
THE FACULTY OF THE COLLEGE

Regular Meeting	 8th September 1983
Edwin Bronner, Clerk	 4:20 p.m. -

The Clerk asked the Faculty to join in a moment of silence.

Minutes of the Meeting of 12th May, 1983 

The minutes of the meeting of 12th May,, 1982 were approved as
distributed.

The Report of the President 

The President welcomed back members of the faculty.

He noted that the new Freshman Class numbers 311, of whom 43% are
women. 36 states and 6 foreign countries are represnted. 11% are minority
students. In a shrinking pool of secondary school students competition for
good applicants can be expected to intensify in the future. The issue of
merit scholarships continues to concern college admissions people.

The College's financial situation has shown heartening strength in the
past year.

The endowment has risen - above the $50 million mark. The President has
been intensely involved in fund raising, with outstanding guidance and
support from the Office of Institutional Advancement. Gifts, Annual
Giving, and investments have all done extremely well. The new investment
policies of the Board of Managers have taken advantage of a vigorous stock
market. The budget was balanced again during the past year.

It seems that in the matter of tax-exempt campus housing the College
has reached an accommodation with IRS. From now on apartments will be
charged rentals at 65% of the open market rate, houses at 55%. It is also
apparent, however, that other fringe benefits are being scrutinized by IRS.

While the Solomon amendment has been found unconstitutional, it is
being appealed, and Rep. Solomon seems ready to press his cause through
other kinds of legislation.

The Report of the Provost 

The Provost noted that the Faculty Handbook has been revised over the
summer. He called the-Faculty's attention to three revisions of particular
importance: dismissal procedures in connection with racial or sexual
harrassment, term appointments, and the college tuition payment plan.

The introduction of new members of the faculty and the administration 

After the introductions there was hearty applause. A list of those
introduced is attached (Annex I).



Eduactional Policy Committee (Wyatt MacGaffey)

Wyatt MacGaffey commented on the committee's agenda for the coming
year (scheduling, computers as teaching aids, academic regulations,
concentrations). He drew the faculty's attention to the ongoing work on
the revision of the foreign language curriculum and requirement. The
Provost is heading a committee to review these matters. While the language
requirement may prove to require changing in the future, the conditions set
last year by the faculty (a score of 45 on the CLEP examination) must hold
for a reasonable trial period.

John R. Cary
Secretary to the Faculty

Annex I attached



INTRODUCTION OF NEW FACULTY AND ADMINISTRATORS 

FACULTY 

Lyle Roelofs will introduce Michael Sivertz from the Physics Department.

Christopher Goff will introduce Judith Owen from the Biology Department.

John Chesick will introduce Eric Johnston and Joan Biordi from the
Chemistry Department.

Vernon Dixon will introduce Laurie May from the Economics Department.

James Ransom will introduce Houston Baker, Annette Cafarelli, Paul
Devine, Diane Eisenberg, John Fleming, and William Dohmen from the
English Department.

Robert Gavin will introduce Paul Bowman from the French Department.

Linda Gerstein will introduce In-Ho Lee and Susan Stuard from the
History Department.

Curtis Greene will introduce Bruce Levy, Kent Morrison, and Don
Shimamoto from the Mathematics Department.

John Davison will introduce Curt Cacioppo from the Music Department.

Paul Desjardins will introduce Odera Oruka and La Verne Shelton from the
Philosophy Department.

Ronald Thiemann will introduce Ann Matter from the Religion Department.

Wyatt MacGaffey will introduce Victor Lidz from the Sociology and
Anthropology Department.

ADMINISTRATORS 

Bob Gavin will introduce Edmund Meyers.
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David Potter will introduce Edward Sowinski.

Greg Kannerstein will introduce Lesley Rogan.



THE FACULTY OF THE COLLEGE

Regular Meeting	 20th of October 1983
Edwin Bronner, Clerk	 4:15 p.m.

The Clerk asked the Faculty to join in a few moments of silence.

Minutes of the Meeting of 8th September, 1983 

The minutes of the meeting of 8th September, 1983, were approved as
read.

Report of the President 

The President reminded the Faculty of the Sesquicentennial Academic
Convocation to be held on Saturday, 29th October. He hoped that there
would be good faculty representation.

Fund raising is running ahead of last year. The first million is
already in hand.

Report of the Provost 

The Provost reminded the Faculty of the surprise 80th birthday party
for Howard Teaf to be held Friday, 21st October.

Educational Policy Committee (Wyatt MacGaffey)

The Committee presented new courses for Faculty approval. (See Annex
1 and page 2 of Annex 2)

The Provost questioned the wisdom of giving even temporary approval to
GP/Fine Arts 170a,ó "Sensory Perception Techniques." He noted that this
course is to be offered with limited enrollment, thus limiting access to an
important kind of offering within the General Programs. He had expected
the Committee to review the entire offerings of the Fine Arts Department
before making the decision to request Faculty approval.

Wyatt MacGaffey responded that the Educational Policy Committee in
general does not favor limited enrollment courses, and that usually the
Committee negotiates the individual case, with the department as a whole.
An exception had been made in this case, because it was felt by the
Committee that the course in itself has merit, that temporary approval
should be requested and further discussions could be continued in Committee
on the issue of limited enrollment courses in the Fine Arts-curriculum.

The Provost asked that in future such discussion be conducted prior to
a decision on whether or not to request approval for a course from the
Faculty.

It was pointed out that limited enrollment courses presents a
college-wide issue. Some overall principle should be kept:-, in mind as the
Committee decides on the number, and the format, of such courses in the
'curriculum.



Faculty meeting minutes p. 2.

It was also pointed out that a limited enrollment mechanism of some
kind is needed, especially in the General Programs, where excessive
enrollment can dilute the quality of a course.

The Faculty approved the course recommendations of the Committee, with
the proviso that in the case of GP/Fine Arts 170a, b the temporary approval
asked for be conditional on further discussion within the Committee on the
general principles which should govern the existence of limited enrollment
courses, and between the Committee and the Fine Arts Department on the
matter of such courses within the department's offerings.

Wyatt MacGaffey then presented the Committee's position and
recommendations concerning the Honor Code. (Annex 2)

Noting the general sense of concern about the state of the Honor Code,
he called the attention of the Faculty to the Committee's work on this
question and to the document it was now bringing forward: Part A asks the
faculty to address the problem of impressing the student body as a whole
with the importance of the Honor Code; Part B recommends that discussion on
the Code and its present state be conducted between faculty members and
students during the next four weeks.

The faculty should make clear to the students the conduct teachers
expect from students in their classes. In particular the problem of
plagiarism needs attention. Students need to have it made clear to them,
for instance, that acknowledged use of work by others is not inconsistent
with creative thinking and writing.

A faculty member noted the need for a mechanism by which any
definition of the Honor code can be disseminated to the students.

Colin MacKay, a member of the Committee on the Honor Code, noted that
that authority to implement the Code already lay with the students.

President Stevens reminded the faculty that this authority ultimately
lay with him, and that he passes it on to the students through committees
appointed by him.

He further stated that both substantive and procedural aspects of the
Code should be accepted by the students. Their failure to do so would
force him to resign. He would hope that the faculty would take the same
position.

Time is important in this matter: by February 1984 the student body
must approve or reject the Committee on the Honor Code's recommendations.

Colin MacKay noted that the Honor Code Committee had recommended an
annual review of the Code by the President.

Jennifer Kehne, a member of Student Council, called the Faculty's
attention to the memorandum sent to the Faculty by the Council this week
(Annex 3). The Council requests the faculty's assistance in fostering
community awareness of the Honor Code, particularly as it applies to their
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expectations of their own students. The Council invites the faculty to
take part in discussions already going on concerning specific revisions to
the Code. Finally, the Council asks that there be a suspension of classes
so that a fixed time may be given to a campus-wide discussion of the Code
and its implications.

Dean Partridge and several faculty members supported the concept of
setting aside time for discussion of the Code.	 Such an action would show
that the faculty takes serious the Honor Code and the extent to which its
effectiveness has been eroded.

It was noted that such erosion could be measured in the work of last
year's Honor Council and the blandness of its jury judgments. Such bland
tolerance reflects a distorted attitude toward cheating and in effect
endorses a flouting of the Honor Code.

The Provost suggested that the Clerk appoint a group to organize the
procedures for a campus-wide discussion of the Honor Code. It was further
suggested that such a group represent the various segments of the academic
community.

The Faculty approved the above suggestions. It further approved the
resolution comprising item A of the Educational Policy proposal.

Committee on Student Standing and Programs 

Sidney Perloe called the attention of the Faculty to the new
procedures on statements of concern about students' work. The procedures
are intended to accelerate the process of identifying and notifying such
students. It also obligates the faculty member to communicate immediately
and directly with the student in question. This can be helpful for
motivation and give the student more time than was possible in the past to
benefit from the teacher's evaluation and comments. The faculty should be
aware that in the past some of the most critical cases to come before CSSP
were not flagged in advance by faculty members.

Adjourned 5:50 p.m.

John R. Cary
Secretary to the Faculty

Annexes I-III attached



Haverford College

TO:  Faculty FROM: W. MacGaffey - EPC     

RE : . Course proposals   DATE . 	10/17/R1          

I. EPC recommends permanent approval for the following:

GP/Eng./PS 268b "American Studies After 1855," L2, Si. Ransom, Shumer.
Political thought and literary expression in America since the Civil War.
Selected texts by political thinkers, political and literary historians,
fiction writers, playwrights and poets, read as responses to the rise of
modern corporate America.

Poli.Sci. 210b "Comparative politics of the Third World," S3. Glickman.
Political systems of developing nations in Africa, Asia, and Latin
America; international context of underdevelopment; national context of
poverty (class, ethnicity, clientage, military rule); strategies of
development.

Poli.Sci. 248b. "Nuclear Weapons, Poverty, and Peace," S2, V1. Mortimer.
Nuclear weapons and poverty as issues with which international decision-
making processes (are) must be concerned; concept of "world policy" in a
state system; causes of arms race; nuclear freeze movement and other
approaches to arms control; relationship between military spending and
Third World poverty.

NOTE: This course responds to current concerns regarding nuclear strat-
egy, military expenditure and world poverty.

2. EPC recommends temporary approval for the following courses, all of
which, except GP 237b, which is a topics course, fill gaps created by the
absence of regular staff. We hope that in advising students you will
draw their attention to these special opportunities.

Chem. 320b. "Inorganic Chemistry," N2, Al. Chesick.
Molecular and electronic structure of transition metal compounds. Survey
of reaction mechanism, with study of ligand substitution and electron
transfer reactions. Prerequisite: Chemistry 207a or consent of instruc-
tor.

Eng. 242b. "The Literature of Crime and Mystery," V1, L2. Annette 
Cafarelli.
Fiction, non-fiction and the non-fiction novel from the eighteenth
century to the present.

NOTE: Professor Cafarelli visits us from Princeton. The course, besides
introducing students to some great books, explores the boundary between
fiction and non-fiction.



Course Proposals 	 - 2 -	 10/17/83

GP/German 237b. "FAUST and the Faust tradition," Vi, L2. J. Cary.
The Faust legend from the Renaissance to the 20th Century: Marlowe's
Dr. Faustus, Goethe's Faust, and Thomas Mann's Dr. Faustus.

NOTE: This "new" course is merely a change of topic.

Soc. & Anth. 205b, "The Anthropology of Urban Society," S3. 
J. MacGaffey.
Contemporary urban society around the world. Kinship and personal
networks, migration, ethnicity, voluntary associations, women's organiza-
tions, social stratification. Theoretical approaches and methodology.

3. The following temporary courses will be taught under General Programs:

GP 230b. "The Experience of Drama," L2, Hl. N. Dersofi (Italian Dept., 
Bryn Mawr College).
Plays from antiquity, the Renaissance theater, and the modern European
stage. Texts, methods of production, the stage, and the audience in each
period.

GP/Hist. 229b. "Women in Pre-Industrial Europe," H2, S1. S. Stuard.
Women's responses to the critical changes which ushered in modern times.
Gender and class, family occupations, women's voices and opinions about
woman.
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TO:  Faculty 	FROM: 	EPC      

RE.  Honor Code  DATE: 	lft/?fl/R3       

A. We ask the Faculty to adopt this resolution:

The Faculty, deeply disturbed by evidence of the collapse of the Honor
Code, reasserts the principle that members of the College should conduct
themselves honorably, in a spirit of mutual respect, trust and concern;
and it endorses the current efforts of Honor Council and the student
government to restore the Code.

B. We recommend that during the next four weeks members of the Faculty
discuss the academic Honor Code with their classes and among themselves,
with a view to adopting some form of the following statements at the
November Faculty Meeting. The statements 1) declare that plagiarism is
a radical denial of the principles of our common endeavor 2) call for
regular judicial procedures, as recommended by the Committee on the Honor
Code 3) emphasize the positive use of others' work 4) recommend a
program of education in honor.

1. Plagiarism, "the taking or using as one's own of the thoughts,
writings, or inventions of another" (OED), is not only theft but a
misrepresentation of one's own productivity. It thus doubly vio-
lates the value of respect for others on which this community
depends, and strikes at the heart of the educational process.
People who practise this fraud separate themselves from the com-
munity of scholars by their perpetration of the act itself. Members
of the faculty who falsify their data or mísrepreserit other's work
as their own are read out of the profession when their plagiarism is
exposed and after conviction through due process, would risk expul-
sion from their positions at the College. Students likewise, once
convicted by an appointed jury, should be separated temporarily or
permanently from the College.

2. Scholarly work is never entirely original, since we all stand on the
shoulders of others. Plagiarism cannot be defined with such preci-
sion that no room remains for honest doubt in some instances. All
the more reason that the procedures for adjudicating such doubts
should be regular and prudent.

3. Making use of the ideas and conclusions of others is necessary to
intellectual life and progress. Any summary of another's work,
properly credited, is itself an original product, sometimes a
valuable one. Proper citation of sources not only gives credit
where it is due but may render more effective the presentation of
one's own work. References enable the reader to pursue matters
further, without encumbering the text; the apt quotation and the
weighty footnote enhance one's work and situate it in its context.
The exact form of citation is not important; models may be found in
appropriate books and journals.



This course replaces Analysis of the Visual Vocabulary. D. Potter will
be acting as assistant to the instructor.

4. Entering freshmen should be deliberately instructed concerning their
responsibilities, under the aegis -of Honor Council. Professors are
expected to discuss questions of honor and honesty at the beginning
of each course, in the context of the work to be done: papers,
translations, lab reports, computer programs, and the like.

Notes:	 1) grades are awarded by the Faculty to reflect academic
achievement. Honor Council may not lower a grade as
punishment.

after the necessary deliberations and reforms have been
completed, all students should once more certify their
allegiance to the Honor Code and their understanding of
its provisions and penalties.

* * * * * * * * * * * *

RE: Additional course proposal

GP/Fine Arts 170a, b "Sensory Perception Techniques," E2, L1. Stegeman.
Lectures and discussions to develop sensory perception primarily hearing and
seeing; to establish links between things seen, heard and perceived and
concepts; to analyse and understand the meaning of art; to know and evaluate
the individual expression of artists of the last 25 years. Enrollment limited
to 25 ..



RESOLUTION TO FACULTY 

jtvu'v" ' In light of recent events, including the publication of the

MacKay Report, it is clear that the academic Honor Code is not uphold-

ing the standards of the Haverford community. We ask the faculty for

support in our efforts to revise the structure and administration of

the Honor Code to maintain its ideals.

We ask for your participation in:

1) developing community awareness and concern for the Code;

2) making your expectations of students clear, especially in class;

3) suspension of classes on a Tuesday morning for an on campus retreat
to share ideas about the future of the Code;

4) the Saturday evening discussions about specific revisions (6:30 in
the Bryn Mawr Room).

We understand the urgency of this situation and we hope that we

will be able to work together to find a mutually acceptable solution.

Respectfully submitted by,

The Honor Council

The Executive Council of S.C.



THE FACULTY OF THE COLLEGE

Regular Meeting	 17th November 1983
Edwin Bronner, Clerk	 4:15 p.m.

The Clerk asked the Faculty to join in a moment of silence.

Minutes of 20th October 1983 were approved with the following changes:

Page 2, paragraphs 5 and 6 from bottom of the page should be combined to
read:

President Stevens noted that this authority ultimately lies with him and
that he passes it on to the students through their elected committees. He
reviews the status of the Code annually.

Page 3, paragraph 2: such an action would show that the Faculty takes
seriously the Honor Code...

Report of the President 

President Stevens reported that the Capital Campaign is moving ahead well.

Report of the Provost 

Provost Gavin announced that he would be sending out a request for
volunteers to help staff the Freshman English program in 1984-85. He
reminded the faculty that it had been agreed that each year about five
faculty members from outside the English Department would be needed if a
substantial number of sections were to be taught by regular faculty
members.

He also announced plans to reorganize the Faculty Secretaries with a view
to improving the coordination of their work. He urged faculty members to
come forward with suggestions for steps which might be taken.

Educational Policy Committee (Wyatt MacGaffey)

The Faculty was asked to approve the continuation of the Upper Class
Adviser program. (Annex I)

It was noted that there was a lack of coordination between this year's
Customs Week staff and the Upperclass Advisers. Student reaction to the
UCA advising system had been positive, however, and it was noted that
improvements in Customs Week advising were being developed in various
quarters, including the Student Council.

It was suggested that the Dean keep the Faculty informed of the
effectiveness of the UCA program.

The continuation of the Upperclass Advising program was approved.

The Committee proposed changes in the Faculty Handbook concerning the Honor
Code. (Annex II)



Faculty Minutes (2)

After a brief discussion parts 2a and 2b of the proposal were approved by
the Faculty.

Consensus could not be reached on the proposed changes in the Handbook as
written in part lb. It was agreed that the kind of specific aspects
referred to in this part needed further discussion between faculty members,
and between the faculty and the students, before the faculty could approve
inclusion in the Faculty Handbook.

While some held that the Honor Code is too prescriptive and legalistic,
most spoke in favor of some kind of code which should express the Faculty's
collective judgment about honesty in academic work at the College.

Colin MacKay, a member of the Committee on the Honor Code, noted that while
there was nothing new in the principles underlying the recommendation of
the Committee, their force had been eroded because students do not
adequately understand how the principles should be applied. The Faculty
should play an important part in clarifying these matters to students.

Wyatt MacGaffey noted that the Faculty collection just approved by the
Faculty (Part 2b of the EPC proposal) could serve as a forum for the
discussion of changes in the Faculty Handbook. The results of these
discussions would then come to the Educational Policy Committee, which
would return with a revised proposal to the Faculty at its December
meeting. EPC would in addition discuss these matters with Student Council.

A number of Faculty members felt that in the meantime something should be
done in both a collective and a practical way to express the Faculty's
support of the Honor Code. After some discussion it was proposed and
agreed that Faculty give its approval in principle to the report of the
Committee on the Honor Code. (Annex III)

Report of the Dean 

Dean Partridge reported that the Retreat to discuss the Honor Code appeared
to have been a successful occasion. He thanked the Faculty for its
participation.

He said that he would be announcing a contingency plan for final
examinations in the event that the Honor Code was not in effect at the end
of next semester. After some discussion he agreed that this should wait
until after the Plenary Session on the Honor Code, to be held by Student
Council in February.

Adjourned 5:55.

John R. Cary
Secretary to the Faculty



Haverford College 
^	 J ^  

TO:  Faculty   FROM:  EPC              

RE:  Upper Class Ady1 sers   DATE. 	11/11/83          

The Faculty is asked to approve a program of academic advice to freshmen
by upperclass students assisting regular faculty advisers and supervised by
the Dean.

After a year's experiment, questionnaires addressed to faculty advisers
and students show that more than two-thirds of the faculty advisers think
that, as a result of the program, freshmen are better briefed. Faculty
advisers therefore can devote relatively more time to the specific interests
of particular students. The UCAs themselves think the program is effective:
the Dean is enthusiastic..

The evidence shows that, in relation to academic matters, the UCAs are
effective because 1) as upperclassmen they know Haverford better than Customs
people do 2) they are selected and trained for the job 3) they are paid,
giving both them and the freshmen a sense of the importance of the program
4) as students themselves, they bridge a gap between freshmen and an unfamil-
iar Faculty; freshmen now spend more time with their faculty advisers than
before.

Participants in the program have made suggestions for improvements.
Complaints seem to occur most readily where the Faculty adviser and the UCA
have least contact.

The stipend ($500.00 p.a.) makes it possible to recruit upperclass stu-
dents whose time would otherwise be taken up by other kinds of work-study.

Besides their academic function, UCAs have been very useful in improving
the flow of information between the Deans and the student body, in both
directions. Groups of UCAs meet with the Counselling staff twice a month.

WMacG:sja



Haverf ord College

TO:  FACULTY FROM: 	EPC  

RE-  Honor Code--academic DATE: 	11/ 1 1/,41  

la. After further consideration, EPC concludes that the Faculty Handbook,
Section III, No. 23 (page 49 in the current edition) already makes it
sufficiently clear that the Honor Code proscribes cheating and plagiarism
and prescribes ways of dealing with violations. The pertinent sections
are:

"During examinations
A. No student shall give or receive aid
B. No person shall act as an official proctor.
C.	 Students shall obey all restrictions which the professor

may prescribe as to time, place, and material aids
to be used.

"In the preparation of papers
A. A student shall never represent another person's ideas

or scholarship as his/her own. Sources shall be
indicated by using, where appropriate, quotation
marks, footnotes, and a bibliography.

B. Professors may
1) require that a paper not be proofread by others.
2) prescribe limitations on the sources to be used.
3) waive any restrictions concerning crediting of

sources.
C.	 Permission must be obtained in advance from all

professors concerned if a paper is to be submitted
for credit in more than one course.

"In the preparation of written homework and laboratory
reports

A. Students may work together, provided that each member of
the group understands the work being done. .

B. All data must be reported by the student as observed in
his/her experiment.

C.	 Professors may
1) require that secondary sources consulted be

credited.
2) waive any restrictions in A and B of this

paragraph."

lb. We propose to add the following:

At the beginning of each course the instructor shall remind students of
their obligations under the Code, and explain how those obligations apply
in the context of the particular course. adhere it is a matter of writing
papers, the instructor should emphasise the positive value of footnotes
and quotations to strengthen an exposition and situate it in the appro-
priate scholarly tradition.

In devising texts and exercises, instructors should avoid creating undue
temptations, such as are implicit in take-home examinations that are
either time-limited or closed book, or that involve puzzle solving or
identification for which another student's work could be used with great
effect and little chance of detection.

2a. We propose that the Faculty discuss the academic aspects of the Honor
Code at a Faculty Collection on some convenient Tuesday at 10 a.m. This
Collection would be held in three sections, by division, under the
leadership of the divisional representatives to EPC, and would he
restricted to the members of the Faculty. Special considerations regard-
ing the Code are likely to apply in the kind of work characteristic of
each division; it is our experience that members of the Faculty are NOT
sufficiently aware of the kind of uncertainties and ambiguities that
often arise.

2b. We propose that part of the first Faculty Meeting every year be set aside
to discuss the Honor Code, that new members may be instructed, older
members reminded, and common understanding reaffirmed.

. WMacG:sja



REPORT OF THE COMMITTEE ON THE HONOR CODE

Preface

The Committee was chartered by President Robert Stevens late in the Fall
Semester of 1982. He formulated its tasks in a letter to the college community
as follows:

The charge to the committee is to collect data about the current
standards of academic integrity and social behavior especially as
reflected in the operation of the Honor Code. In addition to
collecting data about the current state of affairs, I am asking
the committee to consider strengths and defects they discover
in the Code, reforms in the Code they consider desirable, as
well as alternative methods of enforcing social and academic
standards. The committee should be prepared to make whatever
recommendations it sees fit both with respect to the operation
of the Honor Code and with respect to any other alternative
systems of enforcement of academic and social standards.

In attempting to meet this charge the Committee or one of its members have
met with students involved in administration of the Code, with groups of other
students, with administrators, and with faculty. It sought out the few
documents which deal with procedures under the Code and summarize the results of
actions taken by those responsible for administering it. It formulated a
questionnaire and circulated it to a randomly selected group of students in order
to assess student attitudes and behavior. Finally, it sought to place the Code
in historical perspective by interviewing alumni and by examining documents
dealing with the development and past operation of the Code.

This report summarizes our findings. Its first section provides an over-
view of the current state of the Honor System and makes general recommendations
to President Stevens based on our assessments of that state. These are marked by
two asterisks. The second section provides a detailed critique of the way in
which the Honor System functions when it must deal with a violation. Its first
purpose is the identification of problems. Ways to solve these are recommended,
but the Committee is more concerned that they be solved than that its particular
solutions be adopted. The third section offers a series of Advices to Students,
Administration, and Faculty on how each group could act to strengthen the Code.
We have asked President Stevens to forward them to the appropriate groups. The
last section provides a summary of our procedures. Two documents previously -

published, our Questionnaire and a summary of the responses to it, and the
document "An Historical Perspective on the Honor Code" are re—published as
Appendices I and II. Other appendices contain documents either referred to in
the report or prepared by various committee members summarizing information that
they gathered for the Committee.

•
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I. OVERVIEW

The Honor Code is in weakened condition. The number of unreported academic
violations revealed in our questionnaire, the dismay of faculty at recent
academic decisions, the growing mistrust of the system, the disarray in its
structures and procedures, all testify to this. The system has lost continuity
with the past. There are no reliable records. Transmission of the tradition has
been oral and episodic in all branches of the community, Administration, Faculty,
and Student Body. It is impossible to be sure about what is authentic in current
practice and what has been corrupted in transmission. Given this situation it is
not surprising to find decay in important elements of the Honor System. We have
reached a time when it is essential to reverse that decay, to renew the
historical
foundation upon which the System was built, and which is the only guarantee of
its future.

**To begin that renewal we recommend that the President of the College and
the Honor Council open a dialogue directed to a re-establishment of the covenant
defining the Honor System.

That dialogue should be carried out in a spirit of mutual concern and in
the College's Quaker tradition, eschewing that formality which stifles the spirit,
accepting that minimal framework without which no organization can function. Its
conclusions should be presented to the Student Body at the Spring 1984 Plenary
for approval.

The Haverford Honor System embraces three main areas. These are the
Academic Honor Code, the Social Honor Code as it deals with areas which involve
individual transgressions against deeply held community standards, and the Social
Honor Code as the mediator of relationships between students. There seems to be
little problem in this last area. While some students find the uncertainty
arising from a lack of clear norms upsetting, this seems to be a-small price to
pay for a system that works so well for so many in handling individual relation-
ships. It is when community concerns enter, either in the academic or social
areas, that problems arise. These are both philosophic and practical. Philo-
sophically there seems to be little recognition that the system should be an
expression of community values, not merely those of the student body or of that
small part of it involved in determining the outcome of any particular trial.
Practically, the lack of any clear guidelines, the want of even a minimal proce-
dural framework, the absence of any appreciable continuity from year to year or
even from trial to trial create a situation in which decisions are inconsistent
and is which they tend to be expressions of the lowest common denominator of
community values rather than of our highest standards. This is particularly
clear in the academic area where violations of those values which are at the core
of academic integrity, for example, that one never claims as one's own the work
of others, are treated in ways that many faculty members find incomprehensible.
The result is a growing mistrust of the Honor System. An important aim of the
renewed compact on the Honor System should be the restoration of that trust among
all elements of the community without which that System cannot long survive.
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While changes in some areas of the Honor Code may be matters of choice,
major reforms in others are essential. In this section we make general
recommendations and in the next provide a detailed critique of crucial areas of
the Code's operation.

**We believe that an essential requirement for strengthening the Code is
replacement or reform of the current jury system and so recommend.

A return to previous practice under which members of Honor Council acted as
a permanent jury and heard all cases would solve many of the current problems.
The arguments for this change are made in the next section of the report. Should
the student body prefer some form of a randomly selected jury it is necessary
that the system be more formal than at present, and that there be guidance of the
usually uninformed jury members hearing a trial. Whether Honor Council or a
randomly selected jury hears trials there should be a well worked out and openly
published set of guidelines which Honor Council will follow, and a well defined
appeals procedure.

**We find that the
present during the final
during the determination
in the system and assert

current practice of having the confronted student
resolution of the question of guilt or innocence and
of sanctions is the single greatest source of difficulty
that it must end.

This practice inhibits full, free, and frank discussion, and biases the
decision making process against adequate weight being given to community values. .

Should a jury feel at other times that its deliberations would benefit from
discussions in the absence of a confronted student it should be allowed that
option.

** In the social area the boundaries between areas in which students have
been delegated authority and areas in which the Administration has retained it
should be clarified.

In part the discussions between Honor Council and the President should be
directed towards this end. Those areas for which it is agreed that Honor Council
should bear responsibility should be presented to Plenary for approval. All
others should be reserved to the Administration. This would mark a return to an
earlier and healthier practice.

The Haverford Honor System involves directly the student body on the one
hand and on the other the President and the Faculty who have delegated certain
responsibilities to it. By tradition the student body meets in plenary each
Spring to ratify and/or modify the Honor Code. This annual renewal is a real
source of strength.

**We recommend that it be balanced by a similar recommitment to the Honor
System by the other parties involved.

In particular at the end of their tenure Honor. Council chairs should report
to the President and the Faculty on their stewardship. This report should
normally include abstracts of trials conducted. The President should then decide
the question of the College's recommitment to the Honor System.
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While attention to the structure of the Honor Code itself is an essential
element in its renewal, attention to its various supports in the community is
also important. Included in this report are a series of Advices to Administration,
Faculty, and Honor Council directed to strengthening those supports is well as to
other ends. We wish to draw particular attention to weaknesses in the way in
which the traditions and responsibilities of the Honor System are passed to new-
comers to the Administration, to the Faculty, and to the Student Body. We find the
officers of the administration not always sure of what their roles vis-a-vis the
system are, and often unfamiliar with the practices of their predecessors. We
find some faculty members who had to learn from their students that the College
functioned under an Honor System. We find some students who do not seem to
understand their responsibility to report academic violations to Honor Council,
and others who face their first examinations under our self-scheduled final
examination system not understanding its mechanics. Sadly, these are but a few .

examples of the wide-spread ignorance about the Honor System in our community.

Discussions of the Honor System are often dominated by an idealism which
seems satisfied in principle only with perfection in those who live under it As
a result structures which help students to avoid succumbing to the real human
weaknesses which we all share are scorned. We counsel those shaping the renewed.
Honor Code to avoid this unfortunate tendency.

II. CRITIQIIE AND COMMENTARIES

The Committee feels an obligation to point out problems that we have found
in the current system and to suggest solutions as bases for the discussion for
which we call. We feel strongly that those problems which we see must be
addressed and that failure to do so will threaten the very existence of the Code
over the long term. At the same time we recognize that there can be solutions
other than the ones that we present and that better solutions might well be
defined by those with more experience in and with direct responsibility for
administering the system.

In this section of the report we present a discussion of our recommendation
that the present jury system be ended and that the College return to the procedure
of having Honor Council hear all trials. Next we examine current procedures and
make recommendations for strengthening them. Finally we comment on other areas of
concern.

The Jury System. 

The very poor transmission of information, procedures, and community stan-
dards from one Honor Council to the next has resulted in a yearly struggle by
trial juries to redefine their proper role, appropriate procedures, and even the
appropriate criteria for judging mitigating circumstances and proper sanctions.
This problem was exacerbated by the adoption some fourteen years ago of the
policy of including randomly selected students on the jury, thus creating a jury
of the Honor Council chair, three other members of the Council, and eight members
of the community at large. In the past, before the Honor Council was formed,
Students Council heard all cases, and problems were much less serious. There was
maximum continuity within the year with everyone sharing the same experiences,
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and considerable overlap from year to year. As students worked together on a
variety of issues they came to know each other well and to form a coherent body
of shared ideas and standards, making consensus formation on honor cases easier
and more efficient and decisions more consistent than at present.

Today each Honor Council member sits on only a few cases and the Chair is
the only person who, sitting on all cases, has the background to know case-his-
tories and to provide continuity. This difference in experience can put the
Chair in a unique position of authority but also often at odds with the rest of
the jury. The lack of common experience requires each jury to grope anew at each
trial for its shared ground, its shared principles. The lack of past experience
has also meant that each trial is approached as an isolated instance, with little
sense of past cases, little sense of the community context or of community
concerns, little sense of the long—range issues at stake. As a previous Honor
Council chair noted, this leads to arbitrary, unfair, and apparently capricious
decisions. It produces juries that are both unfair and inefficient. To have a
successful case—law method with few written rules and procedures it is imperative
that continuity from case to case be strong. The current composition of juries
insures the opposite.

**Therefore we recommend that the Honor Council constitute the jury for all
trials. Implementation of this recommendation will require that Council develop
a. method for handling situations in which members are successfully challenged for
cause.

**We further recommend that the Student Body devise some method of assuring
overlap in Council membership from year to year, such as a staggered election
procedure. In addition case records should be kept and histories reviewed by new
Council members.

**We also recommend that outgoing Chairs find ways to transmit to new
Chairs some of the benefits of their experiences. One possibility would be that
both Chairs sit together on the first two or three trials of the new Council or
that the outgoing Chair preside over those trials while the new one sits as an
observer/apprentice.

Procedures. 

General. The Committee has heard enough from administrators, faculty-, and
students describing practice over the last 50 years tó cóiiIude that procedures,
for the most part, are created, revised, or forgotten for no particular reason.
There are_now no written materials that can provide a secure guide to anyone 
regarding the operation of the Code. The haphazard transmission of information .

from one Council to another, from one Chair to another, and to new generations of
students, faculty, and administration has created confusion and unfounded
expectations in most segments of the community. It is not too much to ask that
students, faculty, and administrators develop a coherent statement of procedures
to be used in situations that involve student conduct. It is not necessary to
turn the Honor Code into a complex statutory scheme. It is necessary, however,
that the administration of the Code be consistent with fundamental principles of
fairness and common sense, and that the community be informed of how the Code is
administered.
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Students can promulgate fair procedures through a manual which they transmit
from one Council to another and to which all students have access. Some changes
may be necessary in the wording of the Code to insure fairness. Areas in which
the faculty and administration act should be clarified through policy statements
that are known to students and that are accessible to new generations of students,
faculty, and administration.

Pre-trial: 1.There is inadequate notice as to what constitutes a violation of
the Code. Fundamental fairness requires that students, faculty, and administra-
tors have a relatively clear idea of what an academic or social violation is and
what classes of violations will without fail result in an Honor Council trial.
It is impossible to eliminate all vagaries, but at a minimum the specific
concerns of the Code should include descriptions of what are presumed to be
clear—cut violations; there should be regular publication of trial decisions and
abstracts pursuant to a written plan in order to create a literature of the Code.
Since "plagiarism" appears nowhere in the Honor Code, students and faculty should
strive for a common language and understanding in this area. In addition,
students should implement the Cronister Report recommendation that contradictory
language in the Code be eliminated; there is now inconsistent language regarding
when an academic violation must be brought to trial.

2. There is inadequate clarity on jurisdictional issues. There is no
common understanding, nor has there been in recent times, regarding the division
of jurisdiction between Administration and Honor Council over social violations.
In addition,_ it is unclear what authority is vested in students as to sanction 
for either academic or social violations. (Can Council prohibit a student from
participating in intercollegiate athletics? Can Council order all record of a
course to be expunged from a student's transcript?) What authority has been ceded
to Council? By whom? What are the legal obligations that require administrative
rather than student response?	 When must the Administration act to respond to a
"clear and present danger" to the community? There is no well defined policy in
this area. A prefatory note to the Code or a policy statement by the Adminis-
tration may provide sufficient clarity on the jurisdictional issues, but there
must be written policy somewhere.

When must faculty members report violations of the Academic Code? There
are academic violations that they handle now without involving the Honor Council.
The Faculty shouldmake clear to its members that they must report all potential
violations of the Academic Honor Code to Honor Council.

3. There are circumstances in which Council abstains from acting and
transfers cases to the Administration for decision, even though it has jurisdic-
tion. Council, on occasion, has asked the Administration to act, or has accepted
the Administration's acting first, when legal proceedings may be pending, when
there is an allegation of danger to the community, or when a summer or semester
break is imminent. It is not clear that Council should totally refrain from
acting under any of those circumstances, but Council should have some principled .

base for deciding to abstain from hearing cases over which it has been delegated
authority. Principles should be developed that will provide guidance to future
Councils in order to eliminate wasting time on issues that have been debated many
times over.
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Trial: Earlier in this document we recommended a return to a system in which
Honor Council acts as a permanent jury and hears all trials. Our first three
recommendations below apply should the Student Body choose to retain a randomly
selected jury system. The next five have to do with procedures that would be
used with either system. Some of these changes could be made by Honor Council
without altering the Code. Others, for example the creation of a procedure to
accommodate the absence of the Honor Council chair, might require some changes in
the Honor Code itself. All are directed toward providing fairer trials.

1. The procedures for jury selection are unclear. If the a randomly
selected jury system is to be kept there should be a consistent method for jury
selection. It has not been made clear how the panel of 50 is selected each
month, and it is unclear how 8 are chosen from the 50. A Council chair drawing
names from a shoebox may be a perfectly acceptable system. Somewhere, however,
that system should be reduced to writing.

2. There should be no prior discussion of the case with jurors. There
should be a method, described in writing, for excluding jurors.who are seen as
unfair allies or foes of any of the parties to the proceeding. This change would
be unnecessary if a permanent jury is adopted, but Council would then have to
develop a method of having fair hearings after some of its members have been
overly (or perceived as unfairly) involved in a dispute or have served as
investigators of a case and have, in the process, formed an opinion. This method
could involve either increasing the size of Council or reducing the number of
members who hear each trial.

3. Jurors should receive a briefing by the Chair of Honor Council
before serving at a trial in which they are reminded that they act in the name of
the whole college community, not merely the student body, and have explained
what authority is delegated to them, what the standards are by which the
confronted student is to be judged, and what range of sanctions is open to them
to invoke. For example they should not be in the position of deciding whether a
student has plagiarized without first having been presented a clear statement as
to what constitutes plagiarism.

4. The authority of the Honor Council chair must be clarified. The
chair should be able to control proceedings firmly. This includes closing
debate, gathering a consensus, or asking students or faculty to leave.

5. There should be a system to accommodate times when the Honor Council
Chair cannot attend a trial. There should be a provision in the Code for a
surrogate to preside over a trial in the Chair's absence.

6. There is not now a consistent policy regarding the presence of the
accused student, faculty members, or administrators during any stage of the Honor
Council proceedings. Students should know who will be at their trials and for
what-duration. The best policy at the decision making stage is to exclude
everyone but those with the responsibility for making a decision, Council members
or jury members as the case may be.
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7. There is no policy for the issuing of a written opinion within a
specified period of time. Council should provide the student and relevant
administrators and faculty members with a written opinion. The opinion should be
clear about what facts were found, in particular with respect to intent, and what
sanction is imposed. The student should be informed at the same time about rights
of appeal.

8. The range of possible sanctions open to Honor Council should be
defined. Not only should Council know if there are any limits to its authority
to respond to Honor Code violations, but Council should make clear to itself and
to the Student Body that its responses will be connected rationally to the
offense which it finds.

9. When a confronted student chooses to leave before a trial is held,
_the student should be invited to appear for trial, but the trial should proceed
whether or not the confronted student chooses to appear. Any pertinent recom-
mendations arising from the trial should be forwarded to the Dean and the
Admissions Office in the usual way.

Post-trial: 1. Council should have a policy regarding publication of trial abs-
tracts. The practice in this area has been varied. Council should set a policy,
and avoid spending its time each year deciding anew, when and where abstracts
will be published.

2. There is now no timetable for appeals. It is unfair either to permit
a student unlimited time to appeal a . decision or to give the Administration un-
limited time to act on an appeal. Matters of import should not be left hanging.
Administration and Council should jointly establish a policy here.

3. The appeals process should be clarified. We were told by Paul Haagen
'72 that in his time appeal was to the Dean or the President but not both; others
have noted that appeals go to the Dean and then to the President. The Adminis-
tration in consultation with the Honor Council should decide on and publish a
procedure.

4 We need consideration and definition of the grounds for appeal. If
there is a permanent jury, appeals should be made on procedural grounds only,
with a substantive reversal only if the decision is so grossly unfair as to shock
the conscience. If the randomly selected jury, with its tradition of whimsy, is
maintained, appeals should be on procedural and substantive grounds, although in
the latter situation there should be a presumption of Council interpreting its
own Code correctly. - It should also be clear that a student can appeal if the sanc-
tion is outside Council's authority or unrelated to the offense. In this instance
the-Administration should move with awareness of the value of the wide latitude
granted to Council, but Council's sanction should be reversible or alterable.

5. There should be clarity regarding conditions for readmission of a
student who leaves the college either before or after trial. These should be set
by Honor Council and communicated to the Admissions Office. The Admissions
Office' and the Council should develop a method for considering an application for
readmission of a student who has left after trial at Council's request or demand.
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Since the time may be long between departure and the request for readmission, the
procedure must be designed to accommodate Council turnover.

6. There should be clarity with respect to implementing Honor Council
decisions. Honor Council should always inform the Dean regarding an Honor
Council sanction. The Honor Council chair should also inform faculty members
involved of any recommendations in academic cases. There should be a clear
written statement describing how Council wishes its recommendations to be
implemented. At the moment such implementation seems to be a chance event.

Other Areas 

Record Keeping. Record keeping is sporadic. It is not clear that an Honor
Council would always have available to it a record of past proceedings involving a
student currently under trial. Administrators acting for the College often have
only hearsay as a guide. We recommend that a locked confidential file detailing
all Honor Council proceedings be kept by the Dean of the College. Access would
be limited to the Dean and to those whom the Dean determines have a clear
"need-to-know". Five years after the proceedings or five years after the
readmission of a student suspended for an Honor Code violation the pertinent file
would be destroyed. John Margolis'63, Associate Provost at Northwestern
University, has told us that this is the policy there and that it works well.

Library: The Students Association has at times explicitly voted for the enforce-
ment of library rules through the Honor Code and at other times consciously
removed that responsibility from the Code. Since there is no mention of the
library is the current Honor Code the presumption must be that removal was the
last action taken. Despite this, the present tradition is that behavior with
respect to the library regulations is covered by the Code. This situation should
be clarified. Whatever the legalities, we note with dismay the disappearance of
reference materials from the library, and the mutilation and theft of books.
Whether under the Honor Code or not students should realize that their respon-
sibilities to their fellow students create an obligation not only to obey library
rules, but also to exert themselves to see that others do as well.

Bryn Mawr Students: The cooperation with Bryn Mawr poses several unresolved and
perhaps in some instances unresolvable issues. About 25% of the enrollments in
Haverford classes are of Bryn Mawr students who have never formally assented to
the Haverford Honor Code. The current practice that jurisdiction in honor cases
be assigned to the campus on which the offense occurred seems reasonable to us.
However, the two Colleges should agree upon a method of informing each of
proceedings involving its students on the campus of the other.

The NEWS: In the past the NEWS has both served as a newspaper of record and also
played an invaluable role in promoting the dialogue which sustained the Honor
System. We urge consideration of a return to these practices.

Community Standards: Often in this document we refer to community standards as
the guide to be used in Honor System proceedings. By definition, community stan-
dards are not the standards of the Administration, or the Faculty, or the Student
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Body, although in certain areas one of these groups might make weightier
contribution than the others. For example, in the academic area it is appro-
priate that great weight be given the faculty, while in the area of individual
student relationships the student body should assume the leading role. There are
other standards which are so central to our particular identity as a social
community that we share equally in defining them, such as in the condemnations of
racism and sexism. In every instance our community standards should be formed
through dialogue among all elements of the community, a dialogue which has often .

been absent in recent years.

Confidentiality: The Honor System is best served by the maximum degree of
confidentiality that we can reasonably sustain. Having said this we should
recognize that we cannot compel the conscience of any individual who feels morally
bound to reveal the transgressions of another. However, we can offer the advice
that when strong evidence of the rehabilitation of an individual exists this
should be the decisive consideration when testimony as to character is called
for. The strongest evidence of rehabilitation comes in the judgment of the
Admissions Office, with the advice of Honor Council, to re-admit a student who
has been suspended for an Honor System violation. Under these circumstances the
presumption should be that complete confidentiality is called for unless it be in
the clear interest of the student that an explanation of the incident in which
he/she was involved be provided, and the student agrees that this be done.

III. ADVICES

To The Faculty

1. We recommend that all faculty members discuss the nature of academic code
violations, including plagiarism, at the beginning of each course, particu-
larly in introductory courses, making clear possible grey areas in their
fields. For this purpose we recommend that the Faculty Meeting adopt a clear
statement of what constitutes plagiarism such as that in appendix VIII.
Students should be reminded that, in originally taking research notes direct
and indirect quotations should be indicated, and that texts and lectures may
not be plagiarized anymore than outside reading, etc. In addition to dis-
cussing plagiarism at the beginning of a course, faculty should remind students
of faculty expectations and of any special conditions at examination time , .

2. We recommend that the Faculty as a body recognize that some current
practices may overstress the Honor System by creating undue temptations that
are avoidable. These might include all take-home examinations that are
either time-limited or closed book, or that involve puzzle solving or
identification for which another student's work could be used with great
effect and little chance of detection. In the past, it was accepted
practice that all self-scheduled examinations, including mid-terms were
taken in specific rooms and at specific times with other students, with
the expectation that students would mutually support each other in
abiding by the Honor Code. We should agree to return to this practice
wherever desirable and practicable.
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3. We recommend that the Freshman Writing course develop a substantial section,
perhaps with case studies, on plagiarism so that we can all be assured that
violations are not due to innocent ignorance. Previous cases indicate that
there are at least two particularly problematic areas. When taking research
notes some students do not clearly indicate what is a direct quotation, a
paraphrase or their own summary. They then claim/find that when writing the
paper they are unable to distinguish what must be attributed in footnotes.
Second, there seems to be an assumption that if they use material from within
the course (texts, lectures etc.) that it need not be attributed since their
source will be known by the faculty member. In addition to clarifying
particular areas such as these, the Freshman Writing course should develop a
clear and comprehensive description of plagiarism for our students.

4. We need to find ways to communicate the seriousness of violating the
Academic Honor Code, that the damage goes far beyond the unfair advantage
gained on a particular piece of work to the destruction of the integrity of
the community of scholars--students and teachers--that sustains and animates
our academic life here at Haverford. Anyone, student or faculty
member, offering work as his or her own when it is not has violated the
trust within which that community functions and has de-facto withdrawn him
or herself from that community. It is not merely a matter either of
punishing or of helping the individual violator. Repairing that breach is a
serious and difficult endeavor, in most cases impossible.in a short period
of time. It is for this reason that in cases of intentional violation the
presumption ought to be that separation from the college is appropriate
unless the violator can show/demonstrate that the breach has been fully
healed and he/she is ready to become a fully trustworthy member of such a
community, remembering that promises and good intentions are not sufficient
since they were present before the violation, upon entering Haverford.
Changing values and behavior usually requires time. Separation from the
college also permits the student to review his/her own values and
responsibilities to the code in a quieter, less charged atmosphere, more
distanced from the immediacy of the violation. The commitments implied in
the decision to re-enter Haverford are more likely to be seen in their true
seriousness than under circumstances in which the decision allows the
violator to remain at Haverford with a renewed commitment. We can rely on a
student administered Honor Code on academic matters only if there is a broad
area of agreement between those students administering the Code and the
Faculty. Indeed, it is to be hoped that such agreement would extend to the
whole student body. Therefore, we recommend that the Faculty Meeting adopt
a statement of concern, such as the above, indicating the Faculty's
understanding of the significance of academic violations and its general
expectations concerning these.

5. We need to find ways to introduce new faculty members to the procedures and
practices as well as the spirit of the Academic Honor Code, and to find
ways all faculty members can lend more visible support to that Code. We
recommend that the Provost discuss the Honor Code and its role in the
college with all candidates for faculty positions and include more
detailed Honor Code information about faculty responsibilities as well as
the Code's workings with other information given to new members of the
faculty in the Fall. It would also be useful to have an open meeting



with new faculty members, some older faculty members, the Provost and
members of the Honor Council. Further we recommend that the Honor Code be
discussed at the first faculty meeting of the Fall in September, that
faculty members be urged to discuss student responsibilities in their
classes and that they be reminded that violations of the Academic Code are a
community concern and therefore should not be resolved privately with the
student but sent to the Honor Council.

To The Honor Council 

I. We recommend that there be a change in the election procedure for Honor
Council members in order to provide more continuity from year to year. It
would also be desirable for the Honor Council chair to have some previous
experience. The responsibilities of an Honor Council member should be
delineated clearly in a memorandum to the community prior to elections in
order that the prospective candidates be aware of the responsibilities and
duties of an Honor Council member.

Z. We recommend that the Honor Council take a more active role in increasing
the Student Body's awareness of the Honor Code. Specifically, it should
establish a policy of regular publication and distribution to the community
of trial decisions in the form of abstracts. Also, Honor Council should
return to a former practice and resume the administration of self-scheduled
final examinations. It should post signs all over campus reminding students
of the importance of maintaining confidentiality during final examinations.

3. We recommend that Honor Council examine its presentation of the Honor Code
to freshmen during customs week. The seriousness of academic violations
such as plagiarism and the importance of going to Honor Council when a vio-
lation has occurred should be emphasized. We also suggest that Council mem-
bers hold another such session with freshmen before their first final exami-
nation week in order to explain and emphasize the importance of confidenti-
ality regarding content and degree of difficulty of examinations. Honor
Council should decide if it wants to hold similar meetings for other classes.

4. We recommend that Honor Council establish better communication with the
Dean's Office and with the faculty member involved in a particular academic
case. Immediate written notification of the outcome of any trial should be
provided to the Dean's Office in all cases and to any faculty member involved
in an academic case.

5. We recommend that after each trial the Honor Council chair summarize the
trial proceedings and file them for future reference. The Dean's confiden-
tial file recommended below could be used. Only by establishing such a file
will some continuity in the administration of the Code be established.

E. We recommend that Honor Council provide training for the Upper Class Advisors
in the workings of the Code so that they can better serve as sources of
reliable information for the freshmen.

7. We recommend that Honor Council revise annually all statements about the
Honor Code in all publications of the College, including the Catalog and
Admissions literature, and that it prepare suitable material for the use of
tour guides in the Admissions Office.
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8. We recommend that the Honor Council consult with the President in order to
establish the boundaries and areas of jurisdiction for both the Council and
the Administration. A common understanding must be reached and recorded in
order to insure fairness to all parties. The division of jurisdiction over
social. violations is especially unclear.

9. We recommend that Honor Council recognize a distinction within the Social
Honor Code between situations involving private disputes and situations
involving potential violations of general community values. These
violations should be specified in the Code and include, to mention a few,
sexual harassment or abuse, discrimination based on race, color, creed, sex,
or national origin, and abuse of alcohol or drugs.

To The Administration 

I. We recommend that - the Dean's office keep a confidential file (separate from
students' records) which contains the charges and dispositions in all
Honor Code cases in which findings of guilt have been made.

2. We recommend that the Dean's Office be in communication at appropriate
times with:

a) faculty members to insure that they know of trials which involve
possible violations in their courses.
b) the Admissions Office so that it will be informed about students on
leave for whom readmission conditions have been set as part of the
disposition of Honor Code cases.
c) pre—professional advisors so that they may obtain the names of
students whose involvement in Honor Code cases has been such that their
official college recommendations will be affected.
d) Bryn Mawr College Deans so that each college is informed about Honor
Council (Board) actions involving its students at the other college.

3.	 We recommend that the Provost discuss the Honor Code with all candidates
for faculty positions who visit the campus. The Provost should insure that
any reactions to working under the Code which are relevant to a candidate's
suitability to teach at Haverford are considered by the appropriate hiring
authorities.

4. We recommend that the Provost inform new faculty members of their roles in
enforcement of the Honor Code at the first Faculty Meeting of each academic
year. Our system of self scheduled final examinations should also be
mentioned at that time.

5. We recommend that the Administration and Honor Council establish the
boundaries of their various jurisdictions. The division of jurisdiction
with respect to social violations is particularly unclear. The areas which
come under Honor Council jurisdiction should be outlined specifically in
the Code.



-13-

On The Presentation of The Code To Prospective Students 

Successful implementation of the Code is based on the belief that "no
person shall. agree to matriculate here if he or she disagrees with the principles
of the Honor Code." (Section 4) But before students can make this decision they
must be provided with detailed information about the Code. By providing such
information to prospective students, the College will have a better chance of
having incoming students who are aware of, and will uphold, their responsibities
to the Code and the community.

There are three specific means through which the College can provide
information about the Code to applicants. These are the interview, the tour, and
the various brochures provided by the Admissions Office. The presentation of the
Code-in each of these three should be as consistent and uniform as possible.

The Interview

The Honor Code should be mentioned at some point during the course of the
interview. The prospective students should be offered the opportunity to ask
questions specifically about the Code. They should also be informed of the
importance of the Code and of their responsibilities under it.

The Tour 

The tour should include a presentation of the Code by the student tour
guide. The tour guide handbook should contain guidelines, of which there are
none at present, as to what the presentation should include. Suggested topics
are self-scheduled final examinations, the Social Honor Code, and definitions of
the terms "confrontation" and "exchange of values". Guides should be encouraged
to give examples of personal experiences with the Code.

The. Brochures 

The reading material should include a detailed discussion of the students'
responsibilities under the Academic and Social Codes, the meaning of the terms
"confrontation" and "exchange of values", the jury system, and the workings of
Honor Council. The reading material should also include the names and addresses
of current Honor Council members. Prospective students should be encouraged to
write to these students if they have any questions about the Code.
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IV. PROCEDURES OF THE COMMITTEE

In order to meet the charge of President Stevens the Committee as a group
or its chair has been furnished with documents from several sources. The Honor
Council provided a draft of the 1973 report re-evaluating the Code. We also were
given the later report of the Cronister committee. David Potter and Steve Cary
supplied copies of commentaries that they had made on the workings of the Code,
and William Cadbury furnished a copy of his 1966 paper on self-scheduled final
examinations. We received copies of the current code from Honor Council and of
Admissions documents describing the Code to prospective students from the
Admissions Office. We have received letters from several faculty.

The Committee has heard testimony from Dean-emeritus William E. Cadbury
jr., Dean Freddye Hill, and from alumni involved with administration of the Code
during their student years. These include John Margolis '63, Michael McLemore
'71, and Paul Haagen '72. Margolis is Associate Provost at Northwestern
University and discussed procedures there for handling academic and social
violations. Matt Bernstein, chair of Honor Council in the 82-83 year appeared.
In addition the chair has interviewed Steve Cary, David Potter, Bruce Partridge,
Edwin Brunner, former Honor Council members Kevin Foley and Rob Bellinger, and
Larry Clark. Greg Kannerstein interviewed President Stevens and other adminis-
trators as background to the preparation of a report on the role of the Adminis-
tration in the Honor System. The chair participated in a meeting with Honor
Council members, faculty, and administrators convened by Richard Bernstein to
discuss Honor Council procedures. Bob Schwartz and Tom Schmitz interviewed Chris
D'Angelo, an attorney with Montgomery, McCracken, Walker and Rhoads, who, as a
student, was involved in admininstration of the Honor Code at the University of
Virginia. Rodger Landau researched and reported on current Honor Council pro-
cedures. Tom Schmitz interviewed Delores Davis in connection with a report on
the administration of the self-scheduled final examination system. Jennifer Boal
interviewed Admissions Office personnel about presentation of the Honor Code to
prospective students. The chair has participated in several discussions of the
Honor Code with concerned faculty .. Finally the chair met with a small group of
minority students and with a representative group of women students to discuss
the Code with them.

Sid Perloe provided valuable advice on the form and content of the
Committee's questionnaire. We thank him.

All members of the Committee have contributed material to its final report.
Much of Section II of that report is taken directly from documents prepared by
Robert Schwartz, Sara Shumer, and Jennifer Boal.

Respectfully Submitted

William Ambler
Greg Kannerstein
Colin MacKay
Thomas Schmitz

 Williams

Jennifer Boal
Roger Landau
Robert Schwartz
Sara Shumer

April 26, 1983



THE FACULTY OF THE COLLEGE

Regular Meeting 	 15th December 1983
Edwin Bronner, Clerk	 4:15 p.m.

The Clerk asked the Faculty-too-join - in a period of silence.

The Minutes of the Faculty ?Ieet3lpflovest i 1mVomber, 1983 were approved
as read.	 EGG

Report of the President 	JAN 2 4 1984

The President reported thwowie Ggemas doing very well.

Gerald Levin, Class of, 1961, a new member of the Board of Managers,
has given a substantial sum to the College. This is to be used as the
first sum toward a fund for visitors in the Humanities, comparable to
the Philips Fund. This announcement was received with applause.

The President regretted having to announce the resignation of Mary
Naus from the Department of Psychology.

Report of the Provost 

The Provost reminded the Faculty that replacements will be found
for those faculty members who wish to participate in the Freshman
English program.

Educational Policy Committee (Wyatt MacGaffey)

The Committee wished to report on matters it is currently
considering. No action was needed at this time.

1. Time away from Haverford: the quality of programs for study
away, in the United States or abroad, needed reviewing; a list of
approved programs of study abroad was seen as useful; approval for
course credits should involve the head of the department in which the
applicant was planning to major. The Committee was urged to consider
exceptions to approved programs, perhaps through petition to CSSP.

2. Limited enrollment courses: most such courses are not filled;
they are few in number; hence it seems wise not to institutionalize
them; at present they are «Z egotiated fir; an alternative to this
ad hoc arrangement is bein: sought by the Committee.

3. The Honor Code: Faccuu ty members are expected to discuss the
Code with classes at the beginning of the second semester; division
meetings will be held at that time to elicit Faculty comments and
suggestions on the Honor Code and its implementation.

Wyatt MacGaffey will retire from the Chair of the Committee when
he goes on leave in the coming semester. The Faculty expressed its
appreciation for his work, and his standup wit, with a round of
applause.

Adjourned 5:25 p.m.

John R. Cary
Secretary to the Faculty
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HAVERFORD CJLLEGE

Agenda for the Faculty Meeting of Thursday, January /6, 1984, 
at 4:15 P.M., in the Comon Room:

Edwin Bronner presiding.

A. Minutes of the Faculty Meeting of December 15, 1983.

B. Report of the President.

C. Report of the Provost.

D. Elections for Faculty Representatives to Panel for Review of
Cases of Sexual and Racial Harassment and Discrimination.
(See attached.)

Robert Gavin
January 24, 1984



FACULTY ELIGIBLE TO VOTE 

V. Kofi Agawu
John Ashmead
Richard Bernstein
Abbe Blum
Edwin Bronner
Israel Burshatin
Robert Butman
Curt Cacioppo
Chris Cairns
John Cary
Eric Chaisson
John Chesick
Bradford Cook
William Davidon
Douglas Davis
John Davison
Paul Desjardins
Vernon Dixon
Irving Finger
C. Stephen Finley
Ashok Gangadean
Ramon Garcia-Castro
Robert Gavin
Linda Gerstein
Daniel Gillis
Harvey Glickman
Christopher Goff
Jerry Gollub
Mark Gould
Curtis Greene
Marcel Gutwirth
Elaine Hansen
Douglas Heath
William Hohenstein
Holland Hunter
Dale Husemoller

Joanne Hutchinson
Eric Johnston
Dietrich Kessler
Thomas Lacki
Roger Lane
Ariel Loewy
Richard Luman
Wyatt MacGaffey
Colin MacKay
Slavica Matacic
Anne Marie McGuire
Robert Mortimer
Valentin Mudimbe
Elisabeth Mudimbe-Boyi
Lucius Outlaw
Judith Owen
Bruce Partridge
Sidney Perloe
Ruthven Prime
James Ransom
Lyle Roelofs
Ellen Rose
Joseph Russo
Melvin Santer
Jonathan Schull
Don Shimamoto
Sara Shumer
Hortense Spillers
Charles Stegeman
Robert Stevens
Ronald Thiemann
Sidney Waldman
Michael Weinstein
Jerome Williams
William Williams
Claude Wintner
Kathleen Wright

Office of the Provost
January, 1984



Eligible Candidates for
Faculty Representatives to Panel for Review of

Cases of Sexual and Racial Harassment and Discrimination
(See attached document.)

V. Kofi Agawu
John Ashmead
Richard Bernstein
Edwin Bronner
Israel Burshatin
Robert Butman
Curt Cacioppo
Christopher Cairns
John Cary
Eric Chaisson
John Chesick
Bradford Cook
William Davidon
Douglas Davis
John Davison
Paul Desjardins*
Vernon Dixon
Irving Finger*
C. Stephen Finley
Ramon Garcia-Castro
Robert Gavin*
Linda Gerstein
Daniel Gillis*
Harvey Glickman
Christopher Goff
Jerry Gollub*
Mark Gould
Curtis Greene*

Marcel Gutwirth
William Hohenstein
Holland Hunter
Dale Husemoller
Joanne Hutchinson
Eric Johnston
Dietrich Kessler
Roger Lane
Ariel Loewy
Colin MacKay
Slavica Matacic
Anne McGuire
Robert Mortimer
Lucius Outlaw*
Judith Owen
Bruce Partridge
Sidney Perloe
James Ransom
Lyle Roelofs
Joseph Russo*
Sara Shumer
Hortense Spillers*
Charles Stegeman
Ronald Thiemann
Sidney Waldman*
Michael Weinstein
William Williams
Claude Wintner*
Kathleen Wright

Elections for Two Faculty Representatives:

--One 1 semester term: 2nd semester of 1983-84.
^r.^ , do

--One 3 semester term: 2nd semester of 1983-84 and academic yeá 1984-85.

*Faculty planning to go on leave in 1984-85 and therefore not elibible for
the 3 semester term.

(Hereafter elections will be held each year for two-year
term.)



Excerpt from pages 18 and 19 of the July 5, 1983 Edition of
Information for Members of the Faculty.

E. Procedures for Cases of Sexual and Racial Harassment and 
Discrimination 

These procedures are designed to deal with cases where a community .

member lodges a complaint of sexual or racial discrimination or
harassment against a member of the faculty. (Allegations of sexual or
racial discrimination against Academic Council are dealt with under the
procedures described in 12A of the Faculty Handbook).

In cases involving an individual complaint, every effort should be
made to settle the case informally and confidentially among the
concerned parties and an Equal Opportunity Office of the college, and if
that fails, among these and the Provost. The following procedures are
designed for cases that resist such informal settlement, either because
one of these parties is unsatisfied, or because the E.0.0. or the
Provost considers the resolution unsatisfactory, and a presidential
solution is invoked.

When a dispute has been placed in the hands of the President, a
panel will be convened to consider the facts and to make a
recommendation to the President. The panel will consist of five persons
chosen from a pool of fifteen representing the four segments of the
community from which a complaint could arise. The pool will include
five members of the faculty, five students, three members of the Staff
Association, and two members of the administration. Two of the faculty
representatives are to be elected by the faculty for two year terms,
which will be staggered, and three are to be appointed by Academic ;

Council.

The President will ask each of the parties to the case to choose
one person from this group to participate on the panel. After receiving
these two choices, the President will choose three other persons from
the pool, and appoint one of these three to serve as chair for the
panel.

The major functions of the panel are fact finding, attempting to
achieve a mediated resolution of the incident, and making the reports
described below. Its proceedings will be private, and lawyers will not
be present. It is expected that both parties will have the right to
hear all testimony and will be able to respond to testimony in the
presence of those giving it; the panel will be expected to question
witnesses in the light of such response. When, however, a witness or
either of the parties is unwilling or judged by the panel to be unable
to present statements in the presence of others, the panel may decide
that the interests of justice require admission of their statements in
private. In such cases, the panel will disclose the statements to both
parties, identify their authors, and provide for other means of response
and questioning.

A summary of the case and the recommendations of the panel will be
made in writing to the President, excepting a recommendation for major
penalties, such as removal of tenure, termination of a regular
appointment to the faculty, or suspension of a faculty member from



Faculty Handbook	 July, 1983

service for a stated period. In such cases the recommendation must be
made in writing to the elected members of the Academic Council who will
perform the tasks described in section 12B above. In either situation,
copies of the report will be given to both parties.

The case is taken to the President or to Academic Council by the
panel acting for the institution and not by the complainant. The chair
of the panel should represent the institution if a hearing is necessary.
The President may order the temporary suspension of the faculty member
until the hearing is concluded only if immediate harm to the faculty
member or others would be threatened.



THE FACULTY OF THE COLLEGE

Regular Meeting	 26 January 1984
Edwin Bronner, Clerk	 4:15 p.m.

The Clerk asked the Faculty to join in a period of silence.

The Minutes of the Faculty Meeting of 15 December, 1983, were approved with
the following change: Educational Policy Committee report, part 2 should
read (line 3):...at present they are not renegotiated;...

John Chesick announced for Educational Policy Committee that divisional
meetings for discussion of the Honor Code would be held during Meeting
time on Thursday, 9 February.

Report of the President 

The President regretted having to announce the following resignations:
Francis Fisher, Henry Luce Professor of Ethics and the Professions; Victor
Chira, Associate Director of Development; and Roy Bistline, Business
Manager.

Gifts to the College have continued to be strong in all sectors. Develop-
ment funds have shown a healthy increase, and Annual Giving is ahead of
last year and on schedule for this year's higher goal.

Planning is under way in preparation for next year's accreditation review
by the Middle States Association of Colleges and Schools.

The President was pleased to announce that following a year's leave of
absence Bob Gavin would be continuing as Provost. This news was greeted by
the faculty with spirited applause.

Report of the Provost 

In preparation for the Middle States review the Provost would be calling
together a body composed of EPC, AAC and COD, the Chair of General
Programs, Committee Chairs, the Dean, the Provost, and the Chair of the
Long Range Planning Committee. Further information on the planning process
would be forthcoming.

An Ad Hoc Search Committee in Mathematics has been appointed by the Academ-
ic Council: Members are R. Bernstein, Chair, E. Chaisson, H. Glickman,, C.
Greene, L. Outlaw, R. Hughes (Bryn Mawr College), and two students (to be
named).

Faculty members attending any talks by candidates for a faculty position
are asked to submit evaluative comments to the appropriate committee.



Results of the elections for Faculty Representatives to the Panel for
Review of Cases of Sexual and Racial Harassment and Discrimination: for
three semesters beginning at once, Ron Thiemann; for this semester only,
Sara Shumer.

Adjourned 5:45 p.m.

John R. Cary
Secretary to the Faculty



THE FACULTY OF THE COLLEGE

Regular Meeting	
O`CtEdwin Bronner, Clerk

16 February 1984
4:15 P.M.

The Clerk asked the Faculty 6j in a period of silence.

The Minutes of the Faculty Mee t*Jie 26 January, 1984, were accepted as
read.
	VO-

F

Report of the President 

The President reported that the admission situation continues to be
favorable. Applications have increased over last year, as have
applications for early admission.

Report of the Provost 

The Provost reported that he had made comprehensive recommendations to the
Educational Policy Committee concerning the future of curricular offerings
and staffing. He would welcome faculty response.

Educational Policy Committee (John Chesick) (Annex I)

1. Music: New courses and changes in the major requirements were
approved by the Faculty.

2. Limited enrollment courses: The faculty was in agreement that a
review of limited enrollment courses was in order. There was
disagreement about, among other things, the criteria by which EPC
should designate such courses in the future.

There was some feeling that the phrase (paragraph 1) "strong
educational policy reasons" was loose and open to arbitrary judgments
by the Committee.

After some discussion it was decided that while the Faculty could not
agree to accept the present wording of the recommendation, it did give
its approval to the Committee to proceed with a review of limited
enrollment courses. The Committee was asked to reconsider the matter
of guidelines for selecting such courses and to return to the Faculty
with its recommendations.

Elizabeth Mintz and David Berque, speaking for the Students' Association,
expressed their hope that the Faculty would be represented on a body being
formed to encourage and facilitate clearer understanding among various
segments of the College community. It was decided that faculty members
interested in serving should speak either with these students or with the
Clerk.

Adjourned 5:50 P.M.

John R. Cary
Secretary to the Faculty
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for th"e 'FScúlt Meetin of Thursda	 Februar 16 1984
at 4':15 P.M,,' 'i'n the Common Roomt

Edwin Bronner presiding.

A: Minutes of the Faculty Meeting of January 26, 1984.

B.' Report of the President.

C. Report of the Provost.

D. Announcements and Reports:

1.. Educational Policy Committee (Faculty Action
Necessary. See memo from John Chesick
dated 2/10/84.)

John Chesick

2. Committee on Student Standings and Programs.
Announcement.

Sidney Perloe

3. Women's Studies Area of Concentration.
Announcement.

Sara Shumer

4. Students' Council.
Announcement.

Dave Berque and Beth Mintz

Robert Gavin
February 14, 1984
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THE FACULTY OF THE COLLEGE

Regular Meeting	 26 JanuaryfiA( 3 4
Edwin Bronner, Clerk	 4:15 p.m.COI.LE61

HAVERFORD
The Clerk asked the Faculty to join in a period of silence.

•
The Minutes of the Faculty Meeting of 15 December, 1983, were apptóv^d with
the following change: Educational Policy Committee report, part 2 should
read (line 3):...at present they are not renegotiated;...

John Chesick announced for Educational Policy Committee that divisional
meetings for discussion of the Honor Code would be held during Meeting
time on Thursday, 9 February.

Report of the President 

The President regretted having to announce the following resignations:
Francis Fisher, Henry Luce Professor of Ethics and the Professions; Victor
Chira, Associate Director of Development; and Roy Bistline, Business
Manager.

Gifts to the College have continued to be strong in all sectors. Develop-
ment funds have shown a healthy increase, and Annual Giving is ahead of
last year and on schedule for this year's higher goal.

Planning is under way in preparation for next year's accreditation review
by the Middle States Association of Colleges and. Schools.

The President was pleased to announce that following a year's leave of
absence Bob Gavin would be continuing as Provost. This news was greeted by
the faculty with spirited applause.

Report of the Provost

In preparation for the Middle States review the Provost would be calling
together a body composed of EPC, AAC and COD, the Chair of General
Programs, Committee Chairs, the Dean, the Provost, and the Chair of the
Long Range Planning Committee. Further information on the planning process
would be forthcoming.

An Ad Hoc Search Committee in Mathematics has been appointed by the Academ-
ic Council: Members are R. Bernstein, Chair, E. Chaisson, H. Glickman,,  C.
Greene, L. Outlaw, R. Hughes (Bryn Mawr College), and two students (to be
named).

Faculty members attending any talks by candidates for a faculty position
are asked to submit evaluative comments to the appropriate committee.
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Results of the elections for Faculty Representatives to the Panel for
Review of Cases of Sexual and Racial Harassment and Discrimination: for
three semesters beginning at once, Ron Thiemann; for this semester only,
Sara Shumer.

Adjourned 5:45 p. m.

John R. Cary
Secretary to the Faculty
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TO:  Faculty FROM:
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EPC - John Chesick 

DATE.  aAVERFQI/S LLEGE
RE:  F.P('. Of_farfnga fnr 

Faculty Action at Faculty Meeting

I. Music department course changes

For faculty information, the EPC has approved the recommendation of the
regular department members, also that of the Visiting Committee Report, that
orchestral and choral conducting functions be separated, and that two new 2/3
time long-term non-tenure appointments be made to cover these areas along with
the classroom duties specified in the following courses.

We ask approval for the addition of the following courses:

Music 211c: Musicianship and literature (E-3)
Dictation, sight-singing, aural harmony, exposure via listening to the
•principal works of classical music. No prerequisites.
(taught by choral conductor)

Music 212c: Keyboard skills and Score-reading (E-3)
Keyboard harmony, figured bass, elementary -performance techniques,
score-reading at the keyboard. No prerequisites.
(taught by orchestral conductor)

Music 215c: will now be considered part of choral conductor's function, and
one semester of Music 205a or b will be dropped.

Major requirements: 205b is dropped and replaced by the new 212c; the require-
ment of 214c, 215c, or 216c will be dropped and replaced by the require-
ment of the new 211c and the stipulation that the student sing or play
for a year in a departmentally supervised or approved performing group.

II. The EPC presents for faculty approval the following policy on limited
enrollment courses.

Previous commitments to limited enrollment shall expire effective July 1,
1984, for all courses except for English 001. After that date the following
policy shall be applied to all future requests for limits of enrollment in
courses:

LIMITS ON ENROLLMENT

Normally all courses except English 001 have unlimited enroll-
ment. However, the Educational Policy Committee, subject to
approval by the Faculty Meeting, may grant limits for up to a
two-year period if it feels that there are strong educational
policy reasons for doing so.

It is understood that physical limitations require section sizes
of twenty or less in some laboratory courses, fine arts courses
and introductory language courses. These courses are not
limited in the number of students who may sign up for the course
If a limit on enrollment is granted, normally the department or
person will be required to offer an equivalent course or section
with no enrollment limit for each course or section with limited
enrollment.



We ask approval for the addition of the following courses:

Music 211c: Musicianship and literature (E-3)
Dictation, sight-singing, aural harmony, exposure via listening to the
-principal works of classical music. No prerequisites.
(taught by choral conductor)

Music 212c: Keyboard skills and Score-reading (E-3)
Keyboard harmony, figured bass, elementary performance techniques,
score-reading at the keyboard. No prerequisites.
(taught by orchestral conductor)

Music 215c: will now be considered part of choral conductor's function, and
one semester of Music 205a or b will be dropped.

Major requirements: 205b is dropped and replaced by the new 212c; the require-
ment of 214c, 215c, or 216c will be dropped and replaced by the require-
ment of the new 211c and the stipulation that the student sing or play
for a year in a departmentally supervised or approved performing group.

II. The EPC presents for faculty approval the following policy on limited
enrollment courses.

Previous commitments to limited enrollment shall expire effective July 1,
1984, for all courses except for English 001. After that date the following .

policy shall be applied to all future requests for limits of enrollment in
courses:

LIMITS ON ENROLLMENT

Normally all courses except English 001 have unlimited enroll-
ment. However, the Educational Policy Committee, subject to
approval by the Faculty Meeting, may grant limits for up to a
two-year period if it feels that there are strong educational
policy reasons for doing so.

It is understood that physical limitations require section sizes
of twenty or less in some laboratory courses, fine arts courses
and introductory language courses. These courses are not
limited in the number of students who may sign up for the course
If a limit on enrollment is granted, normally the department or
person will be required to offer an equivalent course or section
with no enrollment limit for each course or section with limited
enrollment.

If emergency conditions require that a limit be imposed on a
temporary basis, the faculty member may request a limit for one
semester only from the Provost. All approvals granted by the
Provost will be reported to the Educational Policy Committee for
their comment.

III. For faculty information, course proposals and changes which require
Faculty, and therefore prior EPC, action must be in the hands of the EPC
in time for consideration at the EPC meeting of WEDNESDAY, FEBRUARY 29, 
1984.

JPC:sja



Regular Meeting
Edwin Bronner, Clerk

THE FACULTY OF THE COLLEGE

?RO\IOSTS OFFICE
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v^tJ L
	 silence.The Clerk asked the Facul

22 March 1984
4.15 p.m. ,

The Minutes of the Facu,l.ty Meeting of 16 February, 1984, were accepted
as read.

Educational Policy Committee (John Chesick)

1. The Committee recommended course changes in Chemistry, Economics,
English, Political Science and Sociology. The changes were
approved by the Faculty. (Annex I)

2. The Committee approved two requests from the Office of the Dean of
the College and recommended them for Faculty approval: Haverford
credit for work done before matriculation; a change in Academic
Regulations concerning withdrawal from a course. (Annex II). The
proposed changes were approved by the Faculty.

Academic Advisory Committee (Irving Finger)

The Committee had given its approval to the 1984-85 budget recommended
by the Administration, with two exceptions: it recommends an additional
$30,000 for the Athletic Department, for a full-time coach; a reduction
by $20,000 of the Dining Center budget.

The Faculty commended the President and the Provost for their continued
efforts to raise faculty salaries.

Adjourned 5:45 p.m.

John R. Cary
Secretary of the Faculty
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TO:  Faculty 	FROM: 	EPC - J. Chesick

RE•  Courses for faclil ty approval
at March 22 Faculty Meeting 

DATE. 	3/19/84     

The following courses have been approved by the EPC and are hereby recommended
for faculty approval:

Chemistry 103a, The Chemical Reaction, N2 El	Staff
A treatment in some depth of the concepts which shape our understanding
of the chemical reaction: energetics, dynamics, and structure, with
accompanying examination of some reactions from the viewpoints developed.
An honors section open by invitation.

Prerequisites: By invitation of department, based on results of place-
ment test and other examination scores.

Course taught every year, first term.

Economics 233a, Economic Development of China and India 	H. Hunter
Analysis of the development experience of China and India over the last
quarter century, with attention to population trends, changes in agricul-
ture, and changes in sectoral structure.

Prerequisites: Economics 101 and 102.

Course will be taught once.

English 215a or b, An Introduction to Linguistics, A2 L1 	E. Hansen
An introduction to topics in contemporary linguistics, including phonet-
ics, phonology, morphology, syntax, semantics, pragmatics, and sociolin-
guistics, with attention to the practical application of linguistic
analysis to literary texts.

No Prerequisites.

Course will be taught in alternate years.

=======.==========.======m=========...a..==== •-------=== 	 a===ria==========

The following courses rea'iire some more discussion/consideration by the EPC at
its March 21 meeting. If approved then, these will also be part of the group
for faculty consideration and approval:

English 299a, b 
(required for major, with major requirements now to be Englishil99a, b,
English 399b, and seven additional (beyond Freshman English) courses in
British and American literature, with distribution requirements for the
seven courses.
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RE: Course Approvals	 - 2 -	 March 19, 1984

Political Science:
The Junior Seminar is being dropped, and major requirements will now be
2 introductory courses, 6 intermediate level courses, senior research
seminar, and senior thesis courses. The combination of courses is
expected to include representation from at least three of the four
subfields of the department.

Political Science 235a or b, Comparative Political Development, S2 Al 
H. Glickman

Conceptual issues in the analysis of modernization; democratic and
authoritarian modes of political development; structural-functional and
neo-Marxian analyses; dependency and political economy perspectives on
underdevelopment.

Prerequisites: A course in comparative politics.

Course will be taught annually, normally first semester.

Political Science 257a, Theories of Liberation: 
Feminist Political Theory, V2 Si 	S. Shumer

The course will focus on the contribution of the women's movement to our
understanding of theories of domination and liberation, on how gender
roles and the private/public split have shaped our political life and
finally on the broader implications of feminist political theory for
theory in general.

Prerequisites: Political Science 151a or b or consent of instructor.

Course will be taught Fall, 1984. 

Political Science 326a or b, Topics in American Politics, S3 	S. Waldman
Selected problems in institutional, behavioral, and public policy analy-
sis in the American political system. Possible topics include: Public
Policy Analysis; Voting Behavior; American Strategic Policy, Representa-
tion and Participation in the American Political System.

Prerequisites: Political Science 121, 201, one course in American
politics, or consent.

Course will be taught 1985-86.

Political Science 335a, Topics in Development Theory and Practice, S2, V1 
H. Glickman

Directed research in selected problems of the politics of economic
development, such as military regimes, foreign corporate investment,
rural re-organization, radical movements; or consideration of major
contemporary theories or country cases of development.

Prerequisites: One course in comparative government or consent.

Course will be taught Fall, 1985.



RE: Course Approvals	 - 3 -	 March 19, 1984

Political Science 346a or b, Topics in International Politics, S3 
R. Mortimer, R. Prime

Selected problems in international conflict and cooperation such as
international relations in the Middle East and North Africa,d North-South
relations, or detailed study of a selected state's foreign policy.

Prerequisites: Political Science 141 or consent.

Course will be taught in alternate years.

Sociology 360e, Marx's Argument, S1 V1	 H. Lubasz
Dr. Heinz Lubasz will be visiting in the fall. Richard Bernstein is
local responsible faculty person. A seminar intended to bring out the
relation between the normative and metaphysical premises of Marx's
argument for the necessity of community and his successive attempts to
demonstrate the truth of this argument systematically and "scientif-
ically."

________=----x=========a===  	 asxa=m=====effiasasa=aa==aa3==a=:_a:s=s=a==as=
FOR YOUR INFORMATION:

English 001 is being renumbered to be English 101.

Astro 107a/108b, Cosmic Evolution, is being retitled:
Astro 107a/GP 107a, Extraterrestrial Science, no prerequisites.
Astro 108b/GP 108b, Cosmic Evolution, prerequisite 107a.
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FROM: 	 EPC - J. Chesick

RE.  Prnrnf:salR for faculty approval DATE. 	3/19/84    
at March 22 Faculty Meeting   

The EPC approves the following two requests from the Dean's Office (Bruce
Partridge) and forwards them	 for faculty approval:

1. Haverford Credit for Work Done before Matriculation

Some academic work done before a student arrives at Haverford
may count for academic credit at Haverford. Please note that credit and
placement are quite distinct. Placement in Haverford courses is independent
of the granting of credit and is normally determined by the department at the
time a student enters the College. The remainder of this proposal is concerned
with the granting of College Credit.

At present, a hodge-podge of procedures is used to grant credit.
Deans grant credit and assign dimension points for college or university work
done by tranfer students before they arrive. For freshmen who have done college
work elsewhere before matriculating, credit is assigned by the individual depart-
ments in some cases, by the deans in others. No uniform standards exist. The
award of credit for AP test results varies from department to department and
from year to year as department chairs rotate.

The deans propose to tighten up the award of credit for work done
before matriculation and to make the award of credit more consistent as follows:

1. The awarding of Haverford credit for college word done before 
matriculation: Work done at othér colleges or universities before a student
enters Haverford will be evaluated by his/her dean. The dean will assign both
credit and dimension points to such work. In general, credit will be given only
for standard academic year courses equivalent in level to Haverford courses.
This provision applies both to transfer students and to entering freshmen.

2. The awarding of credit for performance on AP . tests: Each
academic department will inform the Recorder in advance of how it wishes Haverford
credit, if any, to be awarded for AP tests. A general but not universal rule of
thumb is that a grade of 4 or 5 on the AP tests may result in some Haverford credit.

Note that the awarding of college credit does not guarantee
advanced placement in Haverford courses; placement is determined by the indivicdual
departments.

Finally, we note that the Admissions Office very much wants a
clearer policy on these matters.

2. Modification of our Academic Regulations

This is, I hope a clearer version of a request I made
three or four months ago - a request for approval to modify the
wording of our Academic Regulations slightly.

Currently, the Regulations permit a student who has
failed a course to repeat it later for credit (of course the
original 0.7 stands). They also give a student who fails to
meet last minute deadlines and hence fails a course, the chance
to finish his or her work early next semester for a grade. Again
the 0.7 from the first semester stands, and the student gets the
grade and the credit in the subsequent semester.

We would like to modify the Regulations to conform to
what has been, apparently, long standing practice, and permit
students who withdraw from a course at the last minute (during
reading or exam period) the same rights.

Example: A student falls ill in mid-December,
and is granted a W in Astronomy 103a. She
cannot complete her work for 103a by the deadline
for our Incomplete, but can complete it by, say,
February 15. Her fall semester transcript would
contain Astro 103 - W, and her spring semester
transcript would contain four other courses plus
Astro 103a - 3.7.

JCP:sja



^^ ^t . X (THaverford College	 ar,,
Faculty Compensation Subcommittee,

TO:  Faculty 	FROM:  Study and Research of AAC

RE :  Fringe Benefits DATE- March 20, 1984  

This memo is designed to update the fringe benefits provided by the
College to faculty. Some of this is simply a restatement of existing
status, the remainder outlines a new benefit (the dental plan), which
will probably be initiated in April„ a 	 gee-ts-a--c-hange—in--tha

•	 k_ *ti ..

Rentals in campus housing:

The monthly rents for College-owned houses is computed at 55% of, the
market rate and for apartments at 65% of the going rate. Sometime
this spring a new appraisal of rental values will be conducted by an
outside appraiser.

Mortgages 

At the present time, mortages are offered to faculty at a rate 1%
below the market rate and up to a maximum of $85,000.

Dental plan 

Faculty and staff will receive dental care from one of three dentists.
The names of these dentists, who will be under contract to the College,
and the nature of the services offered will be released shortly by the
Business Office. An opportunity will be provided shortly to meet them
informally.

IF:mbh



To: Faculty	 From: AAC

Subject: Budget for Fiscal Year 1985 	 Date: March 20, 1984

Enclosed are copies of several items referring to the proposed 1985 budget.
Included are:

a. Comparison of the 1983 budget in terms of anticipated and actual revenues;
a comparison of the 1983 budget and the current (1984) budget; and a
comparison of the 1984 and the anticipated 1985 revenues.

b. A memo from the treasurer explaining changes anticipated in 1985
revenues.

c. The budget for 1985 as proposed by the Administration and revised
(slightly) by AAC.

Please bring these tables with you to the March 22nd faculty meeting at which
time the budget will be discussed.

IF:mbh
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' TO:	 A.A.C.

FROM:	 Edward T. Rewolinski

SUBJECT: Planning Budget for 1985 fiscal year

DATE:	 February 6, 1984	 (5881)

OD NO OW

Friends:
Herewith, please find a copy of the fiscal year 1935 planning
budget. la the few lines to follow, I should like to discuss
what went into the process of this budget's formation.

Fundamental assurootions: 
1. That the inflation rate for operations would be 5.51;
2. That the standard 'across the board' raise factor would

be 4%	 (remembering atht the C?I for Philadelphia last
year was less (sic] than :4i;

3. That we would budget on the basis of 1,020 students;
4. That tuition would go up 7% while room and board would go

up 9.5%;
5.	 That there would be two pools for compensation adjust- -

meats for faculty and staff which would be distributed
oa a merit and equity basis.

Remarks - Revenues: 
1. The larger amount of increase in endowment is a result of

Robert Stevens' plan to bring down an addition $250,0)0
beyond the spednding formula allowance.

2. G. H. Hansen beleives that he will be able to produce
revenues beyond our inflation rate for annual giving
dedicated both to general budget relief as well as
scholarships.

3. The larger increase (10%) in the dining center line
represents an adjustment in our estimates of how many
people will participate in the program. For the last
few years, we have underestimated the number of
participants.	 This year's figures are based on more
current experience.

4. The significant decrease in the gross revenue generated
by the Summer Conference Program represents the result
of the collapse of that program. While we are moving to
restructure this function, it would not be realistic to
think we can tevese the tread for this 1984 summer
season.



General and
educational:

President/Brd./Seer. 170,160 228,646 185,206 53,010 238,297
Minority Affairs 47,057 75,465 18,939 29,828 78,768
Academic Services:
Provost's Office 112 ,700 132,200 117,208 20,4?5 137, 683
Faculty Compensation 3,684,500 3,684,500 3,831,880 o 3,831 , 880
Dept. Exp. & In
struc. Sup. 363 , 954 890,220 378,512 552,589 931,101

Library 546,871 962,839 568,746 436,766 1,005,512
Academic Computing 94,080 136,815 97,76o 44,956 142,716
Admissions 267,530 417,943 278,231 157,934 436,165
Sponsored Research 265,500 278, 775
Dean/College & Record .	 246,915 328,131 256,792 85,277 342,068
Student Services:
VP/Student Serv. 104,973 127,142 109, 172 23,277 132,449
Advisory Services 223,698 315,184 232,646 96,060 328 1 706
Athletics 338,490 518,161 352,030 188,655 540,684
Security 257,013 202,013 267,294 26,250 293,544
Physical Plant 625,480 1,619,196 650,416 1,043,486 1,693,902
Financial Services:
Business Office/
Central Serv. 445,147 547,745 452,953 107,728 540,681

Administrative Comp. 65,932 99,505 68,569 35,252 103,821
Other Institutional
Exp. 23,601 342,181 24,545 334,509 359,054
Institutional Advan. 531,524 594,998 552,785 352,248 633,033
Student Aid 1 ,900,000 1,948,000
Auxiliary Enterprises
Dormitories 195,277 563,585 283,088 386,723 589,811
Dining Center 78,036 1,090,757 81,157 1,063,357 1,144,514
Book Store 52,372 105,717 54,467 371,012 425,479
Col. Fac. Rental 29,587 89,667 16,770 63,084 79,854
Faculty Housing 57,888 225,000 60,204 175,993 236 ,196
H.P.A. 20,839 623,758 21,673 633,065 654,738
Dental Plan 30,000 31,500 31,500

Compensation Pool: 150,000

Totals: 8,591,464 16,497,377 9,071,123 8, 531 ,809 17,330,931

Addit.
Próg, 2

AAC
Chan es

Addit.
Capital

Admin.
Totals

238,297
78,768

137,683
275,0003 4,106,880

26,2684 957,369
20,0005 1,025,512
40,0006 182,716

436,165
278,775

19,0007 361,068

8,8458 141,294
10,1009 2,975 341,781

+30,000 540,604
6,50010 300,044
50,00011 1,743,902

560,681
103,821

100 00012 469,162

633,033
1,940,000

589,811
29,6481 3 -19,648 1, 174,154

425 , 479
79,854

236,196
654,738
31,500

150,00014 150,000
585,353 2 , 975 17, 929,367

EXP^°
.

 ZTURES
Compen-
sation
Adjust-	 Adjusted
ed:1984 	84 base

F85 proj.`
comp.
1985 pro-
jections

F85 proj.
oper. on
adjusted
bases F85 Totals l



FOOTNOTES

1Adjusted for increase in cost of living (inflation rate of about 5.0% for
operation, and 4.0% for compensation).

2Additional programs, the cost of which will be included in the base for
succeeding years.

3Increase above 4% across the board increase. This will be allocated on the
basis of merit. Total salary increase will average to about i0 Z. Fringe
benefit increases will account for remainder of this amount. Total faculty
compensation pool will increase by about 12%. 4.i

4Mainly for an additional faculty secretary, specifically one who will assume
the duties of a "lead" secretary to organize secretary pool. A helper in
Audio-Visual is to be added also. 	 •

5 Increase in the supplemental compensation pool for librarians.

6Secretary from computing center. Salary for programmer.

7
Addition of an administrative assistant for Dean's office.

8The funding of the Women's Center, which is now done on an annual ad hoc
basis, will become a structural feature of the budget.

9This includes increased computer utilization and funds to replace personnel
who periodically are away from the campus. In Career Planning, there is
approximately $4,000 for licensing and professional development.

$5,000 is for equipment maintenance and $1,500 for in-service officer
training.

11Two additional mechanics will be hired.

12
This represents a contingency fund to meet unanticipated increases in
expenses, e.g., costs of phone services, fuel charges, legal costs, etc.

13To provide increased quality of food through more frequent "special" meals.

14Staff and administration compensation will increase by this amount, in
addition to the 4% already allocated in individual departments, to provide
parity with peer institutions.

lo
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THE FACULTY OF THE COLLEGE

Regular Meeting , 	 19 April 1984
Edwin Bronner, Clerk

The Faculty joined in a period of silence.

The Minutes of the Faculty Meeting of 22 March, 1984, were accepted as
read.

Report of the President 

The President said that at this time he would refer to the resignation of
the Provost only by announcing the farewell festivities to be held on 12
May. This would be an occasion for faculty and administration to join in
giving Bob Gavin a "warm" farewell.

Report of the Provost 

The Provost announced that there would be no more than five faculty
searches in the coming year. At this time he is recommending four: in
chemistry, economics, music, psychology. He is recommending searches in
astronomy and English in the following year. He is recommending that no
additional tenure positions be allotted in the foreign languages. He noted
that this last recommendation has proved to be controversial. He invited
faculty members to comment to EPC members on the matter.

Educational Policy Committee (John Chesick)

1. Following last year's extended discussion on the matter, the
Committee offered a recommendation on terms under which students
who have not met all course requirements should be allowed to
participate in Commencement. (Annex I)

2. The Committee's request for approval of a diversity requirement
was discussed at some length but then sent back to committee for
further consideration.	 ¡ 4,,,,,^vx - h

Committee on Student Standings and Programs (Sidney Perloe)

Sid Perloe announced that CSSP would replace the statements of concern with
a system of mid-semester grades. The deans would continue to elicit
statements of evaluation from the faculty, but only in necessary cases.

John Spielman was elected Clerk of the Faculty for the coming year. The
Faculty thanked Ed Bronner for his good work during the past year.

Marcel Gutwirth was elected Faculty Representative to the Board of
Managers. Aryeh Rosman was elected first alternate, Colin MacKay second
alternate.

Sara Shumer was reelected Faculty Representative to the Panel for Review of
Cases of Sexual and Racial Harassment and Discrimination.

Adjourned 6:00 P.M.

John R. Cary
Secretary of the Faculty

Following the meeting John Chesick was elected Natural Science
representative to Academic Council and Aryeh Kosman as Humanities
representative to Academic Council.
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Haverford College	 ;9 ('t- rpf; 
' ~ ''y

TO:  Faculty 	FROM: 	EPC--Chesick

RE:  For action at April 19 Faculty Meeting 	DATE. 	4/16/84

For the last few years there have been numerous requests to permit
students who were very close to completing requirements for graduation to have
some part in the commencement ceremony. After consideration of alternatives,
the EPC proposes the following statement as a policy for students who complete
most requirements, but not all, prior to the commencement ceremony.

Any student who is within one course, including passage of
comprehensive examination, of completion of his or her
graduation requirements shall be entitled to march in the
commencement procession in gown. Such persons will not be
free to walk on stage or to receive a diploma but will be
allowed to march to and from the commencement ceremony with
the other members of their class.

JPC:sja



Háverf ord College	 i

To:  Faculty FROM: 	EPC - John Chesick  

RE;  RPC Offerings fnr 

Faculty Action at Faculty Meeting 
DATE. 	211n/84      

I. Music department course changes

For faculty information, the EPC has approved the recommendation of the
regular department members, also that of the Visiting Committee Report,.that
orchestral and choral conducting functions be separated, and that two new 2/3
time long-term non-tenure appointments be made to cover these areas along with
the classroom duties specified in the following courses.

We ask approval for the addition of the following courses:

Music 211c: Musicianship and literature (E-3)
Dictation, sight-singing, aural harmony, exposure via listening to the
principal works of classical music. No prerequisites.
(taught by choral conductor)

Music 212c: Keyboard skills and Score-reading (E-3)
Keyboard harmony, figured bass, elementary performance techniques,
score-reading at the keyboard. No prerequisites.
(taught by orchestral conductor)

Music 215c: will now be considered part of choral conductor's function, and
one semester of Music 205a or b will be dropped.

Major requirements: 205b is dropped and replaced by the new 212c; the require-
ment of 214c, 215c, or 216c will be dropped and replaced by the require-
ment of the new 211c and the stipulation that the student sing or play
for a year in a departmentally supervised or approved performing group.

II. The EPC presents for faculty approval the following policy on limited
enrollment courses.

Previous commitments to limited enrollment shall expire effective July 1,
1984, for all courses except for English 001. After that date the following
policy shall be applied to all future requests for limits of enrollment in
courses:

LIMITS ON ENROLLMENT

Normally all courses except English 001 have unlimited enroll-
ment. However, the Educational Policy Committee, subject to
approval by the Faculty Meeting, may grant limits for up to a
two-year period if it feels that there are strong educational
policy reasons for doing so.

It is understood that physical limitations require section sizes
of twenty or less in some laboratory courses, fine arts courses
and introductory language courses. These courses are not
limited in the number of students who may sign up for the course.
If a limit on enrollment is granted, normally the department or
person will be required to offer an equivalent course or section
with no enrollment limit for each course or section with limited
enrollment.

If emergency conditions require that a limit be imposed on a
temporary basis, the faculty member may request a limit for one
semester only from the Provost. All approvals granted by the
Provost , will be reported to the Educational Policy Committee for
their comment.

III. For faculty information, course proposals and changes which require
Faculty, and therefore prior EPC, action must be in the hands of the EPC
in time for consideration at the EPC meeting of WEDNESDAY, FEBRUARY 29, 
1984.

JPC:sja



HAVERFORD COLLEGE
Revised List of Courses
April 17, 1984

oS^S 

►^, b̂1
Econ 215aá	 ^0	

• 

o ®,,..^^ Economics
•

Econ 2281	 QQ	 (c)tEconomics of United States Third World

^^̂ ^`` 

Peoples

Eng 261	 ^^	 Afro-American Literature

Eng 278b	 Contemporary Women Writers

Eng 361a	 Top/Am. Lit.: Problems in Afro-American
Masterworks

GP 220b	 Spanish-American Contemporary Literature

GP 243b	 Chroniclers and Narrators of America

GP 253a	 Black Women Writers

GP/His 275b	 Great Britain, Palestine & Zionism

His 243	 Afro-American Intellectual History

His 343a	 Top/Am Int. History

His/S&A 234a	 History and Sociology of Colonialism

His/S&A234	 The Invention of Africa

His 261	 The History of China

Mus 106b	 Intro. to the History of Jazz

Mus 226b	 Sem. In Jazz History

Phil 224	 Philosophy East-West

Phil 241	 Afro-American Social and Political
Philosophy

Phil. 325a	 Buddhism: Nigarjun

Pol Sci 336b	 African Politics



Pol Sci 257a	 Feminist Political Theory

Pol Sci 329a	 North-South Relations

Pol Sci 335a	 Latin American Politics

Rel 201a	 Islam

Rel 265a	 African Christianity

Rel 209a	 Christianity in Confrontation

Soc/Anth 206b	 Social Organization

Soc/Anth 233b	 Topics in Sociology: Class, Race, and
Education

Soc/Anth 204a	 Comparative Race and Ethnic Relations

Soc/Anth 275b	 Black Americans

Span 205a	 Spanish-American Novel

Span 207b	 Spanish-American Theater

Span 301b	 Mexican, Chicano, and Puerto Rican
Literature

COURSES TAUGHT AT BRYN MAWR COLLEGE

Anthro 106	 Sex, Society, and Culture

Anthro 211	 Afro-American Culture

Anthro 260	 Native Cultures of South America

His 235	 African History

His 243	 Slave Society in the New World

His 336	 West African Social History

His 272	 Holocaust

Pol Sci 203	 Gov & Politics in East Asia

Pol Sci 328	 US Policy in Asia



Social Change & Women in 50s

The Nature of Prejudice: Intergroup
Relations

Jewish Writers & American City



, Haverford College

TO . 	Faculty	 F^^M, ErC/COl Chesi:ck/Lane

RE:  Diversity Requirement 	RATE.  April 16, 19s4 

^i S\'S C^ c ^L^Qpn^

We are requesting Faculty approval for a i v̂^rity requirement, with
criteria anii procedures as given here: P@	 \V'5

Candidates for the Haverford d	 raliAl successfully complete
at least one course from a lis , to be published annually in the
catalog, of courses that focus on:

02tbs4	 c",44-1,1 
	
J

1) the history, experience, and culture of groups which
have been denied full and equal participation in the United States
and the world.

2) the nature, history, and workings of prejudice as exemplified
inter alia by the history of persecutions suffered by any collectivity
on account of re ligion, culture, perceived membership in an ,ethnic
group, or sexual orientation.

The list of approximately 25-30 courses will be prepared and revised regularly
by the COD and reviewed by the EPC and reported to the Faculty. The number
of courses assures that, although some channeling of student registrations
will occur, no instructor will be overburdened.

We proposed that this requirement be part of the programs for students
entering the College in or after September 1984. This requirement will
be reviewed for possible renewal in 1988-89.

-r



HAVERFORD COLLEGE

List of Courses

Regular Offerings

Econ 215

Econ 228

Urban Economics
Dixon

Economics of United States Third World
Peoples
Dixon

Eng 261	 Afro-American Literature
Spillers

Eng 278	 Contemporary Women Writers
Hansen

Eng 361a	 Top/Am. Lit.: Problems in Afro-American
Masterworks taught in Fall 1984
K. Benston

GP 220

GP 243

His 243

His 343a

His 347

Spanish-American Comtemporary Literature
Garcia-Castro

Chroniclers and Narrators of America
Williams
Afro-American Intellectual History
Jefferson

Top/Am Int. History (fall 1984)

Topics in
Far Eastern History
Jefferson

Mus 106b	 Intro. to the History of Jazz
K. Agawu

Mus 226b	 Sem. In Jazz History
K. Agawu

Phil 224	 Philosophy East-West
Desjardíns

Phil 241	 Afro-American Social and Political
Philosophy
Outlaw



His 228
	

Changing Status of Women in Early Modern
Europe
Stuard

His 234

His 234b

His 262

Phil 232

Pol Sci 272

Pol Sci 329

Pol Sci 335

Rel 239

History and Sociology of Colonialism
Mudimbe

The Invention of Africa
Mudimbe

Intellectual History of Modern East Asia
Lee

African Philosophy
Oruka

Class, Power and Urban Politics
Cottingham

North-South Relations
Prime

Latin America Politics
Prime

Feminist Critique of the Christian
Theological Tradition
Matter

African Christianity
Mudimbe

Christianity in Confrontation
Rewolinski

Social Organization
MacGaffey

Comparative Race and Ethnic Relations
Hill

Black Americans
Hill

Great Britian, Palestien & Zionism
1838-1948

Afro-American Culture
Kilbridge, Washington

Native Cultures of South America
Shapiro

Rel 265

Rel 290

Soc Anthro 203

Soc Anthro 204

Soc Anthro 262

Gen. Pro/His. 275 .

At Bryn Mawr College

Anthro 211

Anthro 260



Phil. 325a

Pot Sci 336

Relg 201a

Span 205

Span 207

Span 301

Buddhism: Nigarjuna,
Gangadean

African Politics
Glickman

Islam
Sells

Spanish-American Novel
Garcia-Castro

Spanish-American Theater
Williams

Mexican, Chicano, and Puerto Rican
Literature
Williams

Span 313	 Literature of the Caribbean
Garcia-Castro

Span 384a	 Essay in Spanish Am.
Garcia-Castro

Temporary Offerings

Eng 291

Rel 200

Rel 300

GP 180

GP 229b

GP 253a

GP 300

GP 301

Feminist Literary Theory
Rose

Women in Hinduism and Buddhism
Joshi

The Nature of the Buddha
Joshi

Women in Changing Contexts: . African Female ;

Writers
Mudimbe-Boys

Women in Pre-Industrial Europe
Stuard

Black Women Writers
Mudimbe-Boys

Buddhist Scriptures
Joshi

Brahmanical-Hindu Scriptures
Joshi



Hist 272
	

History of Israel

His 235
	

African History
Johnson

His 243	 Slave Society in the New World

His 336	 West African Social History

His 272	 Holocust

Pol Sci 203	 Gov & Politics in East Asia
Kennedy

Pol Sci 328	 US Policy in Asia
Kennedy
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THE FACULTY OF THE COLLEGE

Regular Meeting	 17 May, 1984
Edwin Bronner, Clerk 	 9 A.M.

The Faculty joined in a period of silence.

The minutes of the meeting of 19 April were approved with the following
correction in paragraph 1 of the, report of the Committee on Student Stand-
ing and Programs: "Sid Perloe_announced that CSSP is considering replacing
the statements of concern with a system of mid-semester grades. Various
members of the faculty expressed their views on the idea. Sid thanked them
and said faculty reaction would be taken into account by the Committee. It
will bring a proposal to the faculty for its approval in the fall.".

The Class of 1984 was presented to the Faculty and was approved for grad-
uation. Nina M. Taggart was approved for the Master of Arts degree (Biolo-
gy).

Report of the President 

The President announced the completion of the Long Range Planning Report.
He hoped there would be faculty discussion of the report in the fall.

He was pleased to report that the it looks as if Sesquicentennial campaign
will reach its goal of $20,000,000 by the end of June.

He was also pleased to report that he would recommend to the Board of
Managers tenure for William Williams and Kathleen Wright. The faculty
responded to this announcement with applause.

On conclusion, the President wished the faculty a good vacation.

Report of the Provost 

The Provost announced that he recommends reducing the number of faculty
searches to be conducted in 1984-85 from five to no more than four: one
each in Chemistry, Economics, Mathematics and Psychology.

He reminded the faculty that his recommendations for long-range faculty
hiring are before the Educational Policy Committee.

Finally, the Provost expressed his thanks and appreciation to the faculty
for its support in his years at the College, as colleague and as Provost.
He wished the faculty continued success. The Faculty responded with warm
applause.



Faculty Meeting -2-

Committee on Honors, Fellowships, and Prizes (Bruce Partridge)

The Committee recommended for graduation summa cum laude: Samuel R. Evens.

The Committee recommended for graduation magna cum laude: Mitchel Lewis
Fine, Anne Fleishmann, Peter N. Fraenkel, Lisa Rachel Halpern, Barbara Ann
Henderson, Roger B. Kafker, David Wallace Lea, Christopher C. Muendel,
Stephen Mark Petterson, Steven Jay Robbins, Alexandra E. Roth, David Penn
Ryan, Jamine Lee Shechter, Donna Joy Silbert, Joel Ethan Simkins, William
Russell Softky, Ann Parker West.

•
The faculty gave its approval.

Educational Policy Committee (John Chesick)

The revised version of the College Diversity Requirement was approved as
circulated. (Appendix I)

Various items on the Committee's agenda were reported:

I. Gest program. The EPC supports administrative oversight of Gest
program by President/Provost in collaboration with the EPC for the
coming academic year. The EPC will call for proposals next fall for
the filling of the Gest professor slot, with action by the Provost and
the EPC. Arrangements for the required Lecture Series and Annual
Dialogue will be arranged through/by the Department of Religion, which
will also make arrangements for the organization of the Thursday
seminar. The EPC at the same time welcomes efforts by concerned
departments to form an Area of Concentration involving cross-cultural
or comparative religious studies. If such an area of concentration is
worked out, then the coordinating faculty group might well be the
appropriate body to coordinate future planning for the Gest Professor
and the Thursday Seminar Series.

II. Cam uter Advisory Committee. A report on computer hardware and
computer educational programs of Meyers, Davis, Greene, and
Richardson, of May 1, 1985, was received with appreciation by the EPC.
The EPC was not ready at this time to advocate that an Advisory
Committee on Academic Computing, requested in this report, be made a
permanent committee of the Faculty. However, the EPC recommends to
the faculty and administration that a one year ad-hoc committee be
appointed with functions as recommended in the report.

III. Study Abroad.
(a) EPC has approved of the creation of a list of approved programs
for study abroad, which would be kept short enough to permit regular
monitoring and evaluation by the Dean's Office. The EPC recommends
that one program from each of the six non-English language areas
(German, French, Spanish, Italian, Hebrew, and Russian) be on the
approved list, as encouragement and support for the foreign lan-
guage/literature/culture programs at Bryn Mawr and Haverford College.
In addition, the numbers and interest justify the inclusion of three
programs in the United Kingdom.



Faculty Meeting -3-

(b) The EPC supports the working out of a financial aid package for
approved study abroad. At the same time this should be linked with a
local fee for services so that the program should not become a drain
on Haverford resources without access to compensating income.

(c) The EPC notes that there are many other meritorious possibilities
which may appeal to individual students and which can be approved and
handled in the current way, providing the necessary evaluation,
control are exercised in each ad hoc case. For programs not on the 9
program approved list, the burden of proof will, as now, rest with the
student.

Nancy Magnusson reported on the Library's new Integrated Automated Library
System, which will give quick access to the holdings of the Three Colleges.

Dick Bernstein offered a warm tribute to the Provost to which Bob Gavin
responded briefly. Again the Faculty expressed its appreciation for his
service with enthusiastic applause.

Adjourned 10:00 A.M.

John R. Cary
Secretary of the Faculty
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Haverfórd College

Faculty

RE•  For Action at Faculty
Meeting on 5/17/84

41,A1A(.,x T ^ mo,i 19'24)

FROM: 	COD/EPC*

'DATE. 	S/15/R4

TO:

We are requesting faculty approval for a diversity requirement, with criteria
and procedures as given here:

Candidates for the Haverford degree shall successfully complete at least one
course from a list, to be published annually in the catalogue, of courses that
focus on:

1. the history, perspectives, or culture of non Western peoples, U.S.
minorities, or women, or

2. the, nature, history, and workings of prejudice as exemplified
inter alia by the history of persecutions suffered by any collec-
tivity on account of religion, culture, perceived membership in an
ethnic group, or sexual orientation.

The list of at least 25-30 courses will be prepared and revised regularly by.
the COD and reviewed by the EPC and reported to the faculty. Courses to be
approved. for the list should be submitted to COD by individuals or depart-
ments. The committee may in some cases ask for more information, or express
some doubt as to the propriety of inclusion. In case of continued disagree-
ment between the instructor and committee, the provost will decide whether to
include the designated course. The COD will also list appropriate Bryn Mawr
offerings and monitor the submitted course list to see if a sufficiently large
number of courses have been made available. CSSP, following its usual proce-
dures, may determine whether courses taken at other institutions may be
counted as fulfilling the requirement. All such courses, here or elsewhere,
-must be regular academic courses taken for credit.

We propose that the requirement be part of the\program for students entering
the college in or after September, 1984. This requirement will be reviewed
for possible renewal in 1988-89.

sj a
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