


PERSPECTIVE 

"PASSING GRADES FOR A PREXY" 
stated the headline on the editorial page 
of Philadelphia's Evening Bulletin; 
"COLEMAN PASSES HAVERFORD TEST" 
announced the New York Times. Both 
papers were responding to the an-
nouncement that John R. Coleman, presi-
dent of Haverford since 1967, had agreed 
to stay on as head of the college. 

Coleman had insisted that the col-
lege's board of managers evaluate his 
performance as president after five years 
and determine whether it wanted to in-
vite him to continue in the post. 

The board appointed a presidential 
evaluation committee last September. 
The committee, chaired by John C. 
Whitehead (named board chairman the 
following month), was instructed to 
"evaluate the performance of John Cole-
man as President of Haverford College 
and to make a recommendation to the 
Board of Managers with respect to the 
desirability of his continuing to lead the 
College in the years ahead." 

The committee sought input from all 
segments of the college community: fac-
ulty, students, administration, staff and 
alumni. 

The need for candor was obvious. The 
committee pledged that nothing told to 
them would go beyond their group, that 
all written evaluations would be de-
stroyed and that there would be no at-
tribution of views. 

A total of 48 written evaluations were 
received from faculty, students, staff and 
alumni representatives. Sixty persons 
were interviewed and several informal 
conversations were held with alumni. 

The committee deliberated their find-
ings and made their report, which con-
cluded: "We recognize that Haverford 
(like all colleges) faces important chal-
lenges; this has been so in the past, and 
will continue to be so in the future. Un-
der such circumstances it seems to us 
that the best any education institution 
can aspire to is to have at its helm a man 
of creativity, flexibility, integrity and 
leadership capacity to adapt to change,  

to meet new situations, and whose over-
riding concern is for the basic quality of 
the educational enterprise. We believe 
John Coleman has these qualities and 
can provide this kind of leadership for 
Haverford." 

CONSIDERATIONS. In order to put 
Coleman's presidency into a workable 
perspective, the committee first exam-
ined the current state of the college. The 
committee specifically avoided the 
temptation to project Haverford's goals 
and objectives for future years, to pre-
dict the social and economic environ-
ment in which the college will be operat-
ing in the future or to analyze the 
psychology of the president or those 
submitting comments on the president. 

In examining the current state of the 
college the committee asked two ques-
tions: what is going well at Haverford?, 
and what is going less well than may be 
desired? 

Among the things that are going well 
at Haverford, the committee reported 
that: 

—The faculty is of outstanding quality as 
human beings, as teachers, and as con-
tinually productive scholars. 

—Haverford is offering an educational 
experience to young people which is 
—by any objective standard—of ex-
tremely high quality ... 

—The college has made sincere efforts to 
relate itself more closely to the affairs 
of society and the currents of the day. 

—Sincere efforts have been made to 
bring about and encourage diversity in 
the student body and in all elements 
of the Haverford community. 

—The student body is of extremely high 
quality. 

—Haverford is more widely and favor-
ably known than it has been for many 
years past. 

—The success of the college's fund-rais-
ing efforts in recent years has been of a 

progressively higher order ... 

—The administration is confronting 
frankly issues that the college faces 
and will face in the future. 

But the report also pinpointed areas 
that were going less well. Among them: 

—There seems to be insufficient clear vi-
sion with respect to the college's long-
range educational character and 
objectives. 

—There has been (until very recently) in-
sufficient long-range academic and fi-
nancial planning. 

—There has been a weakening of the 
sense of community at Haverford. 

—The special Quaker dimension of the 
college has been diminishing for many 
years. 

—The college is in a very difficult posi-
tion with respect to tenure (70% of the 
faculty are tenured). This limits oppor-
tunities to introduce diversity and 
freshness into the faculty. 

—The college's budgetary situation, 
while improving, is still serious. 

—Relationships with Bryn Mawr have 
been less fruitful than had been hoped 
and seem to have deteriorated in re-
cent months. 

—There has been a notable lack of suc-
cess in recent years in attempts to cod-
ify the most effective methods of gov-
erning the college. 

COLEMAN. In general the report 
praised the personal qualities that Cole-
man brought to the presidency. But 
sometimes it qualified this praise. For ex-
ample, the report found that Coleman 
has a balance of administrative talents 
and potential rarely found in one man. 
"On the other hand," the report read, 
"we believe that the President has not 
demonstrated as much initiative as might 
be hoped in setting long-range educa-
tional goals ... and planning the steps 
required to achieve those goals." 
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The report praised Coleman for his re-
lationships with various segments of the 
Haverford community, for his personal 
qualities, distinguished by his humane-
ness and concern for the college and the 
people who constitute the college com-
munity, for his interest in scholarship 
and academic excellence and for his 
leadership and decision-making ability. 

"John Coleman," the report read, "has 
the courage to do things that may be un-
popular. He is a leader, possesses a very 
considerable charisma, and .. . has dem-
onstrated exceptional ability to exercise 
strong leadership when he chooses to do 
so. He knows how to gather opinions, 
synthesize and evaluate them, and artic-
ulate decisions. He has a particular ca 
pacity to handle crisis situations which is 
certainly one of the marks of a real 
leader." 

But the report also noted that "in 
some cases his leadership capacities are 
undermined by his very strengths. For 
example, we believe that the openness 
with which he approaches the process of 
reaching decisions sometimes leads him 
to abdicate a part of his own 
responsibility." 

At its meeting, Jan. 12, Haverford's 
board of managers received, discussed 
and accepted the presidential-evaluation 
committee's report. It then instructed 
Whitehead to extend its unanimous in-
vitatiorkto Coleman to continue as presi-
knt for an indefinite term. 

Accepting the board's invitation, Cole-
man wrote in a letter to Whitehead, 

"Haverford's role and its promise have 
never seemed brighter to me than they 
do now. Anything else I might have 
thought about doing in these next years 
paled beside the challenge of making 
this college still more distinCtive for its 
education, its quality of life, its Quaker 
witness, and its effective management of 
resources. Obviously we will have our 
share of hard days and a little more than 
our share of hard decisions. But I return 
with a confidence that we have the will 
and the means to make the best 
choices." GNC 
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Editor William Balthaser takes a 
survey view of drama, music and 
fine arts at the Haverford College 
of today. 

D avid Gastfriend, John Morris, Andy 
Simon, Allan Stein, Scott Sherk, Jay 

McCreight and Cathy Pages are a rock 
band. Their group has one of those un-
capitalized names: "riverrun." 

Gastfriend plays electric violin, Morris 
electric piano, Simon lead guitar, Stein 
bass guitar, and Sherk the drums. Mc-
Creight and Cathy Pages are vocalists. 
They generally play things like the Bea-
tles' "Abbey Road" or Rolling Stones 
music. Sometimes they play their own 
compositions, like "Hippies in Europe" 
or "Oh the Colonel." 

Playing in a rock band can be exhaust-
ing. You travel four hours, play three 
hours, and then drive four hours back 
home again. But "riverrun" is well re-
warded; it gets up to $400 per 
performance. 

It also gets academic credit for playing. 

Gastfriend, McCreight, Morris, Simon, 
Stein and Sherk are students at Haver-
ford College. Cathy Pages is at Bryn 
Mawr. Their "rock for credit" program 
all started when electric pianist Morris, a 
Haverford sophomore, went to see com-
poser John Davison, the music depart-
ment chairman at Haverford. Morris is 
the only music major in "riverrun," so he 
had Lee," selected spokesman to ask if 
the band members' work with "river-
run" could be done as a project course 
for academic credit. 

"We were surprised," Morris says. "He 
knows more about rock than we 
thought. Davison is a good composer in 
the European form, but he also liked jazz 
for a number of years, and this interest 
led him into rock." 

Here's the package "riverrun" and the 
music department worked out. The 
group met with Davison once a week for 
lunch to discuss rock music. They re-
hearsed about six hours a week in the 
basement of the music building. Davison 
attended rehearsals every few weeks. 
During the semester for which they got 
academic credit, "riverrun" was re- 

quired to play an on-campus concert. 
(This came off during the students recent 
springtime arts festival, and about 300 
persons attended.) Members of the 
group composed 13 original pieces dur-
ing the semester and recorded them for 
Davison, as well as giving him the scores 
for evaluation. Some students who did 
not compose pieces submitted papers 
discussing rock as an art form. 

"At Haverford, you can learn in ways 
that are out of the ordinary—ways that 
sometimes are more effective than the 
traditional methods; the academic credit 
we received for `riverrun' is a great ex-
ample," John Morris observes. "This 
rock group has been my most important 
single learning experience at Haverford 
to date. It's exciting, and I know I'm 
learning a tremendous lot." 

Morris has a solid background; he 
took classical piano lessons for 12 years 
before switching to rock. He admits 
frankly that he wants to "make it" as a 
composer and performer. 

Haverford's small music department 
and small number of majors facilitate the 
sort of individual attention that "river-
ru n" received. 

All the faculty members are active and 
recognized musicians. Davison, a mem-
ber of Haverford's class of '51, was prob-
ably the college's first music major. He 
also holds degrees from Harvard and the 
Eastman School. He teaches composition 
and theory. A prolific and often-per-
formed composer, Davison is considered 
more lyrical and less dissonant than 
many modern composers. (One crusty 
Philadelphia music critic put it this way: 
"[Davison is] ... a serious composer and 
not one of these all too prevalent far-out 
musical screwballs and would-be inno-
vators.") As Haverford's Ruth M. Magill 
Professor of Music, John Davison is the 
only member of the arts faculty to hold a 
prestigious endowed chair. 

William Reese, a German-trained mu-
sicologist and highly regarded choral 
conductor, now close to retirement, is  

best known for his championship of an-
tique music—Bach, Heinrich Schutz, 
Mozart and many lesser composers. He 
holds both a doctorate in musicology 
and a diploma in choral and orchestral 
conducting, a rare combination of disci-
plines. He studied under Pierre 
Monteux. 

Harold Boatrite, who teaches theory, is 
a nationally recognized composer whose 
ballet, "Childermas," was premiered on 
the CBS television network a few years 
ago. 

Temple Painter, an accomplished 
harpsichordist and organist, teaches a 
seminar in performance-practice. 

Rounding out the music department is 
Haverford's resident chamber music 
group, composed of: Sylvia Glickman, 
Joseph, Robert and William de Pasquale, 
and Samuel Mayes. 

All in all, Davison heads an impressive 
team, and here's what student John Mor-
ris observes about that team. "I think 
that few people would choose it as an 
example of one of the best music depart-
ments on the East coast—as opposed to 
some of the conservatories—but I think 
it is," he says. "For example, you can 
work closely with fine composers here in 
a way I don't think is even possible at 
[many] places.... " 

Kenneth Bernstein became a student 
at Haverford College in 1963. Ten years 
later, he was still there—a senior, still 
working toward graduation. Sandwiched 
into that decade was a tour with the Ma-
rine Corps and marriage to a Bryn Mawr 
graduate. Originally a history major, he 
now plans to take a Ph.D. in musicology 
at the University of Pennsylvania. To get 
a head start, while still at Haverford, he is 
taking graduate courses at the U of P. His 
experience ranges from folk singing at a 
Greenwich Village club to playing the 
glockenspiel in a Marine Corps march-
ing band. And his experience also con-
tains 10 years as a Haverford-watcher. 
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And, while clearly no conservatory, 
Haverford is a place where music con-
tinually happens. 

Take for example the orchestra and 
chorus, which are joint Haverford-Bryn 
Mawr College ventures, headed by fac-
ulty members—Haverford's William 
Reese and Bryn Mawr's Robert Good-
ale—but manned by students. In one re-
cent, typical year, these two groups per-
formed the following: a Schubert mass; a 
Boatrite composition called "Choral 
Elegy" written especially for the occa-
sion; a three-event Heinrich Schutz festi-
val; and a three-event Handel festival in-
cluding performance of parts of the 
Messiah. 

Mammoth works like Bach"s.Mass in B 
minor are performed regularly. although 
not annually. There are regular perfor-
mances by a brass choir and a series of 
student chamber-music concerts. There 
are faculty performances, including 
highly popular ones by the resident 
chamber music group. There are con-
certs by student-organized musical 
groups including a remarkably good Re-
naissance Choir plus various rock 
groups. There are student-organized and 
faculty-organized concerts by outside 
artists—some of them jazz groups, un-
derscoring Haverford's interest in Afro-
American culture. Twice a year, students' 
compositions are performed at public 
concerts. 

"Haverford has a good music depart-
ment, but you should know that most 
people here major in music theory," 
Bernstein advises. "The college is best 
for the music student who does not want 
to be a professional performer. Most 
music majors don't plan to continue pro-
fessionally. A year or so ago, there were 
four majors, and three went to med 
school. Most music majors who stay in 
the field go into teaching. For those 
looking at music as an avocation, Haver-
ford is ideal, because there are so many 
opportunities: a superb faculty; close-
ness to a major cultural center, Philadel-
phia; closeness to New York; special 
funds to bring in outside performers; ad-
ditional academic resources like Swarth-
more, the U of P, or Bryn Mawr (where a 
Ph.D. in music is offered); the chamber 
music program; and especially the ability 
to experience a somewhat normal colle-
giate education as opposed to what you 
might get at a music school or maybe at 
some conservatory that has limited aca-
demic offerings." 

As Bernstein points out, Haverford's 
academic program allows majors to con-
centrate either in music history or theo-
ry-composition, but not performance. 
Students can receive up to a year's aca-
demic credit for taking music lessons, 
but the college lacks the faculty neces-
sary to teach instruments or voice. To get 
around this, many Haverford students 
study with members of the Philadelphia 
Orchestra. These lessons are at the stu-
dent's own expense, but the college has 
scholarship money set aside specifically 
to help music majors pay for such 
lessons. 

Historically, many students have found 
ways to compensate for Haverford's light 
emphasis on performance. Robert Mar-
tin '61, for example, got bachelors de-
grees from both Haverford and Philadel-
phia's Curtis Institute of Music in five 
years and ended up as a professor of 
philosophy and cellist-in-residence at 
Rutgers University. 

And there are hybrid projects, such as 
the music-drama effort that staged the 
world premiere of Donald Swann's op-
era "Perelandra" not long ago, or the re-
cent performance of Kurt Weill's "Three 
Penny Opera." 

Interest in music is high at Haverford. 
Course registrations show between 200 
and 300 students taking some sort of mu-
sic course each year; that's around a 
third of the student body. 

"The arts flourish in an informal sense 
at Haverford," says senior student Joshua 
Kadish. "I think that 80 per cent of the 
students must play guitar here, and there 
are always a few rock bands." Kadish car-
ries an interdepartmental major: political 
science and philosophy. Intensely active 
in music before coming to Haverford, he 
started playing the recorder at five, the 
piano at nine, the flute at 11, and the oboe 
at 13. He spent two summers at music 
camps—Interlachen and Sun Valley. He 
played in a private woodwind quintet, 
giving paid performances at churches 
and weddings. He played oboe in the or-
chestra of his 3,000-student Berkeley, 
California, high school for four years, 
often rehearsing five days a week. 

"The orchestra at Haverford is a step 
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down from Berkeley's," Josh Kadish re-
flects. "I played here four years, too. It's 
extracurricular here, not for credit, and it 
only rehearses once a week for about 
two hours." 

Kadish became active in chamber mu-
sic in his junior year. Since then, he has 
performed two concerts with pianist Syl-
via Glickman and a student woodwind 
quartet. 

"I enjoyed that," Kadish reflects. "Syl-
via is a strong musician, and it was in the 
chamber music program that I've had 
the most serious music experience of my 
four years at Haverford." 

Mrs. Glickman is the guiding spirit be- 

hind the chamber music program. With 
the support of the late Mrs. James P. Ma-
gill, a patron of the college, she built the 
program into an important niche at 
Haverford. 

She and the string quartet bring im-
pressive professional credentials to the 
campus, along with a refreshing breath 
from the non-academic musical world. 
Pianist Glickman has performed on three 
continents since receiving her master's 
from Juilliard. 

Her colleagues, the de Pasquale String 
Quartet members, are all with the Phila-
delphia Orchestra. William de Pasquale is 
associate concertmaster of the orchestra; 
Robert de Pasquale is a violinist; Joseph 
de Pasquale is first violist; and Samuel 
Mayes is principal cellist. 

Haverford's chamber musicians in res-
idence conduct a two-part program: they 
teach Haverford students and they 
present a stunning annual series of nine 
public concerts. 

To study chamber music, students form 
into groups of two to six and get assigned 
to a resident-musician coach. These 
student groups rehearse without the 
coach and then take a one-hour group 
lesson with the coach every other week. 
Those who do well usually are invited to 
play concerts with their coaches. 

"Right now, we have 56 students in the 
program," Sylvia Glickman explains, 
"and I suppose about 20 of them will 
make the concert." 

Actually, there are two public concerts 
each year at which the coaches and stu-
dents perform together. There are also 
two all-student chamber music concerts a 
year—almost all students having a chance 
to participate in these. The rest of the 
concerts are strictly for the pros, and 
Haverford's resident chamber music 
group uses them to produce a chame-
leonic display of musical flexibility, split-
ting into every conceivable combination 
to perform quartets, quintets, trios and 
sonatas. 

"The college is still ambivalent about 
whether music performance is a legiti-
mate discipline for an educated man," 
summarizes Haverford provost Thomas 
D'Andrea, himself an accomplished jazz 
drummer, "but there's mounting inter-
est in both music and fine arts here. I no-
tice it because enrollments are increas-
ing all the time, and we've had to expand 
our offerings." 

Music and fine arts seem to be Haver-
ford's current frontier. 

Oboist Kadish has had experience in 
fine arts, too. Here's how he describes 
that part of Haverford. "You see nude 
models posing," he says, "and people 
painting them, and people photograph- 

ing the people who are painting, and 
people sculpting the people who are 
photographing, and so on." Kadish's ex-
perience with fine arts is through the 
foundation course, Fine Arts 101, appar-
ently an especially effective introductory 
course. 

"That 101 course is working well," 
muses Dutch-born Charles Stegeman, 
chairman of Haverford's fine arts depart-
ment. "Everyone is required to take it as 
a prerequisite. Actually, it's four one-half 
semesters that end up giving the student 
a sample of what we have to offer—one 
half semester each of painting, drawing, 
sculpture and photography. You can 
take all four, or you can take three and 
do one over again. We're flexible. 

"What makes it work? Well, just as you 
start to learn how to do something, like 
painting, then we make you start all over 
again learning how to do it another way, 
like by drawing. 

Chairman Stegeman agrees that the 
101 approach doesn't teach any of the 
disciplines in any depth, but he holds 
that it does teach the mechanics of the 
creative process in the visual arts. 

"All of this expedites the learning pro-
cess," he says, "and that is necessary 
around a place like this, because the 
pressures of the liberal arts education at 
Haverford don't give a student as much 
time with art as an art-school student 
gets. But, then too, the non-liberally ed-
ucated artist often turns out to be a nar-
row artist, so I think our way is best." 

Most of Stegeman's students work 
with live models. "Figure work is diffi-
cult," Stegeman says. "Of all the things 
the human eye is conditioned to evalu-
ate, it is most conditioned to evaluate the 
human body and face. Every line has 
meaning. If you draw a bad orange, you 
may not notice it; but if you draw a bad 
leg, you'll see it immediately." 

Haverford's fine arts department con-
sists of three men: Stegeman, a much-
exhibited painter who studied at both 
Holland's Academie van Beeldende 
Kunst and Belgium's Academie Royale 
des Beaux-Arts; R. Christopher Cairns, a 
sculptor with degrees from Oberlin and 
Tulane plus study in New York City with 
sculptor Peter Agostini; and photogra-
pher Glenn McCurdy, a 1960 Haverford 
graduate who is a producer-director of 
sports films, many of which have been 
seen on the ABC television network. 

"It's a new department-1969—but 
it's going well," notes provost D'Andrea. 
"They've worked out good cooperation 
with Bryn Mawr's art history faculty, so, 
even though Stegeman and his col-
leagues are all studio people, we can of- 
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fer a wide range of art subjects. And 
Stegeman has proven himself to the 
other faculty members here. Although 
he's a painter, not an academician, they 
agree that he's a fine teacher." 

Stegeman's approach to teaching is 
unorthodox, but it seems to work. Here's 
how he explains it: "The majors run the 
department, and I see my role as being 
here to assist them in learning. My em-
phasis is on learning rather than on 
teaching. I see the faculty as a sounding 
board, a critic, a challenge." But while 
his teaching method sounds relaxed, 
Stegeman's major ingredient, it turns 
out, is hard work, mixed with generous 
quantities of discipline. 

Here's how Jay Smith, a senior fine arts 
major, tells it: "Charles coordinates the 
whole thing; if you disagree with him 
you're going to have a hard time. But he 
imposes a necessary discipline. I think 
the strong point of our department is the 
freedom you have here in the higher 
level courses. But in the beginning 
you've got to have discipline. In the 101 
course you have to do all your work from 
the model. It's a classical approach; it's 
not Andy Warhol. Some people feel 
there's no freedom because of this, but 
this is exactly the process that gives you 
the tools to exercise the freedom you're 
allowed in the advanced courses. 

"I visited a few fine arts departments at 
other colleges, and they say that you can 
do what you want. But if you don't have 
the prerequisite awareness, you can't 
learn that way. My real growth at Haver-
ford was in learning how to 'see' by look-
ing a lot for a long time, and that was in 
101—two afternoons a week drawing, 
and painting, and sculpting. 

"I had a very sketchy background in 
art before I came here, and the biggest 
help I found was from Charles and Chris 
when they talked to me not so much 
about my work as about a philosophy of 
working. They just didn't tell me 'put a 
line here'; they helped me learn. I 
learned a lot, too, from the art history 
courses I took at Bryn Mawr. 

"It's funny, I came here as a pre-med." 

In fact, many of Stegeman's fine arts 
majors arrived at Haverford as a pre-
something else. Bruce Patterson, for ex-
ample, started out with his focus on psy-
chology. He had never taken a photo 
before college, but he bought a camera 
and took some photography courses. 

"I didn't even know Stegeman until 
the end of my sophomore year," he re-
flects. "That was the time to declare my 
major, and I was obsessed by photog-
raphy.... " Patterson ended up special-
izing in photography as a fine arts ma-
jor—even teaching a 101 photography 
course. He audited photography courses 
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at Cooper Union in New York. In his se-
nior year, he won a Watson Fellowship 
that gave him funds to travel for a year, 
painting, photographing and viewing art 
in Western Europe. 

Or take Charles Hallick, who was 
about to be graduated with a physics de-
gree, but who somehow ended up stay-
ing on an extra year to get a degree in 
fine arts as well. His new goal: a career as 
a set designer. "I could have studied set-
design anywhere," he reflects, "but I feel 
you'd have to look far and wide to find a 
fine arts department as good as ours. 
Haverford has a renaissance kind of idea 
that artists also should be scholars and 
scientists, and that to be an artist, you 
have to know your civilization from 
many points of view." 

Ned Hallick's glide from physics to set-
design was not unheralded. He had al-
ways been interested in drama, and it 
was his work with the joint Haverford-
Bryn Mawr drama club that finally led 
him into fine arts. In his first semester at 
Haverford he worked on the stage crew 
of "Richard III" and, later, on that year's 
class night—a student written, produced 
and acted spoof. By his second semester 
he had been elected production manag-
er of the drama group. In that post, Hal-
lick worked on "Perelandra," "Gandhi" 
(a play that flopped on Broadway and 
was reopened at Haverford soon after 
with a student cast manning the Broad-
way sets and costumes), "Gideon," and 
the annual Bryn Mawr College student-
faculty show. 

" 'Gandhi' was a major turning point in 
aiming me towards my new career," Hal-
lick recalls. "The New York set didn't fit 
our stage; the damn thing was 10 feet too 
wide, and it was my job to change it to 
fit. Charles [Stegeman], who by the way 
has designed around 200 sets, not only 
made many helpful suggestions, but he 
also started me thinking about design as 
an artistic endeavor and as a possible 
career." 

Hallick asked for—and got—academic 
credit for his design work. He designed 
sets for "The Hostage," for the Greek de-
partment's English-language production 
of "Iphigenia and Tarus," for "Lysis-
trata," for Little Theater productions, for 
dance productions, and for many more. 
For his work in art, academics and cam-
pus activities, Hallick received a Silver 
Medal from the Royal Society of Arts, in 
London—one of 17 awarded in the 
United States that year. Now, he plans 
graduate study in set design at New York 
University. 

But as well as he has done, Hallick sees 
some difficulties with drama at Haver-
ford. "Given the college's academic em-
phasis and its high academic standards," 
Hallick says, "it is difficult for a student  

—even if he wants—to commit the time 
necessary to reach a professional level of 
performance. It's difficult to get beyond 
drama's present position at Haverford as 
a fine extra-curricular activity, although I 
personally hope the day will come." 

But this is about how the college pres-
ently intends its drama to be: a fine ex-
tracurricular activity. 

The joint Haverford-Bryn Mawr drama 
group puts on two major productions 
per year—one of them generally Shake-
speare—both directed by Robert H. But-
man, who appears in the catalog as "Di-
rector of Drama with rank of Professor 
on joint appointment with Bryn Mawr 
College. B.A. and M.A., University of 
North Carolina." It doesn't say—but it 
might—that he worked in London with 
Lord Olivier and Sir John Gielgue,1 or that 
he used to be playwright Chfistopher 
Fry's secretary. 

His part-time technical assistant is Glen 
Robert, who also is full-time technical di-
rector at the nearby Villanova Graduate 
School of Drama. 

Haverford's major auditorium is 700-
seat Roberts Hall, which Butman de-
scribes as "a good auditorium for sound, 
but very cramped backstage." "We have 
a wonderful collection of props, cos-
tumes, sets and furniture," he says, "plus 



good lighting equipment and power 
tools." 

Besides Roberts, students of the two 
colleges use the 1,500-seat Goodhart Hall 
at Bryn Mawr, and the 300-seat Mrs. Otis 
Skinner Workshop at the nearby Baldwin 
School. Good productions sometimes hit 
the road—sometimes to local schools 
like Swarthmore, the University of Penn-
sylvania or Lincoln University—some-
times to other cities like Washington, or, 
as with "Perelandra," to New York. 

Neither Haverford nor Bryn Mawr 
claims to have a drama department, so 
Butman is all there is. But his two annual 
productions represent only the begin-
ning of the year's drama schedule at 
Haverford. There are three or four stu-
dent-directed productions put on each 
year and generally referred to as "Little 
Theater." These productions experiment 
in various theatrical styles, and Butman 
sometimes advises. 

Most of the other dramatic activities 
do not involve Butman. There are the 
class-night productions at Haverford and 
the somewhat similar freshman and ju-
nior shows at Bryn Mawr—all student 
written and produced. The various lan-
guage departments—Russian, German, 
Spanish, French, Greek, Latin—stage 
their own dramatic productions. And 
Haverford's Art Series sometimes brings 
in outside shows. 

On top of all this, there's a joint Haver-
ford-Bryn Mawr dance company 
(through which a student can even fulfill 
some of his physical education require-
ment). This group stages two major con-
certs per year, holds two workshops each 
semester, and gives around four outside 
performances a year at nearby schools 
and churches. ("There are about 30 girls 
and five guys," Haverford dance com-
pany president Charles Bankston warns, 
"so if you're shy, it's difficult, because 
you're apt to be the only guy in your 
dance class.") 

The total efforts of all these groups are 
enough to floor the unsuspecting 
freshman. 

Haverford freshman John Schreiber 
tells how the frenzy of drama worked 
out for him. "I always wanted to act," ad-
mits Schreiber, who took his last two sec-
ondary years at the Canford School, in 
England, "but I was limited in England 
because of my American accent. How-
ever, the quantity and quality of the 
things I've been able to do at Haverford 
have just amazed me." 

Despite his scant experience in En-
gland, Schreiber had done lots of acting 
before going overseas. He performed 
frequently during his three years at Lo-
cust Valley Friends Academy, and he 
spent seven summers at Camp Paradox, a 
theater spot where Rodgers and Hart 
first collaborated and where Schreiber 
did eight shows per summer and learned 
such basics as voice projection, move-
ment and timing. If you talk with him 
long enough, you find that Schreiber 
plans to be an actor and that he picked 
Haverford "because it offered a depth of 
experience and a broad knowledge in 
many different areas" that appealed to 
him as a person and a potential actor. 

Arriving at Haverford, he tried out for 
"The Lady's Not for Burning," a play by 
Christopher Fry. "I didn't know anything 
—not even that Fry was one of Butman's 
good friends," he relates. "When I first  

saw Bob Butman, he seemed pretty 
frightening, but I held on and got the 
part of `Tappercoom,' a comic role, and 
through that play I made a lot of 
friends." 

After that, he produced and directed 
the freshman class night, which featured 
a cast of 17 students. ("The play was a 
wonderful experience. We even had one 
love affair bloom out of it.") From class 
night, Schreiber went into rehearsal as 
one of the Dromio twins of Shake-
speare's "Comedy of Errors." Next it was 
the role of "Stanley" in Pinter's "The 
Birthday Party"—rehearsing some two 
hours a night, three nights a week for 
four weeks. (The schedule sounds ambi-
tious, but Schreiber reports: "I'm doing 
alright academically. Drama just makes 
me budget my time more intelligently.") 

Between April 6 and May 1—in addi-
tion to "The Birthday Party"—Schreiber 
also might have participated in: a Span-
ish department play; a German depart-
ment play; a Russian department play; a 
major Spring dance concert; an outdoor 
dance concert on May Day; and two 
short plays by Le Roi Jones, "Baptism" 
and "The Dutchman." But he discreetly 
did not; his time budget apparently 
couldn't stretch that far. 

"There's too much," admits Randall 
Filer, a junior who is production manag-
er of the college theater group, "but the-
ater here has its good sides. If you're like 
I am, and I plan to be an economist, this 
is a place to really do drama and to get 
involved. There are no drama majors to 
compete with. You can walk in and start 
doing things." 

Randy Filer bemoans the lack of aca-
demic credit for drama. He laments the 
"I'll-do-it-if-I-have-time" attitude that 
leads student actors to miss rehearsals. 
"Somehow, though," he concludes, "the 
quality of the shows is quite good, and 
I've learned lots about drama here." 

In closing, let's take another view of 
dramatic Haverford—this time through 
the eyes of senior student Christopher 
Goutman, who views himself as headed 
toward a professional career in drama 
and who transferred to Haverford from 
the University of Michigan. He states: 
"Most of the drama I'm involved in is at 
Swarthmore [College], where I'm taking 
a directing course right now. Lee Devin 
is head of drama there, and he's the main 
reason why I'm going to pursue theater 
as a career. I'm glad I got a liberal arts 
education at Haverford; it helped me see 
the place theater has in society. In one 
sense, Haverford could have done more, 
like having a more professional attitude 
toward theater. But I got a damn good 
liberal arts education, and that's what I 
was here for." 
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A FIRST STEP 
Haverford's gymnasium, built for a student body of 121, was opened in 1901. 
Seventy-two years later and with 600 more students, Haverford has 
begun construction of the first phase of a proposed three-stage expansion 
of the college's athletic facilities. 

Architect Roy Larson (left) and athletic director Dana Swan (right) look on as preeidentJo4 
Coleman and James P. Magill, '07, break ground for the newest addition to Haverford's 

athletic facilities. Ceremonies were held last November. 
Larson died this pastJune. 



This hole, the partial basement of the new locker facility, has been covered with the precast 
concrete floor sections of the main locker area. 

A 

In 1855 Haverford College opened its 
first gymnasium, a plain, stuccoed, rec-

tangular building with chemistry labora-
tories on the second floor. Subsequently 
known as Founders Annex and now the 
Gest Center, the dirt-floored building 
was reported to be one of the first colle-
giate gymnasiums in the United States. 

The principal indoor sport in those 
days was gymnastics. According to one 
historian, Haverford students made 
heavy use of the parallel and leaping 
bars, Indian clubs, weights and rings. 
Physical culture became a department of 
the college by 1890. More students were 
playing a greater variety of sports. 

Ten years later a new gymnasium was 
built with training, locker and shower fa-
cilities for a student body of 121. The co-
lonipstone building, typical of those be-
ing ottat at colleges around the country, 
included a large central hall for sports 
and assemblies, an indoor track, a small 
pool, bowling lanes, offices and class-
rooms. Some 300 alumni and friends of 
the college contributed $52,000 to pay 
for it. 

The gym was more than adequate for 
Haverford's 121 students in 1901; one-
third of the basement was set aside for 
future needs, and the upper floor in-
cluded a guest suite for visiting alumni. 

By 1920 enrollment reached 209, and 
that extra space was crowded. Talk be-
gan that year of building additional ath-
letic facilities for practicing outdoor 
sports indoors during the winter months. 

Four years later the plans included addi-
tional showers, dressing rooms and 
offices. 

The Alumni Field House was built in 
1956 providing an indoor arena for bas-
ketball and practice areas for other 
sports. But in 1972 a student body of 725 
was still living with locker and shower fa-
cilities designed to accomodate fewer 
than 200. 

The inadequacy of the existing facili-
ties had become obvious by the 1960's. 
In 1966 and '67 two committees studying 
athletic facilities and programs identified 
the college's needs: new locker space 
headed the list. Next were a swimming 
pool and squash courts. Resurfacing the 
field house playing area and installing a 
balcony at the west end of the field 
house were also recommended. 

The locker space was vital for any ath-
letic activity. The swimming pool and 
squash courts were considered necessary 
because both sports are basic to any ath-
letic program whose aim is to develop 
physical fitness and prepare students in 
sports with a potential for lifelong 
participation. 

The need for additional facilities has 
become even more critical in recent 
years. 

Not only are there more students at 
Haverford, but the students are partici-
pating more in sports, explains athletic 
director Dana Swan. For the past few 
years, colleges around the country have  

been reporting drops in student interest 
in athletics. "But at Haverford, overall 
athletic activity has increased and inter-
collegiate participation has remained 
relatively steady," says Swan. 

The loss of football (see p. 18) was a 
blow, but the spring before the college 
was confronted by a declining football 
squad, Haverford fielded its first varsity 
lacrosse team. Lacrosse became a sport at 
Haverford because students asked for it 
and proved their determination by prac-
ticing basics for two years before playing 
a varsity schedule. 

Haverford also suffered a brief drop in 
interest in track, westling, fencing and 
cross country, but Swan sees a revival of 
interest in these sports. 

Swan notes that the real upsurge in 
Haverford athletics has been in intramu-
ral and instructional sports. Many upper-
classmen are staying active after they 
have fulfilled their two-year physical ed-
ucation requirement. This past year, 
Haverford had 12 intramural soccer 
teams, 22 basketball, 15 volleyball and 12 
softball teams. Instructional sports are al-
so popular. Last fall 196 students took in-
structional tennis. A few years ago Hav-
erford offered only one level of tennis 
instruction. Now there are three. 

With these needs in mind, the physical 
education staff drew up specific recom-
mendations for the proposed locker 
space, swimming pool and squash courts 
in the spring of 1970. 
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Models reveal how the single-story locker building (3) and the completed 
three-phase athletic facility, including squash courts (4) and swimming face.' 

ity (5), eventually will tie the Alumni Field House (2) and the gymtteeiym (1) 
into one large physical education complex. 
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But in the late 1960's Haverford had 
done a lot of building—four dormitories, 
the James P. Magill Library and a new 
dining center had been added to the 
campus. These heavy construction de-
mands, combined with unsettled eco-
nomic conditions, forced the college to 
borrow money to pay for some of those 
additions. The college was left with a 
substantial interest burden. In 1971 the 
board of managers ruled that funds had 
to be in hand before any new construc-
tion could be undertaken. 

Among those keeping an eye on the 
needs of Haverford athletics was 1907 
alumnus and emeritus board member 
James P. Magill. His interest in Haverford 
sports dated from his undergraduate 
years when he won varsity letters in foot-
ball and cricket. In the 1960's Magill had 
headed the successful fund-raising cam-
paign for Haverford's library expansion 
project which now bears his name. 

Magill knew that the college .s initial 
attempts to find the money for the new 
athletic building from foundations and a 
few selected alumni had been 
unsuccessful. 

On a Wednesday evening in January, 
1972, he placed a phone call to Dana 
Swan. He told Swan that he could make 
$400,000 available for the college to 
begin construction of new athletic 
facilities. 

The architectural firm of Harbeson 
Hough Livingston and Larson—the same 
firm that had designed the Magill Library 
and the dining center—began work. 

1 	They planned a three-stage athletic 
complex that could be built one phase at 
a time. The first was to be the desperately 
needed locker rooms. 

The new locker building is scheduled 
to open late this fall. The one-story, cin-
der-block building has a main floor pro-
viding 8,000 square feet and an addition-
al 2,500 oquare feet in a partial basement 
fof future use. Stairwells and other fea-
tures are included to permit the addition 
of a second floor at a later time. That sec-
ond floor will contain the squash and 
handball courts and a wrestling room. 

Designed for maximum flexibility, the 
locker area includes one large (52 x 27 
feet) dressing room for intercollegiate 
teams. By altering the arrangement of 
lockers within that area, the room can be 
broken into several team areas of differ-
ent sizes to accomodate the various-
sized teams. For instance, a single area 
for a 30-man soccer squad in the fall can 
be converted into two separate areas in 
the winter season to accomodate the 
smaller fencing and wrestling teams. 

A larger dressing area for instructional 
and intramural sports will accomodate a 
peak load of 225 students, each with a 
six-foot dressing locker to store their 
street clothing while they play. After a 
student has showered and dressed, he 
can store his athletic clothing in one of 
more than 600 smaller personal-storage 
lockers. 

Two connected shower rooms, each 
with 18 shower heads, will accomodate 
the student athletes. Two smaller dress-
ing rooms will house visiting teams when 
needed, and a separate dressing room 
will be available for coaches and officials. 

New training and equipment rooms 
located on either side of the trainer's of-
fice will permit greater efficiency in ad-
ministering the locker rooms. 

WRESTLING 

SQUASH 
I DOUBLE 

The new locker building will over-
come a serious deficiency in Haverford's 
athletic facilities. But it is only the first 

step. The second phase of the project is 
the squash-wrestling floor, and phase 
three will add the swimming facilities. 

Current sketches call for two pools, 
one for racing and swimming, the other 
for diving, to be housed in a three-story 
structure. Located between the gymna-
sium and the new locker building, the 
swimming structure would serve as the 
interlocking link joining the gym with 
the locker building and field house. 

Then—with the squash courts above 
the locker building—Haverford would 
have the facilities it needs to offer an ath-

letic program that can meet the needs 
and desires of current and prospective 
students. GNC. 

Floor plans show tentative layouts for the locker building now under 
construction and for the proposed second and third phases. 
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Dear Sir 
One year ago this spring the Haverford campus was shaken by turmoil that, though insignificant by 

national standards, was more dramatic than anything the campus had felt in several years. The central 

issue was the college's relationship with its minority students—specifically blacks, 
Puerto Ricans anc women. 

The events and concerns of those memorable weeks were reported in president John Coleman's semi-

annual letter to alumni and, in more detail, in Horizons (vol. 70, no. 3). Those reports evoked varied 

responses from Haverford's alumni. Among the letters received by the editors 

of Horizons were the four printed here. 

Dear Mr. Balthaser: 
The decision you and John Coleman took to report to alumni 

in the pages of ... Horizons, the turmoil on the campus last 
Spring bespeaks courage. Such a complete revelation could 
easily estrange some alumni contributors. I am glad you gave us 
the unvarnished story. 

As I read the several accounts of the troubles, two things 
were impressed upon me: The first is the high cost of trying to 
make up to minority students for poor academic preparation. 
Despite great exertion and earnestness on both sides, it is al-
most impossible to compensate for the neglect. 

The other thing that struck me was that the difficulties inher-
ent in any experiment of this kind are compounded for a small 
institution like Haverford as contrasted with the large urban 
universities. The long tradition of concern for minorities would 
seem to make Haverford a good laboratory, but there are some 
built-in disadvantages. Most Black and Puerto Rican students 
are bound to feel lonesome and uneasy when plunked down in 
a lovely but unfamiliar upper-middle class suburban setting. 
Because of its small siie, and the pattern of dormitory living, 
there is an enforced intimacy which is not the case with the big 
urban universities where students scatter out all over the city 
for their eating, sleeping and social intercourse. Hardest of all is 
the fact that Haverford is a swift academic stream. Being tossed 
into it can only be a frightening experience for a student with 
inadequate academic and social underpinnings. 

For nearly 25 years I have been on the board of the Field 
Foundation which has had race relations as its top priority. I 
used to think I knew something about the problem. I no longer 
do. 

Sincerely, 
James Brown IV '30  

Dear Sir: 
If the Issue of Horizons just received ... seems to say to me 

that Haverford College has been hi-jacked and is flying to Cu-
ba, would it be because the presentation of whatever hap-

pened is couched in the most exasperatingly vague and du-
bious terms? Or is my impression correct that students who are 
unable to maintain the pace, even with remedial help available, 
are demanding the same recognition academically as those 

who are entirely capable? 

There are hints that the college is presenting some resistance 

to paying the ransom of lowered standards, defined in the re-
porting as "reflecting the diversity of the larger community", 
whatever that may mean. Whatever the pressures may be for 
Haverford to meet the needs of the times, it seems reasonable 
to urge that the purpose of the college should remain fixed on 
the support of the highest academic attainments of which se-
lected students are capable. Or has it been recently discovered 
that the wisdom of this age is concentrated in the student 
group and younger faculty members, especially those who are 
of the minority groups? 

The greatest possible benefit Haverford College can confer 

on its students, all of them, is to present them with the chal-
lenge of excellence of mind, body and spirit, so that they are 
prepared for the kind of service in this world for which so 

many Haverfordians have been recognized. 

I believe it is of great importance to encourage and help all 
disadvantaged students to qualify and to succeed; and to re-

move those who fail for the good of both student and College. 
But not to permit them to set the standards to their advantage, 
and to the detriment and ultimate destruction of Haverford. 

With best wishes to all who are working for the best interests 

of all concerned. 
James M. Sanders '25 
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Dear [Mr. Kannerstein]: 
I take issue with certain statements of the first 4 paragraphs of 

your Horizons article. Recognition of the inconsistencies ex-
pressed therein lets us answer the question "Why ... was the 
college under attack ... for being unable ... to insure ... di-
versity?" A minor defense might be sought in the conclusion 
that Haverford's definition of diversity was ambiguous. Recall 
Descartes: "The diversity of our opinions does not proceed 
from some men being more rational than others, but solely 
from the fact that our thoughts pass through diverse channels 
and the same objects are not considered by all." That haven of 
ambiguity is ruled out by the twisted phrase "silence, the price 
of diversity," in which you bemoan what you wish to achieve. 
The cost of silence included People "never to have been 
here"—were they not the sought-after diversity which cost so? 
In the 3rd paragraph, you refer to "unorthodox opinions 
(which) have been tolerated and sometimes encouraged" (ital-
ics mine). I read the underlined words as begrudging acquies-
cence, and suggest that unorthodox opinions created intolera-
ble anxiety at Haverford. More revealing, perhaps, is your 
neglect of the importance of distinctions of race, etc., to the 
"outside". I believe an arrogance of scholasticism and asceti-
cism underlay Haverford's failure, at its peril, to consider the 
reasons for these distinctions. Had the sanitary line between 
"outside" and inside not been so clearly drawn, the recent 
foments might have been unnecessary. 

Within Haverford, distinctions of race, religion, and socio-
economic condition were hardly "blurred" when I was there 
('46-'50). I remember Quaker students who got ugly when 
some of their classmates stood for the national anthem. Blatant 
racial tokenism was obvious in the persons of the American  

black Paul Moses (whom you referred to as having come across 
the tracks) and the Nigerian Nwanaka Adimora. If Haverford's 
intentions were as you say, things would have been different, 
but res ipsa loquitur: Paul and Nwanaka belied the honesty of 
that intent, or at least demonstrated its naivete. Its hypocrisy 
screamed from their superiority. They were super-blacks. Paul 
had regular features and was light-colored, an unsurpassed 
scholar, powerful athlete, and ingenious artist. Nwanaka was 
friendly, quick, perceptive, and African. Both were pre-meds, 
with echoes of the service ethic. I and other banal white guys 
were admissable by general background and highschool aca-
demics, but plain black kids of that era who aspired to Haver-
ford (for what earthly reason?) were too far back in the wood-
work to be noted. The un-experiment of Paul and Nwanaka 
couldn't fail. If Ira Reid were in on that, I would like to know it, 
for he was an honorable man. 

I think it more honest to admit that Haverford, for all its good 
qualities, was beshadowed in a night of unenlightenment. So 
were those other institutions and individuals who became pain-
fully aware, after Little Rock, of unconsciously-maintained bar-
riers against the batterings of truth and change. Changes were 
important, because until they occurred it was possible for sages 
to nod wisely in seclusion and agree to what others should do. 
If the Haverford faculty and administration had had the moral 
drive to lift themselves from complacency, the "attack" and 6 
weeks of examination of "procedures ... goals ... reasons for 
existence" would not have been compulsory. The "outside" in-
deed!. Historical explanations are irrelevant when you start as 
late as 1972. 

Roger M. Morrell, MD, PhD. '50 



Dear Brothers and Sisters, 
I have just read the several accounts of your struggle last win-

ter and spring in Horizons, and I write this letter to thank you, 
to rejoice in your beauty, and to convey my fraternal love. 

Last winter I was visiting friends in Philadelphia and drove 
out to Haverford to show the campus to my wife, Carol, and to 
visit our friend Grady Lights. By pure coincidence, we arrived 
only minutes before the 5 p.m. deadline which had been given 
to the administration to respond to your statement entitled 
"Our Specific Concerns." A junior member of the administra-
tion was the first person I encountered, and when I asked for 
Grady he went pale. I suppose he imagined that the drums of 
Africa had called me from Boston. Perhaps they had. 

Carol and I spent the rest of the evening with some of you 
who had gathered at the Black Cultural Center to hear a report 
from your Communications Committee on the marathon meet-
ing with the administration of the night before. The positive 
feelings of unity, self-worth, determination and accomplish-
ment which pervaded the meeting were infectious, and as two 
young people who had had to suffer through the isolation of 
the tokenism of the early sixties, we could not help but envy 
your fellowship, but our envy was overcome by feelings of 
pride. 

We were impressed by the way you had forced the college to 
examine its very purpose and ask questions of itself which it 
had always avoided asking. Here were young people who were 
not only committed to our common liberation, but who were 
uncommon in their ability to articulate that commitment. We 
left Haverford that night with smiles on our faces and a new 
hope for the future. 

As I read Horizons, the memories of that evening came back. 
Again, I was struck not only by your strong sense of purpose, 
but by your clarity in defining the important issues and your 
steadfastness in keeping those issues foremost. Your recogni-
tion that silence is often the most effective tool once the issue 
has been stated demonstrated a maturity I would like to have 
achieved earlier in life. Too often we have allowed our oppres-
sors to escape self-examination by being drawn into endless 
discussions purportedly aimed at "clarifying" that which is per-
fectly clear. In all of the recent struggles to purge the deep-
rooted racism in this country's academic institutions, I have yet to 
see the issues better stated or the battle more ably waged. 

I went to Haverford in 1961, during what Greg Kannerstein calls 
the "silent years." In fact, we were students together. I was 
one of two American blacks in my class. There were three other 
Afro-Americans spread through the three upper classes. We 
were complimented by an equal number of African brothers 
and three or four Asian students. 	- 

I hadn't been at Haverford for a week when a self-appointed 
white liberal came and asked me to be the sole participant in a 
skate-in at the local Ardmore skating rink. I broke the color bar 
and never skated there again. It was a time when white stu-
dents thought it was a compliment to tell you that they never  

thought of you as a Negro. Kannerstein describes our Haver-
ford as "a place where distinctions of race, religion, and socio-

economic conditions so important 'outside' were blurred and 
often forgotten." Little wonder that Haverford was surprised by 

black unrest in 1972. For 135 years, like Ralph Ellison's hero, we 

had been invisible. Perhaps Greg did forget my Blackness from 
time to time. It seldom affected his life-style. But I lived with 

my Blackness 24 hours a day and could not ignore it. 

I do not mean to seem embittered by my experience at Hav-
erford; on the contrary, I count my last two years they among 
the most enjoyable in my life. What is important aboutZny ex-

perience is not whether or not I found it pleasant, but that it 

was completely different from the experience of all the white 
folk I went to school with. I knew a Lou Coursey and an Ira 
Reid that Greg Kannerstein, Bill Shafer and Bill Ambler never 
knew. The black lawn mannequins we passed on Main Line 

lawns traveling to Swarthmore games never spoke to my white 
teammates. And my white classmates never noticed that the 
girls in Rockefeller, Pembroke and Merion Halls called the 55-

year-old maid Mary while she continued to call them Miss 

Susan and Miss Ann. 

Because our white friends and colleagues have lived in a dif-

ferent historical reality than we, they will continue to be sur-

prised when we confront them with charges of racism. But this 

realization only makes it that much more important that we 

continue that confrontation. 

One final thought: I am still somewhat uncomfortable with 
the college's new "commitment to diversity." We have skipped 
a very important step. Like integration, there can be no real di-

versity except a diversity among equals. All of the minority stu-

dents at Haverford are members of oppressed minorities 
throughout the world. Haverford is a part of that world, and 
until the college commits itself to our liberation from oppres-

sion, it cannot commit itself to diversity. To pretend to do so 
would be to fall victim to the same ivory tower isolationism 
which has made the college insensitive to our needs in the past. 
Even if we become twenty per cent of the student body and 
establish a black studies department, we are still tenants at suf-

ferance on the oppressor's land. And until the college recog-

nizes and deals with this power relationship, it will continue to 
be a racist institution. 

During the unrest of last year Grady Lights told me that some 
Haverford professors had expressed concern that minority stu-

dent leaders actively involved in the student-administration 
negotiations were neglecting their studies. We laughed togeth-

er at the fact that their sense of priorities was true to form, and 
then I told Grady that I was sure that this would be his most 
important learning experience at Haverford, because this same 
kind of struggle was what his life should be all about. 

Again, I thank you all for fighting the good fight. Keep on 

keepin' on. 
In Peace and Brotherhood, 
Charles R. Lawrence, III '65 
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Alfred Swan 

APPOINTED 

To be the T. Wistar Brown Fellow at 
Haverford for 1973-74, Howard T. Lutz. A 
1943 Haverford alumnus, Lutz is profes-
sor of history at the University of Wis-
consin at Eau Claire. His son, Jonathan, is 
a member of Haverford's class of 1974. 

PUBLISHED 

"Kierkegaard: A Collection of Critical 
Essays" (Doubleday & Co., 1972) edited 
by philosophy professor Josiah Thomp-
son. Among the 11 essays included are: 
one by author John Updike; a translation 
by Peter Goldberger '71 of Jean Paul Sar-
tre's only essay on Kierkegaard; three by 
Louis Mackey, who taught at Haverford 
in 1971-72; and one by Thompson. 

Also by Thompson, a book on the life 
and thought of the Swedish philosopher 
titled simply "Kierkegaard" (Alfred 
Knopf, 1973). 

❑ A biography of Arthur S. Cripps; An-
glican missionary, poet and spokesman 
for Rhodesian blacks, titled "God's Irreg-
ular: Arthur Shearly Cripps" (Pendle Hill 
Publications), by emeritus professor of 
philosophy Douglas V. Steere. 

❑ A memorial recording of works by the 
late Alfred Swan (photo), who taught 
composition and music theory at Haver-
ford from 1926 to 1970. The record (ste-
reo, 334/3 rpm) is available from Mrs. 
Jane Swan, 523 Old Buck Lane, Haver-
ford, Pa., 19041; price, $7.50. 

AWARDED 

To classics professor Joseph Russo, a 
$10,000 study fellowship from the Ameri-
can Council of Learned Societies and a 
$11,250 grant from the National Endow-
ment for the Humanities. Russo, who will 
be on leave for 1973-74, will study the an-
thropological and sociological dimen-
sions of Greek literature, supported by 
the N.E.H. grant.  

❑ To psychology professor Douglas 
Heath, a $25,500 grant from the Spencer 
Foundation to support research into the 
"definition and causes of maturity." 
Heath will use the funds to analyze data 
collected over the past 10 years for publi-
cation. 

❑ To biology professor Irving Finger, a 
$15,107 grant from the National Institute 
of General Medical Sciences to continue 
support of his research on "Control of 
Surface Protein Synthesis." 

❑ To biology professor Melvin Santer, a 
$30,000 grant from the National Science 
Foundation to continue support of his 
research on "Primary Structure Analysis 
of Ribosomes." 

❑ To biology professor Michael Showe, 
a $29,600 grant from the National Insti-
tute of Allergy and Infectious Diseases to 
continue support of his research on 
"Synthesis and Function of Organized 
Elements in Cells." 

HONORED 

Professor Marcel Gutwirth, by being 
named to the editorial board of the 
PMLA, the journal of the Modern Lan-
guage Association. 

❑ Professors John Cary and Marcel Gut-
wirth, by being invited to present papers 
at a convention of the Northeast chapter 
of the Modern Language Association in 
Boston, April 6 and 7. Cary's title was 
"Kleist's Use of Myth"; Gutwirth's topic, 
" 	Cherie et le Roseau,' ou les che- 
minements de la mimesis." 

❑ Bruce I. Goderez '72, by being in-
vited to present a paper on a research 
project he began as a Haverford under-
graduate at the annual convention of 
the Eastern Psychological Association in 
Washington, D.C., May 3. Goderez is a 
student at the medical school of the Uni-
versity of Virginia. 

❑ Professors R. Bruce Partridge and Paul 
E. Wehr, by being selected as course di-
rectors by the National Science Founda-
tion and the American Association for the 

Advancement of Science in a program de-
signed to improve teaching of the natural 
and social sciences. Both taught short 
courses for college and university 
teachers. 

c fi Readers' 
Guide 

Initiating a new Horizons feature, the 
editors asked music department chair-
man John Davison to recommend some 
recent books and recordings in his field 
that might be of interest to laymen. In 
future issues, chairmen of other depart-
ments will be asked to suggest prime 
current reading for alumni. Davison's 
selections: 

Donald Grout, A History of Western Mu-
sic, Shorter edition, revised (W.W. 
Norton and Co., 1973), 515 pages—
New edition of a book thought by 
many to be the best single-volume 
general music history. 

Ben Sidran, Black Talk (Holt, Rinehart 
and Winston, 1971), 201 pages—Pre-
sents black American music, including 
jazz, as one aspect of an oral culture. 

Otto Karolyi, Introducing Music (Pen-
guin Books, 1965), 174 pages—Clear 
and concise explanation of basic tech-
nical music terms and notation. 

Scriabin Piano Works, Robert Szidon 
(piano) (Deutsche Grammophon Ge-
sellschaft, DG-2707053 and DG-
2707058), each a two-record set—Au-
thoritative new recording of music of 
this visionary late-romantic composer 
just being rescued from neglect. 

Temple Painter: Harpsichord Recital (Ar-
tia-Parliament Records ALP (S)-198, 
1962)—Stunning recital of old and new 
music played by a member of Haver-
ford's music faculty; includes a suite 
by Harold Boatrite, also of the Haver-
ford faculty. 
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Campus Briefs 

GIVEN 

By the late S. Emlen Stokes; a total of 
$207,000, to be added to Haverford's en-
dowment. The funds include a $100,000 
cash bequest plus $107,000 from life in-
surance. Stokes, a 1914 alumnus, was 
chairman of Haverford's board of man-
agers from 1945 to 1963. He died Octo-
ber 9,1972 (see Horizons, vol. 70, no. 6). 

NAMED 

Psychology professor Thomas D'An-
drea (photo); to become provost of 
Haverford College effective July 1, 1973. 
D'Andrea succeeds religion professor 
Gerhard Spiegler, provost since 1968, 
who has resigned to become academic 
vice president of Temple University. 

ANNOUNCED 

By president John R. Coleman; that 
Haverford would not attempt to field a 
football team in 1973. After consulting 
with director of athletics Dana Swan and 
other advisors, Coleman "reluctantly 
concluded that this college is not ready 
now to make the commitment necessary 
for a successful re-entry into football." 
Coleman explained that "to field a team 
that has anything less than strong back-
ing is eventually cruel and demoralizing 
to the players and the coaches and is not 
in keeping with our goal to pursue ex-
cellence in whatever we do here." 

This announcement followed the deci-
sion last September not to field a football 
team for the 1972 season. That decision, 
recommended by Swan, was based on 
the fact that, while the soccer and cross-
country teams saw the largest turnouts in 
history, the small number of experi-
enced football players out for the foot-
ball team greatly increased the risk of se-
rious personal injury to team members. 

Announcing the lack of a team next 
fall, Coleman noted that he was "deter-
mined to take action at once to see that 
other key parts of our sports program do 
not suffer the same fate as football." 
Among the steps taken, Coleman noted 
his determination to protect a strong 
athletic budget for 1973-74 and author-
ized the vice president for development 
to try to raise funds to bolster the col-
lege's athletic program and plant 
wherever that can be done without in-
terfering with the college's priority pro-
grams for raising unrestricted funds. 

❑ Establishment of the Arnold Post Me-
morial Fund; in memory of L. Arnold 
Post '11T  who taught classics at Haverford 
from 1917 to 1956. Post died in May, 1971. 
Contributions to the fund will be used to 
benefit Haverford's classics department. 
Among the department's current needs 
are: scholarship funds for classics stu-
dents, renovation of the classics seminar 
room, and library books. Donations 
should be sent to: Arnold Post Memorial 
Fund, Haverford College. 

ISSUED 

By vice president for development Ste-
phen G. Cary; a report on the status of 
Haverford's summer conference pro-
gram, aimed at increasing public knowl-
edge of Haverford and use of college fa-
cilities during the summer months by 
attracting appropriate conferences to 
the campus. Among the conferences al-
ready planned for this year at Haverford 
are: a four week (July 1-28) postgraduate 
course on federal securities law spon-
sored jointly by the American Law Insti-
tute, American Bar Association and the 
Practising Law Institute; the annual na-
tional conference of state chapter presi-
dents of the American Association of 
Teachers of German; a six-day confer-
ence sponsored by the Instrument Soci-
ety of America to write standards for bio-
medical instrumentation for use in new 
federal legislation; the sixth annual na-
tional convention of the National Asso-
ciation of the Laity, a 25,000 member or-
ganization of liberal Catholic laymen; 
the Friends Conference on Religion and 
Psychology; and two professional devel-
opment workshops sponsored by the 
Club Managers Association of America. 
For information on the Haverford Con- 

D'Andrea 

ference Center, contact: Conference Di-
rector, Haverford College, Haverford, 
Pa. 19041; (215) 642-7644. 

DECEASED 

Abraham Pepinsky, emeritus professor 
of psychology, on Jan. 31, 1973. He was 
84. He joined the Haverford faculty in 
1943 as the college's first professor of 
psychology after a notable career as mu-
sician and musicologist. Having com-
pleted his first concert tour at the age of 
13, he was principal violist of the Berlin 
Philharmonic and studied tone psychol-
ogy at the University of Berlin during the 
years 1907-11. He taught music at the 
University of Minnesota from 1913 to 
1943. During a sabbatical leave in Berlin 
in 1929 he studied the physical basis of 
music and, in 1938, he earned a Ph.D. in 
psychology and physics. Returning to 
Minnesota, he taught courses listed un-
der music, physics, psychology and ar-
chitectural acoustics. In 1942 he was a re-
search fellow at the Bartol Foundation in 
Swarthmore, Pa. He came to Haverford 
the following year and remained on the 
faculty until his retirement in 1954. He 
then served as dean and director of ad-
missions at the Philadelphia Musical 
Academy for 10 years. A memorial fund 
has been established in honor of Abra-
ham Pepinsky to support Haverford's 
psychology department. Contributions 
may be sent to: Abraham Pepinsky Me-
morial Fund, Haverford College. 
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Annual Giving Nears Goal 

As Horizons went to press in May, an- 
nual giving chairman Richard D. Rivers 

'55 was looking ahead hopefully to a suc-
cessful conclusion to the 1973 campaign 
on June 30th. 

Anonymous challengers had promised 
extra bonuses to the college for each 
percentage point of increase in alumni 
participation. The pace of giving had 
picked up markedly during April and 
early May. At 49.1 per cent it was pulling 
well ahead of the 1972 campaign pace 
which was at 44.9 percent at the same 
time last year. 

The 1972 campaign closed at 52.3 per 
cent participation. Leading the classes 
was 1923. That group-35 strong—cele-
brated its 50th Reunion on Alumni Day 
with 100 per cent participation. Among 
reunion class, 1928, had 81 per cent, and 
the leaders among the younger classes 
were 1959 and 1965—both with 51 per 
cent participation in the 1973 Annual 
Giving Campaign. 

At press time 93 per cent of the 
$380,000 goal for gifts from individuals 
and 92 per cent of the $450,000 overall 
goal were in hand. Increases in individ-
ual donations totalled $77,670 over last  

year, and this amount was to be matched 
by other anonymous "challengers." 

One of the reasons for the gain in 
April and May was the success of social 
occasions called "telethons" held in six 
locations and involving 120 alumni as 
telephoners. They spoke with classmates 
and neighbors and reminded them of 
their warm feelings and good intentions 
for Haverford. 

"Haverfordians are very generous and 
I'm deeply grateful" Rivers said, adding, 
"I hope we will set a very high mark for 
future campaigns to aim for in the years 
ahead." 

by Bertrand F. Bell III '54 

The editors are most interested in receiv- 
 '21 

ing the reactions of alumni and others to 
the contents of each issue. Responsible 
comment, in the form of signed letters to 
the editor, is solicited, and will be con-
sidered for publication. 

'03 Henry J. Cadbury had three books published '25 
in 1972: "The Friendly Heritage"; "John 
Woolman in England 1772"; and "Narrative 
Papers of George Fox." 

17 Hugh E. McKinstry was posthumously hon-
ored by the opening of the McKinstry Me-
morial Mineral Display at the Chester County 
Historical Society Museum, West Chester, Pa., 
in October, 1972. McKinstry, who died in 
1%1, was a mining geologist, author and pro-
fessor of geology at Harvard. 

John William Spaeth retired last June as ar-
chivist at Wesleyan University, where he had 
served for nine years after his earlier retire- 
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ment as professor of classics and dean of the 
faculty at Wesleyan. 

Peter Donchian is a full-time consultant to the 
Pinellos County, Fla., board of education. 

John R. Hoopes retired to Sarasota,_ Fla., in 
1965 after 30 years on the editorial staff of the 
National Geographic magazine. He has been 
treasurer of the Longboat Key library since 
1968 and was instrumental in raising funds for 
the library's new home, opened early in 1972. 

Charles C. Sellers was named historian of the 
year by the Cumberland County, Pa., Histori-
cal Society. Books by Sellers include a prize-
winning life of Charles Willson Peale, the ear-
ly American painter; a study of the portraiture 
of Benjamin Franklin; and biographies of Ben-
edict Arnold, Lorenzo Dow and Theophilus 
Gates. 

Austin Wright retired from Carnegie-Mellon 
University in June, 1972, after 44 years on the 
faculty. This year Wright is engaged in writing 
a history of the administration of President J. 
C. Warner (1950-1965) at Carnegie-Mellon. 

Hugh Horton was guest of honor at the P.E.N. 
club international conference on Japanese 
studies, held in November in Kyoto, Japan. 

John E. Forsythe was honored at a testimonial 
dinner on Sept. 19, 1972, for his 41 years as 
Lower Merion Township, Pa., solicitor. 
Among the guests were Herbert Painter '18, 
former president of the township commis-
sioners; George Betz '30, another commis-
sioner; and Judge William W. Vogel '50. 

'28 Allen C. Thomas Jr. retired after 30 years with 
Penn Mutual Life Insurance Co., Philadelphia. 
He was financial vice president. 

James M. Moffett has come out of retirement 
and is now pastor of the North Shore Presby-
terian Church in Great Neck, N.Y. 

Jonathan E. Rhoads became director of the 
surgical department of Pennsylvania Hospital, 
following his retirement as chairman of the 
department and chief of surgery at the Hospi-
tal of the University of Pennsylvania. 

129 William S. Lane retired as a high school teach-
er in North Conway, N.H., in June, 1972. It was 
his second retirement; the previous one was 
from Penn Charter. Lane now writes a column 
for a weekly newspaper, edits the Rotary Club 
newsletter, and has written the 1929 Class Ob-
server for the last three years. He's also a light-
ing commissioner for the town of North 
Conway. 

cfilumni 
NEWS 

'19 William F. Hastings was invited to Puerto Rico 
in January, 1973, to preach in the Union 
Church of San Juan, a former pastorate, and 
its two daughter churches. 

Jesse E. Philips was honored in the September, 
1972, issue of St. Louis Commerce in an article 
entitled "The Timeless Mr. Phil." Philips is be-
ginning his 50th year with the St. Louis Coun-
try Day School, where he is chairman of the 
history department and drama coach. '27 

Wayne G. Jackson is a full-time volunteer for 
The Nature Conservancy, following his 
retirement. 

Winthrop M. Leeds, retired Westinghouse 
Electric Corp. consulting engineer, is presi-
dent of the Pittsburgh Chapter, Pennsylvania 
Society of Professional Engineers. 
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The Haverford Award: M 
Theodore B. Hetzel m7"" 

The announcement in March, 1968, 
 shook Wall Street. The Atlantic-Rich-

field Corporation had discovered oil at 
Prudhoe Bay in the North Slope region 
of Alaska. The oil reserves buried under 
the Arctic tundra were estimated to total 
from five to ten billion barrels, perhaps 
the largest oil deposits on the continent. 

For unnumbered generations the 
North Slope had been inhabited only by 
Alaskan Natives—Eskimos and Alaskan 
Indians—who had fed and clothed their 
families by hunting game on the vast 
wilderness. But following the discovery 
of oil, the state of Alaska auctioned off 
gas and oil leases to the petroleum com-
panies for more than $900 million—the 
money all going into the state treasury. 
The native inhabitants were left out in 
the cold. State and federal governments 
had not yet recognized the land titles of 
Alaska's native population. 

In 1972 Haverford College presented 
one of the annual Haverford Awards to 
Theodore Hetzel, a 1928 alumnus, partly 
in recognition of his efforts assisting the 
Alaskan natives to obtain their land 
rights. 

These Alaskans had been slower to claim 
their property rights than most other 
native American groups. For decades 
their white advisors—government 
agents, missionaries, teachers and politi-
cians—had advised them not to seek title 
to their land. 

Hetzel traveled to Alaska in 1961 on 
behalf of the Indian Rights Association. 
In a series of meetings throughout the 
state, he urged the tribal leaders to con-
sider seeking land titles, pointing out 
that most of their previous advice had 
been either misguided or downright 
untrue. 

The white "establishment" resented 
Hetzel's efforts on behalf of the natives. 
In Fairbanks, Hetzel recalls, one local 
newspaper welcomed him with an edito-
rial suggesting he be "run out of town." 

Congress has since confirmed the abo-
riginal land rights of the Eskimos and 
other native Alaskans, awarding them 
$500 million for the surrendered lands 
and a 2% residual royalty on the oil and 
gas under the land. 

Hetzel's concern for the plight of In-
dians developed almost by accident. A 
German major at Haverford, he planned 
a career in engineering. But in 1936, fol-
lowing eight years of graduate study, 
teaching and practical engineering ex-
perience, he joined Haverford's engi-
neering faculty. During those eight years 
he married a Bryn Mawr girl, Rebecca 
Wills; he developed and secured patents 
on two engineering projects; and he de-
cided on a career in teaching. 

His interest in the Indians was aroused 
in the early 1950's, when he was asked to 
join the board of directors of the Indian 
Rights Association. One of his first duties 
was to testify before Congressional hear-
ings that eventually resulted in the 
Papago Indians receiving subsurface 
mineral rights on their Arizona 
reservation. 

A few years later, the American 
Friends Service Committee asked the 
Hetzels to spend a summer with the Pa-
pagos to help them market their arts and 
crafts, build houses and develop a tech-
nique for making charcoal. While there 
he took numerous photographs for use 
later in efforts to secure better health 
and sanitation facilities for Indians. 

Since that first summer with the Pa-
pagos, the Hetzels have spent part of 
each summer traveling around the coun-
try visiting Indians, discussing - their 
needs and taking photographs. The ma-
terial thus gathered has appeared in tes-
timony before Congress and govern-
ment agencies and in the journal "Indian 
Truth" and other periodicals and books. 

In 1964 the Seneca Indians adopted 
Hetzel, giving him the name Ongwa-
daoh, meaning "Our Friend." In 1972 the 
Tuscaroras adopted him. 

Theodore Hetzel in 1928. 

In 1969 Hetzel was named executive 
director of the Indian Rights Association 
and editor of "Indian Truth." 

Hetzel's retirement from teaching at 
Haverford in 1972 gave him more time to 
devote to Indian causes. Now he works 
two days a week as general secretary of 
the Indian Rights Association, continues 
to edit "Indian Truth" and does a lot of 
public speaking on Indian topics. 

Hetzel feels that it is vital that Indians 
be permitted and encouraged to main-

tain their own cultures. He said it best 
perhaps while testifying at a Congres-
sional hearing in Washington. 

Hetzel told the legislators that it was 
imperative that we permit some of these 
different ways of life to exist. "Our soci-

ety is destroying our environment in a 
way the Indians don't," he explained. "If 
we destroy ourselves, it would be good to 

permit some humans to survive who can 

live in a natural habitat without modern 

technology." 

It is Ted Hetzel's respect for Indians 
and their ways of life that have helped to 
make him an effective advocate—and 
helped to earn him a 1972 Haverford 

Award. 

... and in 1972 

This is the first in a series of biographical sketches highlighting recipients of the 1972 
Haverford Award. Up to four of these awards are presented each year to the Haverford 
College alumni who best reflect the college's concern with the uses to which its stu-
dents put their knowledge, humanity, initiative and individuality. Another 1972 winner 
will be featured in the next issue of "Horizons." Additional information and nomination 
forms are available by writing to: Haverford Award Panel, Haverford College, Haver-
ford, Pa. 19041. Deadline for nominations for the 1973 Haverford Award is August 31, 
1973. 
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LOUNGE. Students watch television and catch-up on weekly magazines in Haverford's new Edgerton Grant TV lounge, most recent addition to the new student 
center located in the basement of the college dining center. The lounge, completed last fall and dedicated in ceremonies on Alumni Day 1973, was made 
possible by a gift from Mrs. Gladys Grant in memory of her son, Edgerton Grant '52. Other portions of the student union that are planned but await funding include the 
bookstore and offices for student activities such as the NEWS and students' council. 
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