program of the college . . . fire strikes first floor of newly 
renovated Barclay in April ... the summer conference program 
is initiated .. . phase-out of the engineering program is com-
pleted . . . 

"H-a-v-e-r-f-o-r-d Col- 
lege," the woman from 
Fern Creek, Ky. repeated 1972ffiall 
slowly as if searching for a hidden memory. "Ah, yes, the 
school with the garbage collector for a president," she blurted 
out triumphantly. 

Hers was not an uncommon reaction to the mention of Hav-
erford once the New York Times, Associated Press, National 
Observer and other news media around the world had broken 
the story of the extraordinary sabbatical taken by John R. 
Coleman in the spring of 1973. 

After five years at the college—having passed with flying 
colors a presidential evaluation, Coleman mysteriously disap-
peared from academia to work incognito as a ditch digger, 
short-order cook and garbage collector. For some time he'd 
had the desire to take a time-out from his executive-level ca-
reer to learn more about himself and to try to comprehend 
what he saw as a deepening rift between America's intellectual 
elite and its working-class community. 

Coleman, too, thought it was time to put into practice his 
stated belief in the value of breaking students' "steady march 
from kindergarten to Ph.D." Some years earlier he had pro-
posed a term-away requirement for graduation, to encourage 
young Haverfordians to experience life outside academia.so 
that they'd learn more about themselves and ultimately better 
appreciate their formal education and what it could and could 
not attain for them in later life. 

Judging from the widespread press coverage, the sabbatical 
of Haverford's ninth president brought the college more pub-
licity and name recognition nationally and internationally than 
any other single event in the school's history. In the spring of 
1975, for example, the United States Government named Hav-
erford's president to a seven-member delegation charged 
with touring the USSR to discuss terms of an educational-
exchange program. Coleman was chosen after the Soviets ex-
pressed interest in his career as a blue-collar worker. 

Haverford seemed to benefit directly from Coleman's so-
journ in the blue-collar world. In 1973-74 the college was 
named a beneficiary of the Woodrow Wilson Foundation 
Senior Fellows Program, designed to bring successful members 
of the outside working community into contact with college 
students. Although the program was specifically aimed at 
schools far from metropolitan areas, the Foundation gave Hav-
erford special consideration because of its president's obvious 
concern for non-academic experience. 

Later, Haverford became one of only seven liberal arts col-
leges in the country to receive a $30,000 grant from the Esther 
A. and Joseph Klingenstein Fund. The "outstanding" proposal 
Coleman had written outlining an outreach program for Hav-
erford had duly impressed the Foundation, whose evaluation 
of the request may have reflected knowledge of Coleman's 
own activities outside academia. 

As time passed, Coleman's leave seemed to influence the 
academic paths of a significant number of Haverford students, 
who opted to interrupt their undergraduate work temporarily 
for a variety of off-campus experiences. During 1976-77 alone 
nearly 25 percent of the junior class took college-approved 
leaves of absence. News of Coleman's sabbatical was making 
national headlines when most of them were still high school 
juniors investigating good liberal arts colleges that could 
enable them to construct foundations for careers afterward. 

The most immediate response to Coleman's leave, though, 
was upwards of 400 letters from people throughout the coun-
try. Many of them, as one would expect, came from Haverford 
alumni, the majority of whom expressed envy at the chutzpah 
of the 51-year-old man who'd had the guts to forsake the red 
leather chairs of the board room for the rusted tailgate of a 
trash truck. 

"You have added a dimension to the Haverford presidency," 
wrote one '14 alumnus warmly. Naturally, not everyone 
agreed. "If you want to be a saint ..., come and be a dishwasher 
permanently," grumbled a more middle-aged graduate whose 
sympathies lay with those Americans who found themselves 
trapped against their wills in just the kind of jobs Coleman had 
dared identify with a sabbatical. 

Despite others' reactions, Coleman had found the experi-
ence enlightening, spiritually reinvigorating and of an educa-
tional nature impossible to replicate in the classroom. Perhaps 
the sabbatical was, as David Wessel '75 suggested in the NEWS, 
"President Coleman's identity crisis," a time when he'd be-
come increasingly aware of the need to examine himself crit-
ically and was unafraid to do so. 

Coleman had often expressed a belief that higher education 
as a whole should do more self-examination, that it—like 
government—should be held accountable by the constitu-
encies it serves. The college-wide evaluation of his first five 
years as president, which was completed the previous fall, had 
indeed been undertaken at his request. The result was a unani-
mous desire on the part of the Board of Managers to have Cole-
man continue as Haverford's president. 

While Coleman accepted the Board's invitation, he nonethe-
less was careful to articulate the conditions under which he 
would remain Haverford's leader: "I am fully committed to 
Haverford so long as I feel that my leadership can make a dif-
ference in getting the college to face hard choices." 



 

The demolition of Whitall is completed in July 1972 .. . the col-
lege receives two endowed chairs, the Ruth Marshall Magill 
Chair in Music and the William R. Kenan Chair . .. on Oct. 24th 
Coleman issues a 10-point "policy discussion paper" propos-
ing expansion of the student body and admission of women to 
Haverford as measures necessary for its survival in distinction 
. .. athletics director Dana Swan cancels the fall football sched-
ule . . . a new career planning office opens . . the Magill-
Rhoads Scholarship Program is created through a generous gift 
of $1 million from James P. Magill '07 . . . 

 

On April 7, 1974 two 
men and one woman -1974 representing the Corn- 
mission on Higher Education of the Middle States Association 
walked onto the Haverford campus to do a "case study" ap-
praisal of the college as part of its periodic accreditation pro-
cess. Four days later the observation team presented its find-
ings to the campus community. 

While overall the report was glowing in its praise of Haver-
ford as "the envy and pride" of undergraduate, liberal arts col-
leges everywhere, the team was less than impressed with the 
school's management of its resources. Failure to reverse "a 
trend of deficit operations and shrinking endowment" would 
within ten years "remove Haverford from its role as one of 
America's leading liberal arts colleges," the team advised. 

The educators' assessment came as no surprise to Haver-
ford's president. He had worried for some time about Haver-
ford's outmoded business practices, its investment losses in a 
declining market, and its growing operating deficit. Still, the 
team's criticism seemed a little harsh, since the college had al-
ready taken major steps to retrench fiscally—in a decision to 
expand enrollment to increase yearly revenues and to maxi-
mize use of academic resources and in an administrative re-
organization aimed towards better management of the busi-
ness office. 

From the beginning of his tenure, Coleman, an economist, 
had warned that the red of Haverford was getting redder. "I 
try to forget that the college's first deficit in six figures and its 
first non-Quaker president came in the same year," he had 
stated in 1970, writing in Horizons about the arrival of the crisis 
in financing higher education. 

One of his first presidential acts in 1967 had been a thorough 
review of the Board's 1963 decision to expand enrollment from 
450 to 700 within the decade. Then, he'd cited compelling 
economic and educational reasons for continuing growth. Five 
years later in 1972 he would again endorse expansion of the 
student body to 1,000, along with the admission of women to 
Haverford, to ensure the college's "survival in distinction." 

In 1972 the campus community was deeply split over expan-
sion and its potential effects on the educational quality of life. 
But by January 1974 the Board had become convinced of the 
necessity to increase enrollment, even before the shocking 
$544,000 operating budget deficit for that year fully revealed it-
self. (Expansion would later translate into additional faculty for 
the Spanish, classics and astronomy departments.) 

If anything, the Middle States evaluation became another 
catalyst for change. It, added to Coleman's proddings, prob-
ably created the much-needed awareness among all faculty, 
students, staff, administration and board members of the na-
ture and extent of the college's fiscal woes, which were intensi-
fied by high interest rates, rampant inflation and soaring fuel 
costs. And in any case the next three years witnessed conscien-
tious belt-tightening college wide and dramatic improvements 
in Haverford's business procedures and financial management 
as well as its planning for the future: 

The operating budget deficit was slashed to $247,500 during 
1974-75, plummeting to $5,754 by 1976-77, largely be- 

Upper left: At 1976 Alumni Day, John Coleman auctions off the football which 
Haverford used in its last gridiron contest on Nov. 20, 1971—a fitting 22-21 victory 
over Swarthmore. Upper right: Coleman is caught in the act of garbage collecting 
during his unorthodox sabbatical in the spring of 1973. Below: At 1977 Com-
mencement Haverford's former president proudly sports a New York City sani-
tationman's badge, presented to him after another of his sojourns in the blue-
collar world. 
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cause of the new revenue generated by expansion, and 
reductions in expenses. 

M A new, computerized budget-reporting system was in-
stituted. 

A computer-aided program of long-range financial projec-
tions was started under a $75,000 grant from the Exxon 
Corporation. 

The office of the treasurer was relocated on campus to more 
closely integrate its operations into the college's business 
and accounting structure. 

A drive to add $5 million to the college's endowment was 
completed in 1975, and another effort to raise $20 million 
commenced in 1976 with initial gifts of more than $4 
million. 

By May 1975, one year after the Middle States visit, Coleman 
felt confident enough about Haverford's progress in the fiscal 
area to assure a concerned alumnus, "Though we have a long 
way to go in order to get out of the woods, I feel encouraged 
that we are at least on the right path." 

In the meantime other college presidents were fighting a 
new wave of student demonstrations. This time the signs did 
not read, "Stop the War," but rather "Down with Retrench-
ment, Tuition Hikes, Faculty Cuts and Service Curtailments." 
In short, as Coleman had said in 1972, the "Golden Years" for 
colleges and universities in America were over, and future ad-
ministrations would be forced to manage less more effectively. 
For Haverford's current president, though, hard choices 
remained. 

Haverford receives the 1973 first-place award of the American 
Alumni Council for maintaining high levels of annual financial 
support from alumni . . . the Margaret Gest Center for the 
Cross-Cultural Study of Religion in Founders' Annex is dedi-
cated Nov. 10th . . Coleman creates an athletics advisory com-
mittee to study the feasibility of reintroducing football and to 
advise him on athletics policy generally . . a $1-million pledge 
from John Whitehead '43 helps establish a faculty development 
fund . . . on Jan. 12, 1974 the Board approves further expansion 
of enrollment and affirms the college's commitment to a "full-
er coeducational environment"; it calls for attempts to achieve 
the latter through expanded cooperation with Bryn Mawr 
rather than through acceptance of women as degree candi-
dates but establishes mechanisms for continuing review of that 
decision . . . the Haverford faculty approves the introduction of 
a new way of coding course contents in the curriculum by iden-
tifying so-called "dimensions of liberal education" and re-
quiring students to study along those dimensions; thus, to en-
sure that students receive breadth as well as depth in their 
liberal arts education . . . greater academic flexibility is ac-
corded students by allowing them to vary the number of 
courses they take each semester to free up time for other pur-
suits . . Supreme Court Justice William 0. Douglas heads a list 
of speakers whom Coleman invites to campus as part of a series 
of informal public discussions entitled "Con versa tions '74". . 
four Haverford seniors are named winners of Watson Travel-
ling Fellowships, making Haverford the only college out of 30 
in the program to have all its nominees selected . . . 

"Come on men, be 
brave and strong, 600 	

4117  Bryn Mawr girls can't be 
wrong," they had yelled every autumn since 1879. They kept up 
their impassioned cheers, through outrageously lopsided de-
feats, even through the fall of 1967 when American sports-
writers noted that Haverford College possessed the lowest-
rated football team in the United States, with a 1.0 Dunkel rat-
ing compared to 112.2 for then top-ranked Southern California. 

Somehow, though, it just didn't matter to the Haverford fans. 
Or, to the Swarthmoreans who joined the organized anarchy 
on Walton Field every other November to watch their own 
sometimes equally bad team play "The Game" with a typically 
ectomorphic, though no less gritty, Ford squad. As late Haver-
ford football coach Roy Randall quipped in 1959 before the tra-
ditional encounter, "Both teams are so bad, I don't see how 
anybody'll win." 

Still, Haverfordians treasured the nation's third oldest col-
lege football rivalry, guarding memories of gridiron battles past 
with the Garnet as zealously as any alumni of Harvard or Yale. 

On Dec. 8,1974 the tradition finally died: the pigskin was laid 
to rest, two years after athletics director Dana Swan had can-
celled Haverford's intercollegiate football schedule because of 
a potentially dangerous lack of depth on the team. Against the 
recommendations of a campus committee that proposed re-
invigorating the ailing program, over the clamorings of the 
student body for a return of "The Game," and despite a resolu-
tion of the Alumni Council supporting football at Haverford, 
Coleman looked economic reality square in the eye and said, 
albeit very reluctantly, "No!" 

It was only one of the hard choices necessary to trim $200,000 
from the anticipated 1975-76 operating budget deficit. Others 
were a larger tuition hike, a cut in the requested increase for 
financial aid, staff layoffs and cutbacks in projected faculty 
additions and leave replacements. Haverford College was not 
isolated from the inflation-ridden, recession-plagued national 
economy. Survival in academic excellence had its price. 

At the time of the football decision, made eight months after 
the Middle States team's visit, Coleman stated: "Our resolve 
to strengthen our financial position and eliminate all deficits 
has increased. To preserve strength for the future, we need to 
husband resources more carefully and concentrate on doing 
well those things at which we are best." Football, while a be-
loved part of Haverford history, just wasn't one of them. 

Not a little of Haverford's existing strength had developed 
out of the generosity of James P. Magill '07, and thus his death 
in July 1974 came as a great blow to Coleman. Not only had the 
dignified, little man from Germantown become a good friend 
through the years, but he'd been Haverford's most magnani-
mous benefactor, leaving an indelible mark of caring on music, 
athletics, the library, scholarships, and other areas of the col-
lege for which he refused to accept recognition. 

The constant pressure to cut budgets and economize was 
bound to cause painful moments, but at least Coleman could 
take heart from some signs that his decisions had been the right 
ones for Haverford in the mid-70's. He could, for example, see 
fiscal hope for the 80's in the college's purchase of the Haver-
ford Park Apartments as a less costly and more flexible alterna-
tive to construction of a new dormitory to accommodate the 
enlarged student body and in the growing number of alumni 
(from 55.4% in 1967 to 64.0% in 1977) who supported Haverford 
regularly with gifts through annual giving. In 1977, in fact, 60 
percent of all alumni graduated within the last six years gave to 
the college—a fact many fund-raising experts would consider 
astonishing. 

Encouraging,too, was Haverford's receipt of a $185,000 grant 
from the Andrew W. Mellon Foundation for the faculty's in-
novative program to revitalize itself under conditions of 
budgetary stringency. In essence, the Mellon money would 
support work of the faculty's new Committee on General Pro-
grams, whose main job was to promote faculty growth and de-
velopment along cross-departmental and inter-disciplinary 
lines. The mechanisms proposed by the Committee to achieve 
these ends included: having professors teach in pairs, en-
couraging them to take courses offered by colleagues, granting 
professors leaves to develop new academic skills and bringing 
in outside experts to hold seminars for Haverford faculty. 

Over the years Coleman had watched with anxiety the rising 
percentage of tenured faculty—potential "deadwood"—along 
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with the creeping professionalism in higher education. How, 
he had wondered, could Haverford's relatively young, but 
tenured, academicians remain vital and oriented toward the 
values of the liberal arts when their ranks would not grow ap-
preciably and when college resources for professional devel-
opment might dwindle rather than multiply? The Committee 
on General Programs appeared to provide some solutions, and 
in Coleman's mind its formation represented one of the most 
significant educational steps the faculty had taken during his 
term in office. 

Since, however, the missing ingredient for launching the 
Committee's projects was budget, Coleman doggedly pur-
sued sources of outside funding. When the Mellon foundation 
came through, Haverford's president was understandably 
elated. The award, as he saw it, was "potentially the most im-
portant grant, in terms of its educational impact," that the then 
143-year-old institution had received in recent years. 

If by year's end Coleman worried, however, that he'd really 
let older alumni down with his decision on football, perhaps he 
was encouraged by remembering the varsity basketball team's 
76-75 victory over Swarthmore on Feb. 16, 1974 and the NEWS 
editorial by Jon Orwitz '77 written afterwards. Stated Orwitz: 
"Quite possibly the victory will begin a new era for Haverford 
athletics. It was the first time that Swarthmore lost to Haverford 
in any varsity competition since 1972." 

The Haverford-Bryn Mawr Cooperative Libraries Program is 
started with a $150,000 challenge grant from the R.K. Mellon 
Foundation . . . a new locker facility, built largely through the 
generosity of James P. Magill, opens . . . concerned by the 
global food crisis, Haverford institutes a "simple meal" pro-
gram . . . Haverford men living at Bryn Mawr gain eligibility to 
run for all offices of Bryn Mawr's student government . . . the 
college begins an energy conservation program with a survey 
of the physical plant . . . Haverford's extern program com-
mences to provide students with opportunities to participate in 
off-campus work experiences with alumni . .. Ford fencers post 
their first winning record in ten years . . . the basketball team 
clinches its first MAC playoff berth in five years . . . the dormi-
tory exchange with Bryn Mawr brings a record high of 189 
women to live at Haverford . . . 

"At Haverford 'excel-
lence' and 'athletics' 

 1W5m91 

have not said hello to 
each other in many a moon." Those were the words of one 
incredibly frustrated Haverford basketball player on Feb. 9, 
1973 when the varsity then had one win under its belt and 12 
losses on its conscience. Neither was he alone in publicly be-
moaning "the catastrophe" that allegedly was the athletics de-
partment, the campus community's apparent antipathy 
towards winning, and the less than second-class citizenship 
accorded athletes at Haverford. 

The first year of Coleman's presidency, 1967-68, Haverford's 
varsity teams lost more games than they won, 68 defeats to 51 
victories. Later, the cancellation of the 1972 football schedule, 
the demise of swimming and cuts in budgets supporting track 
and fencing made prospects for the future of sports at Haver-
ford look dim indeed. 

Then something else began to happen. Haverford started to 
win—and not just in one sport or against lesser opponents, but 
in many sports and against the mightiest foes in the Middle 
Atlantic Conference (MAC). Slowly but very surely: the fencers 
ended an eight-year losing streak; the golf team upset the de-
fending MAC champs; the basketball team clinched its first 
MAC playoff berth in five years; and the soccer team took two 
MAC division titles. 

From the Dark Ages, Haverford athletics passed into a 
Renaissance, which by 1976-77 was defined as 119 wins, 76 
losses and three ties overall in intercollegiate competition. 
There was not a single Haverford squad that was not at least 
competitive. 

The tide had obviously not turned overnight. In fact, it took 
Haverford several years to re-evaluate its posture towards 
sports—after studies by two campus committees citing "benign 
neglect" of the program by the administration, after a bevy of 
NEWS articles harping on the low morale of coaches and play-
ers, and most poignantly, after the fall of football. The campus 
community was compelled to recognize that if a tradition as 
heavily entrenched as football could die, then the entire 
athletics establishment at the college teetered on the brink. 
Ultimate responsibility for the future lay, of course, in the 
hands of the president. 

John Coleman was, as he would be the first to admit, about 
the most non-athletic-minded person ever to walk onto Haver-
ford's campus. Yet, during his tenure, he championed an ath-
letic revival in his perennial attempts to salvage, even augment, 
the physical education department's budget. 

In February 1971 he approved a 10-percent increase in the 
1971-72 appropriation for athletics despite standing firm on a 
five-percent slash in the non-salary budgets of almost all other 
college departments and, thus, over considerable opposition 
from members of the campus committee charged with re-
viewing the college budget before its submission to the Board. 
From then on, backed by the rest of the administration, Cole-
man continued to "protect" athletics from curtailments, an 
effort resembling the Marines' defense of Wake Island. 

Holding-the-line finally began to pay off, too. Funds pre-
viously earmarked for football were used to enrich other parts 
of the program, including intramural as well as intercollegiate 
activities. Coaches' and players' morale improved. In addition, 
a more optimistic coaching staff joined forces with the admis-
sions office in trying to discover athletic talent among pros-
pective applicants to the college. The campus community as a 
whole could also see clear indications—through vehicles like 
Coleman's new faculty-student-administration athletics ad-
visory committee—that participation, and not privilege, 
guided Haverford's athletics philosophy. Intramural basketball 
and faculty volleyball were deemed as important as varsity soc-
cer or baseball. 

And if some still doubted that a healthy, football-less ath-
letics program could contribute positively to the life of the col-
lege, Haverford's celebration of its 75th year of soccer compe-
tition possibly convinced them otherwise. Few among the 
thousands crowding the Walton Field sidelines that crisp 
Saturday on Nov. 15, 1975 will forget the 4-0 victory over 
Swarthmore, the antics of the kazoo corps, the flaming baton 
twirler, the laughter or the joy of feeling part of a small-college 
community that proved itself excellent in every respect. 

And if Coleman himself hadn't yet experienced the thrill of 
competitive sports on a garbage run in Maryland, as one stu-
dent proposed he had, that afternoon he at least saw what the 
spirit could do, in the faces of alumni whom the campus hadn't 
seen for almost half a century. 

Students' Council opts for decisions by consensus for the first 
time since 1973 .. . after college-wide review of expansion, the 
Board resolves to continue enlarging enrollment to 1,000 . . . 
Haverford's first balanced budget in nine years is presented to 
the Board . . . a 1974-75 Association of American University Pro-
fessors' survey cites faculty salaries at Haverford as among the 
highest in academia . . . a faculty committee studying expansion 
at Haverford asks for an investigation of the possibility of ad-
mitting women . . . in May the college launches its largest capi-
tal fund-raising drive in history, an effort to raise $20 million by 
1980, mainly to replenish the endowment. . . 
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mitment to the Haverford presidency ended Jan. 18, 1977 in 
Roberts Hall auditorium with a moving resignation speech. 
While dramatic, though, the announcement came as no shock 
to most of the campus community in the wake of the Board of 
Managers' Dec. 10, 1976 decision to admit women to Haver-
ford on a limited basis only. 

The issue of admitting women, with which Coleman became 
intimately identified, surfaced in 1976 for the fourth time in ten 
years. Again the pros and cons of such a move were debated for 
months by the college community. Again, faculty, students, ad-
ministration and particularly board members agonized be- 
tween what had become Haverford's stated commitment to 
the education of women as well as men and what were per-
ceived as the potentially damaging effects that Haverford's ad-
mitting women would have on Bryn Mawr College. 

Aside from the moral considerations of the argument favor-
ing admission of women, economic factors also came into play. 
Haverford was having trouble finding enough qualified male 
applicants to meet the enrollment goals mandated by the 1974 
expansion program. The college had already enlarged its stu- 
dent body 80 percent in the past 12 years. But while it wished 
to grow another 20 percent, national population trends pre-
dicted not only a declining pool of college-bound students 
in the near future but a decrease in the enrollment of men. 
While, in the fall of 1976, the enrollment of women nation-
wide gained 3.4 percent, the enrollment of men lost 4.0 per- 
cent. For Haverford, this meant opening its doors 27 students 
short of the estimated number required to generate revenue to 
help balance the budget for the first time in ten years. 

The Board's final decision to admit only upperclass transfer 
women and to pursue cooperation with Bryn Mawr more ag- 
gressively than ever before was essentially a compromise. It 
was one, however, that Coleman simply couldn't accept even 
though it was the faculty, and not Coleman, who had initiated 
discussion of the issue on this occasion. 

For one, Coleman viewed the outcome as a personal failure. 
He had not met his own 1972 criterion for continuing as Haver- 
ford's president: that of exerting "leadership that could make 
a difference in getting the college to face hard choices." His 
reaction to the Dec. 10th decision: "I failed to communicate, 
and I am no longer credible in the two-college community." 

For another, Coleman had become thoroughly convinced 
that it was in Haverford's best educational interests to go be- 
yond the coeducation offered through cooperation with Bryn 
Mawr. And the Board's decision had not, for him, resolved the 
complexities of achieving closer cooperation with respect to 
the differing goals of two such fiercely independent schools 
as Bryn Mawr and Haverford: the one, committed to the ed-
ucation of women; the other, to "prepare men and women for 
lives of service, responsibility, creativity and joy, both during 
and after college." Thus, to the 600 Haverfordians who crowd-
ed Roberts Hall that freezing January morning, he observed: 
"However close we draw to any other institution, Haverford's 
mission is to heed a few special calls—the call to believe 
that character is more important than intellect or money . . . 
the call to practice openness, honesty and sharing in decision-
making, the call to serve society without being its slave, and the 
call, especially when we feel hurt by others, to find that of God 
in everyone we meet." 

While Coleman's resignation came swiftly, the visible strug-
gle he endured to maintain his composure during that last 
Collection address was testimony that it had not come easily. 
For as much as he had affected the institution, the college 
seemed to have similarly influenced him. When Haverford's 
ninth president departed, he left as a Unitarian-turned-Quak-
er; he left as the parent of a Haverford graduate; he left as an 
honorary member of the Classes of 1943, 1971 and 1977; he left 

as a teacher of economics; he left having immortalized the 
Duck Pond; he left as the first recipient of the George Stevens 
Unmentionable Award and Bequest, named in honor of the 
elusive Haverfordian of the same name; he left having taken 
public stands on Vietnam, government aid to private educa-
tion, minority and women's rights; and he left as a matter of 
conscience. 

Had he stayed another year as he originally intended, Cole-
man would probably have delighted in meeting Haverford's 
first 18 transfer women. He'd have seen the 1976-77 budget 
deficit come in at little more than $5,700, a far cry from the 
$544,000 shortage of 1973-74. He would have seen a record-
breaking opening 1977-78 enrollment of 894, the launching of 
the student-inspired Eighth Dimension Program aimed at pro-
moting off-campus work experience as a valuable part of stu-
dents' undergraduate education, and the appearance of more 
women and minorities in administrative positions. He'd also 
have met the first recipient of Haverford's new Henry R. Luce 
Professorship of Ethics and the Professions, whose creation 
Coleman had eagerly supported as a natural for a Quaker-
founded college. 

As it was, Coleman slipped away quietly from 1 College Cir-
cle the first week of July, leaving behind ten years of his life, and 
taking with him immense pride in the Haverford chapter of it. 

Haverford enrolls 211 freshmen in the Class of 1980 .. . opening 
enrollment is 833 . . . tuition costs $3,880; room and board, 
$1,950 . . . the Henry R. Luce Foundation awards Haverford a 
$225,000 grant supporting a professorship of ethics and the pro-
fessions . . . Haverford and Bryn Mawr's boards meet jointly 
Nov. 25th to discuss coeducation and the future of cooperation 
. . . a 1977-78 budget of $8.5 million is approved, with a pro-
jected surplus of $1,780 . . . Haverford and Bryn Mawr reach 
agreement on a proposal for two-college cooperation which 
calls for, among other things, cross-majoring between all de-
partments at both colleges . . . minority students call attention 
to the fact that the college has not yet succeeded in establishing 
a climate in which students of diverse cultural, ethnic and racial 
backgrounds can share fully in campus life; the result is a set of 
agreements calling for mechanisms to help bring more quali-
fied minority teachers, administrators and students to Haver-
ford . . . vice president Stephen G. Cary '37 is named acting 
president . . . 1977 Annual Giving records 64.0% participation by 
alumni, the largest in college history . . . donations to the $20-
million Campaign for Haverford pass the half-way mark . .. the 
search for a new president begins. . . . 

Coleman considers a point made by Supreme Court justice William 0. 
Douglas during one of the 1974 public "Conversations" initiated by 
Haverford's president and staged in Roberts Hall Auditorium. 

It was over in 20 min-
utes: John Royston Cole-
man's decade of com- 

13 



Senior David Wertheimer '77 congratulates Coleman on his honorary membership into the Class of 

1977 during Commencement exercises last May. 

PERSPECTIVE 

Haverford French professor 
Marcel Gutwirth joined the col-
lege's faculty in 1948. Since 
then he has observed the com- 
ings and goings of three Haver-
ford presidents, including John 
R. Coleman. It was a "wild" 
decade under Coleman's admin-
istration, Gutwirth claims here, 
as well as one marked by lasting 
achievements. 

by Marcel Gutwirth 

A storied decade, and a wild one! 

When we look back on Jack Coleman's 
tenure of the presidency of Haverford 
College we cannot but give a little shud-
der at the thought of all that might have 
befallen, and that we have been spared. 

In the mid-sixties the land was torn 
asunder by conflict over the Vietnam war, 
and a major focus of the unrest was the 
academic community. Guns blazed on 
the Kent State campus; Columbia Univer-
sity was torn between marauding students 
and raiding policemen; the University of 
California at Berkeley became the scene 
of a carnival of protest that left little op-
portunity for learning of a tamer sort. 

Haverford College came through that 
rule of riot not unaffected, to be sure, but 
very far from damaged or seriously 
maimed. An accommodation was found 
with the drug culture, student unrest gave 
rise to important reforms (a student pre-
sence on the committees and at the meet-
ings of the faculty, inter alia), violence 
never occurred. There was confrontation, 
heart-searching, and heartache—but the 
worst was averted. 

Much credit goes, of course, to the in-
stitution's Quaker heritage, to its open-
ness, its fundamental human soundness. 
But leadership was needed to make it all 
work, and leadership was exerted. Jack 
threw himself into the task of forging 
bonds of genuine rapport with a student 
body racked with the distrust of the adult 
world and of adult authority to which a 
senseless war lent formidable impetus. 

His determination to earn back their 
trust by candor and openness paid off. His 
advocacy of joy rang a needed, if quixotic, 
note in an age of rancor and foreboding. 
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To have brought us practically un-
scathed, strengthened in fact, out of that 
tormented time might have been achieve-
ment enough to memorialize one admin-
istration. 

The seventies were yet to come, bear-
ing along with them trouble of quite an-
other description. A massive onslaught of 
economic woes on a national scale—infla-
tion, recession, a boom in fuel costs—
taken together with a sharp dip in the 
demographic curve singling out the col-
lege-age population has left the academy 
deeply shaken. Faculties have been in 
some cases decimated, teaching pro-
grams discontinued, whole schools sum-
marily abrogated. 

IMMUNE. Haverford, once, again, has 
not remained immune to the crisis—but 
what a difference between our belt-
tightening and the disasters just enu-
merated! 

Our faculty is intact, our programs 
scarcely curtailed, and in fact a modest 
growth in our services is contemplated, as 
we move to a population of 1,000 students 
without the cost of a building program. 

This remarkable feat of survival (not to 
be crowed about prematurely, to be sure) 
again did not occur without thought be-
ing taken and leadership exerted. 

Unpopular measures were shouldered 
(growth is not everyone's cup of tea), sails 
were trimmed, standards tightened. Not 
all went well but facts were faced and the 
community rallied to its need. The 
launching of a fund campaign, the ap-
pointment of a budget director, the invi-
tation to all to work toward a balanced 
budget set us on a course that may well in-
sure victory over considerable odds. 

Such are the dimensions of our debt to 
Jack Coleman. 

His gift to Haverford went beyond 
bringing it safe and sound out of singular- 

ly dangerous waters, however. He came 
to us with two important wishes for the in-
stitution. He sought, first of all, to widen 
our hold on the world around us: to open 
us to its concerns, to forge a bond with the 
larger community. While this concern re-
mains imperfectly realized, Jack is leaving 
Haverford greatly enlarged in its con-
sciousness of what needs to be done in 
that area. Appointment of women, of 
members of racial minorities to positions 
of trust, the effort to recruit them as stu-
dents, the drive toward coeducation, rep-
resent a modest move toward opening 
the college to the winds of change in our 
society. 

RAPPROCHEMENT. And rather poig-
nantly, the second concern (which is in a 
way closely allied with the first) was rap-
prochement with Bryn Mawr College. No 
one who had last visited this campus in the 
closing years of the previous administra-
tion could fail to be struck by the radical 
transformation effected in our ways in the 
decade over which Jack Coleman pre-
sided. Willy nilly the two institutions have 
moved a previously unthinkable distance 
from their earlier aloof coexistence to the 
present bustling scene of integrated, fed-
erated, cooperating departments, dorm 
exchanges, students merrily shuttling by 
the hour from one course of instruction 
here to another given over there. 

Coeducation has very nearly been 
achieved by the close cooperation of 
these once self-isolated neighbors: an 
achievement of a magnitude that en-
gendered its own difficulties. To preside 
over the reduction of that "very nearly" 
required the guidance of one less deeply 
involved in getting us to that brink. The 
irony of such an outcome should be soft-
ened, for him and for us, by the realiza-
tion that what, to the uninformed eye, 
may look like defeat is something like the 
mark, the very signature of a lasting 
achievement. 



Vas ecuslo 
gibune 
Several hundred alumni journeyed from far and wide to attend Haver-
ford's 1977 Alumni Weekend last May. For some, it was a time to re-
live the past; for others, an opportunity to relish the present. 
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y ou can go home again," read the 
Alumni Weekend invitation from 
John Wells Gould '61, director of 

alumni relations. Maybe it did sound a 
trifle schmaltzy. Still, many Haverfordians 
responded—from as long ago as the class 
of 1904 and as far away as Japan. 

Some came in search of memories; 
others, to become reacquainted, as was 
the case for graduates who took the op-
portunitiy to stay overnight in their old 
Barclay suites. But for other Haverfor-
dians, the weekend of May 21-22 was itself 
a time to remember. 

What might some remember most 
fondly of their Haverford Alumni Week-
end experience? John R. Coleman, for 
one, may remember the occasion as his 
last gathering with the alumni as president 
of Haverford College. In particular, the 
moment when board of managers chair-
man John Whitehead '43 announced dur-
ing the alumni day luncheon that a small 
group of alumni and friends were joining 
together to honor Coleman in a way that 
no other departing president had ever 
been before — with a professorship cre-
ated in his name. 

The John R. Coleman Professorship will 
be endowed with a fund of $750,000 and 
awarded for a five-year term to a faculty 
member in the social sciences who repre-
sents "excellence in teaching, scholar-
ship and the constructive, public uses of 
his or her knowledge." 

"The professorship will support Haver-
ford teaching at its best," Whitehead 
stated. "And it will honor the decade of 
service and sacrifice which John Coleman 
gave Haverford." 

He couldn't resist adding, "Experience 
collecting trash will be preferable but not 
required." 

Coleman may likewise remember gaz-
ing for the first time on a revealing, new 
reflection of himself — the official presi-
dential portrait painted by Francoise 
Andre, which was also unveiled at the 
luncheon. Coleman's place among the  

ranks of other Haverford presidents past 
in the galleries of the James P. Magill Li-
brary was assured. 

Prominent among John Whitehead's 
own recollections of that day would cer-
tainly be a few brief remarks made to the 
assemblage by Robert Collins '52. The col-
lege's Campaign for Haverford, White-
head reported earlier, had already raised 
$11 million of its goal of $20 million in gifts 
and pledges by 1980. 

MINUTES. Minutes after Whitehead's 
update, however, alumnus Collins eased 
out of his chair, walked to the micro-
phone near the head table, and an-
nounced his intention to add another mil-
lion to the total. 

A hush greeted him — the words had to 
sink in for a moment. Then, prolonged 
applause. 

"Revise those figures I gave you just a 
moment ago," said Whitehead. "Make 
that $12 million." 

The Collins' gift was one of several good 
tidings which Whitehead brought to Hav-
erfordians at the 1977 Alumni Day Lun-
cheon in the field house. He also an-
nounced the establishment of a fund to 
honor Cletus Oakley and the late Carl 
Allendoerfer, both revered former teach-
ers in Haverford's mathematics depart-
ment. The fund, which has evolved from 
the interest of Dan Wagner '47 and Ed-
ward Block '45, will provide an annual in-
come to meet unforseen teaching needs 
in that department. 

Memories would not stop there, 
though. Jimmy Stokes '04 would perhaps 
remember taking a bow as the oldest 
alumnus in attendance while Bun-ichi 
Kagami '37, from Japan, would recall be-
ing introduced as the winner of the unof-
ficial "Furthest Distance Traveled" Award 
by retiring alumni association president 
Timothy B. Golding '69. Possibly, too, the 
Silver brothers—William '22, John '25 and 
Arthur '27—would reminisce about that 
day they gathered together at Haverford 
to celebrate their 55th, 52nd and 50th re-
unions respectively. 

Three other alumni would probably 
cherish the proud moment when Golding 
linked their names to a 1977 Alumni 
Award, presented yearly to graduates for 
their outstanding service to the college. 
They were: Paul Ohl '27,1ong-time annual 
giving class chairman and alumni council 
representative; Joseph T. Rivers '37, mem-
ber of the executive committee of the 
alumni association and of the alumni 
council for eight years, class chairman and 
editor of his "Class Observer" newsletter; 
and John A. Cantrell '37, member of the 
Library Associates, Campus Arboretum 
Association, and Patrons of Art, supporter 
of Haverford's career planning program, 
member of the executive committee of 
the alumni association, and alumni repre-
sentative to the board of managers for two 
three-year terms. 

WEEKEND. And, thus, another alumni 
weekend passed, and graduates from the 
chairman of the board to members of the 
class of 1977 had an opportunity to renew 
their acquaintance with Haverford—by 
wandering through its refurbished Music 
Center in the old Union building, the ex-
panded James P. Magill Library, relocated 
bookstore, and subterranean art gallery in 
Comfort Hall; by delighting in the strains 
of '51 alumnus and college music profes-
sor John Davison's piano compositions; 
by sitting in the horny darkness of 
Roberts Hall auditorium, pondering the 
words of noted author-analyst Rollo May 
on "The Search for Values"; or by joining 
in a panel discussion of the recent historic 
changes which have brought Haverford 
and Bryn Mawr ever closer. 

For everyone, it was probably a most 
pleasant weekend to remember ... well, 
everyone except Greg Kannerstein '63. 

Kannerstein was one of those fearless 
Haverfordian softball players who took 
the class of 1967 to bat that sultry Saturday 
afternoon. Rules were quickly forgotten, 
according to informed sources, and the 
class of 1967 allegedly "outlied" its way to 
an estimated 12-8 victory. 

The score will doubtless fade from 
memory. But who amongst the spectators 
will ever forget the picture-perfect peg 
from centerfielder-history professor 
Roger Lane to the new acting dean of stu-
dents-baseball coach, third baseman Kan-
nerstein? Or Kannerstein's high-sweep-
ing tag to nail the sliding runner? 

Kannerstein, for one, might like to. For 
along with the "out" he threw ... a front-
page picture in the Main Line Times? A 
thunderous ovation with the crowd rising 
to its feet? Not exactly. Out of the cloud of 
swirling dust he came up ultimately with a 
cast on his hand—on a play he'll never 
forget. 
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by Stanton Lacks '74 

Lunatic Fringe Revisited 

As chairman of Collection his senior year, Stan Lacks '74 became 
good friends with President John R. Coleman. But Lacks was also 
editor-in-chief of the NEWS, and, as one might expect, leveled more 
than an occasional barb at the administration in his weekly humor col-
umn, "Lunatic Fringe." Upon Coleman's departure, Lacks was asked 
to revisit the fringe with some reminiscences about "Jack." 

I
n the beginning, God created Quak-
ers, peacefully of course. And Quakers 
were religious and friends, and the City 

was brotherly love. And Rufus Jones said: 
"Let us build an invisible college in our 
image with solid ideals and a passion for 
sincerity, truth and honesty." And Haver-
ford was built, and they added the build-
ings. And it was male, and it was small, and 
all was well, until the sixties. And the 
Board of Managers needed a new Presi-
dent, as all around the campuses burned. 
And the Board said, "Let there be Cole-
man." And there was Jack. And there was 
Collection, and there was graduation, the 
first year. 

And Coleman said, "Let us go to Wash-
ington to protest the war." And they 
went, every last one, from the youngest 
frosh to the overworked janitor (except 
for Bart Feroe). And lo, the Capital was im-
pressed, and Jack was jumping. And there 
was Collection and there was graduation, 
the second year. 

And Coleman said, "Let us beautify this 
campus in our image." And nobody took 
the hint. So Coleman decided from that 
day forth that ne'er letter nor speech 
would pass without his mentioning the 
duck pond. But nobody cared, as Found-
ers Food Fights hovered over the face of 
the college. And Coleman looked toward 
Barclay and said, "Be fruitful and multi-
ply." And he took off his glasses and be-
hold, three new dorms and a dining cen-
ter were built. And Jack replaced his glass-
es and saw that it was good. And there was 
Collection, and there was graduation, the 
third year. 

And it came to pass in the new decade 
that a class arrived that knew none other 
than Jack. And they were impressed. If he 
could only remember their names; and 
he tried. Now on a certain night in Feb-
ruary, the college embarked on a pil-
grimage to Roberts Hall to celebrate the 
winter lampoon. And at the appointed 
hour on this festival of Class Night, Jack 
did his thing, and behold they laughed. 
And there was football, and there was 
community, the fourth year. 

RUMBLINGS. And in the fifth year Hav-
erford rested ,from all the joy that it had 
known. First there were rumblings from 
the other camp upon Jack's displaying his 
coat of coeducation colors to brother 
Harris and Mary Pat. Then there were 
rumblings on the home front as the Rob-
ert Hall chickens came home to roost. 
And the BSL shouted, "Let us institution-
alize diversity, lest Haverford go the way 
of Rhodesia." And Coleman presided at 
many meetings to solve the crises, and he 
was tired. And on April Fool's Day, he 
dared express shock and dismay. And 
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there was a boycott, and there was Rizzo, 
the fifth year. 

And Jack spent many months in his 
home behind the duck pond, and he 
longed for his days in Canada. And his 
absence was not noticed while he raised 
funds and guarded the federal reserve. 
For "Samuelson" was his life and the 
length of his days. And God said to Cole-
man, "Build thyself an ark, put on a blue 
collar, and get thee on a sabbatical." And 
Coleman disappeared, and Spiegler pre-
sided. And there was Kierkegaard, and 
there was room draw, the sixth year. 

And in the seventh year, Coleman re-
turned on the front page of the Times. 
And a star was born. And the campus 
knew not what to call him, for "Dr." Cole-
man was too antiseptic, and "President" 
too ivy. By Johnny we hardly knew him. 
And all thought it was Jack until this se-
cret life of John Chapman. From D.C. 
came the tapes of Nixon and from the 
land of Canaan the rage of war, but from 
the cloisters came the ancient chant, 
"Keep those women out." And they did. 

And there were deficits, and there were 
budget cuts, and there was expansion the 
seventh year. 

BULRUSHES. And it came to pass while 
he bathed at the duck pond, that Jack 
came upon a student wrapped in the bul-
rushes. And Coleman took the student, 
and nursed it, and it was elected school 
President and became his close advisor, 
and the most organized leader he had 
ever seen. And Coleman named the stu-
dent Zubrow (Because of the zoo on his 
brow?). And the name Haverford was pro-
claimed throughout the land, and unto all 
its alumni thereof. And Zubrow begat 
Levit, and Levit begat Quinlan, the son of 
the Bulletin. But Zubrow ruled forever 
and ever. And Coleman took off his glass-
es and put them back on many times, for it 
was all very good. And he cheered them 
on in his black letter sweater, for there 
were Voith Victories, and there was more 
expansion the eighth and ninth years. 

And in the tenth year Jack became a 
Friend. And as he lifted up his head from 
the garbage he was collecting to behold  

the beauty f his work, a duck from the 
pond appea ed to repay him for his sup-
port. And t e duck offered Coleman the 
fruits of co peration, but he would not 
taste it. An Coleman said to the Board, 
thy god, "B cause I tasted not of the fruits 
of cooperation which your duck offered 
me, I must I ave. But do not fret. In what-
ever restaur nt I work, the glory of Haver-
ford will be n the lips of every customer." 

And Cole an's days drew to a close. 
But his glas es and his style were always 
remembere , even by those who didn't 
watch "Joh Chapman." And there will 
be Collecti n, and there will be women 
transfer stu ems, and perhaps, a White 
Collar Journ 

Stanton Lac s, a recent graduate of New 
York Unive sity Law School, is currently 
associated ith the national civil rights 
department of the Anti-Defamation 
League of B' ai B'rith. His humor column, 
"Lunatic Fri ge," also appeared regularly 
in the NYU aw School newspaper. 

cartoon by R. Allee 



I
n 1967 Jack Coleman didn't meet a sin-
gle student until after he had arrived 
on campus to start his new job as 

Haverford's president. No one at Haver-
ford seemed to think it strange. 

In 1977 almost everyone on campus and 
the candidates to succeed Coleman 
would think it strange if students were not 
intimately involved with the search pro-
cess from the beginning. 

That change is only one concrete—and 
far from the most meaningful—example 
of the impact John Coleman has made on 
students and student life here. It was dur-
ing Coleman's administration as well that 
students were first represented on the 
Board of Managers (in 1969). 

But beyond the manifestations of "stu-
dent power"—which were cropping up 
almost everywhere after all (albeit more 
peacefully at Haverford)—and beyond 
cheerleading, the Collections, the 1970 
trip to Washington, the visits to dormi-
tories, Coleman has had an effect on Hav-
erford students which few of them have 
failed to notice. 

Some can define this impact in their 
own terms quite precisely; others felt it 
strongly but were less clear on what it 
really was; still others sensed it vaguely. 
Just about everyone—alumnus or current 
student, admirer or critic—comes back to 
one idea, however, in discussing Cole-
man's effect on them and their years at 
Haverford: "He cared about what hap-
pened to us." 

Simply put, Coleman cared about stu-
dents when it was important for a college 
president to do so, important for them, 
for the College, for the country, and most 
important perhaps for Jack Coleman him-
self. 

Stan Murphy '70, Students' Council 
president during 1968-69, thinks this qual-
ity of Coleman's, emerging as personal 
and ethical concern, helped set Haver- 

ford apart from other colleges in the tur-
bulent late 60's. "It was difficult to be a 
student body president anywhere at that 
time," says Murphy, now an Alabama law-
yer after a stint as special assistant to U.S. 
Secretary of Health, Education and Wel-
fare David Matthews. "But I was the most 
frustrated student body president in the 
country because I was saddled with an ad-
ministration and a president who were 
more creative and socially responsible 
than I was. Jack was an antidote to the cyn-
icism one would be subjected to in those 
days—he wouldn't permit ethical and 
moral issues to have a cynical response." 

Tim Kunz '71, now a student at Harvard 
Divinity School, did not have the day-to-
day contact with Coleman that a student 
body president like Murphy had, but he 
saw much of what Stan was talking about 
in both personal and institutional terms. 
Says Kunz: "Coleman definitely tried to 
fill a moral role at Haverford and in so do-
ing helped the College a great deal. Pri-
vately, he may have felt he couldn't mea-
sure up to this abstract idea of a moral 
role in public life, but he took his symbol-
ic role seriously and tried to provide that 
kind of leadership." 

SURVIVAL. College presidents who 
survive find they begin to divide their 
time different ways on different days. One 
year, academic matters may take priority. 
Another year, fund-raising gets the largest 
share of attention. At Haverford, minority 
affairs and the coeducation debate began 
to claim more and more of Coleman's at-
tention. He kept up a regular schedule of 
off-campus activities. But by the mid-70's 
Coleman seemed to be eating fewer 
lunches in the student dining room, to be 
less visibly involved with students. Still, 
Coleman's last student body president, 
Jim Canan '77, felt about the same way as 
Murphy did a decade earlier. 

"This isn't supposed to be the age of 
student involvement in American col-
leges any more," says Canan. "I don't 
know if it's Jack's influence or Quaker in- 

fluence, but at Haverford there was stu-
dent involvement—in such issues as co-
education and cooperation and minority-
student concerns." 

Joe Quinlan '75 doesn't pretend to be 
"objective" about Coleman. Quinlan 
worked closely with the president during 
his student days and stayed on as his assis-
tant for a year. No president can be a hero 
to his assistant—or can he? 

"He (Coleman) has taken students seri-
ously as human being and adults," says 
Quinlan. "He has taken an interest in our 
personal development and our leader-
ship qualities and has gotten us involved 
with the governance of the College. 

"On a personal level, he is a good friend 
and counselor, and even those who don't 
know him well can identify with him bet-
ter than they could with most college 
presidents." 

Quinlan also thinks Coleman's commit-
ment to students outlasted the era of 
student unrest. "Every semester Jack still 
ends up with two or three students staying 
in his home until they can find housing. 
He went after the Klingenstein grant to 
help students travel to interesting sum-
mer jobs, and the extern program and ca-
reer planning were also developed during 
his tenure. 

UNDERSTANDING. "Jack is not always 
an easy person to understand," notes 
Quinlan, "but most students identify with 
him." The standing ovation Coleman got 
at his final Collection demonstrated how 
the students felt, Quinlan thinks. 

Quinlan also feels it was particularly 
appropriate that athletic director Dana 
Swan introduced Coleman along with the 
captains of the various varsity teams at the 
home Swarthmore basketball game last 
year. "He's been captain of the College," 
Quinlan says. "Captain as opposed to 
president. Whether it's the trip to Wash-
ington or a campus work day, students 
feel he's one of them." 

"EVEN HIS CRITICS ADMIT..." 
After John Coleman announced his resignation as Haverford's president, a Philadelphia Inquirer reporter 
noted that "Even his critics admit that his greatest contribution to the college may have been his ability to 
work with students during the late 60's and early 70's when student unrest was causing tension on many 
other campuses." It was perhaps a particularly astute observation for an outsider, as the following story 
seems to show. 
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To some graduates the former presi-
dent's ability to relate to students as "peo-
ple" allowed them to retain rapport and 
friendship for Coleman through difficult 
times. Mike Ferrell '74, one of the leaders 
of the 1972 Black Students' League Boy-
cott, explained it this way: "I had some 
concern over Jack's commitment to the 
minority community. I left Haverford with 
very bitter feelings about my four years 
there. In retrospect, having seen some of 
the world, I have a much greater respect 
for him. He didn't fit the mold. He's much 
more sensitive, more feeling than the in-
stitutional presidents I've met recently." 

Ferrell's experience after Haverford-
he's now an executive at First Pennsyl-
vania Bank—has made him more aware of 
the breadth of Coleman's responsibilities. 
"He seemed less committed to one direc-
tion than I might have wished," says 
Ferrell, "but I can see in hindsight that he 
had to answer to a lot of people. Within 
his role, representing many people not at 
the College, he was part politician, part 
philosopher." 

The recurrent coeducation-coopera-
tion controversy left many scars, not least 
upon Coleman. As the symbol of those 
forces pushing Haverford toward full co-
education, Coleman was the target for 
much student disagreement, more so ear-
lier in the 70's than in the last few years. 
Yet even in the most truculent times, Bryn 
Mawr students and Haverford students 
opposed to independent coeducation re-
tained regard for many of the lessons 
Coleman was trying to teach. 

Mary Stanfield, a 1977 graduate of Bryn 
Mawr, says she learned from Coleman 
that "Haverford and Bryn Mawr were the 
real world as much as law, business or 
medicine." "Our experiences here were 
not just training for life but were life", she 
reflects. "Jack showed us respect for peo-
ple as individuals and respect for one-
self—how to define and actualize our 
goals. 

"Jack helped us appreciate the fun of 
life—that we could have a good time, 
bring joy to others' lives—meanwhile re-
leasing our energy and allowing us to get 
back eventually to the task we had in 
mind." 

Ultimately, as Stanfield indicates, the 
president is a teacher. Most of Coleman's 
"students" knew him in his role of presi-
dent-as-teacher. Some had a chance to 
get to know him in his capacity of pro-
fessor. 

John Coleman accepts his very own Haverford 
letter sweater from athletics director Dana Swan 

ADVISOR. Kevin Kelly '77 was not only 
Jack's student in several economics cours-
es—the president served as his academic 
advisor. Kelly remembers Coleman as a 
"friend as well as an advisor" who always 
"seemed to know what I was doing even 
though I didn't think he did. 

"He had to miss the Varsity Club ban-
quet," Kelly recalls," but the next time I 
saw him, he congratulated me on getting 
the Haddleton Award." 

Kelly remembers one difficult moment. 
"I kept getting 89's in Jack's courses—that 
one point (short of 90) was the difference 
between a 3.5 and a 4.0 on my transcript. I 
finally asked why the grades always 
seemed to be 89. He replied, 'I wanted to 
show you that with a little added effort 
you could be more than you are—you 
could become a 4.0 student in my class.' " 

Another Haverford student's memories 
of Coleman are sharpest concerning an 
incident which occurred before he ever 
enrolled at the College. Recalls Craig 
Sklar '78: "When I was a prospective 
freshman, I was introduced to President 
Coleman. We talked for about an hour 
outside his house. I was impressed that 
the president of a college would take that 
much time to speak with a student who 
might not even go there. I'm sure that 
conversation was one of my main reasons 
for choosing Haverford." 

Bob Schwartz '71 has had a chance to 
observe Coleman throughout his Haver-
ford presidency. Schwartz was one of the 
first students Coleman met on arrival, 
and, more recently, the two have kept in 
close touch concerning Schwartz's roles 
as Haverford's pre-law advisor and as co-
founder and partner in a Philadelphia law 
firm serving as advocates for juveniles. 

Schwartz believes that the ability to lis-
ten marked all of Coleman's years here. 
"People at Haverford need to know that 
the person who is running the institution 
is sensitive to things they are sensitive to," 
he states. "Jack opened himself up to hard 
questions and put a crack in the armor of 
cynicism some of us had." 

Schwartz had a chance to tell Coleman 
just that over lunch a few months ago. It 
obviously made a deep impression on 
Coleman. The topic of his next Sunday 
Bulletin column was, "Why be a presi-
dent?" 

Schwartz had already provided the an-
swer, said Coleman: "When he told me 
that I had had a positive influence on him, 
I didn't need to ask myself why I've liked 
the president's job so much. The answer 
was sitting there across the table." 
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❑ MILLER WINS DANFORTH . . . Kevin 
F. Miller '77 of Armonk, N.Y. was one of 
only 100 students out of 3,000 applicants 
from across the United States to be award-
ed a Danforth Fellowship for advanced 
study leading to a Ph.D. degree. Miller, a 
psychology major at Haverford, plans to 
continue his studies.at the University of 
Michigan. 

❑ FIRST TRUMAN SCHOLARS NAMED 
Shanin Specter, a sophomore political 

science major, was among the first group 
of 53 students named Truman Scholars 
this year by the Harry S. Truman Scholar-
ship Foundation in Washington, D.C. The 
scholarships provide awards of up to 
$5,000 a year to support as much as four 
years of college and graduate study lead-
ing toward a career in public service. 

❑ SPIELMAN PUBLISHES BOOK . . . 
History professor John P. Spielman Jr. re-
cently completed a book entitled "Leo-
pold I of Austria," the first English lan-
guage biography of Leopold published in 
200 years. The book is 240 pages long and 
contains 44 illustrations, notes, genealogi-
cal tables and maps. Published by Rutgers 
University Press, it sells for $14.95. 

❑ NEW HISTORIAN APPOINTED . . . 
John Beckerman has been appointed to a 
three-year term as the Walter D. and Edith 
M.L. Scull Assistant Professor of English 
Constitutional History. He replaces John 
McKenna who resigned the position in 
1975. Since 1972, Beckerman has been an 
assistant professor at Yale University, 
where he taught courses in western civili-
zation, English constitutional history and 
medieval history. A 1966 Union College 
graduate, Beckerman received an M.A. 
from Iowa University and a Ph.D. from the 
University of London. 

❑ SHEPHERD VISITS HAVERFORD . . . 
Jack Shepherd '60, author of "The Adams 
Chronicles," visited the college last April 
to address the Library Associates. A form-
er investigative reporter on environment-
al affairs, Shepherd discussed the writing 
of his book, which became the basis of a 
widely acclaimed television drama. The 
book details the lives of four generations 
of the Adams family and the role it played 
in such decisive battles of national life as 
the American Revolution, the abolition of 
slavery and the Civil War. 

❑ T. WISTAR BROWN FELLOW NAMED 
... Jo Ann Robinson, an associate history 
professor at Morgan State University in 
Baltimore, Md., has been awarded the 
1977-78 T. Wistar Brown Fellowship. She 
plans to work on a biography of A. J. 
Muste (1885-1967), a Quaker prominent 
in the American pacifist movement from 
World War I through the Vietnam con-
flict. 

❑ NSF FUNDS STUDENTS . . . Three 
Haverford students—John Marota '78, 
Melvin P. Zussman '78 and Douglas A. 
Julin '78—worked in the college's chemis-
try department this summer under a 
$6,000 grant from the National Science 
Foundation (NSF) to support their re-
search projects. The students were among 
1,462 from 148 colleges in 45 states and 
Puerto Rico who received NSF grants to-
talling $2.5 million. The primary purpose 
of the NSF funds was to provide promising 
students with firsthand experience in the 
research process via opportunities to 
work directly with faculty members. 
Marota worked with assistant professor 
Charles L. Lerman on a project titled 
"Synthesis of a Model of a Compound of 
an Active Site of Ribonuclease." Zussman 
worked with assistant professor Terry L. 
Newirth on "New Methods of Reversible 
Chromatin Fixation," and Julin joined 
professor Colin F. MacKay in a study of 
"How Quickly a Compound Reacts with a 
Series of Related Compounds." 

❑ CHEMISTRY RESEARCH FUNDED 
Haverford was awarded a $13,000 grant 

last April from the Research Corporation 
of New York to support chemistry profes-
sor Colin F. MacKay's study of the photo-
chemistry of carbon suboxide. MacKay's 
research is aimed in part at replicating in 
the laboratory materials usually found 
only in outer space. Working with Mac-
Kay are Steven K. Blau '78 and Arthur G. 
Palmer '79. The Research Corporation is a 
foundation that supports research in the 
natural sciences and for public health nu-
trition programs. 

❑ GERSTEIN, KESSLER PROMOTED 
. .. The board of managers has approved 
the promotions of Linda Gerstein (photo) 
to professor of history and Dietrich Kess-
ler (photo) to professor of biology. Ger-
stein, who has taught at Haverford since 
1965, currently serves as chairman of the 
history department, a member of the 
Academic Council, and a faculty repre-
sentative to the board of managers. Kess-
ler, a member of the Haverford faculty 
since 1964, has studied under fellowships 
from the American Cancer Society and 
the National Science Foundation. He has 
also won several research grants, includ-
ing ones from the National Institute of 
Allergy and Infectious Diseases. 

❑ HONORARY DEGREES AWARDED 
.. Four honorary degree recipients were 

honored at Haverford's 139th Com-
mencement on May 17th. They were: Pul-
itzer-Prize-winning editorial cartoonist 
Herbert L. Block, who was awarded a 
Doctor of Humane Letters degree for his 
contributions to journalism and civil 
rights; Esther Biddle Rhoads, an educator 
who served as a relief worker with the 
American Friends Service Committee, 
and for many years with Friends in Japan; 
John P. Fox '29, a medical researcher and 
emeritus professor of epidemiology at the 
University of Washington; and Stevenson 
Fletcher Jr., former headmaster of the 
Newtown Friends School and Haverford's 
landscape planner for more than 25 years. 
Rhoads, Fox and Fletcher all received 
Doctor of Laws degrees. Isaac Asimov, 
noted scientist and author of more than 
180 books, was the principal speaker at 
Commencement. 

Gerstein 
	

Kessler 

❑ BASIC RESEARCH APPLAUDED . . . 
Philip Kaplan '77 was awarded•a National 
Science Foundation (NSF) Student-Origi-
nated Studies research grant for a project 
titled "Control of Nucleic Acid Biosyn-
thesis in Hybrid Cells Grown in Vitro." 
The $10,000 grant also supported research 
by five other students in Haverford's biol-
ogy labs this past summer: Gary E. Otto 
'78, Michael J. Foreman '77, Michael J. 
Estner '78, and Bryn Mawrters Judy Fox 
'78 and Joan Weliky '78. The award was 
the result of a highly detailed research 
proposal submitted by Kaplan and his col-
leagues with the help of assistant biology 
professor Christopher Goff, who will 
serve as project advisor. A total of 545 col-
lege students from 59 institutions across 
the country received NSF support this 
summer. Under the concept of Student-
Originated Studies, research is conducted 
and directed by students. "It is worth not-
ing," said Goff, "that Haverford's was one 
of a very few awards given for basic rather 
than applied biological research. Since 
applied research is stressed in this grant 
program, the award was testimony to the 
strength of Phil's proposal." 
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❑ ADMISSIONS OFFICE RESTAFFED 
. Admissions director William W. Am-

bler '45 announced in July the appoint-
ment of three new members to the staff of 
the admissions office. David Hoy, a grad-
uate of St. Mary's Seminary and Univer-
sity in Baltimore, Md. and the financial aid 
director there for the past five years, re-
places William A. Shafer Jr. '64. Shafer 
plans to enter a Lutheran seminary in the 
fall but will remain at the college In a part-
time capacity until Dec. 1. Sharon T. Mar-
tin, a graduate of Franklin and Marshall 
College and an admissions officer at Dick-
inson College for the past two years, 
assumes the post of assistant director of 
admissions with special responsibility for 
minority recruiting. Martin will take on 
many of the responsibilities currently 
held by Bette H. Williams, assistant direc-
tor of admissions, who will work part-
time during 1977-78 in order to continue 
her education. Jonathan Propper '77 also 
joins the staff as a full-time admissions 
officer. The associate director of admis-
sions slot vacated by John A. Williams'64 
departure has not yet been filled. Wil-
liams resigned to become dean of admis-
sions at Occidental College in Los 
Angeles. 

❑ ENERGY PROGRAM WORKS . . . The 
college's fuel conservation program was 
successful last winter despite record-set-
ting low temperatures. During the winter 
months the same amount of heating fuel 
was used as two years ago, although the 
number of below-freezing-level days in-
creased 46 percent. Two years ago, the 
college used 113 gallons of heating oil per 
sub-freezing-level day, 89 gallons last 
year and 81 this year. Acting president 
Stephen G. Cary '37 predicts further im-
provements in fuel conservation in the 
coming year. 

❑ WOMEN ATHLETES WELCOMED . . . 
Haverford has been preparing for the an-
ticipated arrival of women athletes among 
its transfers this fall. Work has begun on 
the renovation of locker and shower facil-
ities in the Old Gym, as well as the estab-
lishment of a training room and equip-
ment storage area. In addition, Haverford 
has appointed its first coordinator of wo-
men's athletics, Penelope C. Hinckley, to 
help inaugurate and develop a program 
of physical education for women. A grad- 

uate of Boston University with a master's 
degree in physical education from the 
University of Connecticut, she comes to 
Haverford from Princeton University. 
There, she helped plan and implement an 
extensive athletics program for Prince-
ton's first women students. The board of 
managers' decision to admit women 
transfer students into the upper three 
years makes the college subject to Title IX 
regulations specifying provision of equal 
educational opportunities for both sexes. 

❑ TELETHON BREAKS RECORD ... 
The 1977 Annual Giving telethon staffed 
primarily by students brought in a record-
breaking total of $7,263 in specified 
pledges last March. The previous record, 
set last year, was $4,475. Twelve tele-
thoners contacted 144 alumni and re-
ceived 74 specified pledges totalling an 
amount 60 percent more than the old 
record. 

❑ VARSITY TEAMS HONORED ... 
More than 300 athletes, fathers, alumni 
and coaches attended the annual Spring 
Awards Dinner of the Alumni Varsity 
Club last May in the college dining cen-
ter. Three All-Americans, 12 All-Middle-
Atlantic-Conference (MAC) selections 
and ten school records were highlights of 
a year which saw Haverford teams com-
pile 119 wins, 76 losses and three ties. The 
varsity basketball team posted its best re-
cord ever with 18 wins against only 8 
losses. Haverford upset nationally ranked 
Franklin and Marshall, 70-68, on a last-
second shot by Dick Voith '77 to reach the 
final round of the MAC Southern Divi-
sion Championship. Voith, who was 
named a Division III All-American by the 
National Associatibn of Basketball 
Coaches, finished his basketball career at 
Haverford with a record 2,175 points. He 
became the first Haverford athletic per-
former to have his uniform retired. Other 
basketball players honored were: Dave 
Stubbs '77, who set a career record for re-
bounds with 859, receiving the Cooper 
Trophy for team MVP; Bill Travis '77, for 
rebounding; Bob Harper '77, for defense; 
and Brian Clarke '77, for dedication. The 
fencing team, under Henri Gordons' 
forty-third year of direction, posted a 3-8 
record. Ron Libbon '77 and James Green-
berger '80 were selected to the MAC all-
star team for their outstanding perfor-
mances in matches during the regular 
season. The wrestling team finished the 
season with a 6-7 record. Larry Eisenlohr 
'79 received the Alan C. Hales Award as 
the team's outstanding wrestler, while 
David Drooz '79 was named the recipient 
of the Class of '69 Award as the most valu-
able underclass member of the team. The 
track team, after several winless seasons, 

finished the year with an encouraging 5-5 
record, setting three school records. Reid 
LaClair '79 broke his own record in the 
440-yd. intermediate hurdles with a time 
of 56.6 seconds. Paul Robbins '80 set a 
standard in the high jump with a leap of 
6'31/2" and the 440-relay team of Anjan 
Chatterjee '80, Brian Cooper '80, Todd 
Essig '78 and Doug Brown '78 lowered its 
time to 43.6 seconds. Chatterjee '80 was 
awarded the Walton Cup for accumulat-
ing the most points in dual meets during 
the regular season. The baseball team, 
under new coach Greg Kannerstein '63, 
finished with a 3-13 record. Jim Butler '77 
and Jack Flanagan '77 shared the George 
Busby Award as baseball MVP's. The golf 
team finished its finest season in several 
years with a 9-7 record. Kirk Luntey '79 
was named the winner of the Vardon Cup 
as the team's most valuable performer. 
The lacrosse team compiled a best-ever 8-
8-2 mark, placing members Ray Lemisch 
'79, Rich Schwab '79 and Scott Burns '77 
on the MAC all-star team. Lemisch and 
Schwab shared the Founders Team 
Award as lacrosse MVP's, and Bob Bollin-
ger '79 was named winner of the Pennsyl-
vania Lacrosse Club Award as the team's 
most improved player. The tennis team 
enjoyed another outstanding season with 
an 11-3 record and a fifth-place finish in 
the NCAA Division III national cham-
pionship. Peter Steenbergen '77 was 
named an All-American in both singles 
and doubles play, and teammate Mike 
Hoffman '80 was named All-American for 
his doubles play. Steenbergen was award-
ed the Virginia Cup as the tennis team's 
MVP, and Rich Nathan '77 was presented 
the Norman Bramall Award for dedica-
tion to the team. Steenbergen and Voith 
shared the 1977 Varsity Cup, the highest 
honor a Haverford athlete can attain, 
given to the outstanding athlete in Haver-
ford's senior class. Kevin M. Kelly '77, a 
member of the baseball and junior varsity 
soccer teams, received the A.W. Haddle-
ton Award for his "loyalty, perseverance 
and dedication" to sports. Kelly also 
served as Haverford's sports information 
director his senior year. 

❑ ATHLETES HONOR GUTWIRTH 
French professor Marcel Gutwirth, 
organizer and supervisor of the faculty 
volleyball program since its inception in 
1957, was honored at the annual Alumni 
Varsity Club banquet last May. Gutwirth 
was cited for "his recognition of the 
physical traditions of liberal arts educa-
tion and for his continuous and meritor-
ious service to the faculty volleyball pro-
gram." For the past 20 years, Gutwirth 
has scheduled weekly games on campus, 
inviting other faculty, staff and students 
to participate. 
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The Haverford Award: 
John T. Hough '68 

'09 1. Warrington Stokes died March 13, 1977. He 
was retired from the U.S. Forestry Service. 
Surviving are two sons, J. Warrington Jr. and 
Eugene. 

'10 Carroll A. Haines, an investments advisor, 
died Jan. 17, 1977. 

'11 Charles Wadsworth died March 18, 1977. He 
was a marketing specialist and served Haver-
ford's annual giving program for 12 years as a 
class chairman. 

'19 Ralph F. S. Moock died March 24, 1977. Sur-
viving is his wife, Blanche. 

J. Jacob Schrope died Feb. 28, 1977. He is sur-
vived by his wife,. Vergia. 

'21 Hubert T. Richardson died Jan. 29, 1977. Sur-
viving are two daughters, Mary R. Claghorn 
and Enid R. Woodworth. 

'26 Wayne G. Jackson died Feb. 18, 1977. He was 
an administrator with the Central Intelligence 
Agency for over 20 years. Earlier in his career 
he practiced law in New York City. Surviving 
is his wife, Doris F. 

Charles R. Tatnall, a well known Main Line 
physician, died Oct. 13, 1976. He had served 
on the staff of the Bryn Mawr Hospital for 
more than 40 years. 

'27 Caspar W. Haines died April 11, 1977. 

'28 James W. Alcorn died Jan. 28, 1977. He was an 
insurance auditor. Surviving are his wife, 
Pauline; two daughters, Ruth Schmid and 
Dorothy Peditto; and five grandchildren. 

John Dickson Carr died Feb. 27,1977. He was 
a prolific and masterful writer of mystery nov-
els, publishing 120 books under three names. 
He is survived by his wife, Clarice; three 
daughters, Julia McNiven, Bonita Cron and 
Mary Howes; and five grandchildren. 

C. Keely Fox died Feb. 26, 1977. He was a re-
tired Department of the Navy employee. Sur-
viving are his wife, Florence, and a son, 
Charles Keely Fox. 

'43 John C. Marsh died March 3, 1977. He was a 
film producer and active in Chicago alumni 
affairs. He is survived by his wife, Marjorie, 
and three daughters. 

'57 Harry R. Allen died April 25, 1977. He was a 
second vice president of the Penn Mutual Life 
Insurance Company. Surviving are his wife, 
Jane, and two daughters, Cynthia and Eliza-
beth. 

'60 Kendrick W. Putnam died June 19,1977 after a 
courageous battle against cancer. Surviving 
are his wife, Eleanor, and two children. 

Correction: Harold E. Bates '27 died on Dec. 
24, 1976, not on Dec. 26, 1976 as previously 
reported. 

A few years ago a young Haverford 
graduate set out to help cure some 

of the world's ills, and soon learned that 
good intentions and hard work are no 
guarantee of success. 

After graduating from Haverford in 
1968, John T. Hough Jr. joined VISTA (Vol-
unteers in Service to America). He com-
pleted a VISTA training program at the 
Jane Addams Training Center in Chicago, 
then set out to work in a junior high 
school located in a Detroit ghetto. 

"I had grand ideas of teaching the stu-
dents to read and of persuading them to 
stay in school." said Hough. "But the 
problem was so enormous, we (VISTA) 
were just a drop in the bucket. 

"The neighborhoods suffered from 
gross neglect, from poverty and urban de-
cay. Many of the families were broken, 
and we had the students who were the 
real problems. I'm sure none of them did 
finish school." 

He had hoped to interest students in 
books, to keep them in school and off the 
streets. But he found it difficult to even 
teach them to read, especially some of the 
younger students. Looking back on the 
situation now, he believes many may have 
been suffering from undiagnosed learn-
ing disabilities. 

"Perhaps," said Hough, "the most a 
VISTA volunteer could hope for was to 
cross the tracks and bring back informa-
tion about what he had learned. 

"I got a feel for black culture and a feel 
for the rhythm of inner-city life. I got a 
good feeling for the constrictions on their 
lives. My horizons had been broad. I had 
the opportunity for travel and education. 

Hough in 1976  

But their lives were constricted by their 
poverty and their being black and their 
lack of access to a decent education." 

Hbugh finally asked to be relieved of his 
VISTA duties a month before his year-
long tour of duty would have ended. He, 
then, set his sights on a more realistic goal, 
communicating what he had learned 
from his VISTA experiences. This time he 
succeeded. His first book, "A Peck of Salt: 
A Year in the Ghetto," was published in 
1970. 

A review of the book in the Literary 
Journal called it a very personal and mov-
ing story: 

"Hough tried very hard, in his 11 
months of tutoring and working with 
black junior high school kids in Detroit, to 
communicate with, encourage and relate 
to the many who came his way. Some 
even became, in a way, his friends. But he 
failed, or so he felt, to help them, and he 
finally gave up, feeling despair and frus-
tration. If Hough failed honorably in 
VISTA, he has succeeded admirably in re-
lating his story of that year. He writes well 
and sensitively; one gets to know and feel 
for the children (so many of them old for 
their years) as Hough did." 

After leaving VISTA, Hough served as 
director of public information for the 
Massachusetts Council on Crime and 
Correction from 1970 to 1973. For the last 
year he has been an aide and chief speech 
writer for Senator Charles Mathias Jr. of 
Maryland, a 1944 Haverford graduate. 

He has also written two acclaimed 
novels, "Two Car Funeral" (1973) and 
"The Guardian" (1975). 

The son of John T. Hough '44, he is a 
graduate of Lawrence High School in 
Falmouth, Mass., where he was president 
of the Honor Society, co-editor of the 
Lawrencian and a member of the All-
CAPE Football Team. 

He majored in English literature at 
Haverford and played on the varsity foot-
ball and junior varsity baseball teams. In 
1973 he won a seven-month fellowship to 
study at the Michael Karolyi Foundation 
in Vence, France. 

Each year the college recognizes no 
more than four alumni or alumnae who 
best reflect Haverford's concern for the 
uses to which its students put their educa-
tion and humanity. Last fall John T. Hough 
Jr. became the youngest alumnus to be 
honored with a Haverford Award, for hav-
ing "eloquently communicated his con-
cern for his fellow man as a writer and a 
volunteer worker." 
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These are the first two in the series of 
biographical sketches highlighting  
winners of the 1976 Haverford Award  
Up to four of these awards are present-
ed each year to alumni who best reflect 
the college's concern with the uses to 
which its alumni put their knowledge, 
humanity, initiative and individuality. 

Profiles of the two other 1976 winners 
are scheduled to appear in future is-
sues of Horizons. Additional informa-
tion about the award and nomination 
forms are available by writing to: 
Haverford Award Panel, Haverford 
College, Haverford, Pa. 19041 

The Haverford Award: 
Jay Worrall '37 

E very year more than three million 
people are locked up in American 
jails. Most are young men in their 

early 20's. Most come from broken homes 
and have relatively little education and 
few marketable skills. A disproportionate 
number of inmates are minority group 
members, and about one-third were un-
employed at the time they were jailed. 

In jail they come in contact with more 
experienced criminals. There is a great 
deal of idle time, and they become per-
petually bored. Jail usually leaves them 
with a low opinion of themselves and of 
society. They frequently re-enter the out-
side world without money or a job and 
are more likely to commit a serious crime 
than when they went in. 

Collectively these people may be 
viewed as the cause of our crime problem. 
Therefore, one could argue that they 
should be helped if for no other reason 
than to make the streets safe. Yet, these 
are frequently poor or otherwise dis-
advantaged people who are wasting their 
lives in jail, possibly because they simply 
haven't been given the chance to lead 
more constructive lives. 

One person who wanted to give them 
that chance was Jay Worrall '37, who 
during his 20 years as a military policeman 
and director of two military prisons, be-
came well acquainted with the problems 
of prisoners. 

Using his military experience, Worrall 
founded OAR (Offender Aid and Res-
toration) in Charlottesville, Va. 

People in jail may have little contact 
with the outside world, and seemingly 
simple things like mailing a letter can be 
difficult. It may not seem like much, but to 
a person allowed only one or two visits a 
week, the opportunity to sit and talk with 
an OAR volunteer can become very 
important. 

OAR volunteers may help an inmate 
obtain legal advice or help his family get 
government assistance in the form of wel-
fare or food stamps. After the prisoner 
leaves jail, OAR may help him obtain 
medical care or find him a job or housing. 

OAR started as a pilot program in 1971 
and 1972 in six Virginia communities. In  

the first three years of operation more 
than 850 volunteers joined, helping of-
fenders until they were out of jail and on 
their feet. 

"Jay Worrall has traveled all over the 
East Coast to raise money for the organi-
zation," explained John Cantrell '37, one 
of Worrall's classmates. "He was its or-
ganizer, chief administrator and fund 
raiser. OAR is expanding. There now is a 
chapter in Pennsylvania, and Worrall has 
confined his activities to fund raising as 
the organization grows bigger." 

OAR presently has more than 1,000 staff 
members, volunteers and board 
members. Since its inception, it has 
directly aided more than 14,000 prisoners. 

In 1975 the Law Enforcement Assistance 
Administration sponsored an evaluation 
of OAR and found that it had a significant 
impact on the "repeater" rate during the 
first 18 months after release from jail. 

The jails themselves are beginning to 
reflect OAR's influence. In some com-
munities correctional institutions have 
started adult education classes and group 
counseling sessions. They have also be-
gun to provide medical screening and to 
improve the general living conditions. 

OAR is only one of many achievements 
in Jay Worrall's varied military and civilian 
careers, though. 

Worrall, a political science major, 
graduated from Haverford in 1937. Later 
he took business administration courses 
at the University of Pennsylvania's 
Wharton School. 

In 1941 he entered the Army as a private 
and performed a variety of jobs, often 
holding two at the same time. He was an 
investigator and guard at Jefferson 
Barracks, Mo. and a reporter for the post's 
newspaper. At Arlington Hall, Va. he was 
officer-in-charge of the post's first news-
paper as well as coach of its baseball and 
basketball teams. 

He was a military police officer in 
Washington, D.C., East Africa and 
Germany, serving as military chief of po-
lice in two cities in central Germany. He 
commanded two military prisons and six 
Army organizations ranging in size from 
25 to 2,500 persons. He retired from the 
service in 1966 with the rank of 
lieutenant-colonel. 

After leaving the service, he became 
staff director of the Charlottesville and 
Albemarle (Va.) Community Action 
Organization. From 1966 to 1969 he estab-
lished three community centers, five 
child development centers, a youth pro-
gram for school dropouts, adult educa-
tion classes and several neighborhood 
associations in low-income areas. 

In 1969 he was named a fellow of the 
Southern Leadership Program. 

At present he is a member of the Cor-
poration of Haverford College, the 
American Friends Service Committee, the 
board of the Virginia Council of 
Churches, and the Yokefellow Prison 
Ministry, which was founded by former 
Haverford philosophy professor Elton 
Trueblood. 

As a result of his experiences at 
Haverford, Worrall joined the Society of 
Friends and is active in the Charlottesville 
(Va.) Friends Meeting. He is planning to 
write a book about the Quakers of 
Virginia. 

In October 1976 Jay Worrall was pre-
sented with a Haverford Award in rec-
ognition of his efforts to rehabilitate 
thousands of criminal offenders who are 
frequently neglected by society. 

Worrall in 1976 
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R11a1SID 

"Russia," said Winston Churchill, 
"is a riddle wrapped in a mystery in-
side an enigma." Join us this year to 
unravel the puzzle of Russia—its his-
tory, politics and literature. 

After an intensive two-day orien-
tation on the Haverford campus, you 
and workshop faculty fly to Moscow 
for 17 days, to visit the icons and 
churches of medieval Russia, the ex-
travagant Moscow of the tsars, the 
serene grandeur of Imperial St. 
Petersburg, exotic Georgia, and the 
Black Sea beaches of Sochi. 

Itinerary to include: Moscow, 
Vladimir, Suzdal, Tbilisi, Sochi, Len-
ingrad, Helsinki—and more! 

Workshop faculty will be: Linda 
Gerstein, professor of Russian his-
tory and culture at Haverford, and 
George Pahomov, assistant profes-
sor of Russian language and litera-
ture at Bryn Mawr. 

June 15 — July 5, 1978 
Double Occupancy: $1.550 

Price is reasonable: $1550 dou-
ble occupancy, (single supplement 
$160) includes two full days' orien-
tation at Haverford; all transfers in 
Russia, Finland and between Hav-
erford and John F. Kennedy Air-
port; round-trip air-fare on regular-
ly scheduled airline; all internal trav-
el, guided tours, first-class hotel ac-
commodations; three meals a day in 
Russia, continental breakfasts in 
Helsinki; all tips, taxes, luggage 
handling and visa expenses. 

Space is limited: Only 60 people 
from Bryn Mawr and Haverford-
first come, first served. Reserva-
tions will be accepted when con-
firmed with a deposit of $100 (re-
fundable up to 30 days prior to de-
parture). Send now, your name and 
address (with the names of those 
who will accompany you) with $100 
for each individual to Alumni Office, 
Haverford College, Haverford, Pa. 
19041, or write for further details. 

Haverforcl College Publication 

HAVERFORD, PA. 19041 
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