
'FACULTY OF RAVERIORD co LIEGE

• Regular meeting
President "Mite presiding

September 20, 1954
9:10 A.M.

•

Minute 1: The Minutes of the meeting of June 2, 1954, were approved
as read.

Minute 2: The President welcomed back those Faculty members who had
been on leave, and introduced new members of the Faculty.

Minute 3: Vice-President Macintosh announced that the class of 1958
will consist of 114 or perhaps 115 students, and relayed -
apparently with some doubts - the opinion of others that
this seems to be the best Freshman class ever. Total enrol-
ment is expected to be about 459.

Minute 4: The Faculty expressed its sorrow at the death of Lester
Haworth, and asked the secretary to prepare a minute in
this connection.

Minute 5: The Dean hopefully proposed a change with regard to courses
placed on the Registrar's list. He explained that it seems
impracticable at the end of the college year to raise first-
semester grades to 60 in cases where students had actually
failed the first semester's work, but mssitt completed the
second semester's work with a passing grade, and recommended
instead that such students be merely given credit for the
first semester, without raising the respective grade. The
Dean was directed to consult further with the Faculty members
Pat -opposed to such a change.

There were reports from several Faculty committees and various an-
nouncements.

Adjourned 9:55 A.M.

Gerhard Friedrich

Secretary

•



•

ACULTY OF HA	 RD CO LIEGE

Regular meeting	 October 4, 1954
President Mite presiding	 4:10 P•M.

Minute 1: The Minutes of the meeting of September 20, 2954, were
approved as corrected.

Minute 2: A special minute in memory of 'ester C. Haworth (see
Annex 1) was approved, and the secretary directed to
forward a copy to Lester Haworth's family.

Minute 3: Dean Cadbury explained, for the information of the Faculty,
a recent decision by the Academic Council to waive the
foreign language requirements in the case of a student
apparently afflicted with a constitutional deficiency in
this respect, as indicated by repeated failures in foreign-
language courses.

Minute 4: The President shared with the Faculty general comments made
by last year's graduates to the effect that they would have
welcomed: even more strenuous intellectual training during
their four years at Haverford; more careful organization
of class discussions; more deliberate building in advanced
courses on the work of earlier semesters; and closer
personal relationship between Faculty members and students.

After several announcements the regular meeting closed at 5:05 P.M.

Minute 5: Following last year's example, Paulding Phelps, President
of the Students' Council, and other members of the Council
and of the Honor System Committee offered explanations and
suggestions regarding the operation of the Honor System.
Various questions were raised by Faculty members and dis-
cussed. Especially important was the reminder that Faculty
members are obligated to cooperate with the Honor System,
as stated in "Information for Members of the Faculty,"
revised version dated 6/20/1953, page 8.

Minute 6: The Faculty exnressed interest in the suggestion advanced
by the Students' Council that publication of outstanding
student work might be feasible and desirable, and endorsed
informal participation by the Faculty in exploring the
possibilities in this regard.

The special meeting with the students' representatives closed at
5:50 P.M.

Minute 7: The foregoing Minutes were approved by the Faculty.

Adjounned 5:55 P.M.

Gerhard Friedrich

Secretary
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Faculty Minute in Memory of ster C. Haworth

On August 15, 1954, Lester C. Haworth, Vice-President of
Haverford College, died suddenly at his summer home in Eastham,
Massachusetts. As news of his death reached the campus, ex-
pressions of sympathy with his family were accompanied by a
keen sense of the loss which not only his relatives and friends,
but also Haverford College had suffered. At its first meeting
of the new college year, on September 20, 1954, the Faculty
decided to make its appreciation of Lester Haworth's devoted
service to Haverford College a matter of permanent record.

When Lester Haworth came to Haverford College in 1948 as
Vice-President in charge of public relations and development,
he had behind him already an amazingly active and effective
career dedicated to educational and religious causes, which
had taken him from his alma mater, Fariham College, to various
parts of this country as well as to India and other areas in
the Orient. He had also become prominently identified with
national and international concerns of the Society of Friends.
This rich background of associations and experience, combined
with clearsighted common sense, the habit of carefully planned
and hard work, an infectious sincerity of devotion ,, and a warm
human touch, enabled him to accomplish within the span of only
a few years great things toward the realization of what he
liked to call "the campus of the future."

Two phases of Lester Haworth'e unwearied work for the
improvement of Haverford. College demand special attention here.
Immediately after joining Haverford College, he was primarily
responsible for mapping and inspiring a campaign to raise the
sum of $1,250,000 to purchase books for the College Library,
increase scholarships, and raise faculty salaries. Vrhen that
large-scale effort was successfully concluded, he took the
initiative in launching the current $1,000,000 Development
Program, with its complementary emphasis on new buildings and
modernization of the present plant, Which now, touard the end
of its second year, has passed the two-thirds mark. In connection
with these major efforts, Lester Haworth proved himself an able °

interpreter of the College and its aims and needs to many new
friends as well as to the alumni. He believed in its purpose as
a liberal arts college, and whatever he did to further this
purpose was characterized by persistency, solidity, and tact.
Always friendly and apparently relaxed, he was a man of great
energy directed toward worthy goals of his own choosing. Not
the least of his accomplishments was that, despite a recurrent
heart ailment, he retained his confident cheerfulness and a
fine sense of humor.

The «.,7. ;w>:.0 . removal of Lester Haworth from!, the Haverford
scene leaves in several respects a sorely felt gap.



HAVERFORD COLLEGE
Gilbert Mhite

from 	G. Friedri ch   to: 	T. 0. Jones: 	  

re:  Faculty minutes regarding the death	 of a 	ciat•4/24/1954 
member or board member

I have checked into the recorded practice of the Faculty with
regard to the death of one of its members or of a board member,
and have found the following.

During the last five
school year 1948-49,
to the death of four
of Managers : hamelY:

and a half years, since the beginning of
the Faculty Minutes have made reference
Faculty members and one member of the Board

Gilbert Hoag 	 September 22, 1952);

Arlington Evans (September 22, 1952);

Howard Henry (September 21, 1953);

Herbert Taylor (September 21, 1953);

Morris Leeds (February 21, 1952).

In each of these cases, the 2zzzztzzgxzzz Faculty expressed its
sorrow and directed the Secretary to convey its condolences to
the surviving families. In each case the Minute was brief, the
letter about half a page to a page long, and no special "memorial
minute" was drawn up.

I have not pursued the matter beyond the beginning of the 1948-49
college year, except to check into the case of Rufus Jones, who
died on June 16, 1948. Surprisingly enough, there is no reference
Whatever among the Faculty Minutes to Rufus Jones's death. The
Minutes of the next meeting, held on September 20, 1948, recordz
approval of the Minutes of the June 9 meeting and deal with other
ordinary matters. (The September el, 1948 Minutes are besides un-
signed.) I suppose the failure to mention the death of Rufus Jones
can be explained in two logical ways: 1. like the four Faculty
deaths mentioned above, it occurred during the summer vacation;
and 2. it may have been felt that in a real sense Rufus Jones has
never passed from the Haverford scene. Vhich incidentally may lead
us to a reasonably restrained solution to the "memorial minute"
question.

The IN' MEMORIAM booklet on Rufus Jones, published - I believe - in
1950, is another matter, but again the Faculty as a body is not
represented in it with a special minute.



'FACULTY OF HAITIMORD CO =GE

er;ular meeting	 October 21, 19b4
Vice-President ncIntosh presiding	 1110 A.a:.

Minute 1: In the course of the rermlar order of business, Ted Hetzel
reported that, for financial reasons, the Graduate 2rogram
in Social and Technical Assistance will in several ways
have to be curtailed for the year 1950-19b6. The fEcui.t:,
had previously ayiroved continuation of the STA prof:ram
in its present form to Tune 1936,raMMNIMR2M pending the
report of a special committee aPPointed by the President
to study the entire problem of graduate work at liaverford
College (see Minute 3 of the Paculty 3Tinutes of June 2,
1954, and Annex 1, Recommendations 1 and 2, and also ilvinute
3 of the Facult7 Minutes of December 14, 1953). The OolltAttee
on the Graduate Curriculum in Social and Technical .ssistance
was asked to reconsider and clarify its position with reiard
to the proposed Changes and to submit specific recommenda-
tions for/faculty action at the next faculty meeting.

Adjourned 12 noon.

Gerhard Friedrich

Secretary

•



FACULTY OF HAVERPORD COLLEGE

Regular meeting	 November 1, 1954
Vice-President MacIntosh presiding 	 4:10 P.M.

Minute 1: The Curriculum Committee recommended and the faculty
approved the offering of a reading course in American
history (History 41-42) for the current college year.

Minute 2: The faculty accepted the report of the committee on
the Graduate Curriculuio in Social and Technical
Assistance (see Annex 1), and agreed to the proposed
changes necessitated in the STA program for 1955-56.

Minute 3: The Minute of the meeting of O'ctobor'21, 1954, was.•
approved as read..

Minute 4: The foregoing Minutes were read and approved.

Adjourned 4:50 P.E.

Gerhard. Friedrich

Secretary

•
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licTimber 1954

A ' CURRiCULUL1

In respdnee to the request of the gauznl.ty, exereesed at its meeti on
21 October 19540 the Committee on the Graduate Curriculum in Sotaial and Techraical
Assistance reports as folio= on its plane for the acadealc year 1956-56a.

A. sample schedule +of academic cenrses is as follows:

PlRS^il.° SENSSTUR
'bloc Sci 91 Case Study of Aeeist@ k'ro€raea ^^F,;

,Soo Sol 98 Research Project & Meals ;
Sociology 61 Social Reseea;°opa
Eo/Pel Sol 53 International Relations
SHC Internet]. Welfare & Sooial Assist
(or: Psych 81 Special. Topics
(etc.

SWOT3ó UMN:iUR
'boo Sol 94 Orientation
Soo Sol 99 Research Project •7z Thesis
Pol Soi 64 Pont, & Social. Theory
Et/Fol. Sol 54 %teernatioanel Relations
}lUO ?.atternavl iffelfare & Sole Aseisto
CoQgp 32 Cons va4;i©n
etc®)
Ccmprelasnaive Unaminatlon

^

Research projects Omr theme may be case studies of projects of voluntary moles
and others operating assistance awl developmental progr

The supervision of the etta,dents° vork ti1l continue to be the responsibility
of the Committee on the Graduate Iurrf,cul.ufa,, The eleve =mica= and this aer8nge-
Rent of oversight is an imprevement over the traditf.caai pgasatio of the Cea1.l.QBe
with regard to T. Wistar Zeoen graduate stpadentF in simplification of Qdminidta° tion,
and uniformity of standards e

Regular offer sin. the NouuAcaadmit Program will be open to the graduate
students, with particular amps r is on the activities of OceerenityServIce and Yee°:.
end Warkcampe, The mideeoter field project will not be offered°

All students admitted to this program will be required to have soar,° pre.
paration in the social seisnesa and to have a common interests in, the field of social
and technical assistance ° It is to be expected that there will be fuser students
admitted than in the pants

No decision has yet been made with regard to housing arrangements ° but it
maybe necessary to diecontirrne the 000perati 	 ksep i ,g eeteup©

The program outlined above is believed to be a valid program for the inter
val during which all aspects of the Graduate Ourrioulum abre being studied° It
keeps us active in this general area ° and therefor more easily able to set up a

new but related program o if that is aeterminad to be desirable°

Suggestions of otter ideas ana comments upon these proposals will be wal.
corned by this committee and will be of help to the special comaittee which in to
make recommendations for the Graduate CurriculumenZ the future,



FACULTY OF HAVER IORD COLLEGE

' Regular meeting 	December 6, 1954
President Mite  presiding	 4.10- P.E,

Minute 1: The Special Committee on Campus  Security Checks by ..
Federal Agencies submitted a c mprehensive report in
two parts e(see Annexes 1 and 2), including three
specific recommendations embodied in Part II,° Section D ;

paragraphs 1 and 2. Major objections to the apparent
emphasis of the report were voiced by Herman Stirrers¡, ,y
who pointed out that, according to the limiting provisions
as stated in Part II, Section D paragraph 3, the -vast
majority of security-check inquiries about students and
faculty members vao uld' in fact fall into that category
where the claimed privileged réc a tionship mould be deemed
abrogated, and thus the basic professional justification
for a  privileged position with regard to security checks
by Federal agencies is largely surrendered or put in
doubt. Ted Benfey and Holland Hunter likewise argued in
favor of a clearcut general policy that no isolated °"and
unevaluated data should be transmitted to investigating
agencies. The faculty then accepted the committee's` report
with the proviso that " it be considered as unfinished
business in need of further ° clarification, With. ifs hope
that a decision regarding the principle and the policy
to be adopted in this matter might be reached at an early
meeting of the faculty.

- ay —a	 u r The secretary was asked to see to it
that a revised recommendation be formulatedfor action
at the February meeting. 	 Gáá El

 5:55 Pat.

Gerhard Friedrich

Secretary

•
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REPORT  OF THE TEMPORARY C
Security Checks by Fed

1MITTF,g ON CAMPUS
al Agencies 

Nov Aber 309 1954,

INTRODtCTI N 

10 The Temporary Committee on Campus Sec
appointed pursuant to the faculty moti
on "the kind and the possible consequ
vidual students at Haverford o in partí
in the framework of the educational p
on several occasions sought from facul

2. The Committee extended the scope of it
made on former students 9 facultyp and
was interpreted as agencies of the
which is most likely to be the Federal
Military Intelligence or a representa
department or agency. The committee
tions questions about testimony before
ttees a although parts of this report

This report is divided into- two parts.
the original suggestion to the faculty
thought that the faculty sho td be inf
of us. Part Two contains specific reo
the Committee,

inquiry to include security checks
stration<> "Government agencies"

tive branch the federal government.
Bureau of Ineesti.gation 9 but may be
e of the security division of a
cifically excluded fraM its da:i.ibera-
state or federal congressional commiw
be germane in the latter case.

Part One is informational. With
concerning this problem was the
rued on a program which concerns all

ndationa nade to the faculty by



PART ONE.	 win CHECKS BY FEDERAL AGENCIES

^? ^^ 	• ,^^r^ ^^+ aztiat  Imant

• This section of the report is derived largely from Chapter 5 of Barth,
it	

A.,
F, ?m & Chapter 12 of W	 Tey1, N ©, hs Battle Aaainst,	 vvalttYV,, ,

Prior to 1939, the federal government was protected from treason,
espionage, subversion, and the like on the part of its employees solely
by one positive measures an oath to support and defend the constitution
of the United States. The Civil Service Act of 1884 had specifically
banned any test of political, orthodoxy on the part of employees coming
under that Act.

The Hatch Act of 199 forbade any federal employee to hold "mom-
bership in any political party or organization which advocates the overthrow
of our constitutional form of government", a throwback to the 1920 immigration
act which made such membership a deportable offense for aliens. In 1940 the
Alien Registration Act forbade all Americans "to teach or advocate the duty
or necessity of overthrowing' by force or violence a government created by
just such advocacy."2/1 This type of restriction was brought home to governmental
departments and agencies by the prohibition of any appropriation for salaries of
people who advocate the overthrow, etc. in a rider to appropriation bills in 19410

The concept of disloyalty in the federal service embodied in the Hatch
Actitbitlinded in 1940, when the Secretary of the Arne and of the Davy were given
power. to remove summarlIZ,, without regard to other laws, anyone who in their ,

opinion constituted 1 risk to the security of the country. Later the Secretary
of State and the Atomic Energy Commission were to be given the same powers.
This general type of provision was extended on a temporary basis in 1942, when
President Roosevelt issued war service regulations sperm that one of the
grounds on which an ; wloyes could be barred from the Civil Service was the
existence of a reasonLble doubt as to his loyalty. It was in this year that
an Interdepartmental Committee on Investigations was formed by the Attorney
General to attempt standardization of procedures among different departments
and agencies, but in practice funds were not available for any sort of thor-
ough investigation b- the Civil Service Committee.

This was the way the situation stood to the end of the war. In 1945 the
investigations of the ' House Committee on UrAmerican Activities and other
developments led President Truman to create a President's Temporary Commission
on Emr]oyee Loyalty„ which submitted recommendations that led to the Truman
Executive Order Do. 9535, March 21, 1947, "prescribing procedures for the
administration of an employees' loyalty program in the Executive Branch'of the
Government."



Executive Order 11o0 9835 established the following: "The Standard for the• refusal of.employment or the removel from employment in an executive department
or agency on grounds relating to loyalty shall be that,, on all the evidence,
reasonable grounds exist for belief that the person involved is disloyal to the
Government of the United Stetes.jEvery employee and applicant had to file his
fingerprints and answer under oath a detailed personnel seeurity'questionnaire
(PSG). A name check was then to be run against existing files of the FRI and
others (including the House Inemerican Activities Committee) © which was to be
followed by a full field check if any derogatory information was uncovered

Por each department or agency there was established a loyalty review board
to pass on loyalty cases, while new applicants were processed through Regional
Loyalty Boards of the Civil Service Commission. In the case of an adverse recom-
mendation froth one of these boards, the affected employee could appeal first to
the head of the agency or his designee, and then, finally, to the Loyalty Review
Board of the Civil Service Commission, which was headed by Seth W e Richardson.
The Loyalty Review Board was not only supreme arbiter but also guiding light and
provider of standards for the whole program.

Grounds for disloyalty included a number of considerations which in fact
were grounds for expulsion under one or another regulation or act prior to Order
No. 98359

to Actual or attempted sabotage, espionage, treason, or sedition;
2. Advocacy of revolution or force to change the constitutional

form of government of the United States;
30 Intentional or unauthorized disclosure of confidential documents

or information obtained as a result of public employmentg'and '
40 Performance of duty "so as to serve the interests of another go.e

eminent in preference to the interests of the United States."

What was new in the Truman order was the following ground for dismissal `

obtained in a subeparegraphF

"f. Membership in, affiliation with or jugmatanite, associatifga
any foreign or domestic organization s association, movement, group
or combination of persons designated by the Attorney General as
totalitarian, fascist, communist © or subversive, or as having adopted
a policy of advocating or approving the commission of acts of force
or.violence to r,'-a. other persons their rights under the Constitution
of the United States or as 	 <_ to alter the form of , overme t
of the United States by unconstitutional means." 	 This led to the

{

formation of the Attorney General  a s Black Listo It may be said here
that "	 rship" is a clearly ascertainable fact. "Affiliation with'
has been defined by the Supreme Court to mean a relationship" which
indicates_ adherence to or furtherance of the purposes or objectives
of the proscribed organization as distinguished from mere cooperation
with it in lawful activities,"k

®a aa 	9fAD	 aa, aa fiEa	 Cgn	 CVITa ^

iaóe/,	 oi3'1 W09 ^ „^ `"E s ^ I: :Oro ,nd..12174.20 p° 1299
yi3to

41) a/
	^: ..... p. 133 . ( t^de:rllnialg o	 ^^
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• "Sympathetic association" may mean almost ar yhing ° including. as various Loyalty
Review Board interpretatio ns brought out, oven being on an organization's mailing
list. Further, the lint of organtzat ens which bee arose in Board hearings was
greatly extended beyond the Attorney Oezeral's liste especially certain organize
ations such as the tnited Public Workers of American and the Southern Conference
on Human Welfare both of which are on the list of the House Committee on Tina.
American Activities.

There were amendments of one sort or another to Executive Order No. 9835
between 1947 and early 1953, but in general the Order governed disloyalty on
part of federal employ a d.ering this period. It covered ,aj, federal employees.
For certain "sensitive" agencies and departments, however, the loyalty status of
an employee was insufficient for the needs of internal security. For the Armed
Services, the State Deparnemat (in the ticCarran 	 to its appropriations bill.
July 50 1946). the Atomic Energy Commission, and the Central Intelligence Agency,
the loyalty program was supplemented by an extended security-risk program, similar
to that which had been applied to just the Army and Navy during the war. For sensi-
tive departments and agencies it was thought necessary to eliminate unintentionally
as well as intentionally dangerous employees, and for this the head of a department
or agency was empowered to reject applicants and dismiss employees summarily, with-
out the procedural protections of the loyalty program. Grounds for dismissal varied
among departments and agentiese This is where the matter stood until August 26,
19500

.Publ.ic, kg 231 Aureat, d e 19500

To many the prevention of securityrisks from sensitive positions and the
disloyal from all federal employment was not an adequate safeguard for national
security. Richard Nixon urged on January 30 0 1950, for example, that the loyalty
program be blanketed with the program for security-risks under one general heading
for all federal employeess

"It is necessary that tie completely overhaul our system of checking
the loyalty of federal employees. Mr. Hiss would have passed the
present loyalty tests with flying colors. The loyalty checks are
based primarily on open affiliations with Communist-front organiza.
tions. YJndergrourd cmmu zists and espionage agents have no open
affiliations and it is therefore almost impossible to apprehend them
through a routine loyalty investigation under the President's order.
Serious consideration should be given to changing the entire approach
under the loyalty order and placing the program on a security risk
basis. In this way, where there is ar,y doubt about an individual who
has access to confidential information, that doubt can be reeolved
favor of the government without the necessity of proving disloyalty
and thereby reflecting on the character of a possibly loyal but in-
discreet government employee 2J

For a detailed description of some oases brought before the Loyalty Review

•	 Board. see items in attached bibliography, especially Barth.

2„/ Quoted in Hartbe est. :gl o, p. 136
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Ri.ch►ar:3 Nixon did not get, his full program instituted until he took office
as vice resident of the Uri Did States in early 19530 There was a partial step
in this direction, however, in a seldom referred to act signed by President Truman
on August 26, 1950 (Public Lae 733), which provided that ten agencies, covering most
federal employees© could =spend men at their "absolute discretion and when deemed
necessary in the interest of national security."

boot=  , M
On'April 27, 1953, the fell Nixon program was instituted under Executive

Order No0 104500 Since this order supplanted the Truman Order and Public Law
733 and now governs all security checks on federal employees and applicants for
federal. e 1 :nt it is worth while szeeei.siirg its main portions in some 
detail.	  "Whereas the interests of the national security require that all
persons privilegred to be employed in the departments and agencies of the Govern.
merit shall be reliable, trustworth, of good conduct and character, and ofcomplete
and unswerving"lóya1ty to the United States; and
"Whereas the American tradit.son that all persons should receive fair, impartial,
and equitable treatment at the hands of the Government requires that all persons
seeking the privilege of employment or privileged to be employed in the departments
and agencies of the Government be adjudged by mutually consistent and no less than
minimum standards and procedures among the departments and agencies governing the
employment and retentioe in employment in the Federal service0000the Act of August
26, 1950, 64 Stat0 476.qá

1.0 is .
	

ed, to all departments and agencies of the Goverment?

Further,
It is the responsibility of the head of each department or
agency to see that retention of all employees is "clearly
consistent :,th the interests of the national security*"

3A0 The appointment of each civilian employee; is subject to
investigation, which shall "in no event include less than a
national agency check (including a check on fingerprint files '
ce the Federal Bureau of Investigation) and written inquiries
to appropriate local law enforcement agencies, former employers
andsupervisors, references, and schools attended by the person
under investigation." If there is any adverse information une
covered, a 11111 field check is required.

3B0 The head of' each department or agency is to designate sensitive
positions, necessitating automatically a full field investigation.

4© 5, and 60 %t:e head of each departhent is to review, or cause to be
revieFred a, all cases on which a fell field investigation is made.
He is given: complete power over such employment on the basis of
whether or not employment is "clearly consistent with the interests°
of the national security."

41, 	weyy8 Duo 474.14, 9 Rv° 195.

,Z% The executive Order is r^.nted in its entirety in the New York T a
April 28, 1953, p0 200 (Am* underlining is ours 0>

^



8A. The investigations conducted pursuant to this order shall be
desi	 to develop information as to whether the ployment
or retention in employment in the Ñederal,service of a person
being investigated is clearly consistent with the interests of
°rational security® Such in :r,,, , . ti ,
1)21 21aitade 2.1

1. Depending on the relation of the Government employment
to the national security;

I. Any behavior s activities, or associations which tend
to show that the individual is not reliable or trust-
worthy;

deliberate misrepresentations, falsifications, or
omission of material facts;

III.; Arr criminal, infamous, dishonest, immoral, or notoriously .
disgraceful conduct, habitual use of intoxicants to excess
drug addiction, or sexual perversion;

XV. An adjudication of irn pity, or treatment for serious
mental or neurological disorder without satisfactory
evidence of cure;

Any facts which furnish reason to believe that the
individual may be subjected to cogrtio4 influence, `

or pressure which may cause him to act contrary to
the best interests of the national security.

20 Commission of any act of sabotage, espionage, treason...
3 0 Establishing or continuing a sympathetic association

with a saboteur, spy, traitor... `

4. Advocacy of use of force or violence to overthrow the
Government of the United States, or of the alteration
of the ` form of Government of the United States by
unconstitutional means;
Membership in, or affiliation or sympathetic association
with, any foreign or domestic organization, association,
movement, (etc.) which is totalitarian, Fascist,
Communistunist or subversive...
Intentional, unauthorized disclosure of confidential

Performing or attempting to perform his duties so as to
serve the interests of another Government in preference
to the United States.

9A,B,C.	 There shall be established a Security-investigations Index
within the Civil Service Commission (a central locater), but
the Federal Bureau of Investigation or other agencies are ,

to keep actual security files except when needed by particular
departments or agencies.

110 The Loyalty Review Board is to be terminated.

V.
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There are two tines of security checks other than those on actual or
prospective employees which may concern us here at Haverford : Federal Bureau
of Investigation checks on conscientious objectors, and general checks which
may be made by the FBI on private citizens who are notin any way employed by
the Federal Government

Checks made on conscientious objectors are authorized by the Selective
Service Act and are optional at the request of a local draft board. While infor-
mation elicited eiil normal/ be more concerned with the religious philosophy
of the person in question and hots he arrived at his position as conscientious
objector, experience has shown that the check is not tier dissimilar to checks
on federal employees.

Authorization for checks on private citizens who are neither in the
employ of or seeking employment with the Federal Government nor are conscien-
tious objector, is a moots point. The Federal Bureau of Investigation will not
state whether or not such checks are ever made ) on the grounds that this is
confidential information. There is abundant evidence to indicate 9 however,
that the Bureau does in fact seek information for its files on some persons
who are not in anyway connected with federal employment nor taking a position
as conscientious objectors.

It is impospibie to generalize about security checks. Faculty experience
has varied widely and the redeeas Bureau of Investigation cannot give out any
information about the nature -of the questioning (whether - or not there is an
established pattern of questions, at least initially, and so forth) on the
grounds that such information is confidential. It may well be thet more infor-
nation about security checks would be given us if we arranged for a conference
with Norman McCabe, chief of the local branch of the Federal Bureau of Invest/.
gation (see reco:mnenda•tiers below) a

Questioning of the faculty has varied from a rather standard line relating .

to membership in subversive organizations, excessive drinking, and any reason to
believe that the person in question was not reliable or trustweet:hy to questions
on what the person read and whether or not be had ever expressed any "radical ideas"
in class or elsewhere In the case of conscientious objectors, questions have ranged
from the honesty of a persons belief in a supreme being to whether or not he ever
got into trouble with girls. In general. security checks seem to vary with
a) the objective of the check, i.e. for what position the person being checked
is being investigated, if any and b) the particular investigator.

Information obtained through field checks is supposedly both
confidence and lari in confidence. Sometimes the investigator will ask. either
at the beginning or end of an interview,, that the information given and even the
fact that the check was made be kept from the person being subjected to the check.
Sometimes no such request will be made. The question of whether or not the infore
ration obtained is kept confidential has been much in the news in recent periods;
there is no doubt that information has been leaked to congressional committees.
has been used in political. campaigns® and has othereise been nade available to
unauthorized persons.. The release of such confidential information perhaps is not ,



so much an issue © however. as the question of whe or or not there should be
such confidential restrictions i n the first place	 especially when such information
is kept from the person who 	 investigated. 

—
!^PPF^t^?^ ^^U

Selected Bibliography Concerned With
The Problem of Government Security Investigations

Barth. Ao 0 ^^^^ 't g^ ^, ita (New Yorks Viking Pressp 1952),
especially Chapters 5 "The Goverrment  e s Loyalty Program" ), 6
("Security nisks") ,, and 7 ( "The Growth of the	 ") . A widely
heralded popular ñeok on the general subject of loyalty.
JC 328 B28. 188632

^{á.`'Gellhorno WO , 4T,^e^^ ^.^,* rraltv,^, 	n= (Ithaca sCorna7l University
Press. 1950)0 An excellent scholarly work emphasizing especially
secrecy problems with respect to the natural sciences and internal
security. BB270o 331. 181915m

weyle N.
 , 211 AIWA 1-1^'^ 1111 	 =1,4221,12E (New York s Crowell. 1951
A popular history of disl.oea1.ty cases in America with chapters on
the FBI lUrnras.;:a case. Gwen Lattimore. etc. L743.50454 0  183794.

Summers. RaEo o FreedfiIIl and Loyalty in gmr Co	 v. 26 of the Reference
Shelf series for college debating New Yorks H.W. Wilson company. 1954.)
A great many excerpts from articles not available in the Haverford
Library under major headings of "Comnurai and National Security,"
"Indictments Against the Schools." "Federal Investigation of Educa-
tion." The States and Suber9ion." "The Loyalty Oath Ha:i;t:l.eo °' "The
Fifth Ar_enciment Controversy." and "The Broader issue © Academic Freedom."
LB 2332. S95a 194395.



Selected Bibliography..Contd.•
Artria^

"Community Security versus Man°s Right to Knowledge... International
Symposium in Honor of the Bioentermial of Cvlt sr►bi.a University e "
Columbia Tay ewO (May 1954)o Interesting approaches® contri-
buted by people with diverse backgrounds from this country and
abroad©

"Federal Btr.ployee Security rocedures 0 " F. ^ : ^ Service Joyrna]_, .

vo 31 (September 1y5F^ 	
*#

0 ppo 20.23 0 58-62. A general condemnation
of Executive 0rder 104$0 before the John Paton Davies dismissal
( What will apnea after? ) o

Johoda 0 M. and S.W.Couka "Security Measures and Freedom of Thought a "
^ 

Llamas], (March 1952) 0 pp. 295.333. Interesting and infor.
mative discussion. •

Lewis 0 A. "Our Security Program Need Not Be Unfair0 "
Reporters November Z' ,0 19540 pp. 19-24. Vary good summary of criticisms
of the program and concrete suggestions as to how the system .rÍ 

be
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MI- e et
10 The basic as umption of the security program of the Federal Government which

has been ou ined in Pam, One is that the Government has a right to, and in.
deed must, p tect itsel'from disloyalty and suutersion. The Committee feels
that this a tion is certainly justified. The problem of ascertaining the
loyalty and possible future acts of subversion o 	 part of any individual is,
however, freught with danger, and the Committee eels considerable concern
about what we conceive to be a possible threat to the spirit of free inquiry
here at the college which may sem from the existing governmental security
program.

Chief Justice Holmes once argued that what we must retain in this country is
"the free trade of ideas . that the test of truth is the power of thought
to get itself accepted in the competition of the market." V Normally only
a small part of a security investigation is related directly to an individualo `s
beliefs or opinions; the bulk of the questions asked concern a person°s charac-
ter, integrity, overt actions such as memberships in organizations, and the like,
which maybe answered without impinging upon "the free trade of ideas." The
small part of the investigation which may relate to opinions and ideas is,
however, vitally iTicilant. The primary con9ern oComnittee is that students
and f t	 memembees	 seek to avoid tie controver 	 to avoid unpopular posies.
tiona	 t:iese, may be held against them in the future. "While there maybe many
facets to the whole complex problem of our internal security program and its
effects on the mental and spiritual health of the country in general and this
community in particulm4.t is this fear of possible limitations on the free
traffic in ideas which his motivated our study of the problem.

B. LIM Zan mania Sac Imam Zs 9.0.1.1ega, gams la mu.
= 	t =ant au s in& at

seeuritz :z4Zzaatian sal, 	fasailld

1. The Committee finds the answer to this question to be ayes." This is not
because the ob3ective of the pursuit of truth should be some special preserve
for the college campus, to be distinguished in this respect from the home, the
factory, the office, or the high school. Nor is it because teachers and students
are some special sort of animal for whom the freedom to search for truth should
be considered more sacrosanct than the freaks accorded carpenters, housewives9
or business executives. Rather, the special nature of the college campusderives
from two sources: The memo: searching for truth at college are generally
more complex and vari than is true for other walks of life. Secondly, the
nblagation to promote free inquiry in the search for truth bears more heavily
upon teachers and students in their daily work than is the case for others

21 Quoted in Hook, S. 	 ® yes a• Conspiracy, not e " New York .Times
g►aazine, September 30, 19510



The years of undergraduate education are formative years for young men
and women .. years when they are, and should be, trying out new ideas.
They are years when students may be finding their systems of values,
so neatly ordered and arranged perhaps when they entered college, dis• .
rupted. Value-.making,which must be the central feature of a liberal
arts education, may be, as Robert Redfield suggests, value-shaking.
During such a period, when there is a daily obligation to follow the
search for truth but the means of such a search may be new, varied,
and highly complex, students maz well do and say things they later
disclaim. Mistakes, however, are a fundamental part of education.
Further, because of complexity of material both students and teachers
are especially vulnereble.to misunderstanding and misrepresentation,
but these too are probably necessary, if unfortunate, aspects of the
search for truth.

C. ,¡ 212,1mcjapature , glib!). college  reoa„i ja lesislativek 
&eta px executive orders which authoriee security ehecki?

No, not explicitly; that is to say, nowhere is there any statement which
distinguisheR, in any way between information received on a person while
at college and information received at other stages in his or her career.
It is entirely up to the person making the evaluation as to how he wishes
to weight information received.

D. Itat	 liszartual.
1. First, the Committee feels that Haverford cannot assume any unique position

on these matters by itself without undue hardship to many students and
faculty members. If, for example, in an extreme case, the faculty passed
a resolution urging all faculty members not to give any information to
the FBI or others making Security checks, those students desiring positions
in Government would be hurt. The Committee, therefore, believes that the
general problem is one which should be studied on an intercollegiate basis
and expresses the hope that faculty members interested in the American
Association of University Professors the American Association of Colleges,
or other intercollegiate groups may originate some action within these
organizations. 1/ Further, we specifically reaonua94 that the faculty
request the President to initiate an exchange of views perhaps amoig'the Three
Colleges and other local institutions on the matter of security checks
on the campus.

Secondly, the Committee re.nommende that Haverford take certain moderate
steps of its own which may be beneficial in easing what seems to us to
be a threat to the spirit of free inquiry here from the system of security
checks. These steps are toe

a) professional activity among students and faculty
at Haverford .D11 .a„á rig loge basis Ada,, 0280friegit SOL.

b) „a understand	 authorities ' colla-
boration with other institutions as to the character of the investigations
and the nature of questions and responses deemed proper in a security inter.
view.

IT No such official intercollegiate organization has taken any step in
in this direction so far as we have been able to ascertain. The AAUP



lerT
sional, activity o a privileged bas s.  4 we mean

carried on as part of normal professional carpus
edge of what a person reads. obtained in or out of
ep shall be °off the record.° This will not prevent
a general judgment of a person°s character. integrity e

ent him from citing specific statements. or other
evidence obtained in a professional capacity. Such
tionship should be deemed abrogated if a person seeks
on which. by late or executive order © subjects him to a
Ferther. the privileged relationship should be limited '

to sect checks. the subject of this inquiry. and should not extend to
reference for employers, graduate schools,, and the like. Statements
in this 1 i :ter connection should be left to the judgment of individual
faculty mears.

is, With respect to the second step 	 reaching an understanding with local
security autharitf ee ee we su =rest that this be left in the hands of the
President, or whomever he 	appoint, but that one fruitful approach
might be to invite the local director of the Federal Bureau of Investigation
and representatives of other federal security egteclee to a dirnerecon.
ference to which representatives of neighboring institutions might be
asked to join in a discussion of the problem.

Be►snectfUl4 submitted r

%ward Comfort
Edward	 er
Philip Bea.l.

of IMO _ owe 0111.

¡% (cont. from previous page) has adopted a number of declarations on
congressional irivestigationa, for example d in 1952 and again in 1953
there was a declaration "against the tendency. in legislative investi-
gations relating to loyalty. toward using the professional writings ,'

and utterances. and the lawful personal associations of individuals.
to impugn their loyalty without regard to context of time or circum-
stances." See Summers. Rod. (ed)  0 ,	 ,s pa dnd i a*,- ..*. S ,Colley
PP. 64°5. The American Association of Universities passed the follow -

ing resolution in 1952s
'Every acholar has an obligation to maintain this reputation(cP
capability and integrity)
"As in all acts of association. the professor accepts conventions
which become morally binding. Above all. he owes his colleagues
in the university ccmraete candor and perfect integrity, preclude
ing any kind of clandestine or conspiratorial activities. He owes
equal candor to the public. If he' is called upon to answer for his
convictions e it is his duty as a  citizen to speak out.. It is even
more definitely his duty as a professor. Refusal to do so y on what•
ever legal grounds. cannot fail to speak and the maximumun protection 
of _ th t ..'. eedom available in our , ocie ., ®" •gee	 anerse ISkrat..
pp. 128-130.	 t nowhere has the issue of confidential testimony
to security investigators 
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FACULTY OF HAVEII3F0 RD CO LIEGE

Special meeting	 ianuary 1?, 1955
President Mhite presiding	 4:10 P.I.

Minute 1: This special faculty meeting had been called to provide
opportunity for an informal discussion of the senior
seminar program, laverford 100, at a strategic point
halfway through its experimental period. A. detailed.
report (see Annex 1) had been previously distributed,
and was supplemented orally by Prank Parker, Ted Benfey,
Arnold Post, and Herman Somers, all of whom emphasized
the beneficial broadening effect to themselves, as well °
as to the students, which has resulted frot the experience
of cooperating with representatives of other departments
in such an inter-disciplinary undertaking. A vigorous
discussion of various aspects and implications of the
present tripartite setup of the experiment followed.

Adjourned 5:50 P.M .

Gerhard Friedrich

Secretary

•
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The first half of a three year Rockefeller Foundation financed experiment
with a senior seminar at Haverford College is now being completed. The January
17 special faculty meeting has been called in order that the staff may exchange
information and ideas on this subject with interested faculty members. Although
it is not the purpose of this meeting to reach any decisions, the staff will
greatly appreciate suggesons 

.

fre the faculty. It is hoped that faculty memr.
hers will have az—ep ►rrt ity o peruse the fallowing facts prior to the faculty
meeting.

The faculty staff for`the first two semesters of the program consisted of
Ted Benfey, Frank Parker, Arnold Post, and John Rootlet, during the third semester
John Roche was replaced by Red Somers. President White and other members of the
faculty have advised and collaborated with the staff. In accordance with the
original proposal to the Rockefeller Foundation, the first semester of last year
was devoted primarily to planning the pilot seminar offered in the second semester.
Weekly meetings about two and a half hours in length were held throughout the first
semester to discuss the aims and methods of a senior seminar in general and to plan
the second semester pilot seminar in particular. Other faculty members and offee mpus
visitors were consulted at these meetings. Study was also gi	 to similar prop
grams at Brandeis University, Reed College, ti.on College, a University of
Chicago, and the University of Washington.

The aim of this three year experiment with a senior seminar, as proposed to
the Rockefeller Foundation, is to investigate the possibility, advisability, and
techniques of providing for college seniors a common intellectual experience de.
signed to help each student gain, and to retain through his future years, a greater
degree of unified perspective of his life in the world.

In their_juei.or ano senior
years, expecially withtbe growing popularity of project courses, students tend to
specialize more and more and now have no curricular way of seeing their own special.
ities from an over.axelting perspective° The result is that any pre®specialized view
of life, experience, and knowledge which they may have gained in their ;ewer class
years tends to vanish under the pressure of upper class specialization. ¡ The pri-
mary purpose of he senior seminar experiment is to examine the possibility and desire
ability of euppl nting ihiseituatian.A concomitant aim, however, is the broadening,
of the faculty members involved, and, through them, the regular course work of the
c`OIIege. _ .

Fisted below are descriptions of the to hniques used last spring and this
fall in order to try to realize the above aims. Further experiments will be
conducted in the second semester of this year.

AMILI125Wita.
IA 	P	 tions

1. Twelve students, four from eael}iof the three
departments of mathematics and'phgsics (i),
(2), (2), English (2) e' German

divisionee representing the
chemistry (3) 0 political science
(1), and history (1).



2. Four regular faculty members (Benfey, Parker,, Post,, and Roche). plus some
one visiting faculty member at most of the sessions. plus occasional off.:
campus visitors.

Meeting,,
10 One two and a half hour seminar each week, the chairmanship rotating among the

four regular faculty membPrs0
2e Class.room:methods vatted. Sometimes students papers were read and discussed;

at other times there were reports on diversified reading; and once students
and faculty read and discussed their favorite poems,

Reading: For most sessions students were assigned both common and diversi.
fled reading. The common readings are here listed with the weekly topics;
the diversified readings are listed separately below.

=70	 Writing: A one or two page paper every other week.

V0 x Course StructurA: The general topic: To What Extent Can Man Control His
Own Destiny?

10 Organization meeting
20 To what extent can man control his own destiny? George Stewart, Perth Abides.
30 What is the scientist trying to do? Seler ,r ,le from Whitehead, íSeience,

aid the Modern World and Conant,, ;obt. Boyle', Experiments in Pneumatics. ,

40 Does science deal with reality? Selections from Whitehead, ,Sci=. ce and ,

the Noderrr World t Cassirer, Determinism and Adetermlnism in Modern Physics;
Eddington, New Pathways in Science; Margenau, The -Nature of Physical Reality;;
and Ayers Lanemare, Truth. and Logic 

5^ÚDoes and can the scientist kr ow what he is doing? A debate between Wiener
and Ridenour in the ,Atlantic iontpty, (Jan. and Ray 1947), and selections from
Whitehead, Seim;{ arnr9 the Modem World and Simpson, The Hemline of Evolution. 

6.Why doss an individual join the communist party? Grossman, T®. . that Faiieda
7.Was the American Civil War on the agenda of history? U.K. Beale,, "What Histor-

ians Have Said about the Causes of the Civil	 ", Social Science Research
Ste. Bnlietin, # 54. PP. 55-102a

80 What are the sources of individual and group conflict? Paton 	 e.
Country.

90 Philosophy, science, and religion (a discussion with Chas. A. Coulson?'„ Coulson,
"Christianity in an Age of Science", and Wiitehead. Science	 b ,M	 izas
Ch. XII.

100 How far is human life fortified and enriched by imaginative detachment, for
instance by contemplation of tragedy? Shaw. Saint Joa^nO

11. What aspects of reality does the artist catch? A study of two of the following
five groups of painting: Chinese, Byzantine, Michelangelo, Reebrandt, Gezanne.

120 Row far is poet'y a controlling force in the lives of men? Various poems
were read in out of Class.

130 What are the criteria of success? Some one work about a successful or
famous person (see attached list of diversified reacinEs).

140 How do I find out what I ought to do, or want to do, or have to do? Each student
read one of the following four: Fromm, Mann For Himsct f a Lundberg Can Sgtence Save 

úqY; Tillich, 	Courage to Be: and both Kelly, Testament of Devotion and
Pension. Spiriti'al Lptterp. 
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(swing 1953-540 continued.

Diversified readin ss For some weeks some one of these was required for
sac	 e • ; or other weeks they were only suggested° (The numbers match
the session numbers in the Course Structure0)

2° Huxley, Brave New World: 	 llo l984; Cam, The Plague; Seta The Case
of Comrade Tulgyev,

30 Cohen, sciences Servant of Man; Conant, On Understanding Science, and Science
and Common Sense; Chiselin, The Creative Process; Holton, Introduction to
Concepts and Theories in Physical Science; Dingle, The Scientific Adventure;
Butterfield, Origins of Modern Science; Stimson, The Gradual Acceptance of
the Copernican eeey; Hessen Science at the Cross Roads,, Clark, Science
& Social Welfare in the Age of Newton ') Dampier, History of Science; Einstein
and Infeld, The Evolution of Physics, Pledge, Science since 1500; Armitage,

Copernicus: the Founder of Modern Astronomy, and The world of Copernicus; and
Sullivan, Isaac Newton°

4e P° Wiener, Readings in Philosophy of Science; Feigl and Brodbeck, Readings in
Philosophy of Science; Frank, Modern Science and Its Philosophy, Eddington,
Nature of the Physical world, Science and the Unseen World, and Philosophy
of Physical Science; Burt, Meta bysical Foundations of Modern Physical Science;
Werkmeister, A Philosophy of Science, and the Basis and Structure of Knowledge;
Bridgman, The Logic of Modern Ph6Ysics, ' and Reflections of a Physicist; Poincare,
Science and Hypothesis and Science and Method; Born, Natural :Philosophy of
Cause and Chance; Sullivan, The Limitations of Science; Russell, Our Knowledge
of the External World; Dingle, The Scientific Adventure; Smith, Philosophical
Physics; von Mises, Positivism; and Margenau, "The New Faith of science."

5, Numford, Technics and Civilization; Goudsmit, Alsos; Wisner, Physical Science
and Human Values; Anchen, Science and Man; Hu .ey,Heredity East and West;
Zirkle, Death of a Science in Russia;-r, Scténce and the Social Order;
N. Wiener, The Human Use of Human Beings; Crowther, The Social' Relations of
Science; Nef, War and Human Progress; Geilhorn, Security, Loyalty, and Science;
and Baker, Science and the Planned State,

6° Chambers, Winess; Barm ne One who Survived; dos Passos, Adventures of a Young
Man; Eineudi, Communism in Western Europe; Fromm, Escape from Freedom; Hoffer,
The True Believer; Hyde, I Believed; Koestler, Arrival and Departure; Malraux,
Hanle Fate; Monnerot, The Sociology of Communism; Payne, Mao The Tung; Riesman,
The Lonely Crowd; ties, Bed D5t0

7,Milton, The Eve of Conflict; Craven, The Coming _ at' the Civil war; Randall,
• Civil War and Reconstruction, and two articles; Cole, The Irrepressible Conflict:

Marx, The Civil War in the United States; Boucher, "In re$ That Aggressive
Slavocracy", 4v0'. VIII; and Nichols, The Disruption of American Democracy°

8,Adorno, The Authoritarian Personality; Bet 	 and Janowitz, Dynamics  of
Prejudice; Ackerman and Jahoda, Antie^Semitism and Emotional Disorder; Massing,
Rehearsal for Destruction; Lowwenthal and Guterman, Prophets of Deceit; Cantril,
Psychology of Social Movements; Drucker, The End of Economic Man; Nbrrdal, An
American Dilemma Lsmin, Resolving Social Conflicts Cox, Caste, ClassA and
Race; Janowits, "The Black Legion" in America in Crisis; O'Neill, The emperor
Jones; Van Woodward, Tom Watson; Sartre, Jew and Anti ,Semjte; Rukawina Jungle
Pathfinder; Bridges, The Uttermost Part of the Earth; Clifford, The Prince of
Malaya; Lanham, blanket say; Teen Yang, Houseboe in India; Mozart, Indian
Outcast; Muker ji, Caste and Outcast; Clifford,'  -lbe further Side of Silence; Iango
The Grass Roof, and East Goes West; Takuzawa Iukichi, Autobiography; Sugimoto,
A Daughter of the Samurae; Mowatt, People of the Deere

9, Eddington, Science and the Unseen World, Fromm, Psychoanalysis and Religion;
and Maritain, the preface to The Degrees of Knowledge



100 Shakespeare, Hamlet, Macbeth © Othello, King Lear° Julius Caesar, and Romeo and
Juliet; Tesao, The Dream of the Red Chamber; Sophocles, Antigone, and Oedipus
Rex; Euripides, Trojan Women, and Bacchae; Hemingway, For Whom The Bell Tolls;
Ibsen, Hedda Gabler; Montague, Rough Justice; Wharton, Ethan Frame; DeMorgan,
Alice for Short; Conrad, Lord Jim; Remarque, All Quiet on the Western Front.

13. Lamb, Genghis Khan\and Alexander of Macedon; George Fox, Journal, Shub, Lenin;
Chaplin, Wobbly; Young, Stanley Baldwin; Chesterton or Sabatier St. Francis of
Assisi; Dostoevsky, The Idiot; Barton, The Man Nobody Knows; Buttinger, In The
Twilight of Socialism; Miller, Jonathan Edwards; Spring, Fame is the Spur;
Strachey, Eminent Victorians; Sullivan, Beethoven; Eve Curie s Madame Curls; Wilson,
The Essential Shakespeare; Harsaryi, The Star Gazer; Frank, Einstein: His Life
and Times; Schilpp, Albert Einstein; Vallery-Radot, The Life of Pasteur; Taylor,
Socrates.

14. Plato, Republic; Aristotle, Nicomachean Ethics; Epictetus, Discourses, and Manual;
The Synoptic Gospels; Spinoza, Ethics; Kant, F undamental Principles of the Metaphy-
sics of Mora1 s; Thos. a Kempis, The Imitation of Christ; Mill, Utilitarianism;
Bober, I anofjhou; Pascal, Thoughts; Kierkegaard, Either-Or; Camus, The Rebel;
Niebuhr, Interpretation of Christian Ethics; Dostoevsky, The Grand Inquisitor
in Brothers Karamazov; C.S. Lewis The Abolition of Man, Snrewtape betters, and
Christian Behavior; and Dewey, A common Faith.

FALL, 1954-55 

For the first semester of 1954-55 it was decided to broaden the experiment
by having three sections: (A) a seminar group of a  type similar to the one in
the spring but this time with only two faculty members present (Frank Parker
and Red Somers who took John Roche'; place); (B) a tutorial section with Ted
Benfey; and (C5 a smaller seminar with Arnold Post. The descriptions of these
sections are as follows:

A. ,	 , 8 4fldAR: (H.M.Somers and FAH. Parker) `

Six students, two from each of three divisions, representing the departments of
chemistry (2), sociology (2) and English (2), met each week for a two.hour semi

inar. Papers of about 1500 words were required from each student every third
week, so that there were two papers each week. The two hours of the seminar were
devoted to a discussion of these two papers, the student author being the die.
cussion leader and using his paper as a background - for the discussion. A term
paper was also required. All assigned readings were conunon, though additional
readings were sometimes suggested, and students were expected to do further
research on their own for their term papers. In addition to the regular - faculty,
three guests were present and participated, Nigel Nicolson at session 3, Sir
Zafrulla Khan at session 8, and Field Daviland at session 9.

r Topic e `	 rnatr3ves to the_A.»Pom

1. Organization meeting Ti,SCMSs oe 	ChrisHoieecakellgeattes.
2. The nature of the crisis, and re nt American p po a s, . seni`o`r	 lM ch

to the U.N. on Deco 8, 1953; Dulles' speech to the U.N.. on Sept. 
2'.

A. Wafers, "Superiority in Nuclear Weapons: Advantages and Limitas.
and D.F. Lavers,, "The Economic Consequences of Atomic Attack", in Ann a LL Qom.,...

'f Social and Po 3t, alArdienees,,, Nov., 1953; Denis Heap►'s
article July 19) and Hans Thirringes article (Aug.30) in the New Leader, 1954e



f	 r P i,..	 r	 •	 •	 ry" *..Y toC. Meyer	 _ • Anarchy; G. Mangone, !	 ! 4. ! 	 ,

gents,pp. 22.» . ; ; Cheever & Haviland, 	 Gina for Peggeo pp. 815-841: and
Johnson, UNorW9r	 emmente pp. 131-157, 173-178, 205-•214. Suggested
but not required were: W. Levi, U. 	 Hutchins Ida., Pramwar

Draft of a tJor d Constitution_; and . Culbertson, S 	 of theWorls Feder ,

ation Plan. 
10. Two specific proposals: Kerman, fr 1itieQ of Foreign Po cy and Streit,

Union Nora,, Chs. I. XIII. Suggested but not required: Morgenthau, In Defense .

of the Natio;;A1 Int relit.
11. The psychology o° international tension. Freud, C. 1rifili 	 d Its

its; and Murphy, Human Nature and lnduring Peace, Pts. I & IP. Suggested
but not required were' Newcomb, 'Social Psychology, last 2 chapters; and
Hoffer, The T ie Belieaer.

12. Discussion of preliminary drafts of term papers
13. Discussion of preliminary drafts of term papers.

30 The revolution in science and the place of science in the crisis. Gamow,
Mr. Tompkins Explores the Atom; Oppenheimer,nce and +1 igumou Under—
etapd4n' (selections); and Margenau, "The New Faith of Science.

4. The responsibility of the scientist in the crisis. Wiener and Ridenour
debate in the 	 (Jan. and May 1947); Huxley, Vie" Liberty, &
Peace:, Meier &abinowitch. "Scientists Before and After the Bomb",

	

S.. .	 , P.	 S 	 Novo 19531 R. Denney,
"The Scientific orps-.. a	 h Estate?", Confluence, June 1954; Mumford,

"Anticipations and Social Adjustments in Science" (Feb.), and "World Assize:
Yes or No?" (May),	 t - ,!t..	 - .	 1954.

5. Problems of security, loyalty, and secrecy. The Oppenheimer case in the
Bullsn of Atomic Scientists, May, June, and Sept. 1954; a review of the
Oppen	 r case by Alfred Friendly in the Washington Post and Times;
articles by Dahl, Palfrey, and Brown in the the-Annals of the Academy of Socj.
& 1=tica? Sciences., No. 1953; S. & J. Alsop, "We Accuse", Harpers, Oct.
1954; A. Schlesinger, "The Oppenheimer Case", Allariti•G, Oct. 1954; PriCe,
Government and Science:  and a symposium on "The Ethics of Loyalty" in
Confluence, June and Sept. 19541

6. The effect of the crisis on civil liberties. A. Miller, "The Crucible" (also
seen. by some of the students); Commager, Odom. Loyalty. and Dissent: 

Somers, "Military Policy and D^xracy", Current History, May 1954; Flynn,
"Have We the Brains to Be Free?",	 Fern, Mar. 23, 1953.

7. The ideological war and the place of p ropaganda. Summers (ed. ) ,
	P :;; • :. , .. -,. 	-, ^- ; Verson, "My Education in Government" Oct.

7, 1954 to Miller, "Can Government Be 'Merchandised'?" Oct. 27, 1953) , and
"McCarthy, Hunt, and Facts Forum" (Feb. 16, 1954) -- all in Ze Rennrt
article by H. Morgenthau in vol. 24 of Prue 	s orf he	 of
Political Science ,; the two Lasswell articles in Smith, Lasswell, and Casey,
, ...0 • 6'-...! .... C,.,^ll LFI ) 4,... 	 • !	 ..^. •	 : •	 • ! ^  # ; Hummel and Huntress, The
Analysis of Propaganda, Chs. 4 & 5 and "This is Your Land"", a pamphlet by
Kiwanis International. Suggested but not required were: Barrett, Truth ,
Is Our Weapon; Padover and Lasswell, Psychological Warfare; Dunn, ;Tile War ,

for 	 -Minds of Men; Chase, 2hp Power of lords; MacDougall, Enderetand 
Public Opinion: and Riesman, "The Nylon War" in I ividugism Recon-

8. International disarmament and atomic control. 1946 AEC Report on Inter. 
mational Control of Atc^mi c Ener r; Frase, "International Control of l clear
Weapons", .1..•. .	 • .	 f _	 r U	 * :. í5.k ..._	 t...̂  P•	 S 	Nov. 19538
June 1954.	 !.. U , N	 .-C ., ,),- rL	 ^u .0 - ; selections from

P.	 rm_ tthe Y- *• - . ^^. ^ • +^* ' ^	 ^ ^ S^.*,_....»ls,ia^. 	 June 1954;
Limpann, "Interna ii onal Control of Atomic Energy", in f?np World or None.
Is world government a possibie'or necessary solution? Morgenthau & Thompson,

4. R	 •	 - -.,,, r i• • c.11 _ .X	 !-	 M!'-1 . 1.	 P. , _	 , pp. 103-338, 149458;

—.. •^!.
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DO 2 . 010®éLO . (00 $ O MUM)

Three students representing the departments of psychology. history, and English.
meeting individually with instructor for a ono-hour tutorial each week. 2-3
page papers due almost every week,

One joint session was held (three students and instructor) after all
had seen Arthur Milier:s "The Crucible."

Week 1:
2:
36

4s

5 a
A:

. 7:
8 s

9 :

loa

For the
Student

awQral Tgdft "Are -Knowledge and peace Cmo i1sle  v

General discussion
Versors ;Xoia Shen Know Thank
Lai. Whitehead, "S 	t ^ Á' 1.^ilí7re .{. end 3
and parts of Dampier-Whethain
Science 	or Einstein and nfeldBv=u  ó,%á ,_^, _a^

or Dampier
also look at Gamma	 T .,^,,.
Charles Morgan	 '^
and A. Schlesinger "The Oppenheimer Case" in JA1Ant3r. Monthly Oct. 1954
Alan Paton T., óQ„La.^. Pha1aorM '

David Rieman aer  ®Lo.3lC^..C^^
See Arthur Ntillerls play "The Crucible" at Hedgerow Theater
Parts of Machiavelli	 hsa

and of Plato	 ,te
B. Hemingway The Old Man and th S

and C. Fry Tha Dank ^ s ^ h oLh..®..,^...^... 	 ^ ..
Paul Tillich 	Crm+pswe to Be 

remaining sessions each student followed a different courses
A: &zfka 	 Cast^

Win. James ^,^iet;es o_ f Reli ous Experience
Ohiselin The Creative Process 
T. R. Kelly Testixient of Denio=

Student Bs A. Hitler My Struggle 
A. Bullock F13.tley, a Study in Tyram(q 
Plato I
Ghisélin .l„he^_ti_y,e_Promas

Student C: Houton gp ttom the Am (? )

H.Oo Taylor ThA Mrdi raval Mug
R. Lindner "The Jet-Propelled Couch" in gaVatirJA Dec. 1954 and Jan.
19554

Co 'HE SI.IAILEE SEí41I AR	 ( L.A. POST)

Students: Dixon, (Philply)s `tint, (Economics); Hamburger. (Chemistry);
and Masterson. (English).

Preliminary-Duggan, The Kittle k'mperors iuxley. Brave New World-
Hamburgers Monkey (Chinese tale)-Stewart. Earth Abides Essay: so what? .

First.-Butterfield. Origins of Modern Sciences is there a reali beyond the
scrutiny of science?-Eonant, On Understanding Sciences what do you mean
by freedom of the will? - Cohen, Science s servant of mans what is new in
Galileoes`laws of motion? ^. Armitage, The world of Copernicus; what new thing
did Galileo do?



Second -® Wiener in  Atlantic Monthly, Jan. and May 1947, also The hedgehog
and the fox: haw can the scientist know how much responsibility
to assume? .. Sturtevant, Language: what determines the evolution
of language? .. DeLaguna, Language, philosophy of: is the meaning
of a word every fully known?..Simpson, The meaning of evolution:
what evolves?

Third .. R.tti, The Arabs: Islam as a force..Iamb, Genghis Khan: when did
Genghis Khan become ruler of a state?..Payne, Mao-tse-tong: why did
China go communist? .. Jones, History of Haverford College: what
forces have determined the destiny of Haverford College?

Fourth -- Romer Iliad: The nature of Crag 	 4. Mead+ , Bali: the place of
religion in Balinese life-Beardsley, logic: how far is a concept
real?.agen Buddhism: report.

Fes-. Chinese Painting-..Walt Whitman: what is whitmarn trying to communicate?--
Lucas Bridges, The uttermost part of the earth: how should the natives
of Tierra del Fuego have been treated?- Fukuaawa, Autobiography: report

Sixth .- Life of Henry Ford: what are the criteria of success? --
Fromm, Man for Himself: where does a man get his drive? --
Royce, Loyalties: ought there to be an absolute loyalty? '

Dante, The Divine Comedy: what is Dante's cosmic consciousness?

Also a brief statement on the question:how do I know what I ought to do, want to
do , have to do?

In this group we felt our way/taking assignments as men were interested
and reading books that would enlarge tip horizon and suggest new ways of looking
at things. Before the end students were making serious reports and genuinely seek-
ing to get and give insight into fundamental problems of life and philosophy. It
was rated from 70 to 85 about. But the low mark was for not working, not for lack
of wit4



FACULTY OF HAVERFORD CO T,TFGE

• Regular meeting
President Mite presiding

January 2 t 1955
11:10 A.M.

IViinute

Minute

1: The Minutes of the meetings of December 6, 1954, and
January 17, 1955, were approved as read.

2: In connection with the prospect of additional faculty
housing in Merlon Hall . and Merlon Annex ' .which are. to
be -thoroughly renovated when they cease to . be student
dormitories, the faculty - authorized the President to
appo int a special committee with the purpose of con.
sidering any change in the rules how in effect With
regard to the allocation of faculty - housing. The faculty
also endorsed the additional suggestion that at a later
date the entire problem of faculty housing should be
reconsidered, in proper relation to faculty compensation.

Adjourned 12:10 P.M.

Gerhard Friedrich

Secretary

•
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FACULTY OF HAVERFORD COLLEGE

* Regular meeting Februtiry 17, 1955
President Vhite presiding 11:10 A.M.

Minute 1: The Minutes of the meeting of 'January 20 0 1955 0 were
approved, after deletion of the term "thoroughly" as'
a modifier in connection with the renovation of Merion
for faculty occupancy.

Minute 2: The faculty accepted the Curricular Committee's -report
on progression in academic work, together with the --
Student Curriculum Committee's report on progress (see
Annexes 1 and 2), and approved the l"recommendations" in
Part I t :pages - 2 and 30 'with the umderbtanding that they
are -in the nature of suggestions intended to encourage-
further consideration and appropriate action by the -

various departments. The faculty thanked the Curriculum
Committee for its efforts.

Minute 3: Because of lack of time -0 consideration of a reVised' draft
of Part II of 'the report previously submitted'by—the" -
Special Committee on Campus Security Checks by Pédei.- 61--
Agenciés - (see Minute 1 of December 6. 1954) was postponed
until the next faculty meeting.

Adjourned 12:05 P.M.

Gerhard Briedrich

Secretary

•
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Propressiion in Academic We 

(Please bring to Faculty Meeting
on February 17)

I_MROWCT ITION

1. le Problem

On the subject of the educational philosophy of Haverford College, the
1953-54 Catalogue sets forth the following objectives:

"...intellectual integrity, independence of judgment, the imaginative grasp of
interrelationships, and the capacity to do independent work. Mastery of facts
and of the techniques of research is always important, but even more so is the
desire and moral capacity to use these skills for worthwhile ends."

With the conviction that this philosophy is fundamentally sound and in
an effort to implement it even more effectively in the future than in the past,
the Curriculum Committee presents this report on "progression" in our academic
work. The Committee undertook this study for two reasons, First, it has been
said that Haverford students have not always been challenged to strive for the
greatest in  ect 1 acid moral maturity of which they are capable. One of the
reasons for this," `it his -alleged, is the absence of adequate opportunity for
systematic progression in their work.

Second, it..has.;been. said that some course prerequisites do not . seem
justified i nce the courses that require them do not actually build on them.
Examples frequently mentioned are the large elementary courses,especialli"::
English 11-12 and Social Science 11-12, which many subsequent related coures do `
ñótt-seem tit-take sufficiently into account.

2. Assim®tions Underl vine This Report

The Committee uses the word "progression" in this report to refer to the
means which maybe employed to encourage the continuous development of a student's
intellectual and moral maturity.

The Committee believes that progression is a desirable and important element
in the educational process and should be fostered wherever it seems appropriate. °

The Committee recognizes, however, that progression is only one aspect of
the total educational philosophy of Haverford and that no two fields of learning
can, or should, apply the principle in the same way.

Hence, the Committee seeks to do no more than present a number of possibilities
to the faculty in the hope that they will be studied and utilized wherever they seem
relevant.

to.). ^ ti ^	 •^ t ^ - ! :	 ^ .	 .	 : :  rt ,111!:••

Cooindina.tim

1. Fo m a ion Courses f. Oe^Zttered_

Certain elementary courses a re taken by a large number of students and
therefore offer a widely shared foundation of experience for more advanced courses
to build upon. The two taken by all students, as alredy mentioned, are English 11-12
and Social Science 11-12. Among other courses that are being taken by more than 50
students during the second semester of the 1954-1955 academic year are the following:
Humanities 21-22 (80 students), Chemistry 14 (65), Economics 22 (63), Phy sics 13-14
(60), Political Science 22 (57), French 1344 (55), and Philosophy 12 (54

As one might expect, the advanced courses which make the most direct and
intensive use of this foundation experience are the science courses which build on
the taste science courses, and the language courses which build on their respective
elementary courses. There is far less correlation between the other elementary
courses and the advanced courses of all the varied departments that range above them,

•

•
	 C
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The Committee feels that some of the elementary courses, (other than
the basic science and language courses), particularly those to which large
numbers of students are exposed, might well be designed with more direct refer-
ence to the students' later work. Conversely. some of the more advanced courses `

might be more effectively correlated with relaeed. Juedation eeeeeee,, A few specific
suggestions aimed at achieving these objectives are set fóri at the end of this
report.

2.    C  _«•- ..-+t:te:=•       

It is doubtful whether full advantage is now being taken of opportunities for
progression from one course to another across departmental lines. Some courses based
upon prerequisites in other departments do not seem actually to be designed with
.specific reference to those courses. In other cases, where such: prerequisites do not
exist at present, there may be justification for instituting them.

P	 lion him artar nt&

Within departments there is a wide range of variations on this theme of pro-
gression. On the one hand, there is the "minimalist" school of thought in which
might be included, for example, the departments of Political Science, Philosophy, and
Sociology. In general, junior and senior courses in these departments are not based
on any prerequisite other than a sophomore introductory course, and, in some cases, e.g.
a . number of upper class courses in philosophy, there is not even this requirement.

At the other end of the scale, there is the "ma xi ma7 i st" school of thought in
which might be included the Mathematics, Chemistry, and German departments. Here there
is stricter progression from the freshman to the senior years. with each course built
upon a previous one, although there may be variety of routes to the summit.

Between these two alternatives lies a middle ground occupied by such departments
as English and Economics. In these fields, thereare some junior course prerequisites
for some senior courses, but the choice is less limited than in the "maximalist" camp,

Those who favor greater emphasis on progression say that 1) the continuous
development of certain aptitudes in a particular area is one of the best ways of
strengthening a student's maturity, and 2) whatever maybe lost in range of choice is
compensated for by increased opportunity for terdóiplinMedevelopikent. Those who
question any further emphasis ón progression say that, 1) 'while some progression  is

A ►; desirable, what now exists is probably sufficient; 2) breadth is ne .. s ;-- .	 well as
A ethand to emphasize the latter any further might lea. to overrspecialization, andp 
3)further progression would unduly restrict the choice of courses available to students.

Balancing these considerations, the Committee believes that there are greater
opportunities for valid progression than have yet been dally explored, Certainly
(there is no substitute fee ebeee	 ence of continuous ard :Wdiscipl.r penetration of 
the succe er s ee óf a particular field.

Reeommendatioas to _The Farnil ty ,

The Curriculum Committee recommends that this report be  studied by the
faculty with the hope that it may suggest useful avenues of future development. Partic-

1 	ular attention might be given to the following possibilities.

1. There might well be more exchange of information among all faculty members teaching
related courses.

a.	 Among depart:..ents, this applies particularly to fa yultV concerned with courses
with large enrollments. It also applies to other rely t.ed courses, including languages e,
that can be useful le the study of other subjects. The relation of history to #es other.
courses needs further exploration.

be	 It is equally applicable to faculty and courses within a particular department.

cn	 as for the means of this exchange, the minimum might be the circulation of syl-
labuses, reading lists, and other relevant materials. There might also be personal
consultation regarding the planning and teaching of these courses. There might be
some rotationinstructorsamong a courts. Finally it might prove vrefitaále to
hold special meetings óf the faculty to discuss those courses tha 	 the widest re-

P.vane for the entire faculty and student body such a g sh 11- Social Science
¡]:1-12 and Haverford 100. Departments might wish to expl• 	 • taking care of
h rdships suffered by non.4na jiors^, should

-the number áf prerequisite courses be increased. '

r



2.	 Within depax ents,-._eff - 	 _	 t	 riment with t1^rthe
progressi^i^t i n a limited ; area, involving .the organiz&# i Qx ot^ mly 

onex
e ors.

courses. ° This experience might then provide a sounder basis than now ist
for decidirí t: direction._ future :. d velopment y óf- é -curriculum shou take. .
PRIatard`reading courses have

grecan, perha s be so used to an even greater extent in the future. In any case,
within departments, students need a clearer picture of the sequence of courses
and the reasons for que nce

30	 Within individual courses, there are also many opportunities for encourag..
ing the maximum individual development of students' capabilities. These includes
additional or alternative reading, papers and other projects, and making a course
a double credit course for some or all of the students.



STUDENT CURRICULUM COMMITTEE REPORT ON PROGRESSION

IntradeQtion

10 We have dealt only with those types of progression which we feel submit them•
selves to committee investigation.

a) progression in knowledge; that is in facts, ideas, historical back-
ground, and so forth.

b). progression in critical abilities; that is the use of analytical tools
such as logic and vocabulary, a sense of problems and themes, and
perception.

2. The "areas" to which we have looked to find progression are:

a) within departments
b) between departments
e) in the individual students, a consideration which will appear at various

places in the report.

3• We feel that progression can be achieved primarily by working on:

a) departmental organization
b) course cortent
e) information and guidance for the student, discussed under the above

categories for convenience.

.22:0grimiesaingoaktefixtmeda.

10 Through departmental organization

a) It is important that the developr.nt of material in a department be
shown to the student. Each departrent should have for the prospective

,

major a clear and complete statement of the goals and how they are to
be achieved by the student, and at the end of the sophomore should
have a corference with prospective majors to disc'ss this problem more
fully; at least once a semester the major adviser should confer with
students to assess their progress along the path outlined.

b) Students find it of benefit if certain areas of study are marked out
for them. In some departments (such as Political Science) these are
inferred when each professor takes a different area; other de,artmente
(such as Phil) give the student a. choice of-topics.ox ._. -comprehensive
(perhaps thci h :sh detmalment might do- this) the system of "70"
courses used by the Economics department handles this problem satisfac-
torily.

e)	 .._. basic-course :isi ,end	 n , most inp r t and should establish
1-foundation  for as many of the elements of progression as is possible.
The committee secs some neglect in training for the use of analytical
tools (Sociology 22 could be a course in social research, and perhaps
Phil 12 might be a logic course) and a sense of "problems" (Phil 11 is
made up on this basis, and it might be useful in History.)

) The system of pre-requisites in the department is important to progression.
The committee feels that if a course is to have certain pre-requisites ,

then the course should be firmly based on the preparation demanded, both
for the sake of the student who has taken the prior course (s) and of
the student who is discouraged from "jumping into" the course; however,
the covering of pre-requisite material outside the classroom should be
encouraged (German issues a list of summer readings for students wishing
to go from 11-12 to 1546.)

e) The "expansion" of department offerings is an aid to the personal pro-
gression of the student, and can be accomplished without overburdening
the faculty. Project courses and reading courses are one excellent

t;means of expansion to meet individual needs; Bryn Mawr courses offer
another way, and they should be much more heavily publicised, perhaps

Lincluded in the list of courses distributed at registration time.

f) A program of outside readings for majors (as in the natural sciences)
can help the student to correlate, as he goes, his various experiences
in the department.
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2. Thru course content

a) The classroom technique of the professor can be important for a stucent's
sense of progression. Specific discussions in class on course develop-
ment and its eelationship to other courses might be very useful; a tech-
nique of drawing illustrations from, and implications in, other areas
is also helpful; if tuo professors in a department tike different
approaches to the same material, refemnce to the other approach helps
highlight the issue for the student; inviting other professors into a
course for particular lectures or discussions might be a useful device
here.

b) Whenever possible,t content Of t unse set nw_i rl 	 ad aus}able to in
dividual backgrounds and reeds., and students should 	 involved in the

course ire	 g° s	 topics Tor_. papers$ _ etc.) Fle d.b3la-
ity in course assignments, as discussed in reoareendatlon N®. 3 of the
faculty report, is usef l here, as are courses whose specific content is
decided by the professor with students (French 25• ,26 and Phil 63-64 are
of this type, and perhaps other advanced courses such as the English
"60" series would lend themselves to this approach.)

c) The problem--0!--goadM.ascourse to students with differentttackgrounds .

and interests could perhaps be solved by having sñ 	 sections for cer«
course ° 	 v3: betwitéri	 a _with and spit

ou cam. "culUe; the basic social science courses could be divided between
sophomores and upperclassmen plus sophomore pre-majors, etc; (this last
is something that might well deserve a study of its own).

1. Departmental organization

Certain departments make "natural" partners (e.g. Sociology-Psychology,
Math-Physics, Chemistry-Biology, Economics-Political Science, etc.) and
perhaps this condition might be exploited more fully. Combined field
courses are especially satisfactory aids to progression, when they have
pre-requisites in both departments (such as Biology 35 and 11, and ad-
vanced Physics and Astronomy courses; might Phil 35 have Humanities 21-22
or English 41-42 as a pre-requisite, for instance); this introduces the
notion o 3o n majors" that has been suggested, another matter that
would deserve full examination.

b) At tines, a contrasting situation prevails, where a course applies
equally to a variety of fields, Here, alternate pre-requisites are
used to advantage (as in Geography 32.)

c) lit would seem that a-common historical-base is one of the most funda-
meñtal ti's between level^m	 opments in different areas of study; the committee,e 
after considerableoading by its chairman, feels that each department
,ought to insure thst background historical material is covered, eith->r
through` separate courses, in each course, or by`some other suitable
evice.

Periodic conferences with the major adviser can be of great help to the
student in drawing together the material he has covered, and they should
be institutionalised.

2. Thru course content

) Material in genera]. courses which most or all students take should be
used whenever possible (Perhaps issues raised in Freshman English and
Social Science 11-12 could be discussed in Phil coúrsé ;for instance);
we endorse recommendation No, 1 of the faculty report.

Class technique, as discussed above, is also important to inter-depart
p	

__ ...

r^en	 rá stsion.

The language departments are unique in their unusual importance as instruments
to other academic ends. This problem might be met in several ways:

a)
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a)Nam non-majors require only a reading krowledge of a language (for
history, seienze, literature, etc.) and perhaps one section of each
elementary course might be set up on this basis; this suggestion
deserves separate study, in the future*

b) The secondary interest of the non-major may be in the cultural and
historical, background of a linguistic tradition. For this purpose,
full courses not requiring advanced reading ability (such as Spanish
15-16) might be useful.

2. Other special points

a) For the student whose interest is in cultivating literary taste and
,, -4,	 -perception, rr	 theraangsamsuitpres (as

in German 32 and 37) might prove helpful (this applies as well to English.)

b) For the benefit of the major, the language house experience might be
improved by giving fellowships to foreign students to live in the
appropriate house for a year.

.211.Z.gateing.91=1101=262.-

1. The student committee recognizes that there are certain hindtances to progression
that it may be impossible to overcome:

a) purely mechanical considerations such as alternate-year courses, professor-
ial absences, different professors teaching the same course from different
points of view (e.g, ethics) and limitations of faculty time, especially
in two-man departments.

t) inadequate preparation, either in high school or in general Haverford
courses (the Social Science 11-12 course has, in the past, failed to lay
satisfiyrblzfoundation for work thee social sciences).

material that does not easily lend itself to progressive building (courses
in religious literature are out of the mainstream of philosophy); certain
departments have too much elementary material to cover to permit extensive
progression (e.g. Phil and History).

d) some de	 articularly suseptible to invasion by "aliens"
ag	 Phil  and History, and also English) and are thus hindered, from
Abbifting-inteinal progression®

20 There are also certain considerations which would, militate against a full-scale
attempt at departmental and inter-departmental progression:

a) The desirability of serving non-majors as well as majors; certain advanced
courses with a broad appeal, which could be taken by non-majors without
many pre-requisites„ if possible without even the sophomore introductory
course, should be set aside by each department*

b) Progression is essentially an individual matter with each student, and
a case -CIE-b -e-Made-for giving him maximum possible freedom in his -cheice of14 . irurses,,..for the. same reason, it seems likely that any attempt to force
courses of-WITtensely persbnal nature (such as many Phil and English
courses) into an overall pattern of progression might in the end hinder
progression for the individual student*

.The.   • 40• •	 • 	14 -       

10 Elements tending toward greater specialization:

a) Expanding the number of courses in a department and tightening the
system of pre-requisites invites greater concentration in that depart-
ment

b) Organizing comprehensive exams with a choice of topics tends toward
greater specialization within a department*

1

c) !Requiring preparation in related departments for certain courses implies
greater specializaticn within broad areas of study.

Z d) Any program for aligning material between courses means that certain peri-
pheral issues will be neglected*

0)



2. Elements tending away from specialization:

a) Any program which would increase the significance of material in
various fields for the individual student is widening bis understanding
and perception.

b)_ Spec a { zation. does -not-necessarily _imply .. exclusion,: . It is _likely that
only h9 going_ deej y into at least ona problem can. the .student, discw..er
that ssues ;ywhic i_ate common- to his find --and--perhaps ect

usi endeavor...

3. The student committee feels that the suggestions made in this report will widen
rather than narrow the intellectual horizons of the individual.

Perorat.i.m„

Aside from suggestions for change in the structure of courses and departments,
the committee would like to emphasize the points which touch on the relation-
ship between student and professor, since a  9ortunities for progression are
to no purpose if these opportunities never come home to the student. The9najor
adviser system" ought to be strengthened, and in each course the professor should
indicate clearly connections with related material in and out of the department
or contrasts with other approaches and points of view on the material at hand.
This latter suggestion rests very directly upon faculty action on point one
under "Recommendations" in the faculty report.



YACUITY OP HAnRFORD COI=

-Rep.ular meeting	March  7, 1955
President Vhite presiding	 4:10 P.X.

Minute 1: The Minutes Of the meetin of February 17, 1955, were
approved as read.

Minute 2: Part II of the report previously submitted by the Special
Committee on Campus Security Checks by Federal Agencies
was resubmitted in a version further revised. .After con-
siderable searchin7 discussion the faculty found itself
unable at the time to reach any agreement on the question
of security inquiries.

Minute 3: The Special Committee on Faculty Housing pubmitted a
series of recommendations with particular reference to
the nine apartments which will become available for
faculty occupancy in gerion by the fall of 1955. The
Committee was asked to distribute copies of its recom-
mendations to all faculty members for study and individUal
comment, and was authorized on the basis of such further
consideration by the faculty to prepare a final report
for use by the President at the next meeting of the Board
of Managers,

Adjourned 6:10 P.M.

Gerhard Friedrich

Secretary



Gerhard Friedrich

Secretary

FACULTY OF HAVERPORD COTT;GF,

• Regular me
President

eting	 March 24, 1950
Mite presiding	 11:10 A.M.

Minute 1:,

Minute 2:

Minute 3:

Minute 4:

The Minutes of the meeting of March 7, 1955, were
approved as read.

The Committee on Non-Academic Instruction announced
that it hopes to find a more respectable label for
its part of the college program, and was encouraged
in this quest.

Vice-President MacIntosh asked the advice of the faculty
on the problematical case of a totally deaf but other-
wise well-prepared applicant for next year whose probable
area of special interest would be the humanities and
social sciences. The faculty expressed itself in favor
of considering him for admission.

The students , Honor System Committee proposed a revision
of the statement in the Havorford College Handbook for
1954-1955, page 29, which applies to the documentation
of papers prepared outside of class (see Annex 1). Con-
sideration of this matter was postponed until the next
faculty meeting.

•	 Adjourned 12:05 P.M.

•
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A mile-se
march 220 l955.

near Gilbert Whites

The Honor System Committee has recently considered
the problems raised by that section of the Honor System which
deals with the documentation of outside papers.

The regulation of the Students' Association which
deals with this matter is as follows: "All papers, theses, etc.
shall represent the student's original unaided effort, unless
arrangements to the contrary have been made with the faculty
member concerned°" At present, this regulation is being inter-
preted according to the following vide which appears in the
Freshman Handbook.

Under the Honor System, papers prepared outside of
class are to be the work of the student who submits
them, except insofar as indebtedness to books,
articles , or people is specifically acknowledged.
The sources of facts, ideas, phrases, arrangement
of material, etc. are to be indicated except in
cases where the material is so current as to be
common property.

Any failure to live up to this standard is a viola-
tion of the Honor System and must be reported to the Students'
Council*

The administration of the requirement, as it is
presently being interpreted, under the Honor System has serious
disadvantages. First, a conscientious and literal acceptance of
the standard would place an overwhelming burden upon the student.
Second, experience has indicated that the present standard is so
indefinite that students can not clearly understand what is actually
required in specific situations° Third, in the case of a suspected
violation it is nearly impossible for the Council to determine
whether the student intended any deceit in omitting a footrota which
would have been desirable or whether he was even conscious of his
dependence. For these reasons the present standard is often not
followed and there is a certain amount of uneasiness as from tine
to time students consider what Council judgement on their own
papers night be should the present standard ever be rigorously
enforced.

After talking with a number of students and faculty
members the Committee would like to make this suggestion that



under the Honor System only two thinge be required for the docuu
mentation of outside papers:

1. A credit for direct quotations or very close
paraphrasing.

2. An accurate bibliography.

Any failure to live up to these two standards would
constitute a violation of the Honor System which would be reported
to the Council.

Under this revision each professor would be free to
require any degree of documentation of facts, ideas, etc .* that
he wishes and to insist on any standard of individuality in a
student's work. These further requirements would be completely
his own, however, and he would be free to deal with them as
he sees fit.

The revision might be made by changing the regulation
of the Students' Association. If it meets with the approval of the
faculty, however, it would be easier for them sing* to accept the
revision as the interpretation of the regulation which would then
replace the present statement in the Freshman Handbook.

Would the faculty be willing to adopt this revised
standard or a similar one?

Sincerely,

Charles Brainard
For the Honor System Committee



The new standard for the documentation of papers under tbe
Honor *"Yzteme

All quotations shoaal.d be placed within quotation marks. `

All quotations or close paraphrasings which are of
sentence length or more should be credit.ed.either
in  a footnote or in the body of the paper.

All articles and books used in preparing a paper (eith+sr `

di,rectly,e or indirectly throueb questioning someone who
has read the work) must be listed in a bibliography.
When the paper deals with only one vxork, as in a book
review, the bibliography may be omitted.

Any failure to live up to these requirements  constitutes
a violation of the Honor System  which must be reported
to the Council either by the violator or by the student
or professor who detects it.
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Regular meeting
President %hite presiding

April 11 8 1955
4:10 P.M.

Minute la The faculty, Herman Somers presiding, elected Field
Haviland as its repr sentative on the Board of Managers
for the term 1955-57, with Howard 'Teal as alternate,
and also elected Wa 2,lace MacCaffrey forr the unexpired
term of Holland Hunter, who will be on leave during
195,5-5a,  with ^aryq4 cl^rlie ^^	 ,^ ^°^^ edc grdSa.^^^y:`^ryo	 e dar o7 managers was f^ ^_ ^

Minute  2:

Minute 5:

The Minutes of the meeting of M ,, arch 24, 1955, were
approved as read.

The Curriculum Committee recommended and the faculty
approved inclusion in the college catalog of History
41-42 as a reading course, with appropriate indication
of the prerequisites and restrictions which will apply
to that course.

Minute 4: The Curriculum Committee recommended and the factatt
approved for inclusion in the college catalog  a^
major in history and literature of England. and America
(see Annex 1). Admission of a student to the program
of this joint major will, as in all cases of joint
majors, be sukject to approval by the Dean.

Minute 5: The Committee on Fellowships and Prizes recommended
and the faculty approved the selection of J Noble as
ib',t* year's First Cope Fellow, and of Johns Hopkins as
the Second Cope Fellow.

Minute 6: The Committee on Fellowships and Prizes informed the
faculty that, in view of the comparative lack of student
interest. in various prizes now offer :-d by the college,
it would favor transfer of such money as may be legally
mailable for the financiag of an annual publication to
bring together tutstand n,.; student work dine at Haverford,
s suggested by the students.

Minute 7® The Committee still n ed. on Ton-Academic Instruction"
ade an emphatic plea that it be officially recognized
either a the Committee on Arts and Social Skills or as
the Committee on Arts and Social Service. Faculty reaction
to these alternatives being varied, the Committee was
again asked to give further thought to the question of an
appropriate label.

Minute 8: Consideration of the revision proposed by the students'
Honor System Committee with regard to the rules which
g * vern the documentation of papers prepared outside of
class (see Minutes of March 24, 1955, Annex 1) was again
portponed, until the next meeting.

fert-/-41

Adjourned 5:48 P.M.
Gerhard Friedrich

S-oretary
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April 40

Psis* Major in History and Literature of England and Amer3.ca 9

Memo on suggested catalogue entry ,

=Tan AND LITERATURE
The major in History and Literature allows qualified students to

obtain a knowledge of the relation between history and literature

in two distinct periods or centurion

A student should take six semester courses in-English and American

literature, and six in English and American history, abate the elemon-

tary levels

Of these courses, one in each department should be a seminar or project

course, Students may enter this major program only by consent of the

chairman of both departments, History 31x1.2 is a prerequisite for this

major,

Notes: (not for catalogue entry)

la The student will have one supervisor of his work.

2, The student will receive a written copy of his plan of study;
copies of this plan will be sent to the chairman of both departments
and to the Deane

30 The 100 course for this major will consist of an opportunity for
independent

4., The
hi
	try res no new administrative machinery. No new

courses will be necessary,
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FACULTY OF HAVERFORD CO LIEGE

Regular meeting	 April 21, 1955
President lidiite presiding	 lls10 A.M.

Minute 1: The chairman of the Curriculum Committee asked that,
for the sake of consistent terminology in the college
catalog, the term "joint major" in his recommendations
to the faculty at the meeting of April 11 be changed
to "interdepartmental major." With this change, the
Minutes of the meeting of April 11, 1955, were approved.

Minute 2: The Curriculum Committee presented the following
recommendations, which the faculty approved:

Russian 201 and Russian 203 shall be included among the limited
electives, under humanities, section b;
Biology 21-22 shall be included among the limited electives,
under natural sciences, group a;

In the catalog statement concerning the grading of a student
who failed the first semester of a hyphenated year course, but
has been permitted to continue in the second semester (see
catalog for 1954-1955, page 42, paragraph 4), the phrase "will
be given a grade of 60" shall be changed to read "will be.given
credit";

The Psychology Department shall be permitted to add two new
courses, namely. Experimental Social Psychology (Psychology 36)
and Communication and Propaganda (Psychology 42);
The English. Department shall be permitted, on one-year approval,
to revive two courses formerly offered, namely a first-semester
course in Eighteenth-Century Literature (English 35) and Chaucer
and the Chauceria a (Anglish 64).

Minute 3: In the third act of a name-giving drama, Kenneth lbodraofe
treated the faculty to an oration. In response to his
eloquent plea to accentuate the positive and eliminate
the negative, the faculty approved a proposal that the
erstwhile Committee on Non-Academic Instruction shall
henceforth_be called the Arts and Service Committee.

Minute 4: April Ioewy presented to the faculty a proposal on the
.. unresolved question of what should be the faculty's

polipy in dealing with loyalty inquiries about students,
and asked for comments and criticisms on the tentative
suggestions (see Annex 1).

Minute 5: The twice postponed consideration of the proposed revision
of the Honor System rules governing documentation of papers
prepared outside of class, was undertaken against the
pressure of time and the roar and din of the students in
the dining-hall celebrating the beginning of Campus Day
Although several faculty members expressed reservations,
the proposed revision was approved by the faculty (see
Annex 1 of the Minutes of March 24, 1955).

Adjourned 12:15 P.M
	

Gerhard Friedrich
Secretary



MODEST PROT'Ob t! L

In spite of past difficulties of arriving at a general a(reement on
y of dealing with loyalty investigations, it seems to us that there Via

large measure of agreement on several issues. The following suggestions are
based on the assumption that most faculty members agree that the present
conditions relating to interviews ,between faculty and government agents
constitute a dnneer to free olassroom discussion and the examination of
radical ideas.

It seems to us that the crux of the disagreement lies in the precise
evaluation of what constitutes disloyalty and in the precise way meads
evaluation of loyalty and disloyalty should be communicated to the government
agent. Although each of as may have strong feelings of how one should behave
in an interview, we Iserthat discussion of thisAean at	 ier	 t serve
the function of ooznmunioating our views to each other. It is hard to see how,
in view of the differences of opinion, one can lay down a general policy for
all to follow. Rather than attempting to modify the previous proposals with
the object of pleasing everybody and thus run the risk of pleasing no one,
we would like to suggest an alternative proceedure.

We feel that the weakness of the present situation is two-fold: (1) it
can involve the making of accusations without confronting the aoeused, and
(2) be a se of the many communication steps involved — starting with the
original interview and ending eventually with the final dossier in the
government files there is ample room for misunderstanding and misinterpre-
tation.

In order to make sure that the precise and identical statement of the
acuity member should end both in the government files as well as with the

IIRtudent himself, we s crest that all int .orvigws should be oonduoted in
writing and that t: e s ant should receive a carbon t-- opy of 1l statements 
relating to his loyalty and-MUFTEPviriaheas..

"No realize that written interviews have several drawbacks. They are
time-consuming and thus may not furnish the government agencies with all the
material they might like to obtain. On the other hand, these very drawbacks '

also constitute the strength of the proposal. Altough time-consuming,
they may be more considered; although less pr 	 t with information, they
will more likely leek the hearsay and the unfounded rather than the
directly experienced and the substantiated.

":e also suggot that the faculty express its supp• • ` thouindividual
members who féel for o©" ' o 	 • ► _ r a •ns a	 -y are unable to participate
Tn-nn	 *	 ,_ 0 a

.	
o a s '. u e 	s under exam i ns3 t i nn .

y mu ;o on repo porting each individual member for
his own particular way of evaluating loyalty and his own degree of reticence
or effu eness in communicating this information as long as the
communication is done in writing and the student in question is con
with it.



FACULTY OP HAVIERWORD CO

Regular meeting
President t)4ite presiding

May 19, 1955
10:30 A.M.

Minute 1: The Minutes of the meeting of April 21, 1955, were approved
as read.

Minute 2: The Special Committee on the Graduate Curriculum submitted
- a report including three recommendations (see Annex 1).

After considerable questioning and discussion, the faculty
approved the recommendations, with the specific under-
standing that, if a director is appointed an Philips funds,
appointment on that financial basis should be only for one
year.

Minute 3: In connection with the recommendations and the action
referred to above, the faculty requested that both the
possibility and the advisability of ultimately diverting
the income from the Moses Brown Fund for undergraduate
purposes be thoroughly examined. ..

Minute 4: The Special Committee on. Security Checks submitted a revised
statement (see Annex 2), ith the recommendation that it be
considered as a series of advices to be included in the
"Information for Members of the Faculty." The faculty
accepted the committee's statement in this sense and for
this purpose, with the provision that the wording be further
revised before printing. The faculty expressed appreciation
to the members of the committee for the time and thought
spent in clarifying the issues involved. The faculty may
decide later what further publicity should be given to the
statement.

Minute 5: The faculty endorsed a proposal that the representatives
- to the Board of Managers and their alternates should meet

with Ted Benfey to discuss with him the view expressed
in his letter to the faculty (see Annex 3).

Adjourned 12 noon.
Gerhard Y iedrich

Secretary



A report for jpre entation to the faculty.

s' ill riss-

khneir-t
May 19 1 1955

^:.Graduate Cee U^,9

The special committee of the faculty appointed to consider what
program of graduate Work should be offered at Haverford has net repeatedly
this winter and spring. This study was preceded by a review of the problem
by the Curriculum C	 ttee which resulted in the "Preliminary Report on
Graduate Work" and by a series of meetings of the STA Committee which re-
sulted in the recommendations to the faculty which outlined the Graduate
Curriculum in STA for 55-66

The college has undertaken a responsibility in, accepting the gift ,

of T. Wistar Brown in establishing the Moses Brown Fund to furnish inetruc-
tion to a group of adult workers in the field of religious and social eervioe.
It was originally suggested that this instruction would be fbr Haverfordgrad-
uates and others, but that undergraduates might also be admitted to the courses.

rAt present the income of the Moses Brown Fund mounts to about $21,463.
This is used as follonsa added to principal $2,146. 0 to graduate fellowships
$5,000., the balance ($14 © 3170) to faculty salaries and the general operations
of the college.

From 1917 to 1927 the available income from this fund was for she T.
Wistar Brown Graduate School, After that the income Ras used for instruction
and scholarships for T.W. B, fellows who were mostly graduates of Quaker colleges
and who pursued individual programs of study under the supervision of certain
members of the faculty and in regular undergraduate courses, " Most of these
students lived at the Graduate House, (now the French House) In the summer
of 1943 there ',was a short-lived "CPS European Unit" of 15 men. In the years
1943-46 the resources for graduate instruction were devoted to the Reconstruc-
tion and Relief Program, This involved 56 students, mostly women. The T. Wistar
Brown program of individual programs of study in particular departments was re-
sumed in 1946 with most of the students living and taking some courses at Pendle
Hill. In 1951, the present Graduate Curriculum in Social and Technical Assistance
was instituted. This has continued for four years with only slight - modifications.
To date 58 atw dents have been enrolled. Next year a modified STA curriculum will
be offered. This has been reported to the faculty and is described in a special
brochure *nd in the forthcoming college catalog.

We think that Haverford should in the future offer a graduate curric-
ulum of special courses for a ;poup of students with common interests, in keep-
ing with the intent of T. Wistar Brown, and that the ptepose and nature of the
program should be similar to that of the present STA curriculum. There might
be a greater emphasis on the work of community development. It would be -essen
tial that we obtain financial resources in addition to those now available, so
that recruitment, p1acenent, instruction, provision for adequate fellowships,
direction of the whole program including a field project, and the ;promotion
of the program including fund raising, be adequately provided for,

Recommendations

(1) We recommend that a director eith the qualifications of a Philips
Visitor be found to undertake the development of this curriculum and to find
the funds to support it, starting this fall

(2) If this is not possible, but if there are prospects that it might be
possible to do so the next year, then we recommend that the STA curriculum as
planned for 1955-56 be continued through 1956-57 only and the promotion of .a
Graduate Curriculum in Social and Technical Assistance be continued during that
year,

(3)	 If there are no such prospects and if graduate work here mast be con-
ducted on the funds new available for that purpose, then we recommend that the ,

present STA curriculum be abandoned and that the arrangement be revived whereby
graduates of Quaker colleges and others be accepted for individual programs of
study under the supervision of certain departments,

Henry T. Cadbury
¡ohm B. Campbell
H. Field H avilend, Zr,

Howard M. Teaf,

Theodore B. Hetzel, Chairman
Holland Hunter
Clarence N. Pickett
J"r,
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Statement of the Mavexford Col 	Faculty on	 J Tan ocurity Checks lei
19. 1955

to Chief Justice Holmes once stated that we must retain in this country the "fee
trade in ideas e- that the beet test of truth is the pourer of the thought to
get itself accepted in the competition of the market." Z% Our primary concern
about the security program of the Federil Government is that students and
faculty members should not avoid controversial topics or unpopular positions
for fear that these maybe held against them in the future.

2. The basic assumption of the security program is that the Government has a right
to, and indeed must, protect itself from disloyalty and subversion. Ascertaining
the loyalty of any individual or the possibility of future acts of subversion by
him, howsver,is fraught with danger. Under present security regulations it in.
evitably involves corsiderations of beliefs or opinions of both the person
being investigated and the person being asked for irforrnation.ai We must consider
carefully what information should make us questior a man es loyalty or think of him
as a possible security risk, and what information we should pass on to security
investigators.

3. Let us first look at two general considerations, apart from any special features
which may exist because of the nature of an academic community. First, the
spoken or written word or the reading or studying of certain materials ¡Oar
removed from actions. To act requires more than intellectual assent. 	 we
do not know what we believe until we are challenged to act upon our bel
'econd, few people reveal to others their deepest thoughts and feelings; and even
when they do, opinions which are voiced are easily misinterpreted.

l,f This stetement is based in part on the information contained in the appended
memorandum to the faculty by 'the Special Committee on Security Checks.

21 The dissenting opinion in Abrams at al v. United states, 250 U.S. 616 (1919)0

3f some information specifically required in a full field check under the
existing security program relates to beliefs and opinions — for example,
"Membership in, or affiliation or sympathetic association with, any foreign or
domestic organization, association, movement,(etco) which is totalitarian,
Fascist, Communist or subversive . . . "(underlining ours). In addition,
the regulations state that information collated should not necessarily be
limited to that which is specifically required; in practice it may be directly
related to opinions or beliefs. See appendix memorandum.



Security statement

4. In addition to these two general considerations, there are certain special
features of a college education which must be taken into account in arriving
at judgments of loyalty or riskiness of members of the college community.
One of the aims of education at college is to question and shake opinions
and beliefs previously arrived at largely from knowledge and experience of
others and to form opinions which have been tested by the individual himself.
The student is exposed to new ideas put forward by faculty members, by other
students, or in reading* and has four years in which to find himself before
taking a responsible position in soc3o y_̀ 	 i ff	 years he is asked-`
re look with an open-mind at different theories and philosophies. He is also
encouraged to try them out_inenerience. Many students go through a series
of divergent yet passionately held philosophical convictions while at college.
They may defend each strongly, this being one way of testing it. Thee use

the campus, r,mustetherefore ben recognized as norrmaloactivitydin
subversive

 ccoll g °utside
.soma students in disc

egg.

Indeed, it is the person who;4ia completely uninterested in controversial
problems when in college who	 turn in times of crisis to movements advoca-
ting treasonable acts for lack of training in analyzing the claims and social
interpretations of such movements. experience shows that those who tried to
understand controversial issues are usually less likely to be taken in by
panaceas* An active interest in such issues may be more a sign of loyalty
than ground for questioning a mans loyalty.

5. It follows from what has been said that there must exist a special relationship
of trust among students and faculty in their professional association. Members
of the college community should_feel-confident that expression of their i edeas
wilrbii— egarded" as a - strictly professional matter. We believe that this	 a
relationship of - trust is ñd spensible_ -to a college community if it is to
serve its proper function in society.

We believe further that if there is doubt expressed about the loyalty of one
member of the college community by another, or about his safety as a  security
risk because of his thoughts, opinions, or beliefs, as distinct from bis
character or stability of personality, a full statement of the charge should
be given in writing to the investigating authorities, a copy of which should
go to the person being charged with disloyalty or potential subversion.

Finally, this report should be discussed with Federal security officials, in -
the hope that mutual understanding of the ideas contained in it might be
reached. We suggest that the, college attempt to arrange such a meeting. '

Statement submitted bys

Philip W. Bell
O. Theodore Benfey
Holland H. Hunter
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To the Chairman of the Board of renegers
The members of the faculty
The members of the administration

Dear friends,

Beacaus o there has been much questioning regarding my
resignation, I wish to state the following:

I hove resigned from Z:verford College not because I
have lost faith in it but because I believe in its future. I have
resigned because friendship across creative differences means much
to me and because the structure of the college is such as to prevent
such friendships being formed or sustained. I have seen my friendship
with Gilbert dhite systematically poisoned until the day after my
resignation, when it was restored; I have seen my relationship with
T.O,Jones never ?et beyond the level of mutual suspicion. I leave
because I love Gilbert ?íhite, '.;illiam T.'eldrum and T.O.Tones and can
only see deterioration of the relationship between us. I hope my
leaving will not increase still further the suspicions and ill—feelings
rife on the campus .

The college structure is built on the assumption of ome-
niscience, omnipotence and omnipresence a) on the college level of the
president b) on the department level of the department chairmen. But
no president is wise enough to solve the miriad tensions of a creativo
faculty and no department chairman is endowed with so much goodness
that he can be given absolute power over the men in his department.
Such e system worked in a period when almost all the permanent faculty
were heads of department and when there was little difference of
opinion about general educational policy. Neither of those conditions
holds today. If I stayed, every difference of opinion on my pert
would be seen as the questioning of the authority of either the
department chairman or the president. Under these conditions the
question of the rightness or wrongness of the opinion would never
be squarely faced.

The Society of Friends was founded as a revolt against
hierarchic relationships in church or state. But Haverford College
is built almost exactly on the medieval hierarchic church pattern.
The 'College was founded when the spiritual life of the Society was
at its low ebb. Such e hierarchic pattern inevitably leads to the
departure or Gleichschaltung of the dissidents and the consequent
dessication of creativity on campus. Truth cannot flourish except
in a community where each inherently respects the other no matter
what his opinions. Since any power struggle poisons the search for truth,
the college must find a far more democratic form of organization,
thus actualizing moro closely the vision of early Friends. To such
a community of scholars, where permanent members of the faculty and
administration work es partners in the preservation, propagation
and extension of truth, I would be Fled one day to return.



If the faculty wishes to pursue this matter further, I propose
that I state my caso to the now members of the ecadomic council,

about to be olectod or to the faculty representatives and alternates
to the Board of managers, whichever the faculty meeting on Thursday
dedides.

If Eaverford can find a creative solution to this problem of
power, it uill help materially in the lifting of the educational pro-
fession to the level of respJet that is duo it. The original univer-
sity was a community of scholars. If ;,c cannot return to something
approechi	 this coucel,tion, there is little hope for modern education,

A
O.Theodor Benfeyv

a

o



FACULTY OP HAVERP3RD COLLEGE

Regular meeting	 May 31, 1955
President Mhite presiding	 9:15 A.M.

Minute 1: The Minutes of the meeting of May 19, 1955, were approved
as read.

Minute 2:

Minute 3:

Minute 4:

The Curriculum Committee submitted a report on the optimum
student course load (see Annex 1), including a number of
suggestions for further consideration by the individual
departments. Professor Sutton called attention to the
various 4-credit-hours courses now offered by the College,
especially laboratory courses, and proposed that these be
allowed a 12-hours-per-week course load, and that three
such courses be counted as equivalent to four 3-credit-
hours courses with their 9-hours-per-week course load.
After some discussion of questionable aspects, the faculty
agreed that the proposal and its implications for the
college curriculum as a whole should be carefully studied
by the Curriculum Committee.

The Academic Council proposed and the faculty approved the
consolidation of the two separate committeeson the graduate
program and on graduate students into a single committee.

The faculty approved the award of highest and high honors
to the following men in the subjects indicated:

HIGHEST HONORS:

Jay -Arthur Noble

HIGH HONORS
Alexander Charles Allen
Marc Allan Porman
Johns Wilson Hopkins
Cornelius E. Klots
Morton Stanley Mandell
Richard lliam Marek
Harrison Crouse Raper
Peter Birnie-Bye Rosenberger
David Chase Sutton

Chemistry

Chemistry
Chemistry
Chad s try
Chen; is try
Chem is try
English
Music
Philosophy
Physics

Minute 5: The faculty recommended to the
appropriate degrees be awarded
fulfilled the requirements.

Board of Managers that
to those students who have

Minute 6: Following out a concern voiced by Cletus Oakley the faculty
- instructed its representatives to the Board of Managers to

seek formal assurance that, though members of the faculty
are paid by twelve monthly checks, their term of service is
understood to be limited to the regular academic year.

Minute 7: The faculty recorded its appreciation of the long and in-
- fluential service of Professors John Kelly and Ned Snyder,
Who are retiring at the end of the current college year



May 31, 1955 .. continued)

Minute 81 At the conclusion of his term of service, the
.r secretary of the faculty was instructed to minute

the faculty's satisfaction with his efforts to
memorialize their proceedings during the past to
years.

Minute 9: After substitution of the term "record" for the
.. humorous synonym JFmemorialize, “. insisted on by
Professor Post„ the foregoing minutes were approved .

Adjourned 11:10 A.M.

Gerhard Priedrich

Secretary

•
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Report of the Curriculum Committee 	AA H ede
on

Optimum Student Course Load

(To be discussed at Faculty meeting on May 19.
Please bring with you. )	 -------

The Prnb18..

Various members of the faculty and student body have expressed
a concern this yeer that the present five course load compels students
to spend too much time on their studies and to juggle too many different
subjectsto give any one of them adequate attention. The Curriculum
Committee has reviewed this problem and has reached certain conclusions -
which it now presents to the faculty. Unfortunately these conclusions
could not benefit from the survey conducted by the Student Committee on
Education re -'rdin the use o s u	 t	 n^	 ^	 .:s^t^ce_.,thát survey heel not
been completed when this report was written,

tit°ftt1á..ob dimted2fs.i1s

The Committee recognizes that a considerable burden has resulted
from the fact that some courses require more than the standard nine hours
a week which the faculty has apr.roved as the proper maximum load for each
course.

The Committee has, therefore, reached these conclusions on
this question:

, l. The present standard load of nine hours per course,
totaling 45 hours a week, is  a proper maximum limit ,7d
for_ the , average, student; itleavee sufficient' time
for rest ane extra curric z ár activiliee do s 1' e V'

No instructor should require more than this limit fete
any course, or feel any necessity to require less.
The Committee notes with appreciation the decision of
the Mathematics Department, as a result of the Coma.
mittee'a study, to reduce the Mathematics 11-12 course
load to 9 hours a week. Other courses now exceeding
this limit should be similarly reduced.

3. Instructors should also watch carefully for those few
stuáents who find the present,__load exceptionáily,.,eavy,
or ].-fight, acid take -Whateverwhatever action seems desirable

T llbe r of CouMS .d ..tak fa .

There is a strong feeling in some quarters that a student can.
not do justice to five courses to?-en at the same time, The principal
proposal is that four courses, at least during the last two years, would
be preferable to thw	 - nt"^3 v . - .^



The Committee's conclusions and reconunendations are as
follows:

1. It seems desirable to keep the five course pattern for the
first two years in order to give students an ample choice
of courses on which to base their selection of a major.

. For the .last two years, the Committee calls attention to
the fact that the means already exist by which the number
of areas studied by a student in any particular semester
may be reduced. These means include: double-credit
courses (offered on an ad hoc or regular basis), departmental
100 courses, and the Ilaverford 100 course, By remaining
within the pre-ent five-course framework for the time being,
however, it is possible to experiment further with these
different approaches, to maintain a certain degree of floxt-
bility thereby allowing individual students to study five,
four, or even fewer areas during a semester, and to avoid
forcing the entire college community to shift to a new
framework before we have fully explored the possibilities
that lie within the present one.

3. Finally, the Committee wishes to call the faculty's attention
to various means by which it is possible to reduce the
pressure towards the end of each semester, particularly for
seniors during their firal semester. These includes readi
periods, earlier deadlines for course papers, and giv
seniors, in their second semester conrses, grades based on
their performances up to but not including the final
examinations.

f; )



•

A CITATION AWARDED ANNUALLY FOR THE MOST SIGNIPICANT

AND CONSTRUCTIVE CONTRIBUTION ID THE FACULTY MINUTES

PROM PILLAR ID POST

or

THE OTHER PEA SHOOTER

(A Frontier Ballad)

Preposterous Post spoke with posthaste

And a posterior grumble:

"Memorialize" must be erased;

"Record" (Pos t-be llum mumble:

By Greeks who gobbled such a gook

Post graduates were never shook!)

The faculty's collective look

Pursued the Postish bumble.
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