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HAVERFORD COLLEGE
The Faculty of the College

Regular Meeting	 4:15 PM
Deborah Roberts, Clerk 	 September 1, 1994

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meeting of May 12, 1994, as corrected.

MINUTE I. The appropriate members of the faculty and administration introduced new
faculty and staff (Annex I).

MINUTE II. Report of the President.
1) President Tom Kessinger welcomed new and returning faculty.
2) Delsie Phillips, Director of Admissions, reported on the class of 1998. Applications for this
class were the second highest in the history of the college (50 fewer than for the class of 1987).
A larger yield than expected (38.6 %) created an entering class of 314 students. 50.6% of the
class are women; 22% are students of color.
3) Dick Wynn, Vice President for Finance and Administration, announced a decrease in the
costs of medical insurance from our major carrier, Blue Cross and Blue Shield.
4) The President reported on several works in progress: a) The renovation of Hilles Hall is
almost completed, with new faculty offices, classrooms, and language center available for use.
b) The lower level of the Dining Center is scheduled to be available by the start of second
semester. c) The conversion of campus buildings for handicapped access continues, with
minor work planned for Marshall Auditorium, Magill Library, and the Infirmary. That leaves
only Hall Building and the passage from the south side of campus to the main quad. The
President thanked Robin Doan, members of the committee she chaired, and Chris Goff for
their assistance.
5) The President reported significant progress toward the campaign goal of $75 million: John
Whitehead recently increased his contribution by $5 million and challenged the Board to
match it, bringing the total raised from $61.5 to $71.5 million. The impact of campaign funds
has led to a $1 million increase in endowment income this year, which is supporting new
faculty positions and the renovation of facilities.
6) He reported on several new undertakings this semester: a) The Long Range Planning
Committee begins its bi-weekly meetings Tuesday, September 6. b) The networking of
student rooms should be completed over the next 24 months. c) A group will soon be formed
to plan renovations and additions to Stokes Hall.
7) The President addressed the issue of recent legal developments concerning letters of
evaluation in college personnel cases. In compliance with state law, letters written by
employees of the college are not protected from disclosure; their confidentiality may be
protected if the candidate waives his/her rights (the waiver has not been challenged by law).
Letters written by alumni/ae, students, and employees of other institutions, including Bryn
Mawr, remain confidential. Academic Council invited all faculty to discuss these new
developments at its open meeting, Monday, September 12, 4:15 p.m. in the Common Room.
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MINUTE III. Report of the Provost
1) Provost Bruce Partridge addressed the issue of confidentiality, restating the distinction
between "evaluative materials" written by employees of the college, which a candidate has the
right to inspect, and "letters of reference" from students, alumni/ae, and persons at other
institutions, which are not subject to disclosure. He reminded the faculty of the purpose of his
letter of August 15: to address the ways this law affects campus climate and to bring attention
to the possibility of the waiver.
2) The Provost welcomed new faculty and faculty returning from leave.
3) The Provost announced the publication of Michael Sells' new book, Mystical Languages of
Unsaying, from the University of Chicago Press (applause).
4) There will be three faculty research talks this semester, two before our next meeting: Tina
Zwarg, "The Return of Margaret Fuller," Sept. 22; Matt Mizenko, "Samurai Quaker," Oct.
12; and Anne McGuire, "Gender and the Ideologies of Gnosis," November 10. He urged
members of the faculty to attend these talks.
5) The Provost reported on several changes: Carol Wilkinson has moved to Founders 25; the
new student-faculty lounge in Hall 111 will soon be furnished; a new computer cluster has
opened in the basement of Roberts Hall, replacing the cluster in Stokes 8. He proposed not to
revive the faculty coffee hour unless a strong expression of interest comes from faculty. He
charged the group convened by Aryeh Kosman to advise him. Those interested in observing a
day in the life of the Provost were asked to wait until after September 15.
6) The Provost thanked department chairs for requesting small or no budget increases.

MINUTE IV. Sara Shumer, for the Educational Policy Committee, announced that new
course proposals and requests for Social Justice or Quantitative designation for spring semester
courses are due by Tuesday, September 27. She reminded faculty to discuss proposals with the
Chair(s) of the appropriate department(s) or program(s) here and at Bryn Mawr. Faculty can
submit new course proposal forms to EPC electronically (HC ACC Services/Faculty
Server/EPC) or to Carol Wilkinson, Founders 25.

MINUTE V. Danielle Macbeth, for the Wellness Committee, invited members of the faculty
to attend the Wellness Fair on Wednesday, Sept. 21, from 10:00 a.m. to 2:30 p.m. in
Founders Great Hall.

MINUTE VI. Student Honor Council Co-Chairs, Alexandra Ornston and John Lithgow,
described the role of Honor Council and the Honor Code. Among their goals this year: to
improve student involvement in the code; to address concerns raised by an extremely lengthy
trial last year; to alter the procedure used in social cases. They invited all faculty to
communicate their views on the Code with Honor Council.

Adjournment: 5:50 PM
Respectfully submitted,

Anne McGuire
Faculty Secretary



ANNEX I, Meeting of September 1, 1994

Introduction of New Administrators, Professionals and Faculty

September, 1994

New Administrators and Professionals:

Hogie Hansen will introduce Lisa Betson, Director of Annual Giving;
Rainey Tisdale, Annual Giving Associate; and Alexis Hartz, Public
Relations Associate.

Greg Kannerstein will introduce Jeannine Ruh, Head Women's Basketball
and Softball Coach.

Randy Milden will introduce Michael Rodriguez, Assistant Dean and
Co-Director of Multi-Cultural Affairs; and Linda Penwell, Career
Development Recuriting Coordinator.

Delsie Phillips will introduce Heather Warren, Admission Counselor.

New Faculty:

Bruce Partridge will introduce Ulrich Schiinherr, Assistant Professor of
German.

Yoko Koike will introduce Virginia Lewis, Assistant Professor of German and
Director of the Language Learning Center.

Wyatt MacGaffey will introduce Ellen Schattschneider, Visiting Assistant
Professor of Japanese Anthropology.

Judy Owen will introduce Janice Rossi, Visiting Assistant Professor of
Biology.

Jeff Tecosky Feldman will introduce Anthony Hughes, Visiting Associate
Professor of Computer Science.

Joanne Hutchinson will introduce Kristen Lindgren, Visiting Instructor in
English; Michele Frank, Visiting Assistant Professor of English and
Richard Hardack, Visiting Assistant Professor of English.



Christopher Cairns will introduce Deborah Brackenbury, Visiting Assistant
professor of Fine Arts and Rene Marquez, Visiting Assistant Professor
of Fine Arts.

Matthew Mizenko will introduce Shoko Kasumi, Visiting Instructor in
Japanese.

Curt Cacioppo will introduce Thomas Whitman, Visiting Assistant Professor
of Music, Semester I.

Ashok Gangadean_will introduce R. Lanier Anderson, Visiting Assistant
Professor of Philosophy.

Lyle Roelofs will introduce Gabriel Spalding, Visiting Assistant Professor of
Physics.

Harvey Glickman will introduce Lori Gronich, Visiting Assistant Professor of
Political Science.

Israel Burshatin will introduce Beatriz Urraca, Visiting Assistant Professor of
Spanish.

Marjorie Merklin will introduce Spencer Davis, Visiting Instructor in the
Bryn Mawr-Haverford Teacher Education Program and Alison Cook-

Sather, Director of the Bryn Mawr-Haverford Teacher Education
Program and Lecturer in Education.

August, 1994



To Members of the Faculty:

Coffee, Tea and Cookies will be served in the Common Room
beginning 3:45 P.M. before the Meeting.

*-**** ********** * ***** *

Agenda for the Faculty Meeting of Thursday, September 1, 1994, at
4:15 P.M. in the Common Room: 

Deborah Roberts presiding.

A. Minutes of the Faculty Meeting of Thursday, May 12, 1994.

B. Introduction of New Administrators and Faculty.

C. Report of the President.

D. Report of the Provost.

E. Announcements and Reports:

1. Educational Policy Committee

Sara Shumer

2. Wellness Committee Re: Wellness Fair

James Krippner-Martinez or Danielle Macbeth

3. Honor Council

Alexandra Ornston '95 and
John Lithgow '95, Honor Council Co-Presidents

Bruce Partridge
August 30, 1994

rof



Schedule of Faculty Meetings

for the

1994-95 academic year

Thursday, September 1, 1994 	 4:15 P.M.	 Common Room

Thursday, October 20, 1994 	 4:15 P.M.	 Common Room

Thursday, November 17, 1994	 4:15 P.M.	 Common Room

Thursday, December 15, 1994	 4:15 P.M.	 Common Room

Thursday, January 19, 1995 	 4:15 P.M.	 Common Room

Thursday, February 16, 1995	 4:15 P.M.	 Common Room

Thursday, March 16, 1995 	 4:15 P.M.	 Common Room

Thursday, April 20, 1995 	 4:15 P.M. ,	 Common Room

Thursday, May 11, 1995	 9:00 A.M. 	Common Room

Office of the Provost
June, 1994



Introduction of New Administrators, Professionals and Faculty

September, 1994

New Administrators and Professionals:

Hogie Hansen will introduce Lisa Betson, Director of Annual Giving;
Rainey Tisdale, Annual Giving Associate; and Alexis Hartz, Public
Relations Associate.

Greg Kannerstein will introduce Jeannine Ruh, Head Women's Basketball
and Softball Coach.

Randy Milden will introduce Michael Rodriguez, Assistant Dean and
Co-Director of Multi-Cultural Affairs; and Linda Penwell, Career
Development Recuriting Coordinator.

Delsie Phillips will introduce Heather Warren, Admission Counselor.

New Faculty:

Bruce Partridge will introduce Ulrich Schiinherr, Assistant Professor of
German.

Yoko Koike will introduce Virginia Lewis, Assistant Professor of German and
Director of the Language Learning Center.

Wyatt MacGaffey will introduce Ellen Schattschneider, Visiting Assistant
Professor of Japanese Anthropology.

Judy Owen will introduce Janice Rossi, Visiting Assistant Professor of
Biology.

Jeff Tecosky Feldman will introduce Anthony Hughes, Visiting Associate
Professor of Computer Science.

Joanne Hutchinson will introduce Kristen Lindgren, Visiting Instructor in
English; Michele Frank, Visiting Assistant Professor of English and
Richard Hardack, Visiting Assistant Professor of English.



Christopher Cairns will introduce Deborah Brackenbury, Visiting Assistant
professor of Fine Arts and Rene Marquez, Visiting Assistant Professor
of Fine Arts.

Matthew Mizenko will introduce Shoko Kasumi, Visiting Instructor in
Japanese.

Curt Cacioppo will introduce Thomas Whitman, Visiting Assistant Professor
of Music, Semester I.

Ashok Gangadean will introduce R. Lanier Anderson, Visiting Assistant
Professor of Philosophy.

Lyle Roelofs will introduce Gabriel Spalding, Visiting Assistant Professor of
Physics.

Harvey Glickman will introduce Lori Gronich, Visiting Assistant Professor of
Political Science.

Israel Burshatin will introduce Beatriz Urraca, Visiting Assistant Professor of
Spanish.

Marjorie Merklin will introduce Spencer Davis, Visiting Instructor in the
Bryn Mawr-Haverford Teacher Education Program and Alison Cook-

Sather, Director of the Bryn Mawr-Haverford Teacher Education
Program and Lecturer in Education.

August, 1994
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HAVERFORD COLLEGE
The Faculty of the College

Special Meeting	 4:15 PM
Deborah Roberts, Clerk 	 October 6, 1994

Moment of Silence.

MINUTE I. President Tom Kessinger introduced Alan Berkowitz of the law firm Dechert
Price & Rhoads to speak on the legal ramifications of the Pennsylvania Personnel Files Acts of
1978 and subsequent case law for Haverford's reappointment, tenure, and promotion
procedures.
1) Mr. Berkowitz reported that the Pennsylvania statute provides employees in all workplaces
with the right to inspect, but not to copy, materials in their personnel files once a calendar
year. The question for colleges and universities is what constitutes a "personnel file." The
statute and subsequent case law define personnel file to include all materials that can be
considered "performance evaluations." In general, internal letters written by peers, that is, by
any employee of the college faculty, staff, or admnistration, are considered evaluations.
External letters sought on a voluntary basis from outside the institution are "letters of
reference" and are not included in the personnel file.
2) Independent of the statute, a federal or state agency investigating a claim of discrimination
in an unsuccessful tenure case may ask for the tenure file of the candidate and of other recent
candidates for tenure. As a matter of practice, the EEOC has worked out a procedure that
allows colleges or universities to prepare two sets of documents: the materials as presented in
the tenure case and a redacted set of materials from which names are removed.

3) Mr. Berkowitz responded to several questions from faculty members on the statute itself
and its effects on college pesonnel cases.

MINUTE II. The faculty discussed several proposed revisions to the Guidelines for
Recommenders in the Faculty Handbook. The faculty discussed at great length the proposal to
omit the statement on p. 63 (E.2) requiring the recommender make "an explicit statement of
the recommendation." The faculty came to no consensus on this revision, but agreed to
discuss the role of the recommender more fully at a later faculty meeting.

ACTION I. The faculty approved the following changes to the Faculty Handbook:

1) A proposed statement about the right to inspection should not appear on p. 65, F, as
proposed, but on p. 62, section C, after item 2. It should be amended to read as follows:

"Persons in these two categories [C.1 and C.2] should be informed that, under the
terms of the Pennsylvania Personnel Files Act of 1978 and later case law based on it,
candidates have the right to inspect letters submitted by other employees of Haverford
College, including members of the faculty, staff or administration."
2) The words "by the recommender" should be added to the final statement on p. 65:

"The information and letters submitted in the preparation of the recommendation are
to be treated as confidential by the recommender and are to be shared only with the Academic
Council."
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3) On p. 14, the first sentence in the statement on Confidentiality should be amended to read
as follows:

"All communications to Academic Council concerning personnel matters, and all
reports of its discussions, are to be held in strict confidence by members of council."

MINUTE III. The faculty discussed briefly Provost Bruce Partridge's memo of September 30
on procedures to follow when a member of the faculty asks to see his/her personnel file.
Members of the faculty were asked to convey comments directly to Academic Council and the
Provost.

Adjournment: 6:00 PM
Respectfully submitted,

Anne McGuire
Faculty Secretary



HAVERFORD COLLEGE
The Faculty of the College

Regular Meeting	 4:15 PM
Deborah Roberts, Clerk	 October 20, 1994

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meetings of September 1 and October
6, 1994, as distributed.

MINUTE I. Prof. Holland Hunter read a memorial minute for former Professor of Political
Science, John Roche (Annex I).

MINUTE II. Report of the President.

1) President Tom Kessinger reported that the Capital Campaign is approaching its goal of $75
million. A portion of campaign gifts will not actually be available to the college for many years,
because some have come as pledges not yet paid, others as life income gifts, and some (almost
$9 million) as bequest inclusions. The President expressed confidence that we will soon reach
the goal. The faculty expressed its appreciation for the President's efforts.

2) The President announced that the Carnegie Foundation for the Advancement of Teaching
has named Associate Professor of Religion David Dawson the 1994 Pennsylvania Professor of
the Year (applause).

MINUTE III. Report of the Provost

1) Provost Bruce Partridge announced that the third Faculty Research Talk of the year will
take place on Thursday, November 10, at 8 p.m. in Sharpless Auditorium. Anne McGuire,
Associate Professor of Religion, will give a talk entitled "Gender and the Ideologies of Gnosis."

2) He announced that Rob Scarrow, Assistant Professor of Chemistry, has won an NIH award
for research (applause).

3) The Provost invited faculty to attend a reception for Parents' Weekend, at 5 p.m., on
Saturday, October 22.

ACTION II. The faculty approved a change in the agenda of the September and January
faculty meetings. It was agreed that the Honor Code presentation by student leaders of Honor
Council should be placed early on the agenda of the September and January faculty meetings
each year.

MINUTE IV. Joanne Hutchinson for Academic Council presented a statement (Annex II)
urging faculty to write letters in college personnel cases with the same care, throroughness, and
concern that have characterized the best letters Council has received in the past.

MINUTE V/ACTION III. Sara Shumer for the Educational Policy Committee presented
three items for action and one item for information and discussion (Annex III).

1) The faculty approved the proposal that a course may not be counted toward the satisfaction
of a student's major requirements if the grade received is below 2.0. The change will start with
courses taken in the Spring semester of 1995. Exceptions may be brought to CSSP, as needed.
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2) The faculty discussed at length EPC's proposal to create a Sub-committee on Admissions.
Among the issues debated were the composition, identity, and functions of the committee.
Faculty members debated the relative merits of establishing such a committee as a sub-
committee of EPC (composed of 3 faculty, 2 students, and 3 administrators) or a standing
Faculty Committee on Admissions. Faculty also expressed different views on the appropriate
functions of such a committee, including those of liaison, follow-up, and oversight. Some
expressed a preference for a greater faculty role in articulating academic concerns and in
establishing policy for the Admissions Office. No consensus was reached, and the proposal was
sent to EPC and Academic Council for further discussion.

3) The faculty approved all new courses presented by EPC, with agreement that the wording
on prerequisites for Political Science 240b would be adjusted appropriately.

4) There was insufficient time to discuss EPC's statement to the Provost on release time and
team teaching.

Adjournment: 6 P.M.

Respectfully submitted,

Anne McGuire
Faculty Secretary



Annex I, October 20, 1994

MEMORIAL MINUTE FOR JOHN PEARSON ROCHE

John Roche, who died on May 5, 1994, of complications from a
stroke, was a vigorous, outgoing member of the Haverford faculty
from 1949 to 1956, when he left us for Brandeis University. He had
been brought to the College as part of a program to rebuild the
faculty after World War II, and rose quickly from the rank of
Instructor to Associate Professor of Political Science.

John's field was American government and his initial interest
was in the constitutional history of law relating to U.S.
citizenship, which soon widened to a concern for larger issues of
civil liberties. He was a prolific scholar; while at the College
he published his first book, six law-review papers, and half a
dozen other articles, followed by a steady stream of both scholarly
and popular books and articles for the next three decades. Some of
you may recall seeing his syndicated column occasionally. After
seven years at Brandeis he served at the U.S State Department and
White House for six years. From 1973 until his death he was a
distinguished professor at Tufts University, also serving as dean
of the Fletcher School of Law and Diplomacy.

John was a stimulating teacher, challenging students to be
precise while holding their attention with frequent aphorisms.
During the two years when the College experimented with a General
Course in Social Science involving seven instructors drawn from all
the Social Science departments, students and fellow faculty members
enjoyed both his knowledge and his critical skepticism. Through
his departmental teaching he launched several students on careers
in political science and public service.

His contributions to community life were highlighted by his
wry comments at daily faculty lunches in verbal jousting with
Arnold Post (Haverford '10), salty Professor of Classics. John was
a regular member of a poker-playing group centered around Ira Reid,
Professor of Sociology (our first Afro-American colleague), and
Bill Docherty, genial coach in the Athletics Department. John also
was very active in providing leadership for the Democratic Party in
Haverford Township. John, his wife Connie, and their baby daughter
Joanna were a convivial part of the large group of junior faculty
then living on campus.

The Haverford faculty often loses highly valued members who
are drawn away by other institutions. John Roche was a notable
example, much missed by his many friends.



Annex II, October 20, 1994

HAVERFORD
To:	 All Faculty
From:	 Academic Council
Re:	 Personnel cases
Date:	 October 21, 1994

On behalf of the eighteen of our colleagues whose cases for reappointment,
tenure, or promotion will go forward this year, Academic Council, in spite of
changed conditions regarding the accessibility of personnel files, urges that
members of the faculty who are asked to write letters to Council do so in the
same constructive spirit, and with the same care, thoroughness, and concern that
have characterized the best letters Council has received in the past. Letters
of indiscriminate or unsupported praise or blame assist neither the candidate
nor the Council and therefore do harm finally to us all.

Haverford College al Haverford. Pennsylvania 191)41-1392 n 215-896-10110



Annex III, October 20, 1994

HAVERFORD 

HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer, Chair, EPC
Re:	 Faculty Meeting
Date: 13 October 1994

Enclosed find for your action:

1. Grade requirement in major
2. EPC Sub-committee on Admissions
3. New and Social Justice courses

Enclosed find for your information:

Release time -- Team teaching



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer, Chair, EPC
Re:	 College Regulations
Date: 10 October 1994

f
EPC recommends a course may not be counted toward the satisfaction of a student's major

requirement if the grade submitted is below 2.0.

EPC in consultation with CSSP thought, especially in light of the current grading practices,

that it is time to reconsider the regulation that 1.7 is the lowest acceptable grade for a course

in the major. For many courses, now, faculty feel that a 2.0 is the lowest "respectable"

grade they give. Currently acceptance into the major is only at the discretion of the major

supervisor if the average in introductory courses falls between a 2.0 and a 2.7 and

acceptance is rare if the average falls below 2.0. There is significant anecdotal evidence

that students allowed into a major or to continue in a major, with a 1.7 in a course run into

difficulty later.



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

Re: Admissions Sub-Comnu eel/
To: The Faculty
From: Sara Shumer, Chair, EP

Date: 13 October 1994

EPC recommends the creation of an EPC sub-committee on Admissions

The Reason

The 1992 Admissions Visiting Committee noted the need for a mechanism to exchange
information routinely between the Admissions Office and other segments of the college
community, regarding challenges, obstacles, and changing conditions that are encountered in the
pursuit of Haverford's goals and objectives and EPC's concerns..

The Committee

The Admissions sub-committee is composed of: three members of the faculty, (one selected
from EPC, and two others appointed by Council; each Division of the college is to be
represented); two students; the Director of Multicultural Affairs; the Director of Admissions;
and the Director of Financial Aid.

The Charge

1) The Sub-committee should research the operative policy governing priorities for
admissions, as well as recruitment policy and practices.

2) The Sub-committee will annually review Admission's policies, priorities, changed
conditions in light of college wide goals and objectives.

3)	 The Sub-committee will advise EPC on any proposed policy or procedural changes. The
Sub-committee will report at least once a year to EPC. EPC will review the report and
make recommendations to the faculty.



EDUCATIONAL POLICY COMMITTEE
HAVERFORD COLLEGE

New Courses Approved for the 1994-95 Academic Year
(SJ-satisfies Social Justice requirement; WI-Writing Intensive; LE=Limited Enrollment)

Department & # Course Title Instructor Permanent
or Temp.

Divsn
Code

Prerequisites WI, SJ,
LE?

Description

Anth103 Introduction to
Anthropology

Wyatt MacGaffey
& Mark Auslander

SJ ...includes a section on the idea of race, for which
students read E. Shanklin's new book "Race." There are
parallel discussions of the place of class and gender in our
society and in others...

Classics/Comp
Lit. Classics
21 lb

The World of Oral
Literature

Joseph Russo Temporary HU None A study of oral genres ranging from folktale through
ballad to epic, with emphasis on those features that
characterize oral style and performance. Readings will be
in European, African, African-American, and Middle
Eastern texts, including Homer's Iliad and Odyssey, all in
English.

A /	 '	 Ig he Atomic : omb in
Japanese Culture (half-
credit course; first half of
spring semester)

• atthew • izenko emporary i I one is summer will mark the i tieth anniversary o the
atomic bombings of Hiroshima and Nagasaki. This
course will study these events in their cultural and social
contexts in Japan, with special attention to the discourse
of representations in past, present and future tense.
Materials will include personal narratives by survivors
and accounts by journalists and others in various media,
including poetry, prose, manga (graphic novels), film, and
video (including anime).

HIS281a The Mexican Revolution James Krippner-
Martinez

Permanent SO None; 209a and
209b recommended

SJ, WI This course examines Mexican history through a focus on
the Mexican Revolution, an event rooted in the colonial
past with profound links to 19th and 20th century history.
Struggles to define social justice lay at the heart of the
Mexican Revolution; the entire event can be viewed as a
consequence of prejudice and discrimination and as a
confrontation rooted in radical difference, otherness, and
even foreigness.

HIS229 (BMC) The Immigrant Experience
in America from Colonial
Times to the Present

Marc Dollinger SJ This course is designed to give you an overview of the
American immigrant experience. The course focuses
both on the varied experiences of immigrants due to
among other factors, race and class and their adaptation to
American life.

PolSci240b Inter-American Relations Anita Isaacs One course in
Comparative
government or
International
politics; or Latin
American Studies
with consent of the
instructor.



Department & # Course Title Instructor Permanent
or Temp.

Divsn
Code

Prerequisites WI, SJ,
LE?

Description

REL244b Spirituality and Law in the
Jewish Tradition

Elizabeth Shanks Temporary HU In spite of the perceived conflict between law and
spirituality, Jewish law has served for centuries as one of
the primary means for a Jew to live a meaningful life
turned toward God. This course will explore how a
Jewish law manages to overcome the challenge of giving
expression to spiritual impulses through the medium of
law



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer, Chair, EPC
Re: Release Time & Team Teaching
Date: October 10, 1994

I.	 EPC recommends that the Provost grant release time to faculty for "innovative" course development. Since the number of
such releases will be limited by the amount of money available for such endeavors, there may well be more requests for release
time than the Provost can fund. To help the Provost evaluate the merit of your request, proposals for release time to allow
curricular development should address the following issues:

A. How much release time is being requested?
B. When would you want to take this release time? When do you plan on teaching the course? How often will the course
be taught?
C. Is the development of this course dependent on your receiving release time? If so, please explain why the additional
time is required or desired.
D. In particular, how does this course development differ from the usual course development expected of all faculty
members?
E. How will your release time impact the teaching loads of the other faculty in your department? Would it be necessary to
hire a replacement person in order to cover the department's teaching obligations?
F. In what way(s) is your course idea innovative?
G. Does this course represent a new area of scholarship for you?
H. Does this course fulfill a particular need or current curricular imbalance of the College? For example, is this course
intended to satisfy the Social Justice requirement? Does this course provide the opportunity for distribution credit in the
natural sciences to students majoring in the social sciences or humanities? Does this course address a nationally recognized
curricular need or is it part of a national trend toward curricular innovation in its field? Does this course address issues of
multiculturalism? If so, please explain.
I. Have you considered outside organizations as a possible source of part or all of the funding requested for release time?
J. Will the course require substantial additional funds (e.g. for equipment, outside speakers, or field trips) that will not be
covered by your department's budget? If so, how do you propose to fund these additional expenditures?
In addition, please append a brief description of the course.

II.	 EPC recommends that the Provost support full teaching credit to each of two faculty who are team teaching a course in
appropriate circumstances.
A. There are clearly three different models of team teaching:

1 -- in which each faculty member teaches for a section of the semester
2 -- in which faculty members teach with separate discussion sections meeting two times a week, with one

common lecture;
3. -- in which two faculty share full responsibility for all parts of the course.

B. Teaching credit:
a.) Model one should clearly not get full course credit for each faculty member, model two clearly should; and
model three is ambiguous.
b.) Team teaching of the third type is more work than teaching one's own course and so each faculty member
deserves a full teaching credit. However, such team taught courses generally have small enrollments and
would remove one course from the curriculum thus making it a very expensive.
c.) Several factors affect the weighing of these two considerations.

1. Do the enrollment numbers reflect the level of the course? 300 level courses always have small
enrollments. Perhaps if one offered a team taught course at the 300 level one semester the next
semester one could offer a 200 level course with higher enrollments..
2. How many proposals does the Provost get in a year for team taught courses? If there are only a
few, double credit is more possible.
3. Some departments can absorb the excess student enrollments more easily than others. For others
the loss of a course will seriously affect the curriculum or other course enrollments.

d.) Other possibilities include raising funds for replacement faculty.

C. We urge the College to solicit outside funds for supporting innovative team teaching where replacement faculty are
needed.
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HAVERFORD COLLEGE
The Faculty of the College

Regular Meeting	 4:15 PM
Deborah Roberts, Clerk 	 November 17, 1994

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meetings of October 20, 1994, as
distributed.

MINUTE I. Report of the President.

1) President Tom Kessinger reported that Gilbert 'White, former President of the College, was
honored by National Geographic with the Hubbard Medal for his contributions as a
geographer.
2) The President urged faculty to attend the Division III championship meet for men's and
women's cross-country near Lehigh University (Bethlehem, Pennsylvania), on Saturday,
November 19.
3) Ho\lgie Hansen, Vice President for Institutional Advancement, announced that 43 persons
had been nominated for honorary degrees. He requested faculty comments on the nominees
by November 30.

MINUTE II. Report of the Provost

1) Provost Bruce Partridge announced that the names of Dan Gillis and Ariel Loewy should be
added to item D.3. in the agenda for today's meeting.

2) The Provost reported for Lee Watkins, Registrar of the College, that final grades for the first
semester are due by noon on Tuesday, January 3, not Monday, January 2.

3) He announced that leave requests must be received in the Provost's Office by Friday,
November 18.

4) He reminded department chairs and coordinators that department budgets must be
submitted by November 28.

MINUTE III/ACTION II. Sara Shumer for the Educational Policy Committee presented
three items for action (A.1-3) and three for information (B.1-3) (Annex I).

A.1) EPC brought to the faculty a revised proposal for the formation of a Sub-Committee on
Admissions, with changes in the composition of the committee and in its charge. Under the
new proposal, the committee would be composed of: 3 members of the faculty, appointed by
Academic Council, representing the 3 divisions of the faculty, with one member from EPC; 2
students; the Director of Multicultural Affairs ex officio and the Director of Admissions ex
officio. The sub-committee is to be chaired by one of the two faculty members who is not
serving on EPC. The charge to the committee includes the investigation and review of
Admissions policies, priorities, and practices; and a plan for EPC to review the sub-committee
and to bring its findings to the faculty in the Spring of 1997. The faculty approved the
proposal with the addition of the following sentence: "The ex-officio members do not
participate in the formation of consensus in reports to EPC."
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A.2) EPC brought two proposals on student advising to the faculty: a) that the signature of the
student's advisor be required to take a course NNG; b) that the catalogue state explicitly that a
four-course load is normal. The faculty approved both proposals, with two changes to the
NNG proposal: 1) The addition of the following sentence: "When the student's advisor is the
instructor of the course, the student should seek the signature of his or her dean." 2) EPC
should add to the catalogue a statement about the circumstances under which NNG is
appropriate.

A.3) The faculty approved a new Area of Concentration in Neural and Behavioral Sciences.
This will be a bi-college program which can be taken by students majoring in Psychology at
Bryn Mawr or Haverford or in Biology at Bryn Mawr.

B.1) EPC brought to the faculty a statement of its support for a proposal from the Provost, the
Dean's Office, and Academic Council that freshman advising be shared by all regular full- and
part-time faculty except for first-year faculty and those on leave. The Provost plans to put this
into effect for the Fall of 1995.

B.2) EPC brought to the faculty proposed changes in the college calendar. These concern:
changes in the first and last day of fall semester classes; changes in student deadlines for adding
or dropping courses and for declaring NNG; and changes in the preregistration materials
submitted by departments to the registrar for the academic year 1995-1996. EPC requests
faculty feedback on these recommendations.

EPC announced that beginning in March 1995, the Registrar will gather additional
information for students at pre-registration. For the 1995-96 Course Guide, faculty members
will be asked to submit paragraph descriptions of all courses, including prerequisites. In
addition, a longer description of all courses, with course requirements and readings, will be
made available to students on Gopher. For 1995-96 only, this information should be ready by
mid-August for Semester I courses and by November preregistration for Semester II courses.

B.3) EPC requested communications from the faculty as it reviews the functions and ground
rules of the lottery system which was approved in spring 1994. Among the issues being
considered is whether preference should be given to seniors (and juniors, in the case of a course
taught in alternate years) who need a limited enrollment course for a major or area of
concentration.

MINUTE IV. Lynne Butler for Academic Council presented a proposed definition of sexual
harassment for inclusion in the faculty handbook (Annex II). There was little time to discuss
the matter, but one member of the faculty raised questions about the relation between the
proposal and definitions of sexual harassment used by the AAUP and the EEOC. Council
requested that faculty address their concerns to Academic Council.

MINUTE V. Ariel Loewy briefly explained the initiatives of a group seeking faculty views on
the college's processes for reappointment, tenure, and promotion, and on the treatment of
Bryn Mawr letters in personnel files. He announced that they will soon bring the results of
their questionnaire to the faculty.

Adjournment: 6 P.M.

Respectfully submitted,

Anne McGuire
Faculty Secretary



Annex I (November 17, 1994)

HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer
Re:	 Faculty Meeting
Date: 10 November 1995

Enclosed for your action: 

1. Admissions Sub-committee
2. General Advising
3. Neural and Behavioral Sciences Area of Concentration

Enclosed for your information: 

1. Freshman Advising
2. Change in student deadlines
3. Lottery



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

ADMISSIONS SUB-COMMITTEE

We recommend forming an Admissions Sub-committee of EPC to advise EPC in its role of
overseeing Admissions policies and practices. 

The Committee

The Admissions Sub-committee is to be composed of: three members of the faculty (one
selected from EPC, and two others appointed by Council; each Division of the college is to be
represented); two students; the Director of Multicultural Affairs, ex officio; the Director of
Admissions, ex-officio. The Sub-committee will be chaired by a member of the faculty not
serving on EPC.

The Charge

1) The Sub-committee should research the operative policy governing priorities for
admissions, as well as recruitment policy and practices.

2) The Sub-committee will annually review Admissions policies, priorities, and changed
conditions in light of college wide goals and objectives.

3) The Sub-committee will hold an open meeting for all faculty at least once annually.

4) The Sub-committee will advise EPC on any proposed policy or procedural changes. The
Sub-committee will report at least once a year to EPC. EPC will review the report and
make recommendations to the Faculty.

5)	 The efficiency of the Sub-committee format will be reviewed by EPC after two years of
it's functioning, and EPC shall report its findings to the Faculty by the Spring of 1997.



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

Advising

1. NNG

We recommend that the student's advisor's signature of approval be required for a
student to take a course NNG.

We urge faculty to remind students that the purpose of NNG is to encourage
experimenting when the student fears that despite conscientious work the grade may be
low. It is not meant to hide a poor grade due to weak effort or to allow students to do less
in a course in order to lighten their total work load except in extra ordinary situations.
Moreover, it is presumed that work within the students' major's division is not
experimental, although this presumption may be overruled when appropriate.

2. Light loads (i.e. 3 courses in a semester) 

We recommend that we change the catalogue to state that a four course load is
normal. However, if a student is making normal progress toward completion of the thirty-
two semester credits in four years they may for compelling academic reasons take three 
courses with the approval of their faculty advisor or as few as two with the additional
approval of the Dean. 

EPC would like to remind faculty advisors that students are expected to take a full
load of four courses per semester except for compelling academic reasons. Having more
course credits than necessary is not an adequate (or fair) reason for taking a lighter load
than one's fellow students. Among other points this would generally advantage those who
had access to and took AP courses and those who can afford summer school courses.
Faculty normally expect (as we determine our syllabi) that all students are committed to
four courses, unless they choose, to take on a fifth. However, our catalogue explicitly
says, p. 28, that a student may take as few as two courses if they are making normal
progress to the degree. Although a two course load is rare, a three course load is taken
fairly often especially in the eighth semester.



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

NEURAL AND BEHAVIORAL SCIENCES AREA OF CONCENTRATION

The Psychology Department has had a track in Neural and Behavioral Sciences (NBS).
However, given the success of the program and the significant number of students it
continues to attract, we would now like to change its status from a track in Psychology to
an official Area of Concentration. The following describes the NBS program in more
detail.

Over the past decade or so, a new interdisciplinary field called Neuroscience has emerged
from the fields of physiological/behavioral psychology and biology. At its best,
neuroscience is informed both by sensitivity to the difficulties in interpreting and
classifying behavior and by mastery of the technical skills needed to study the physiology
of the brain. In other words, the training has already driven many undergraduate and
graduate programs to design explicit concentrations/majors in the neurosciences. Such
programs require students to gain expertise both in behavioral research and in the study of
brain structure and function.

The NBS student will be completing the requirements for the psychology major in addition
to the following core curriculum:

• One year of Introductory Biology with lab

• One year of Physics and/or Chemistry with lab (i.e. one year of physics, one year of
chemistry, or one semester of each, all with lab)

• One semester - BMC Biology 304 with lab (substitutes for Psy 212gh)

• One semester course on the nervous system/behavioral interface - either Psy 217, BMC
Bio 202, BMC Psy 218

• Senior year research seminar in Neural and Behavioral Sciences (BMC Psy/Bio 396)
(can count as the fourth advanced course required in psychology)
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HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

FRESHMAN ADVISING

EPC supports the proposal from the Provost, the Dean's Office and Academic
Council that Freshman advising be shared by all regular full and part time faculty except for
first year faculty. By so doing each faculty will advise about three or four freshman (and
later the continuing three or four Sophomores) and consequently be able to get to know
them better than with the current load of fifteen freshman (and possibly another fifteen
continuing sophomores). Upper Class Advisors (students) will be working with three or
four faculty who will usually come from the different divisions. This will give UCA more
access to faculty knowledgeable of the whole curriculum. The Provost plans to put this
into effect for the Fall of 1995.

There should be a review from the Dean's office of the effectiveness of this new
method after two years and a report back to EPC.



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

STUDENT REGISTRATION DEADLINES

I.	 Changes in deadlines

a. Final time for add/drop is the end of the 6th day of classes instead of the second
week of classes.

b. Final time to drop the fifth course is the end of the second week instead of the
third week of classes.

c. Final time to declare NNG is the end of the third week as it is now.

II.	 Additional information for students at pre-registration

a. In March of 1995, each Department will submit to the registrar their course
offerings for the Academic Year, 1995-1996.

b. In requesting such schedules, the Registrar will also ask for
PARAGRAPH description including pre-requisites of all courses included
in the schedule. These descriptions may be exactly as those found in
Catalog editions. They will also be printed in the Guide, thus providing
information which, heretofore, was in the Catalog only.

c. Additionally, the Registrar will ask the Faculty to include ON GOPHER,
ONLY, descriptions of course requirements and major readings of all
offerings, as soon as such information is ready , preferably in March, but
no later than mid-August for Semester I, and the November preregistration
for Semester H. Such information can be data entered either by the Faculty
member himself/herself, or by the Department Secretary, coordinated by
Carol Wilkinson.

d. Finally, when students return in the Fall (or January), they can call up a myriad
of information on Gopher regarding each course offered, thus reducing the
time they need to choose their schedules.



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

LOTTERY

The Faculty has approved the ground rules for the lottery but late last spring raised
questions about exceptions for sound pedagogical reasons. Among these was giving
preference to Seniors who needed the course for a major or Area of Concentration and to
Juniors when the course was taught every other year.

EPC is in the process of reviewing this and the functions of the lottery in general.
We would appreciate receiving by e-mail or snail mail your concerns and proposals.



AAUP Definition of Sexual Harassment

As advice to colleges and universities desiring a statement of
policy on sexual harassment, the AAUP proposes the following
statement of policy.

"It is the policy of this institution that no member of the academic
community may sexually harass another. Sexual advances, requests
for sexual favors, and other conduct of a sexual nature constitute
sexual harassment when:

1. Any such proposals are made under circumstances implying
that one's response might affect such academic or employment
decisions as are subject to the influence of the person making
such proposals; or

2. Such conduct is repeated or is so offensive that it substantially
contributes to an unprofessional academic or work environment
or interferes with required tasks, career opportunities, or learning;
or

3. Such conduct is abusive of others and creates or implies a
discriminatory hostility toward their personal or professional
interests because of their sex."

The 1990 AAUP report in which this statement appears cites the EEOC's
1980 Guidelines on Discrimination Because of Sex, which conclude that
harassment of employees on the basis of sex is a violation of Section 703
of Title VII of the Civil Rights Act of 1964.

EEOC Definition of Sexual Harassment

"Unwelcome sexual advances, requests for sexual favors, and other verbal
or physical conduct of a sexual nature constitute sexual harassment
when submission to or rejection of this conduct explicitly or implicitly
affects an individual's work performance or creates an intimidating,
hostile or offensive work environment."

This brief definition is elaborated in the EEOC literature. Those involved
may be of the same sex or of different sexes, and may be peers or in a
hierarchical relationship. The victim (to whom the conduct must be
unwelcome) does not have to be the person to whom the behavior is
directed, but could be anyone affected by the offensive conduct.



Annex II (November 17, 1994)

To:	 The Faculty
From:	 Academic Council
Re:	 Definition of sexual harassment for the Faculty Handbook
Date:	 November 14, 1994

Last spring, at the faculty meetings of April 21 and May 12, the
Faculty discussed a proposed revision of the portion of the Faculty
Handbook that lists adequate causes for termination of tenured faculty
members. One such adequate cause is "moral turpitude" which, according
to the American Association of University Professors, includes sexual
harassment. The Faculty asked the Provost to research a definition of
sexual harassment to be included in our handbook. After much
consultation and discussion, Academic Council has drafted the following
definition, which is submitted for approval by the Faculty.

"Sexual harassment consists of sexual advances, requests for
sexual favors, or other physical or non-physical conduct of a
sexual nature when:

1. It is explicitly or implicitly suggested that submission to or
rejection of the conduct will be a factor in academic evaluations
or employment decisions;

or

2. The conduct has the intent or effect of interfering with
academic or work performance, or creates an intimidating,
hostile or offensive educational or work environment for
anyone in the Haverford community."

The proposed text is based on the defininitions used by the American
Association of University Professors and the U.S. Equal Employment
Opportunity Commission, which are reproduced below for your
information. Also for your information, these are followed by the
following items: 1) the main points made by the AAUP and EEOC in
their explanations, 2) the existing College procedure for cases of
sexual and racial harassment and discrimination.
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HAVERFORD COLLEGE
The Faculty of the College

Regular Meeting	 4:15 PM
Deborah Roberts, Clerk 	 December 15, 1994

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meetings of November 17, 1994, as
distributed.

MINUTE I. Marcel Gutwirth, Professor of French Emeritus, read a memorial minute for
Robert. H. Butman, former Director of Drama and Professor of English (Annex I).

MINUTE II. Report of the President.

1) President Tom Kessinger reported on the work of the Long Range Planning Committee. This
fall the committee heard reports on: progress toward the goals set in the Long Range report of
1989; Admissions; Financial Aid; the Library; Academic Computing; and Physical Plant. The
committee is now gathering reports on curriculum planning and change in academic departments
and areas of concentration. He announced that there would be an open meeting of the
committee, to which he and Co-Chair Elaine Hansen invited the faculty.

2) He announced that we are approaching the end of the Capital Campaign. Thanks to an
anonymous gift of $3 million, we passed the campaign goal of $75 million and are now at $78
million.

3) He announced that he had sent around an appeal for contributions to the United Way.

4) He invited all faculty and their families to the Holiday Party in Great Hall on Friday,
December 16.

5) A faculty member raised a question about the new job description for the Director of the
Distinguished Visitors Office. It was suggested that concerns be communicated directly to
members of the hiring committee, which will soon begin interviewing candidates.

MINUTE III. The faculty enthusiastically expressed its appreciation to the President, to Hogie
Hansen, Vice President for Institutional Advancement, and to all the people who worked on the
Capital Campaign (applause).

MINUTE IV. Report of the Provost

1) Provost Bruce Partridge reported on changes in the advising of first year students. Starting in
September 1995, each faculty member, excluding first year faculty and those away on leave, will
have a small group (4-5) of first year students. This plan requires that all faculty be on campus
for advising the weekend before classes begin.

2) He reported that he had to make some adjustments downward in the budgets of a small
number of departments.

3) He reminded the faculty that in early February the Provost sends out a form for each faculty
member's report on professional activities.

MINUTE V/ ACTION II. Sara Shumer for the Educational Policy Committee presented two
items for action (Annex II).

1) The faculty approved a recommendation on changes in the lottery system for courses with
limited enrollment. EPC will consider requests for priorities within the standard lottery
procedures including the following cases: a) that priority be given to senior department majors
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and concentrators, or to both juniors and seniors, when the course is taught every other year; b)
that priority be given to non-majors when a course is designed to introduce non-majors to an area
of study in a way that does not count toward the major; c) that priority be given to students who
have applied to and failed in the lottery for the same course -- twice before in a course taught
every year or once before in a course taught every other year.

2) Sara Shumer presented three recommendations for changes to the college calendar: a) that
classes be held on Labor Day, whether the first or second week of the semester; b) that the
deadlines for add/drop, dropping a fifth course, and declaring NNG be moved up; c) and that
additional information about courses become available to students. She reported that Bryn Mawr
had already considered two of the proposed changes to the college calendar.

a) She discussed the need to provide students with more information about courses if we
move to a shortened registration period. Faculty members would provide a one-paragraph
description of every course for the Course Guide and a one-page description (course
requirements, reading list, etc.) to be made available electronically. There was a brief discussion
about the utility of Gopher and alternative ways to make materials available electronically.

b) She reported that the proposal to shorten the registration arose from the view that a
long shopping period is not in the educational interests of students or faculty. Several faculty
members expressed concerns about the proposed plan to shorten the 'shopping' period. Another
faculty member expressed concern about the proposal to hold classes on Labor Day, pointing out
that this would be particularly disruptive to families with young children.

c) It was decided to delay action on the proposed calendar changes until there was time
for further discussion.

MINUTE VI. Tina Zwarg for the Administrative Advisory Committee reported on the
committee's preparation of the budget for next year.

1) She reported that the committee was engaged in the difficult task of setting a probable
increase of 5-6% for tuition and fees for next year, and an increase of 4-5% in compensation. She
reminded the faculty that 70% of our revenue comes from student fees. She will return early in
the spring semester with more precise figures.

2) She urged faculty to take seriously the invitation of President Tom Kessinger to attend
the open meeting of the Long Range Planning Committee, pointing out that many decisions that
have important impact on the budget and policy occur there.

MINUTE VII. Ariel Loewy reported that a faculty survey on confidentiality showed that at the
moment the pros and cons are fairly far apart. He also expressed the view that there is a morale
issue that needs to be dealt with. He presented a modest proposal to set up a committee to think
about it and work on it. It was pointed out that this proposal could be decided in faculty
meeting or brought to Academic Council. There was insufficient time to discuss the proposal, so
it may come up for discussion at the next faculty meeting. In the interim, interested faculty
members should talk to members of Council.

MINUTES VIII. Provost Bruce Partridge announced that this was Richard Luman's last faculty
meeting as a regular member of the faculty. The faculty rose and expressed its appreciation to
Richard for three decade of service to the college (Applause).

Adjournment: 6 P.M.

Respectfully submitted,

Anne McGuire
Faculty Secretary



Annex I (December 15, 1994)

In Memory Of: Robert Butman

Robert Butman, who taught at the College from 1955 until his retirement
in 1989, passed away on October 21, 1994, in Annapolis, where he made
his home. He came to the College as Instructor in Speech and Drama in
1955, on a joint appointment at Haverford and Bryn Mawr. He was
appointed Director of Drama in 1958 and promoted to full Professor in
1970. From 1960 to his retirement in 1989 he also taught a section of the
General Course in the Humanities, "Interpretation of Life in Western
Literature." In 1979 his title was modified to Professor of English.

He took his degrees from the University of North Carolina, where he was
graduated with a B.A. in 1944, and from the university of London, which
granted him an M.A. in Elizabethan Literature in 1951. Enlisted in the
Naval Reserve, he was present at the second atomic test at Bikini, which
nurtured in him the resolve to teach humane values that might serve as a
rampart against such horrors. In 1952 he initiated a lifelong connection
with St. John's College in Annapolis, where he taught until his appointment
at the College, and went on meeting with former students for monthly
literary discussion meetings that were maintained over the years.

Bob's tenure as Director of drama at the two colleges over a period of a
quarter of a century was a time of greatness for the theater on this
campus. No work seemed too ambitious for the abilities of these
undergraduate actors, shown capable, under his inspired leadership, of
stirring performances in works ranging from the Oresteia of Aeschylus to
Beckett's Waiting for Godot, from the Trojan Women and the Medea of
Euripides to Chekhov's The Bear, by way of Plautus, Congreve, and Moliere.
And of the three plays produced every season, the comedies, tragedies,
history plays of Shakespeare invariably made one, be it The Winter's Tale,
Richard HI, or even Hamlet. A number of musical works—Monteverdi's
Orfeo, Benjamin Britten's Prodigal Son, the Beggar's Opera—were staged in
collaboration with William Reese, the Director of the Glee Club. A world
premiere of Prelandra, Donald Swann's musical adaptation of a tale by C.S.
Lewis, was performed here and taken to New York, to favorable reviews.
Nor was this the only Haverford-Bryn Mawr show taken on the road, to
Penn, to Princeton, to New York and Washington, under the auspices, in the
latter venues, of the two colleges' Alumni and Alumnae Clubs. One singula
feature of these performances was the massive turnout of the Drama Club
alumnae and alumni, the greets of yesteryear, who regularly traveled back
to the campus to attend- and applaud. The list of former students whom
Bob count on as lifelong friends would be hard to match.



Annex II (December 15, 1994)

HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty /
From: Sara Shumer,/
Re:	 Faculty Meeting
Date: 8 December 1994

Both items came to the Faculty for your information at the last meeting.

Enclosed for your action: 

1. Calendar Changes
2. Lottery



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

EPC RECOMMENDS THE FOLLOWING CALENDAR CHANGES:

I. Calendar
Classes will start on Monday even if Labor Day and will be held Labor Day
even when that is the second Monday.

II. Changes in deadlines

a. Final time for add/drop is the Friday of first week of classes and Monday
of second week.

b. Final time to drop the fifth course is the Friday of the second week.

c.	 Final time to declare NNG is the Friday of the third week.

III. Additional information for students at pre-registration

a. In March of 1995, each Department will submit to the registrar their course
offerings for the Academic Year, 19954996.

b. In requesting such schedules, the Registrar will also ask for
PARAGRAPH description including pre-requisites of all courses included
in the schedule. These descriptions may be exactly as those found in
Catalog editions. They will also be printed in the Guide, thus providing
information which, heretofore, was in the Catalog only.

c. Additionally, the Registrar will ask the Faculty to include ON GOPHER,
and to be available in the Library, descriptions of course requirements and
major readings of all offerings, as soon as such information is ready ,
preferably in March, but (for this year only) no later than mid-August for
Semester I, and the November preregistration for Semester II. Such
information can be data entered either by the Faculty member
himself/herself, or by the Department Secretary, coordinated by Carol
Wilkinson.



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

The Lottery
The faculty has approved the ground-rules for the lottery but late last spring raised
questions about exceptions for sound pedagogical reasons. EPC thinks this should be in
the form of guidelines that faculty can choose to implement or not and that EPC can oversee
rather than being universal rules. It also seemed useful to us that EPC have a sense of the
range of courses with limited enrollments even though their approval was no longer
necessary when the limit was temporary and part of the department's allowable quota.

Therefore EPC recommends:

1) that departments inform EPC, in February at the same time as course information
for the course guide is due, which courses are to be designated limited enrollment
for the coming year, even when EPC approval is not required (i.e. within the 20%
of departmental offerings).

2) that, at that time, EPC will consider requests for designating priorities on
pedagogical and fairness grounds such as:

a) "priority will be given to senior departmental majors and concentrators in
the appropriate area(s)" or "to both such juniors and seniors" when the
course is taught every other year,

b) "priority will be given to non majors" when the course is designed to
introduce non-majors to an area of study in ways that do not count toward
the major;

c) "priority will be given to students who have applied to and failed in the
lottery for the same course twice before" if it is taught every year, or once if
it is taught every other year.

3)	 that when such a designation is approved it must appear in the course guide or
addendum.

We further recommend that faculty urge students to cross their names off the lottery as
soon as they decide to drop the course so that waiting list people can be informed of their
status as early as possible.
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HAVERFORD COLLEGE
The Faculty of the College

Regular Meeting	 4:15 PM
Deborah Roberts, Clerk	 January 19, 1995

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meeting of December 15, 1994, as
distributed.

MINUTE I. Honor Council Co-Chair Alexandra Ornston invited comments from the faculty
on the way the Honor Code is working. She asked that faculty clarify in their courses their
policies on collaboration among students. She also announced that a new Honor Council Chair
would be selected on Sunday, January 22. During the transition period, she asked that faculty
who need to get in touch with Honor Council call 642-CODE.

MINUTE II. The appropriate members of the faculty and administration introduced new faculty
and staff (applause) (Annex I).

MINUTE III. Report of the President.
1) President Tom Kessinger welcomed new and returning members of the faculty.
2) With the next Board meeting scheduled for February 17-18, he asked faculty members who
live on or near campus to think about entertaining Board members on Friday evening, February
17. His office will provide a $100 subvention toward the cost of dinner. He also announced that
on Saturday, February 18, the J. McLain King Chair in Mathematics would be inaugurated with
a public lecture by Prof. Curtis Greene.

3) He announced that he and Varyam would be leaving Saturday, January 21, for a three-week
trip to Myanmar and Kampuchea. The trip to Myanmar is on behalf of the China Medical
Board, of which he is a Trustee.
4) The President called on Claude Wintner for Academic Council to make a brief statement
about meetings Council is holding on the review of senior faculty. He announced that Council
had held two small but productive meetings and that they expect to produce a document
recommending some changes in procedures for senior faculty review. He urged anyone with
thoughts about the matter to join the discussion.

MINUTE IV. Report of the Provost
1) Provost Bruce Partridge added his welcome to new and returning faculty.

2) He announced that sources of information about funding are available over the Internet
through a program called IRIS. Further details will be provided.

3) He informed the faculty about recent publications of faculty members Richard Freedman and
Lyle Roelofs.

4) He passed on a request from Lou DelGiudice, who has been ill and without a student assistant,
that, whenever possible, faculty ask colleagues to help with their audio-visual needs, rather than
asking Lou to serve.
5) He asked Curt Cacioppo, Chair of the Distinguished Visitors Committee, to report on the
work of the search committee charged with finding a director of D.V.O. and the Calendar Office.
Curt Cacioppo reported that the committee received over 400 applications and interviewed 5
candidates. An offer was made and accepted on January 16. Monica Oberthaler, who graduated
from the University of Pennsylvania and has served in a variety of administrative positions at
Penn, will begin working at the college on February 1.
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6) The faculty expressed its appreciation to Betty Davis for her many years of work with
Distinguished Visitors and the Calendar Office (applause).

MINUTE V. Sara Shumer for the Educational Policy Committee presented several items for
information only:
1) Requests for new faculty positions should be submitted to EPC by February 14.
2) New course proposals for fall and spring semesters 1995-1996 are due February 20. A form
for proposals can be found on the EPC file server.
3) She reminded the faculty that requests for limited enrollment should indicate the type
requested. If limited enrollment is requested on a policy basis, the request should indicate the
grounds on which the faculty members requests limited enrollment and any priorities set to
determine which students will gain admission to the course. She asked department chairs to
submit a list of all requests for limited enrollment courses with department course schedules for
1995-96 in mid-March.
4) She announced that effective next fall, NNG will require the approval of the student's faculty
advisor unless the advisor is the instructor of the course. In such cases, students should see their
deans for approval. The faculty was reminded that NNG is meant for exploratory and
experimental purposes.

5) She announced that EPC will bring a new proposal to change the scheduling of the drop/add
deadlines to the next faculty meeting. She asked faculty to let EPC know its response to the
proposal of leaving the drop period at 3 weeks and reducing the add period to one week.

MINUTE VI. Phil Fitz, Director of Academic Computing, reported on a recent security break in
the academic computing system. Haverford is one of a number of institutions to which this has
happened recently. It is clear that it was an intentional break-in and that whoever made the break
had a valid username and password. Three explanations are possible: a) it was an inside job; b)
someone in the Haverford College community trusted someone else with a password; c) someone
had a password that was easily guessed. To minimize chances of this reoccurring, he urged the
faculty not to share a password with anyone else and to set a password that is not easily guessed.
The college has been subjected to four more attempts to get in since the initial break-in. He
reported that Eudora mail and Net News are back up and usable. After some faculty members
raised questions about the circumstances and details of the break, he reported that those who
broke in were able to open up privileges and access anything in the system, including the
Password list and electronic mail messages sent during early January. There is no evidence that
any user information was modified, and the administrative system was not touched.

MINUTE VII. Tina Zwarg for the Administrative Advisory Committee reported that the
committee was currently reviewing the budget. The committee hoped both to keep the increase
in the salary pool at a competitive level (about 5%) and to keep the increase in student fees under
5.4%. They found they could maintain these figures with a slight increase in the amount students
are expected to contribute as self-help. To meet this figure, students will be asked to work 7 hours
more per year and their pay will be raised to $6.00/hour. The committee also decided to increase
slightly student loan expectations. These changes still leave our figures for student contributions
lower than most peer institutions.

Adjournment: 6 P.M.

Respectfully submitted,

Anne McGuire
Faculty Secretary



Introduction of New Faculty

January 19, 1995

Biology: 

Judy Owen will introduce Hildrun Passas, Visiting Assistant Professor
of Biology.

English: 

Joanne Hutchinson will introduce Margaret Holley, Visiting Assistant
Professor of English.

General Programs: 

Aryeh Kosman will introduce Matthew Pinsker, Visiting Assistant
Professor of General Programs.

Political Science: 

Harvey Glickman will introduce Lisa Adler, Visiting Instructor in
Political Science.

Religion: 

Michael Sells will introduce Elizabeth Shanks, Visiting Instructor of
Religion.

Spanish:

Israel Burshatin will introduce Rachel Romberg, Visiting Instructor in
Spanish.

January, 1995
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HAVERFORD COLLEGE
The Faculty of the College

Regular Meeting	 4:15 PM
Deborah Roberts, Clerk 	 February 16, 1995

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meeting of January 19, 1995, as
distributed.

MINUTE I. Report of the President.

1) President Tom Kessinger announced that there would be a memorial service for Douglas
Steere at 3:30 p.m. on Saturday, March 18, at Haverford Friends Meeting.
2) He announced that there will be a shutdown of electrical service on campus on March 9 and
10 from 6 a.m. to 6 p.m. to install an electrical generator. The shutdown applies to campus
buildings, but not to residences on campus.

3) He reported that he and Varyam had an interesting and provocative trip to Southeast Asia,
including Bangkok and Myanmar. They spent most of their time in Myanmar on behalf of the
China Medical Board, of which he is a Trustee.

MINUTE II. Report of the Provost
1) Provost Bruce Partridge announced a number of upcoming campus events: a) Curtis Greene
will give an inaugural lecture for the J. McLain King Chair in Mathematics in Sharpless
Auditorium on Saturday, February 18, at 11:15 a.m. b) On Sunday, February 19, there will be a
Beethoven for Bosnia concert in Marshall Auditorium at 3:15, performed by Curt Cacioppo and
Geoffrey Michaels. c) On Thursday, February 23, from 3:30-5:00 p.m., there will be a faculty
coffee hour in the Alumni Lounge of Whitehead Campus Center.

2) He reported that Carolyn Tolles had a list of faculty who have written to foundations which
contributed $3.5 - 4 million to the Capital Campaign. The most recent contribution came from
the Knight Foundation, thanks to the work of Terry Newirth, Kaye Edwards, Jeff Tecosky-
Feldman, and Jonathan Marr.

MINUTE III/ACTION II. Claude Wintner for Academic Council addressed the faculty on
council's proposal for senior faculty review (Annex I). After a good deal of discussion, which
focused particularly on the gathering of student evaluations, the faculty approved the proposal.
One member of the faculty stood outside the consensus because of the context in which the
proposal was brought to the faculty.

MINUTE IV/ACTION III. Sara Shumer for the Educational Policy Committee presented
several items, some for action and some for information (Annex II).

1) A proposal for an area of concentration in Education was discussed at length, but not
approved. Discussion focused on the range of majors which could be linked to the program
(currently Sociology, Psychology, and Cities) and the concentration's relation to the teacher
education program. Faculty are invited to communicate among themselves and with EPC on the
shape of the proposal and the rationale for linking this area of concentration to a particular set of
majors.

2) The faculty approved three calendar changes: a) the final deadline for dropping and adding
courses has been set at the fifth and sixth days of classes, but students will have until the end of
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the third week to drop a fifth course and to declare NNG; b) faculty will provide additional
information on courses at pre-registration; 3) these changes will take effect for semester II of
1995-96.

3) She asked the faculty to communicate their responses on proposed changes to the description
of EPC in the faculty handbook.

4) She announced that Haverford, Bryn Mawr, and Swarthmore have agreed to start classes on
Labor Day.

5) She reported that EPC will be sending the faculty a packet and a notice about an open meeting
on grade inflation on a Wednesday to be announced.

MINUTE V. Curt Cacioppo for the Distinguished Visitors Committee explained the problems
which had led the committee to run out of funds this year. As a result, the committee can receive
no new proposals this semester. The current situation raises questions about planning for the
future. With increased demands and fixed funding, the committee is looking at greater
competition among departments and individual faculty members. Given the budget crunch, the
college may need to consider some other models for administering the program. Alternatives
include supporting fewer visitors, decentralizing the program, and distributing funds to
departments in the form of block grants. Among the questions the committee needs to address
are the following: 'What now is the charge to the committee? What criteria and procedures are
going to be employed to decide how funds are to be allocated? How might the committee or the
program itself change? The faculty is invited to communicate their thoughts on these matters to
the committee.

MINUTE VI. Terry Newirth for the Committee on Student Standing and Programs reminded
the faculty to inform the committee through the deans about students on probation and about
those who are not doing well in their courses. The committee encourages reports as soon as
possible, but welcomes notes from the faculty whenever problems appear.

Adjournment: 6 P.M.

Respectfully submitted,

Anne McGuire
Faculty Secretary



Annex I (February 16, 1995)

Re Review of Tenured Faculty: Proposed Final Wording for 16 February 1995

1. Any tenured member of the faculty is entitled to a formal review of her or his

performance. The procedure is as follows. The request is made by the faculty member to the

Provost, who brings the matter to Academic Council. Council appoints as presenter a member
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and nature of the fact gathering, which may be in any or all of the three areas of teaching,

scholarship, and community service, may thus vary considerably from case to case. The

presenter prepares a dossier and presents it to Council, which then discusses the case. The

presenter is a full participant in the discussions. Council then makes a recommendation to the

Provost as to the general form of a letter that is to be transmitted to the faculty member

regarding his or her performance. When the letter has been drafted, all members of Council

have an opportunity to review it and to comment. Subsequently, the President and the Provost

together meet with the faculty member, the letter serving as a basis for discussion. As a result,

the letter may be amended before it is finally transmitted. In any event, the faculty member

may make a written response. The letter and the response, if any, become a part of the faculty

member's permanent record at the College.

2. If the President and Provost have serious concerns regarding the teaching and/or

community service of a tenured faculty member, the Administration may propose the initiation

of a review of the faculty member. Such a review presupposes prior discussions, among the

faculty member, the President, and the Provost, which have not led either to a satisfactory

resolution or to a request by the faculty member for a review as outlined under part 1. In this

event, the faculty member and Academic Council are informed of the Administration's desire

that a review take place. At least three of the five elected members of Council must declare
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goal being that the faculty member. and hence also the College. should benefit as much as

possible. The extent of the fact gathering is determined by the President and Provost after

consultation with the faculty member and with Council, and may vary considerably from case

to case, but will always include teaching performance. The presenter prepares a dossier and

presents it to Council, which then discusses the case. The presenter is a full participant in the

discussions. Council then makes a recommendation to the Provost as to the general form of a

letter that is to be transmitted to the faculty member regarding her or his performance. When

the letter has been drafted, all members of Council have an opportunity to review it and to

comment. Subsequently, the President and the Provost together meet with the faculty

member, the letter serving as a basis for discussion. As a result, the letter may be amended

before it is finally transmitted. In any event, the faculty member may make a written response.

The letter and the response, if any, become a part of the faculty member's permanent record at

the College.

3. As is the case for all members of the faculty, tenured faculty members are expected

to develop a means of evaluating their teaching on an annual basis. The methods used to

collect opinion are left to the discretion of the individual, but there should be a survey providing

all students from at least one course per semester with the opportunity for anonymous

responses, although students may be Permitted to identify themselves if they so desire.  All

responses are to be delivered to the Provost's Office, in the form in which they were received,

as part of the yearly Professional Activities Form. The Provost will return these responses to

the faculty member. This information must be interpreted with caution. since the methods used 

will vary from one individual to another and the responses are anonymous. Faculty members 

should provide the Provost with a summary and. if they desire. additional information that

might aid in intwretina the responses. The purpose of submitting these student responses is 

primarily to provide an avenue for constructive assistance and suggestions. However. in some

cases the process ultimately may lead to the initiation of a review as specified in parts 1 or 2. 



I do not have much to say. But I suppose just a few words are
in order. This is an issue that has been with us for a decade. It is an
issue on many, if not most, campuses. As has been very clearly
outlined at all of the meetings that Council held in the past month,
now we have a deadline. Either I will attend a meeting of the Board
tomorrow and tell them that we have taken action on the review
procedures we have before us now. Or else, I will not, and Bruce
will instead tell the Board that we have been unable to reach a
consensus, despite a considerable effort made to seek one. It is my
understanding that Bruce would then outline a procedure that he
would propose to introduce administratively. In fact, such a
procedure would not be so extraordinarily different from what we
have before us, but it would be a cyclical process in the hands of the
Administration; there would be no Council participation in the
process.

Some may say that we should never work thus, against a
deadline. While I maintain sympathy with the philosophy behind such
a view, I also think it is true that deadlines sometimes are the
means by which human activity moves forward. We ask of our
students that they meet deadlines. Now, this is our deadline. The
proposal before us is, as I have written and also stressed in all the
meetings, imperfect in some way or ways in each of our eyes. But it
does seem to represent what may be achievable through consensus.
We have attempted to incorporate many alternative ideas, suggested
by many people. Only a few of these have survived; the others, balm
for some of us, have proved to be bane for others of us. This is, in
fact, a faculty with diverse views! Surely none of us hopes for less!
It is much easier to vote, but we do not vote.

But let me be more positive. I think this document does
provide something for everyone.

1. It affirms that - because good teaching is central to Haverford's
mission - we should evaluate our teaching on a regular basis and
that we take our evaluations seriously.
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2. It provides for those faculty members who have called for - and
have waited for - a mechanism for review and the encouragement
and revitalization that they hope this can bring them.

3. It provides for those - indeed on the Board and in the
Administration, but very definitely also among the faculty - who
feel that a mechanism should exist to help those who are not doing
as well as they once did, a mechanism to help us recover our balance
if we need to.

4. It provides a format to allay the concerns of the many who have
spoken on the issue of limiting full-scale reviews to cases where
they may be relevant instead of erecting a structure which might
waste the faculty's and the administration's time in unnecessary
procedures and unnecessary paperwork.

5. Finally, it provides all of us with some important safeguards that
only a process which involves our peers can have.

"All of us" really does mean all of us: those of us (among whom
I must count myself) who are older and in consequence may have one
set of problems or anxieties, and those of us who are younger and
have, if nothing else, a much longer-term stake and many more
potential opportunities to deal with evaluations under
circumstances - say in the year 2020 - that are certainly impossible
to predict. In one way or another this proposal represents the work
of easily half of this faculty over an extended period of time. Once
again, then, I urge us now to see the document before us as what it
is - a good faith effort that takes into account as much of all our
views as seems reasonably possible for a corporate entity such as
ours.



Annex II (February 16, 1995)

HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer
Re:	 Faculty Meeting
Date: 10 February 1995

Enclosed for your action: 

1. Calendar Changes
2. Faculty Handbook revisions
3. Area of Concentration - Education



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

EPC reconsidered the calendar changes and decided to resubmit the change of the drop/add
to the fifth and sixth days of classes but to keep the rest of the schedule the same. This
means that students only cannot add a course after the first week, they can still carry five
courses and drop one through the third week. Students carrying more than five courses
into the semester tend to fall behind; students adding a course well into the semester start
out behind.

EPC RECOMMENDS THE FOLLOWING CALENDAR CHANGES:

I.	 Changes in deadlines

a. Final time for add/drop is the fifth and sixth days of classes.

b. Final time to drop the fifth course is the Friday of the third week.

c.	 Final time to declare NNG is the Friday of the third week.

II.	 Additional information for students at pre-registration

a. In March, each Department will submit to the registrar their course
offerings for the following Academic Year. In requesting such schedules,
the Registrar will also ask for a PARAGRAPH description which may be
exactly as found the Catalog. It will also include all pre-requisites and
enrollment limitations and priorities.

b. Additionally, the Registrar will ask the Faculty to include ON GOPHER,
and to be available in the Library, descriptions of course requirements and
major readings of all offerings, as soon as such information is ready ,
by March, for Semester I, and by October for Semester H. Such
information can be entered either by the Faculty member
himself/herself, or by the Department Secretary, coordinated by Carol
Wilkinson.

III. EPC recommends that these changes take effect for Semester II of 1995-96.
Therefore, for this year only, we will seek this spring to put as much as
possible on Gopher, but not be committed to entering everything.



EDUCATIONAL POLICY COMMITTEE
HAVERFORD COLLEGE

February 9, 1995

TO: The Fa Pty

FROM:
a Shumer

Chair, Educational Policy Committee (EPC)

RE:	 Proposed changes to EPC's charge in the Faculty Handbook

At the request of the Provost, EPC has reviewed its charge as set forth in the current Faculty Handbook
(pages 7 and 8) and recommends the Faculty approve the changes to the charge and composition of the
Committee set forth below in bold type:

1. EDUCATIONAL POLICY COMMITTEE (EPC)

The faculty as a whole has the major responsibility for determining educational policy. The functions
of the Educational Policy Committee, acting within the framework of the accepted educational philosophy of
the College, are to oversee educational policy in general and the curriculum in particular. It also advises the
Provost on tenure-line searches.

The EPC is composed of one faculty member from each Division, two students, the Provost and the
Dean of the College (or their designated representatives), and the Director of Multicultural Affairs.

The EPC is composed of: four faculty members, one serving as Chair and one from each Division;
two students; the Director of Multicultural Affairs; the Provost and the Dean of the College (or their
designated representatives). The Chair of EPC normally receives a one-course reduction of teaching
load. The expected term of office for the Chair is two years following one year's service as a member of
EPC.

Whenever members of EPC find that they cannot consider fairly and without bias matters or
policies concerning their own programs and departments, they will remove themselves from that
decision. In such cases EPC may choose to ask the alternative to Academic Council from the
appropriate division to participate in its decision.

EPC considers and brings to the faculty for its approval recommendations in the following areas:

a. College-wide curricular requirements.

b. The structure of departmental programs and Areas of Concentration

c. Addition, removal, and major changes in individual courses. Proper concerns of the
Committee are the area of the course, prerequisites, distribution requirements, the level of
the course, and limitation, if any, of class size. Teaching methods, specific textbooks,
assignments, papers, laboratory work and lecture topics are the concern of the department
and the faculty member in charge of the course, except insofar as these factors overlap with
those of other courses, or relate to or impinge on other courses or departments, or the
curricular program as a whole.

Proposals recommended by EPC are circulated to the faculty and are considered approved unless
questioned at the next faculty meeting.

(The Provost may approve certain curricular changes without prior discussion by EPC: (i) temporary
curricular changes or additions (for one year only), the need for which occurs after the last normal time for
EPC consideration, or which involve new interim appointments to the Faculty; (ii) temporary omission of a
course for one year; (iii) a change in the number of a course, unless that change reflects a change in level; (iv)
changes in name or course description, or changes in the content or teaching methods of a course, provided that
such changes do not alter the course's general area of concern or its function in the curriculum.)
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d. Although specific details of major requirements are the responsibility of the individual
departments, it is proper for this Committee, and for the faculty as a whole, to concern itself
with the extent of specialization which may be promoted by the number of courses which
students are required or encouraged to take in a major department.

e. The Committee should concern itself with interrelationships among divisions, areas,
departments, or courses. It should also pay attention to issues of educational cooperation,
particularly with Bryn Mawr and Swarthmore Colleges. When considering curricular
changes the Committee should particularly take into account the offerings at Bryn Mawr
College.

(f.) The Committee has general oversight over the quality of student life including advising and
athletics. (This was "e" on the original document.)

f. The Committee is responsible for educational policy as it relates to student advising
and athletics.

g. Although exact dates on the academic calendar are set by the College administration, major
changes in the calendar are the responsibility of the Educational Policy Committee and the
faculty as a whole.

h. The Committee as a whole is responsible for keeping abreast of new ideas in higher
education and, where appropriate, for initiating proposals to the faculty based on such ideas.

i. The Committee is responsible for an annual review of the list of courses taught that
meet College requirements (i.e., Quantitative Analyses, and Social Justice
requirements). The review should take place after final registration second semester
and should include the number and name of each course meeting a requirement
offered that academic year; the College requirement(s) it meets; the enrollment limits
(if any) for the course; and the number of students enrolled in each course. The
committee is also responsible for reviewing Writing Intensive courses, their number
and distribution across the curriculum. The Committee is responsible for reporting
these findings to the faculty and, where appropriate, for initiating proposals to the
faculty based on these findings.

The EPC advises the administration in several areas:

a. It offers advice to the administration concerning the initiation of tenure line searches. In
assessing the merits of various proposals for appointments, the Committee considers
curricular need, enrollment pressure, the goal of increasing the representation of minorities
on the faculty, and other priorities. The committee should insure that substantial
consultation with counterpart Bryn Mawr departments occurs when considering
recommendations.

b. The addition of a department, dropping of a department, or combining two or more
departments are the province of the President and the Provost. However, the Committee's
advice on curricular matters, and that of Academic Council on personnel matters, are often
requested.

c.	 The Committee maintains close liaison with the Librarian, the Director of Academic
Computing, and the Chair of the Gest Committee so that the implications of educational
changes for the Library, Computer Center, and Gest Program will be taken into account.

c. The Committee maintains close liaison with the Librarian, the Director of Academic
Computing, the Chair of the Academic Computing Committee, the Chair of the Gest
Committee, and the Director of Athletics so they can take into account the implications
of educational policy for their programs and so that EPC can advise on the educational
impact of changes being considered in their programs.
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d.	 The Committee has responsibility for an overview of the College's admissions policies and
practices. This responsibility will be taken up by the Admissions Sub-committee. The
composition and charge of the sub-committee is below.

The Sub-committee

The Admissions Sub-committee is to be composed of: three members
of the faculty (one selected from EPC, and two others appointed by Council;
each Division of the college is to be represented); two students; the Director of
Multicultural Affairs, ex officio; the Director of Admissions, ex officio. Ex
officio members will not participate in the formation of consensus of the
subcommittee. The Sub-committee will be chaired by a member of the faculty
not serving on EPC to be appointed by Academic Council with the advice of
EPC.

The Charge

1) The Sub-committee should research the operative policy governing priorities
for admissions, as well as recruitment policy and practices.

2) The Sub-committee will annually review Admissions policies, priorities, and
changed conditions in light of college wide goals and objectives.

3) The Sub-committee will hold an open meeting for all faculty at least once
annually.

4) The Sub-committee will advise EPC on any proposed policy or procedural
changes. The Sub-committee will report at least once a year to EPC. EPC will
review the report and make recommendations to the Faculty.

5) The efficacy of the Sub-committee format will be reviewed by EPC after two
years of its functioning, and EPC will report its findings to the Faculty by the
Spring of 1997.

revised 2/9/95



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

EPC asks approval of an Area of Concentration in Education to be chaired next year by Alison
Cook-Sather. Following is text appropriate for the catalog.

An Area of Concentration In Education

Education is an interdisciplinary area of study, drawing on the fields of philosophy,
sociology, linguistics, psychology, history, economics, and public policy. Education courses
invite recognition and analysis of the dialectic between theory and practice and of the connections
between what we learn, why we learn, how we learn, and how all learning fits into larger
philosophical, psychological, historical, and socioeconomic patterns.

The Program in Teacher Education is a bi-college program which offers a minor at Bryn
Mawr and a concentration at Haverford. At Haverford, the concentration is offered in conjunction
with three departments: Psychology, Sociology, and Growth and Structure of Cities. Students in
these majors take four courses through the Program in Teacher Education and two courses in their
major departments.

The four courses taken through the Program in Teacher Education include: (1) Introduction
to Education (Education 103), Educational Psychology (Psychology 203), Curriculum and
Methods (Education 301) or Writing for Literacy (Education 201), and an Independent Study
(Education 480) with a field placement in a school for 2 days per week. Students intending to
continue on and teach in a private school, for instance, would take Curriculum and Methods, since
it focuses on the practical expertise in managing classrooms future teachers must have. Students
who are interested in more theoretical educational issues and who intend to go into research, policy,
or administration would take Writing for Literacy, which focuses on the larger frameworks, power
dynamics, and political issues involved in education in the United States.

In addition to the courses within the Program in Teacher Education, students take two
courses in their major field of study. Students majoring in Psychology take the following courses:
Developmental Psychology (Psychology 206) and Psychology of Adolescence (Psychology 214a).
Students majoring in Sociology take the following courses: Class, Race and Education (Sociology
235), Schools in American Cities (Sociology 266) and/or Sociology of Education (Sociology 258).
Students majoring in Growth and Structure of Cities take the following courses: Urban Culture and
Society (Cities 185) and Schools in American Cities (Cities 266).

In order to synthesize their work, students produce a portfolio which includes pieces drawn
from each of their concentration courses. This portfolio does not earn the students course credit;
rather, it serves as an ongoing forum thorough which students synthesize their studies. It is
developed over the course of the students' concentration work and completed in the Independent
Study which serves as the culminating experience. For each course, students select a piece of work
produced and write a 1/2 to one page analysis of the significance of the piece of work. Students
pursing concentrations need to meet with the director of the program once.per semester to disuss
their progress.
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HAVERFORD COLLEGE
The Faculty of the College

Regular Meeting	 4:15 PM
Deborah Roberts, Clerk	 March 16, 1995

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meeting of February 16, 1995, as
distributed.

MINUTE I. Louis Green read a memorial minute for Douglas Steere, former Professor of
Philosophy at the college (AaaeL—I)-.

MINUTE II. Report of the President.
1) President Tom Kessinger announced that the last Board meeting of the year and the annual
meeting of the Corporation would take place on the weekend of May 5 and 6. On May 6, there
will be an academic convocation to celebrate the end of the capital campaign and to recognize a
variety of individuals who have been of service to the college. The academic procession will begin
at 11 a.m. A luncheon will follow the convocation. Caps and gowns ordered for commencement
will be available for this convocation.
2) On June 22-25, the college is hosting the annual meeting of the Friends Association of Higher
Education. All faculty are invited to participate in the conference as a whole or in individual
sessions. Those who would like more information should contact the president's office.
3) He announced that Joycelyn Elders, former Surgeon General of the United States, will be
speaking on campus on Tuesday, April 11.

MINUTE III/ACTION II. Report of the Provost.
1) Provost Bruce Partridge announced that Christina Zwarg's book on Margaret Fuller is now
available.
2) He announced several faculty awards: David Dawson and Laurie Hart have been granted NEH
Summer Stipends for the summer of 1995; Emma Lapsansky has been awarded an NEH
Summer Institute for College Teachers grant; Lucius Outlaw has been selected as an ACLS
Fellow for next year.

3) He asked that nominations or self-nominations for a newly established prize for innovative
teaching reach him by March 31, the same day professional activities forms are due.
4) He reported plans for a new working group on multimedia methods in teaching. This would
be a small group of faculty set up to permit close interactions between faculty and staff of the
Computer Center and the Language Learning Center. Those involved do not need to be
thoroughly versed in these matters already. More details will be available in writing.
5) He announced progress in faculty searches. Four of five searches are complete and all of the
college's offers were accepted. The successful candidates are: Ellen Schattschneider in
Anthropology; Philip Meneely in Biology; Jeffrey Tecosky-Feldman in Mathematics (regular part
time position); and Wendy Sternberg in Psychology. The Computer Science search is still in
progress.

6) On the Faculty Handbook, the Provost announced that secretaries have copies of Section IV,
on leaves and faculty travel, with changes highlighted in boldface. He asked faculty to check it
before the April faculty meeting. Section V on fringe benefits is being reviewed by Tom
Kessinger, Dick Wynn, and Alan Crosman, before it comes to the faculty for approval. Section
VI on academic procedures is being reviewed by Randy Milden before it is sent out to the faculty
for review.
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7) The Provost presented three other changes to the faculty handbook for approval or
consideration: i) the faculty approved the addition of the term "legal" for clarification in a
statement about procedures in a hearing concerning the possible dismissal of a faculty member.
The faculty member is permitted to have "an academic advisor and/or legal counsel" of his/her
own choice at the hearing. ii) In the statement on the adequate causes for the termination of a
faculty member, the faculty approved the addition of the phrase "even with reasonable
accommodation" to the statement on disability: "disability that results in the inability to perform
the essential functions of a Haverford professor even with reasonable accommodation." iii) The
faculty agreed to think about proposed changes to the wording on "moral turpitude." First is the
proposal to replace "moral turpitude with "gross misconduct;" second is the removal of the
reference to "fraud in the conduct of research;" third is the proposal to replace the reference to
"providing illegal drugs" with "the sale of illegal drugs;" fourth is to remove the last clause:
"certain violations of law." Revised wording will be brought to the April faculty meeting.

MINUTE IV. Deborah Roberts for the Faculty Marshal urged all faculty to participate in the
events of Convocation (Saturday, May 6) and Commencement (Sunday, May 14).

MINUTE V/ACTION III. Sara Shumer for the Educational Policy Committee presented
several items, some for action and some for information (Anneal'.
1) She announced an open meeting on grade inflation to be held Wednesday, April 5, at 4:15
p.m. She also announced that Vernon Dixon is calling a meeting on admissions for Thursday,
April 13 at 4:15 p.m.

2) The faculty approved several courses presented by EPC. There was some discussion and
disagreement about the proposal to allow students to get either Social Science or Natural Science
credit for Economics/Biology 226g. The course was approved with the understanding that the
faculty involved will address questions raised about the granting of Natural Science credit. The
faculty will return to the question of granting a single course credit from either of two divisions at
a later faculty meeting.

3) The faculty approved a change in the lottery rules for limited enrollment courses. Priority may
be given to students who applied to the lottery for a particular course and failed to get in - twice
before if the course is taught every year and once before if it is taught every other year. This
statement will become part of the general description of lottery rules for all limited enrollment
courses, but a faculty member may remove the statement from the rules for a particular course.

4) The faculty discussed at length the revised proposal for an Area of Concentration in
Education. Several faculty expressed concern about the proposal's lack of clarity about the
flexibility available within the concentration. Some noted that a memo of March 16, distributed
to several members of the faculty,. provided a clearer statement on the flexible program than the
proposal before the faculty. EPC asked interested faculty and departments interested in joining
the Area of Concentration to communicate their suggestions before the next faculty meeting.
5) Sara Shumer asked faculty to communicate concerns about proposed changes to the statement
on EPC's charge in the faculty handbook.

MINUTE VI. Terry Newirth for the Committee on Student Standing and Programs thanked
faculty who have sent in reports or concern, and encouraged all other faculty to send in reports.

Adjournment: 6 P.M.

Respectfully submitted,

Anne McGuire
Faculty Secretary



ANNEX TO MARCH 16, 1995

HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer
Re:	 FaCulty Meeting -I
Date: 2 March 1995

Enclosed for your action: 

1. Course proposals
2. Area of Concentration - Education
3. Faculty Handbook revisions (see material from February meeting)



EDUCATIONAL POLICY COMMITIVE
11AVERFORD COLLEGE

New Courses Approved for the 1995-96 Academic Year
(SJ...salisfies Social Justke requirement; VVI=WritIng Intensive; LE=LimIted Enrollment

Department & # Course Title Instructor -Permanent
or Temp.

lMvsn
Code

—Prerequisites /
Priorities

WI, Si,
LE?

Description

Chem 252b Environmental
Chemistry

John Chesick Temporary TIA Chem 101-5 or 205a, and Math
1 l3a or placement in a more
advanced calculus course.

This course will use the chemical principles and
background found in Chem 10Ib to survey topics in
atmospheric and terrestrial chemistry which are related to
problems of pollution. The sources and fates of
anthrogenic compounds in the environment, their
reactions, and consideration of control strategies comprise
the agenda for this course. Problems of risk measurement
and exposure standards will be considered for pollutants.

CL398a Theories and
Methods of
Comparative
Literature

Julia Epstein in
Fall 1995

Permanent

.

HU 111 Open only to seniors majoring in
Comp. Lit. Occasionally open,
with permission, to junior Comp
Lit majors who plan to study away
in the Fall of their senior year.

Comparative Literature 398a, Theories and Methods of
Comparative Literature, addresses the history of
Comparative Literature as a discipline and its relation to
work in other disciplines of literary study such as national
literature departments, cultural studies, and area studies.
It asks students to study and question the critical problems
and discourses that engage literary scholars through
examination of a range of critical approaches to literary
texts. Students will learn about Comparative Literature's
historical focus on themes of exile and displacement, the
definition of the so-called "minority" literatures, and
problems of cultural identity and translation. • Members
of the Comparative Literature Steering Committee will
visit the course to present their own work with respect to
methodological and theoretical approach, and topics in
any given year will depend in part upon the instructor and
participants' areas of expertise. The goal of the course is
to familiarize students with the nature of advanced work
in Comparative Literature by asking them to become self-
conscious about the place of their own work with respect
to the kinds of scholarship, research, and criticism
produced within the discipline. Each student will write
and present a seminar paper that may serve as a
preliminary version of the senior thesis they will write in
the Spring semester.

CL/GP 216b Fiction in the
Holocaust

Daniel Gillis Permanent HU III

BMC

Prereq. Eng. 101

.

Si

,

"Fiction" as traditionally understood does not apply to the
novels that have emerged from the Holocaust Wnters
from various lands have attempted to address "the
recurring question of how to represent the
unrepresentable". Perhaps in self-defense, they have
employed novelistic conventions: to convey the
unthinkable but historical horrors inflicted on the Jewish
people by Europe in the years 1933-45; to assess the
enormous physical and spiritual cost of this unparalleled
social injustice; and to present the world with a paradigm
of,warning.
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Department & # Course Title Instructor Permanent
or Temp.

Divsn
Code

Prerequisites /
Priorities

WI, SJ,
LE?

IKT—icr pilot'

Econ/Bio226G

Econ 227H

Agricultural
Biotechnology in
Developing
Economies

Economic Policy
Reform in
Developing
Countries '

Lois Banta and
Richard Ball

Richard Ball

•

Permanent

•o.

SO or
NA

SO

Econ 101 or Econ 105 for
Bio/Econ 226G

Econ 101/102 or Econ 105 and one
other economics course other than
Econ III for Econ 227E1 - not open
to those who have taken Econ 225.

.

Econ/Bio 226th This interdisciplinary course will focus
on nutritional and agricultural needs, as well as
agricultural economics, in developing nations. Principles
of plant biology and plant breeding will be integrated with
discussions of technology transfer and distributional
issues, using the Green Revolution as a paradigm. The
course will explore the current use and future potential for
applying agricultural biotechnology in Third World
nations, paiticularly in Africa and Asia. 	 Both the
scientific •feagibility and the economic impact of such
applications will be considered.

Econ 22711: This course will focus on two major themes:
the historical and intellectual development of the field of
development economics; and current approaches to
development policy, especially in relation to problems of
international debt and finance and open-economy
macroeconomic adjustment. This macro focus will
complement the tincroeconomic approach to
understanding food, population and agricultural issues
taken in Econ 226g.„

Eng. 274a
This is not a new
course

Modern Irish
Literature

Debora-Sherman Si Irish literature has been reconfigured as a colonial and
postcolonial discourse. Some of the issues raised by the
course include: the problem of a national identity & the
tenability of any "recreated" identity; the special
circumstances dictated by a dual language and a dual
identity; betrayal as the most resonant (rope of Irish
literature figuring Irish experience; the continued
experience of racism; the costs of continual violence
exacted upon the private conscience and body politic.

Eng. 354a
This is not a new
course

Topics in 19th -	 ,
Century British Lit:
Poverty and Its
Representation in
Victorian England

Steve Finley Si The course has had two foci, the examination of the
prejudice and•discrimination .endured by the poor, the
stigmata of their suffering, and the theoretically complex
issue of representation. The course has been (at least it
has been attempting) a study in the
disclosure/concealment, the empowerment/emasculation
of the otherness of poverty in several discourses, not least
fiction, but radical critique and social documentary as
well.
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Department & # Course Title Instructor —Permanent
or Temp.

Divsn
Code

Prerequisites 1

Priorities
WI, S.I,

LE?
"	 Description

GP 10Ia Introduction to
African Studies

Hopkins
(Swarthmore)

Cassanelli (U of P)

Temporary TIU,
SO

Introduction to African Studies [Af. St. 100 at Penn (plus
other courses cross-listed)); Political Science 7/History X
at Swarthmore; General Studies at Bryn Mawr; GP at
Haverford. This course offers a broad introduction to the
people and events of Africa, with special attention to
current concerns of Aft icans. It covers African issues
from the perspective of many disciplines--literature, art
anthropology, history. economics and political science.
The course includes a survey of pre-colonial and colonial
institutions, the physical and human geography of the
continent, selected post-colonial literature, and social,
economic and political problems facing contemporary
African societies. It is sponsored by the consortium for
African Studies of Penn, HC, BMC, SC as a foundation
course for further work on Africa in the curriculum of the
four institutions.

GP25213' Biology, Medicine
and Women

Kaye Edwards Permanent SO Limit to 30 students with
preference to Feminist and Gender .
Studies Concentrators.

Si This course examines how biological science describes
women's bodies and behaviors by analyzing arguments
that certain traits are sexually dimorphic, genetically
determined and hormonally sensitive. It also examines
how the medical profession responds to women's health
concerns by analyzing the biomedical and political factors
influencing research and treatments in such areas as
breast cancer, reproductive medicine and AIDS in
women.

GP/PolSci 233a

This is not a new
course.

Politics and Society
in Contemporary
India

Tom Kessinger SJ The study of India provides many opportunities to
examine the quest for social justice in the context of
colonialism. rural-urban disparities, North-South
relations, poverty, caste, religion and gender.
Additionally each year an increasing number of students
choose a topic for their final paper that addresses some
aspect of the quest for social justice in India.

Hist. 261 The Emergence of
Modern China and
Japan

Paul Smith Permanent SO Traces and compares the evolution of basic institutions
and social structures in China and Japan from the 7th
century through the present, with special focus on Sino-
Japanese cultural and political interaction, trajectories of
political and economic change, and the relationship of
China and Japan to the wider world..

Math 203b Statistical Methods Lynne Butler or Permanent NA Two semesters of calculus (Math This course studies statistical methods used to analyze
and Their
Applications

Curtis Greene 113-114 or Math 120) data in the natural and social sciences. It covers
probability distributions, sample mean and variance, the
normal distribution, hypothesis testing, comparison of
two samples, the binomial and Poisson distributions,
regression, and analysis of variance.
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Department & # Course Title Instructor Permanent
or Temp.

Divsn
Code

Prerequisites /
priorities

WI, S.1,
LE?

/esriTiiiiion

PolSci/Hist.233a Nationalism &
Politics in the
Balkans

Alexander Kitroeff Temporary S0 This course examines the politics of nationalism in the
Balkans beginning with the emergence of nationalism in
the early nineteenth century and concluding with its re-
emergence in the late twentieth century. Its objectives are
fourfold. First, it explains the differing conceptions of the
nation and how these materialized in the Balkan context.
Second, it examines the process of political development
in the region, emphasizing the competing claims of
alternative ideologies. Third, it explores the
interrelationship between the evolution of nationalism and
of political struggles as it unfolded over time. Finally, the
course seeks to demonstrate that the contemporary
conflict in the region indeed nationalist conflict in the
Balkans in the modern era is rooted in the dynamics of
political power struggles rather than in ancient enmities
belonling to a pre-modernyast.

PolSci255
This is not a new
course.

Democratic
Theory: Structure
of Power

Sara Simmer Permanent Sri This course regularly considers theories of power and
mechanisms for maintaining inequalities in power and
resources. It then studies several movements seeking to
empower the powerless and to overcome discrimination,
marginalization and inequality, movements such as The
populist, and the civil rights and woman's movements.

ED201a/GP201a Literacies and
Education

Alison Cook-
Sather

Permanent SO I Priority: Certification candidates
in the Program in Teacher
Education; students pursuing a
concentration (if approved) or a
minor in education 1BMCI.
Enrollment is limited to 25 (WI)

WI (25)
SJ

This course is designed for students interested in
exploring and analyzing, through extensive class
discussionv•weekly writing assignments, and two longer
papers, issues in their own and others' literacy
experiences. Among the kinds of literacy we explore are
academic, personal. in-school, out-of-school, gendered,
cultural, multicultural, ESL, adult, and critical. Drawing
on their own experiences, the range of texts we read in
class, and the sources they research on their own, students
will define and redefine each of these literacies. The
weekly papers focus on issues raised in the readings, such
as: How has literacy traditionally been defined? What
are the issues of power and privilege involved in defining
literacy? How can literacy practices be forms of inquiry?
How do authors represent themselves in texts? Who is
included in and/or excluded from school literacy practices
and why? and, What is critical literacy? The longer
papers include a literacy autobiography and a research
paper on a literacy issue identified by each student.

Span.210b
This is not a new
course.

Spanish Film
Studies

Oraciela
Michelotti

Permanent HU Span. 102 or consent of the
instructor.
Priority to: Departmental Majors.

LE -25
WI

Exploration of the art of narrative film as practiced in
Spain and Spanish America with an advanced language
training, with particular emphasis on refining oral and
writing skills.
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HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer, EPC Chair
Date: 16 March 1995
Re:	 Education Area of Concentration

EPC has sent to department Chairs a longer memo clarifying the options available to
students interested in the subject area of education. We invite you toread it if you're
interested. Those students who are ' specifically interested in preparation for becoming
secondary teachers have two options: becoming state certified in Pennsylvania or, if
planning to teach in a private school, taking relevant Teacher Education courses.

The Area of Concentration is a distinct third option for students; it is for those who
wish to pursue an interdisciplinary area of study that includes their major discipline. The
AOC, as with other AOC's, is open to including new departments as they develop new
courses or opportunities within existing courses that participate in the interdisciplinary area
of public/private secondary education. For example, Political Science might develop a
public policy course. We believe, however, that the Area of Concentration as presented is
sound and within current faculty guidelines for AOC's.



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

EPC asks approval of an Area of Concentration in Education to be chaired next year by Alison
Cook-Sather. Following is text appropriate for the catalog.

An Area of Concentration In Education

Education is an interdisciplinary area of study, drawing on the fields of philosophy,
sociology, linguistics, psychology, history, economics, and public policy. Education courses
invite recognition and analysis of the dialectic between theory and practice and of the connections
between what we learn, why we learn, how we learn, and how all learning fits into larger
philosophical, psychological, historical, and socioeconomic patterns.

The bi-college Program in Teacher Education offers a minor at Bryn Mawr and a Area of
Concentration in Education at Haverford. At Haverford, the concentration is offered in conjunction
with three departments: Psychology, Sociology, and Growth and Structure of Cities. Students in
these majors take four courses through the Program in Teacher Education and two courses in their
major departments.

The four courses taken through the Program in Teacher Education include: (1) Introduction
to Education (Education 103), Educational Psychology (Psychology 203), Curriculum and.
Methods (Education 301) or Writing for Literacy (Education 201), and an Independent Study
(Education 480) with a field placement in a school for 2 days per week. Concentrators intending to
continue on and teach in a private school, for instance, would take Curriculum and Methods, since
it focuses on the practical expertise in managing classrooms future teachers must have.
Concentrators who are interested in more theoretical educational issues and who intend to go into
research, policy, or administration would take Writing for Literacy, which focuses on the larger
frameworks, power dynamics, and political issues involved in education in the United States.

In addition to the courses within the Program in Teacher Education, students take two
courses in their major field of study. Students majoring in Psychology take the following courses:
Developmental Psychology (Psychology 206) and Psychology of Adolescence (Psychology 214a).
Students majoring in Sociology take the following courses: Class, Race and Education (Sociology
235), Schools in Ainerican Cities (Sociology 266) and/or Sociology of Education (Sociology 258).
Students majoring in Growth and Structure of Cities take the following courses: Urban Culture and
Society (Cities 185) and Schools in American Cities (Cities 266).

In order to synthesize their work, students produce a portfolio which includes pieces drawn
from each of their concentration courses. This portfolio does not earn the students course credit;
rather, it serves as an ongoing forum thorough which students synthesize their studies. It is
developed over the course of the students' concentration work and completed in the Independent
Study which serves as the culminating experience. For each course, students select a piece of work
produced and write a 1/2 to one page analysis of the significance of the piece of work. Students
pursing concentrations need to meet with the director of the program once per semester to discuss
their progress.



1

HAVERFORD COLLEGE
The Faculty oldie College

Regular Meeting
	

4:15 PM
Deborah Roberts, Clerk
	

April 20, 1995

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meeting of March 16, 1995, as
distributed.

ACTION II. Faculty elections were held with the following results:
1) Deborah Roberts was elected Clerk oldie Faculty.
2) Julia Epstein was elected Faculty Representative to the Board of Managers for a two year term
and Curtis Greene was elected Faculty Representative to the Board of Managers for a one year
term. Stephen Boughn was elected first alternate and Anita Isaacs was elected second alternate.
[In elections held outside of faculty meeting, Anita Isaacs was elected Social Science
Representative and Jerry Gollub was elected Natural Science Representative. At the May faculty
meeting, an election will be held to replace Anita Isaacs as second alternate Faculty Representative
to the Board; this alternate may not be from the Natural Science division.]
3) Anne McGuire was elected Faculty Representative to the Panel for Review of Cases of Sexual
and Racial Harassment and Discrimination.

MINUTE I. Report of the President.
1) President Tom Kessinger asked Delsie Phillips, Director of Admissions, to speak about Open
Campus Day. She reported that the college will host about 200 admitted students and their
families on Saturday, April 22. From 12:30-2:30 p.m. there will be a faculty fair. In addition,
Brian Poon and Sarah Ketchum have invited faculty to attend the opening reception from 11
a.m. to 12 noon and the closing reception from 3:30 to 4:30 p.m. in Founders Hall. Babysitting
will be available.
2) On Thursday, May 4, at 3:30 p.m., Tom Kessinger and Judy Young will hold a reception to
thank and honor Bruce Partridge for his service as Provost.
3) The President reminded the faculty of a variety of events that will take place on May 5 and 6
in connection with the meeting of the Corporation and the Board of Managers. On Friday, May
5, there will be a celebration and dinner in Founders Hall to mark the completion oldie Capital
Campaign. Only some faculty have been invited to the dinner; limited space unfortunately made
it impossible to invite all. The Convocation will take place at 11 a.m. on Saturday, May 6. He has
heard from about half of the faculty and would love to have more participants.
4) He presented for discussion a proposed policy statement on consensual relations (Annex I).
The faculty agreed to consider the recommendations and discuss them at the May faculty
meeting.
5) The Clerk recognized a number of individuals for additional announcements:

a) Richard Freedman invited faculty to consider joining the Faculty Swimming Pool. The
current rate for a family membership is $190 for the summer; other types of membership are
available. Those interested should contact Diane Renfro.

b) Michael Freeman, Librarian of the College, announced several enhancements to
Tripod. The first of these, already available, is First Search, a collection of databases in science,
technology, business, and the humanities. First Search includes table of contents databases,
periodical indexes, and current awareness tools. To access First Search from Tripod, select Journal
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Indexes and Other Databases U] from the main menu and then choose the First Search Family of
Databases [F]. To continue you will be asked to enter your name and the bar code number from
your faculty i.d. The library reference staff will send further instructions. In the summer, other
databases that are currently on cd-rom will become available through the network. When
completed, the library will be able to eliminate most of its single-user work stations and will offer
more networked databases than other libraries he knows of.

c) Elaine Hansen invited faculty to attend an open meeting of the Long Range Planning
Committee. The committee has put on reserve in the library materials about the college and
other institutions that informed part of its deliberations. This information is for internal planning
purposes only and is not to be used in publications.

d) Faculty Marshal Aryeh Kosman issued his annual invitation to Commencement
ceremonies, and announced that Karen Greif, his counterpart at Bryn Mawr, had written to
invite Haverford faculty to Bryn Mawr Commencement. Please let him know if you are coming
to Haverford commencement. At this year's reception on Founder Green, divisional banners will
be placed in three areas to help graduates and their families locate faculty members: the Social
Science banner will be near Magill Library; Natural Sciences by Hilles; and Humanities by
Barclay. Faculty members are asked to congregate near their divisional banners.

MINUTE II/ACTION III. Report of the Provost.

1) Provost Bruce Partridge announced that Susan Stuard has been elected to the Board of the
Medieval Academy of America. Lyle Roelofs has received an NSF grant.
2) Tenure track searches have come to an end. David Wonnacott has been appointed in
Computer Science. In addition to tenure track appointments, there will be a large number of
leave replacements for next year.

3) On computer related issues, he asked those interested in the new working group on
multimedia methods in teaching to contact him by the end of next week. He also reported that
Haverford is now up on the World Wide Web.

4) The faculty salary pool approved by the Board will be 5% for next year. This pool includes
merit increases and increases that go along with reappointments and promotions. A raise for a
faculty member doing a good job should be in the area of 3.5-4%. He hopes to have letters out in
late May or early June.

5) He presented several items for the revised Faculty Handbook (Annex II):

a. i) The faculty approved the proposal to create the categories of Lecturer and Senior
Lecturer.

a. ii) The faculty approved the addition and modification of procedures for the review of
regular part-time members of the faculty. Promotion from Assistant Professor part-time to
Associate Professor part-time would take place in one of the 3-year reviews, usually after the
faculty member has taught approximately 30 courses (equal to that normally taught by tenure-
track faculty standing for tenure and promotion to Associate Professor). The reviews of regular
part-time Associate Professors and Senior Lecturers would be conducted approximately every six
years. Reviews of regular part-time full Professors and Senior Lecturers are scheduled by the
Provost.

b. i) The faculty approved the replacement of the "moral turpitude" clause with a list of
"adequate causes for dismissal."

b. ii) In the section of the handbook dealing with leaves and faculty travel (Section IV.5),
there was some discussion about whether teaching time at other institutions should count toward
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the accrual of teaching credit for sabbatical leave. The Provost agreed to bring this issue to
Council and to bring it back to the faculty next month.

b. iii) The faculty approved other modest changes in Section IV: a) on sabbatical leave -
only one year; b) on Leaves in Residence, the word "all" is added to modify "advising duties."

c) The Provost reported that Section VI on "Academic Procedures" had been updated to
reflect faculty actions over the past five years or so.

d) Revisions of the final portion of the Handbook, on Financial Matters and Benefits, will
be placed on the Faculty Server for discussion at the May faculty meeting.

MINUTE III/ACTION IV. Sara Shumer for the Educational Policy Committee presented
several items, some for action and some for information (Annex III).

1) The faculty approved the following items:

a) The Area of Concentration in Educational Studies.

b) Changes in the Faculty Handbook's charge to EPC: i) on the composition of EPC; ii)
on when committee members might remove themselves from decisions in which they cannot
consider matters or policies fairly and without bias; iii) the addition of "and Areas of
Concentration" to point b under the areas EPC considers: "The structure of departmental
programs and Areas of Concentration." iv) in the same section, the addition of point f: "The
Committee is responsible for educational policy as it relates to student advising and athletics; v)
in the same section, the addition of point i, on the annual review of courses that meet college
requirements; vi) In the section on areas in which EPC advises the administration, a change of
wording in the statement on EPC's role as a liaison with the Librarian, the Director of Academic
Computing, the Chair of the Academic Computing Committee, the Chair of the Gest
Committee, and the Director of Athletics. vii) the addition of the description of and charge to the
Sub-committee on Admissions.

2) Sara Shumer informed the faculty of the policy on divisional distribution when a course is co-
taught between two divisions. EPC recognizes three models: divisional distribution may be given
in one division (usually used in courses taught by one person); a half-credit may be earned in each
of two divisions; students may choose one of the two divisions when the material is balanced, but
students do their major research and writing in one of the two divisions. The second model is
not available when the courses is only 1/2 credit.

3) EPC's statement on Areas of Concentration will go into the catalog.

Adjournment: 6 P.M.

Respectfully submitted,

Anne McGuire
Faculty Secretary



Annex I (4/20/95)

HAVERFORD 
Office of the President

MEMORANDUM

TO:	 Members of the Faculty

FROM:	 Tom Kessinge \((t)'4 14--

RE:	 Policy on Consensual Relationships

DATE:	 April 18, 1995

The following policy is under consideration for adoption. It is based on the
work of a committee of faculty, staff and students some years ago and modified
in recent weeks in discussion with Academic Council and the Senior
Administrative Staff

In an academic institution, sexual relationships between employees and
students have the potential to interfere with the ability of the College to fulfill
its educational mission. Such relationships can have a negative effect upon
students' free pursuit of their academic courses of study. The possible harm
can extend beyond the involved student to other students whose perception of
the relationship might interfere with their ability to work comfortably and
effectively.

Therefore,

No employee of Haverford College shall engage in a
sexual relationship with any undergraduate student
in the Tri-College community.**

In the event of a suspected violation of this policy, a complaint may be
brought to a dean or an EEOC officer. Should these officials be unsuccessful
in resolving the problem, the matter will go to the appropriate senior
administrator, and eventually to the President. If a satisfactory resolution
cannot be achieved at this administrative level, further action will follow the
general guidelines of the college's sexual harassment procedures.

**A group consisting of students, faculty, and deans has considered the
issue of sexual relationships between student teaching assistants and other
students in their class or section. TA's and students are in positions of
unequal power, and this asymmetry may render sexual relationships
problematical for the students involved and for other students in the class.
While the College does not attempt to regulate dating among its students, TA's
are strongly encouraged to take these implications into account and to recuse
themselves from particular assignments when necessary.



 

Annex .II (4/20/95)

HAVERFORD 
Memorandum  

It):	 The Faculty

Frm	 Bruce Partridge 1

Re:	 Faculty Handbook

Date:	 March 31, 1995

A.	 After several conversations in Academic Council, I'm bringing two Additions to
our Handbook which I believe will bring a little more order and clarity to some of our
faculty appointments.

First, Academic Council proposes the creation of a new faculty category: Lecturer.
The title is intended to recognize several valued members of our faculty who, at the
moment, carry a variety of titles decided more by accident than intention. I suspect the
number of Lecturers would always remain small. Certainly there is no intention to use the
creation of a title to expand the number of persons in the category. So Council proposes
adding to The Faculty Handbook the following:

On occasion, the College may employ Regular Part-Time members
of the faculty who do not possess a Ph.D. or the appropriate final degree in
their field, and who are not proceeding towards such a degree. These
Regular Part-Time members of the faculty will be accorded the rank of
Lecturer or Senior Lecturer. They have the same rights and privileges as
other Regular Part-Time members of the faculty.

Second, I've tried to codify (and also to modify) the procedures we use to reappoint
and promote Regular Part-Time faculty members: -

Reappointment Procedure for Regular Part-Time Members of the Faculty

In the case of Regular Part-Time members of the faculty, both the
need for their position and their qualifications for the position are reviewed
periodically.

The review of the position is undertaken by the Educational Policy
Committee, which makes a recommendation to the Provost. Typically,
such reviews of the continued need for the position are conducted every
three years, but the Provost may request an extension of the period between
reviews of up to six years.

If the Educational Policy Committee recommends continuation of the
position, and the Provost accepts that recommendation, the qualifications of
the person in the position are reviewed as follows: -

For Regular Part-Time positions (RPT) at the assistant professorial
or lecturer rank, the qualifications of the person in the position are reviewed
each time the position is reviewed, that is, typically at three-year intervals.

(OVER)...
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Promotion to associate professor, regular part-time, is normally considered
following one of these EPC reviews when the person has taught
approximately 30 courses at the College (a number equal to that normally
taught by tenure-track faculty members at the time their promotion and
tenure is considered).

The reviews of RPT associate professors and senior lecturers are
conducted approximately every six years.

Reviews of RPT full professors and senior lecturers are scheduled
by the Provost and conducted on the basis of material submitted by the
faculty member with his or her professional activities form, or as a
supplement to it.

B.	 I am also requesting faculty approval for two revisions of The Handbook.

The first is a replacement of the "moral turpitude" clause appearing in the list of
adequate causes for the termination of tenure. Last month, I brought you a first draft.
Council has now refined that to read: -

n•n

[An adequate cause for dismissal is...]

Gross misconduct, including but not limited to the following: such
flagrant disregard of the College's rules or policies or of the customs of
scholarly communities as to render the faculty member unfit to continue as a
member of the academic staff; plagiarism; misuse of College funds; racial or
sexual harassment; or the sale of illegal drugs to or physical assault upon a
member of the College community.

The second set of revisions is to Section IV of The Handbook, copies of which
were circulated a month ago to all faculty secretarial offices. As I mentioned in the March
Faculty Meeting, I will ask for approval of these (modest) changes at the April Faculty
Meeting.

C. Finally, with help from Randy Milden and Lee Watkins, I have updated Section
VI of The Handbook, "Academic Procedures." The changes reflect faculty actions over the
past five years or so.

I will send copies of the revised version of Section VI to all faculty secretarial
offices soon. Copies will also be available in my office. Please call or write me well in
advance of the April Faculty Meeting if anything catches your eye in this section.

I will bring Section VI to you for approval at the April Faculty Meeting.

D. Now for the good news. That leaves only one portion of The Handbook unrevised -
Section V on "Financial Matters and Benefits." Guess what's coming in May...

BP:sw
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HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer
Re: Faculty Mee •
Date: 14 April 1995

Enclosed for your action:

1. Educational Studies AOC
2. Faculty Handbook

Enclosed for your information:

1. Divisional Distribution
2. AOC Catalog Description



Education and Educational Studies

Education is an interdisciplinary area of study, drawing on the fields of philosophy,
sociology, linguistics, psychology, history, economics, and public policy. Education courses
invite recognition and analysis of the dialectic between theory and practice and of the connections
between what we learn, why we learn, how we learn, and how all learning fits into larger
philosophical, psychological, historical, and socioeconomic patterns.

The Bryn Mawr/Haverford Education Program offers three options to students interested in
education: students may (1) complete a sequence of courses leading to certification by the state of
Pennsylvania, (2) pursue an Area of Concentration in Educational Studies at Haverford (a minor at
Bryn Mawr), or (3) take courses which are open to all interested students. The certification
sequence and the AOC are explained below.

Lecturer in Education, Alison Cook-Sather, Director
Program Administrator/Advisor, Marjorie Merklin
Lecturer, TBA

REQUIREMENTS

(1) For Certification

The Bryn Mawr/Haverford Education Program is accredited by the state of Pennsylvania to
prepare candidates for junior and senior high school certification (grades 7-12) in twelve fields:
Mathematics, Biology, Chemistry, Physics, Chinese, English, French, German, Latin, Russian,
and Spanish. Certification in the field of Social Studies is available for students majoring in
History, Political Science, Sociology, Anthropology, and Economics. Students becoming
certified in a language have K-12 certification. Certain interdisciplinary majors and double majors
(e.g., Romance Languages, Comparative Literature, East Asian Studies) may also be eligible for
certification provided they meet the Pennsylvania standards in one of the subject areas listed above.

To earn certification, students take Education 103 (Introduction to Education); Psychology
203 (Educational Psychology); Psychology 241 (Psychology of Adolescence), or Psychology 206
(Developmental Psychology), or General Programs 283 (Narratives of Adolescence); Education
301 (Curriculum and Methods); Education 302 (Practice Teaching Seminar); and one elective.
They also complete twelve weeks of practice teaching (Education 303) in the spring of their senior
year. Note: practice teaching is a commitment to be at a school for five full school days each week
for those twelve weeks.

Introduction to Education should be taken by the end of the sophomore year if at all
possible. The Curriculum and Methods Seminar will be offered during the fall semester for
seniors and must precede Practice Teaching. This seminar is also open to other seniors
considering careers in teaching, but who are not becoming certified as undergraduates.

In order to synthesize their work, students produce a portfolio. The portfolio — which
draws on the work students produce in their courses as well as in their other activities
(volunteering, community work, etc.) — does not earn the students course credit; rather, it serves
as an ongoing forum through which students synthesize their studies.



(2) For the Area of Concentration in Educational Studies

To complete the concentration, students take four courses through the Education Program:
(1) Introduction to Education (Education 103), Educational Psychology (Psychology 203),
Curriculum and Methods (Education 301) DE Literacies and Education (Education 201), and an
Independent Study with a field placement in a school for 2 days per week. The choice offered
between Curriculum and Methods and Literacies and Education allows for some variation in focus
within the AOC.

In addition to the courses within the Education Program, students take two courses in their
major field of study. A unit of Independent Study within the major may be used to fulfill this
requirement. Established AOCs in Educational Studies are offered in conjunction with the
Sociology, Psychology, Cities, Mathematics, and Chemistry Departments.

Sociology
Students take two of the following three courses:

(1)Sociology of Education (Sociology 258)
(2)Class, Race, and Education (Sociology 235)
(3) Schools in American Cities (Sociology 266).

Growth and Structure of Cities
Students take the following courses:

(1)Urban Culture and Society (Cities 185)
(2)Schools in American Cities (Cities 266).

Psychology
Students take one or both of the following courses:

(1)Developmental Psychology (Psychology 206)
(2)Psychology of Adolescence (Psychology 214)

If students take only one, then they may take either

(3)Psychology of Language (Psychology 238)
Or

(4) Individuals in Groups and Society (Psychology 220).

Mathematics
Students take the following courses:

(1)Math 460 (teaching assistantship) in two different semesters, one half-credit each.
(2)Math 480 (independent study), two half-credits, a project that combines senior research

on a topic in mathematics with development of related courseware, teaching materials,
and/or classroom modules. Details of the project must be approved jointly by the
department chair as well as the chair of the AOC.

Chemistry
In the Chemistry Department a student is enrolled in two semesters of research in physical

or organic chemistry (Chemistry 361 or 363), with primary emphasis on laboratory development
for secondary school curricula. Importance is placed not only on the development of specific new
experiments, but also on the process by which an instructor approaches the development of
experiments, their testing, issues of safety, and finally the problem of keeping experiments current
and of continuing interest not only to the students who perform them, but also to the instructors



who direct them on a continuing basis. In addition, the student is a teaching assistant for the full
year of general chemistry (Chemistry 100-101).

The Portfolio
In order to synthesize their work in the AOC, students produce a portfolio. The portfolio

— which draws on the work students produce in their concentration courses as well as in their
other activities (volunteering, community work, etc.) — does not earn the students course credit;
rather, it serves as an ongoing forum through which students synthesize their studies. It is
developed over the course of the student's college career and completed in the Independent Study.
The Independent Study is open only to students completing the AOC.

All students pursuing AOCs in Educational Studies need to meet with the director once per
semester to discuss their progress.

COURSES

103 Introduction to Education S 0
A. Cook-Sather and TBA
A survey of issues in education within an interdisciplinary framework. The course
explores historical, institutional, and pedagogical issues such as tracking, theories of
learning, race, class, and gender equity, and reform. Two hours per week of field work is
required. The section of Introduction to Education offered at Haverford College is open
enrollment but students must have a free block of time between 8:00 and 10:30 a.m. on
Tuesday, Wednesday, OR Thursday. The sections of Introduction to Education offered at
Bryn Mawr College are limited to 28 with priority given to students pursuing certification,
an AOC in Educational Studies, or a minor in Education at Bryn Mawr.

201 Literacies and Education (Also listed as GP 201) SO
A. Cook-Sather
A critical exploration of what counts as literacy, who decides, what the implications are for
teaching and learning. Students will explore both their own and others' experiences of
literacy through reading and writing about power, privilege, access, and responsibility
around issues of adult, ESL, cultural, multicultural, gendered, academic, and critical
literacies. Enrollment limited to 25 (Writing Intensive). Priority given to students pursuing
certification, an AOC in Educational Studies, or a minor in Education at Bryn Mawr.
Satisfies Social Justice Requirement.

266 Schools in American Cities (Also listed as SOCL 266 and CITY 266) SO
TBA
Interdisciplinary examination of urban education in the United States with Philadelphia as a
case study. Major topics include the demographic factors affecting city schools, learning in
the urban classroom, school desegregation, multiculturalism, decentralization, and current
school-reform strategies.

301 Curriculum and Methods SO
A. Cook-Sather
A consideration of theoretical and applied issues related to effective classroom instruction.
Open to seniors planning to take Practice Teaching and seniors interested in careers in
education. Field work is required.



302 Practice Teaching Seminar S 0
A. Cook-Sather
Taken concurrently with Practice Teaching. Open only to student teachers.

303 Practice Teaching S 0
Staff
Supervised teaching in secondary schools (12 weeks). Two units of credit are given for
this course.

480 Independent Study
Open to students in the AOC in Educational Studies. Includes 2 days per week of field work.
Prerequisite: approval of the major department head and of the Director of the Education Program.



EDUCATIONAL POLICY COMM=
HAVERFORD COLLEGE

April 10, 1995

TO: The Faculty

FROM:
Sara Shumer
Chair, Educational Policy Committee (EPC)

RE:	 Proposed changes to EPC's charge in the Faculty Handbook

At the request of the Provost, EPC has reviewed its charge as set forth in the current Faculty Handbook
(pages 7 and 8) and recommends the Faculty approve the changes to the charge and composition of the
Committee set forth below in bold type:

1. EDUCATIONAL POLICY COMMITTEE (EPC)

The faculty as a whole has the major responsibility for determining educational policy. The functions
of the Educational Policy Committee, acting within the framework of the accepted educational philosophy of
the College, are to oversee educational policy in general and the curriculum in particular. It also advises the
Provost on tenure-line searches.

The EPC is composed of one faculty member from each Division, two students, the Provost and the
Dean of the College (or their designated representatives), and the Director of Multicultural Affairs.

The EPC is composed of: four faculty members, one serving as Chair and one from each Division;
two students; the Director of Multicultural Affairs; the Provost and the Dean of the College (or their
designated representatives). The Chair of EPC normally receives a one-course reduction of teaching
load. The expected term of office for the Chair is two years following one year's service as a member of
EPC.

Whenever members of EPC find that they cannot consider fairly and without bias matters or
policies concerning their own programs and departments, they '11 remove themselves from that
desidon, In such cases EPC may choose to ask the altern • to Academic Council from the
appropriate division to participate in its decision.

EPC considers and brings to the faculty for its approval recommendations in the following areas:

a. College-wide curricular requirements.

b. The structure of departmental programs and Areas of Concentration

c.	 Addition, removal, and major changes in individual courses. Proper concerns of the
Committee are the area of the course, prerequisites, distribution requirements, the level of
the course, and limitation, if any, of class size. Teaching methods, specific textbooks,
assignments, papers, laboratory work and lecture topics are the concern of the department
and the faculty member in charge of the course, except insofar as these factors overlap with
those of other courses, or relate to or impinge on other courses or departments, or the
curricular program as a whole.

Proposals recommended by EPC are circulated to the faculty and are considered approved unless
questioned at the next faculty meeting.

(The Provost may approve certain curricular changes without prior discussion by EPC: (i) temporary
curricular changes or additions (for one year only), the need for which occurs after the last normal time for
EPC consideration, or which involve new interim appointments to the Faculty; (ii) temporary omission of a
course for one year; (iii) a change in the number of a course, unless that change reflects a change in level; (iv)
changes in name or course description, or changes in the content or teaching methods of a course, provided that
such changes do not alter the course's general area of concern or its function in the curriculum.)
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d. Although specific details of major requirements are the responsibility of the individual
departments, it is proper for this Committee, and for the faculty as a whole, to concern itself
with the extent of specialization which may be promoted by the number of courses which
students are required or encouraged to take in a major department.

e. The Committee should concern itself with interrelationships among divisions, areas,
departments, or courses. It should also pay attention to issues of educational cooperation,
particularly with Bryn Mawr and Swarthmore Colleges. When considering curricular
changes the Committee should particularly take into account the offerings at Bryn Mawr
College.

(f.) The Committee has general oversight over the quality of student life including advising and
athletics. (This was "e" on the original document.)

f. The Committee is responsible for educational policy as it relates to student advising
and athletics.

g. Although exact dates on the academic calendar are set by the College administration, major
changes in the calendar are the responsibility of the Educational Policy Committee and the
faculty as a whole.

h. The Committee as a whole is responsible for keeping abreast of new ideas in higher
education and, where appropriate, for initiating proposals to the faculty based on such ideas.

i. The Committee is responsible for an annual review of the list of courses taught that
meet College requirements (i.e., Quantitative Analyses, and Social Justice
requirements). The review should take place after final registration second semester
and should include the number and name of each course meeting a requirement
offered that academic year; the College requirement(s) it meets; the enrollment limits
(if any) for the course; and the number of students enrolled in each course. The
committee is also responsible for reviewing Writing Intensive courses, their number
and distribution across the curriculum. The Committee is responsible for reporting
these findings to the faculty and, where appropriate, for initiating proposals to the
faculty based on these fmdings.

The EPC advises the administration in several areas:

a. It offers advice to the administration concerning the initiation of tenure line searches. In
assessing the merits of various proposals for appointments, the Committee considers
curricular need, enrollment pressure, the goal of increasing the representation of minorities
on the faculty, and other priorities. The committee should insure that substantial
consultation with counterpart Bryn Mawr departments occurs when considering
recommendations.

b. The addition of a department, dropping of a department, or combining two or more
departments are the province of the President and the Provost. However, the Committee's
advice on curricular matters, and that of Academic Council on personnel matters, are often
requested.

c.	 The Committee maintains close liaison with the Librarian, the Director of Academic
Computing, and the Chair of the Gest Committee so that the implications of educational
changes for the Library, Computer Center, and Gest Program will be taken into account.

c. The Committee maintains close liaison with the Librarian, the Director of Academic
Computing, the Chair of the Academic Computing Committee, the Chair of the Gest
Committee, and the Director of Athletics so they can take into account the implications
of educational policy for their programs and so that EPC can advise on the educational
impact of changes being considered in their programs.
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d. The Committee has responsibility for an overview of the College's admissions policies and
practices. This responsibility will be taken up by the Admissions Sub-committee. The
composition and charge of the sub-committee is below.

The Sub-committee

The Admissions Sub-committee is to be composed of: three members
of the faculty (one selected from EPC, and two others appointed by Council;
each Division of the college is to be represented); two students; the Director of
Multicultural Affairs, ex officio; the Director of Admissions, ex officio. Ex
officio members will not participate in the formation of consensus of the
subcommittee. The Sub-committee will be chaired by a member of the faculty
not serving on EPC to be appointed by Academic Council with the advice of
EPC.

The Charge

1) The Sub-committee should research the operative policy governing priorities
for admissions, as well as recruitment policy and practices.

2) The Sub-committee will annually review Admissions policies, priorities, and
changed conditions in light of college wide goals and objectives.

3) The Sub-committee will hold an open meeting for all faculty at least once
annually.

4) The Sub-committee will advise EPC on any proposed policy or procedural
changes. The Sub-committee will report at least once a year to EPC. EPC will
review the report and make recommendations to the Faculty.

5) The efficacy of the Sub-committee format will be reviewed by EPC after two
years of its functioning, and EPC will report its findings to the Faculty by the
Spring of 1997.

revised 2/9/95



Divisional Distribution

We have many interdisciplinary courses and EPC encourages them, recognizing
them as important contributions to the curriculum. Most of these explore ways of crossing
departmental lines but some also cross divisions. These courses challenge traditional ways
of dividing up the terrain of knowledge as well as combining distinct areas. One value of
those courses is that students can see the ways in which work done in a division considered
to be "other" than theirs is truly and in intimately relevant to their concerns. Another,
contrasting value is that students can see the ways different disciplines require particular
tools and methods in their approaches to common problems.

The faculty teaching these courses and EPC have allowed for and supported 3 models.

1. When the teaching faculty and departments have judged the material to be focused
more centrally in one area that area has determined the divisional credit.

2. When they have judged the material to be balanced and intertwined then a half credit
can be earned in each of the two divisions.

3.	 When they have judged the material to be balanced but that students could choose to
do their major research and writing in one or the other then students could choose
one of the two department labels and thus the divisional points.

The first option has usually been used in courses taught by one person, whereas, all three
options have been used in courses that were co-taught by faculty representing two
divisions. EPC considers all three models to be educationally appropriate and to reflect the
work done in the courses. Where appropriate we recommend that the interdisciplinary
nature of the work be reflected in giving a 1/2 credit to each division. However, in a
course that is already only 1/2 credit this option is not practical and so options one or ii 	 -c,
must be accepted.



Areas of Concentration

Areas of Concentration exist to afford the individual student a formal opportunity to
pursue an area of study distinct from, but relevant to, his or her choice of major. Students
who undertake an Area of Concentration select their Concentration courses from among the
existing courses offered by the Departments (including General Programs).

To earn notice of an Area of Concentration (AOC) on the transcript, a student must
normally complete six courses selected with the aid of an informal faculty committee for
that Concentration, drawn from at least two departments of the College; of the six courses
no fewer than two and no more than three of them will also form part of the student's
major. In this respect, Areas of Concentration differ from the traditional minor, which is
conducted entirely within one single department other than the student's major department
and which may be wholly unrelated to that department.

The AOC's follow one of three models.

1) The six courses for forming the AOC are drawn from a number of participating
departments. The courses selected by each student must be drawn from two or more
departments; no fewer than two and no more than three will form part of the student's
major.

Current examples:
Feminist and Gender Studies
Africana Studies
East Asian Studies
Latin American & Iberian Studies
Inter-Cultural Studies
Peace Studies

2) Two (or three) departments form an interdisciplinary AOC in which students
majoring in one of those departments take a core of interrelated courses from each
department. These courses are drawn both from within the major, and from the allied
departments. One or two specified courses in an allied department may be substituted
for major requirements. However, the combination may not normally add more than
four courses to the number of courses required by that major.

Current examples:
Biochemistry
Biophysics
Math/Economics
Neural & Behavioral Science

3) The AOC requires a core of courses drawn from an area that does not necessarily offer
a major which are related to two or more departments that offer a major. The six
courses of the AOC include at least two but no more than three courses in the student's
major.

Current examples:
Computer Science
Educational Studies (proposed)
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HAVERFORD COLLEGE
The Faculty of the College

Regular Meeting
	

9:00 AM
Deborah Roberts, Clerk
	

May 11, 1995

Moment of Silence.

ACTION I. The Faculty approved the minutes of the meeting of April 20, 1995, as distributed.

ACTION II. The Faculty approved the awarding of honors, fellowships, and prizes to those
students recommended by the Committee on Honors, Fellowships, and Prizes.

ACTION III. At the Provost's recommendation, the Faculty approved the granting of the degree
of Bachelor of Arts or Bachelor of Science, whichever is appropriate, to all those students who
have been certified by the Faculty as having completed the requirements for graduation and all
who may subsequently be so certified by the Committee on Student Standing and Programs.

ACTION IV. The faculty elected Kim Benston as second alternate Faculty Representative to the
Board of Managers, to replace Anita Isaacs, who was elected Social Science Representative after
the April meeting. Elected outside of faculty meeting were: Terry Newirth as alternate Natural
Science representative; Laurie Hart as alternate Social Science representative; and Anne McGuire
as alternate Humanities representative.

MINUTE I. Report of the President.

A. President Tom Kessinger announced Board approval in several personnel cases: 1) Appointed
to new faculty positions: Philip Meneely, Associate Professor (without tenure) in Biology; Ellen
Schattschneider, Assistant Professor in Anthropology; David Wonnacott, Assistant Professor in
Computer Science; and Wendy Sternberg, Assistant Professor in Psychology. 2) Appointed to a
regular part-time position: Jeffrey Tecosky-Feldman in Mathematics. 3)Promoted to the rank of
Professor: Vernon Dixon in Economics; Emma Lapsansky in History; and Michael Sells in
Religion. 4) Appointed to the rank of Associate Professor with tenure: Linda Bell in Economics;
Julio de Paula in Chemistry; Richard Freedman in Music; and Robert Scarrow in Chemistry. 5)
Reappointed: Richard Ball in Economics; Lois Banta in Biology; and Walter Smith in Physics. 6)
Reappointed to regular part-time positions: Yoko Koike in Japanese, Graciela Michellotti in
Spanish, Debora Sherman in English, and Ute Striker in Italian (Hearty applause for all.)

B. The President recognized members of the faculty and administration for brief announcements:
1) Faculty Marshal Aryeh Kosman thanked the faculty for responding in record numbers

to the invitation to participate in Commencement. He asked faculty to arrive in the gymnasium
for robing by 9:45 a.m. and he urged faculty to spend some time by their divisional banners at
the reception on Founders Green so that students might more easily locate them.

2) Director of Admissions Delsie Phillips thanked faculty for attending Open Campus
Day for newly admitted students.

3) Vice President for Finance and Administration Dick Wynn reported on recent
developments which may result in challenges to the tax exempt status of the college. As federal
grants have dried up, reducing resources at the state and local levels, local authorities have begun
looking for new ways to find tax revenue. One way has been to question the definition of
charitable organizations as "purely public charities." Within the last year, several local
administrations, including those of Philadelphia, Radnor Township, and Lower Merion
Township, have begun to challenge the tax-exempt status of non-profit hospitals, schools, and
colleges. At least one Pennsylvania college (Washington College) has lost its status as a charitable
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organization and become subject to local taxes. This is being appealed. Next Wednesday, Lower
Merion Township will consider putting into place a program in which non-profit organizations
will be required to make payments in lieu of taxes or have their tax-exempt status challenged in
court. At this point, the college could be facing a tax bill of $250,000-300,000 if all the various
townships, school districts, and counties were successful in establishing such programs.

C. The President then turned to discussion of a drafted statement of a policy on consensual
relationships which is under consideration by the college [Annex I]. The proposed policy, which
states: "no employee of Haverford College shall engage in a sexual relationship with any
undergraduate student in the Tri-College community," generated a great deal of discussion and
debate. Many expressed support for the general principle of the proposed policy, but raised
serious questions about how the policy would be administered, especially in the case of
`exceptions' to the rule. Some raised questions about the principle itself and suggested that some
members of the faculty may disagree with the statement that "sexual relationships between
employees and students have the potential to interfere with the ability of the college to fulfill its
educational mission." Others urged further discussion of the complexity and asymmetries in
student-faculty/staff relations and their third-party consequences, perhaps in an open meeting of
Council. It was pointed out that this is not a policy that needs faculty action, and the President
requested further communication on these matters from the faculty.

MINUTE II/ACTION V. Report of the Provost
A. The Provost thanked the Chairs of departments and committees for their work during the
year.
B. He made several announcements about faculty members and other personnel: 1) Julio de Paula
and colleagues in a three-college consortium (Haverford, Goucher, Swarthmore) have received a
NSF grant for research in photochemistry. 2) This is the last official faculty meeting of Ariel
Loewy, who has done much to shape and guide faculty discussions over the years (applause). 3)
Lou DelGiudice is retiring as audio-visual supervisor. A faculty committee was formed to express
our thanks for his many years of support. 4) The winners of the Lindback Prize for teaching this
year are Linda Bell in Economics and Julio de Paula in Chemistry. 5) The winners of the prize
for innovative teaching are Harvey Glickman and Anita Isaacs for the introduction of conference
courses and other innovations in Political Science; and Yoko Koike and Matt Mizenko for the
Japanese language program and for their work in the introduction of computer-assisted teaching
of foreign languages.

C. He presented proposed revisions of the faculty handbook for action: 1) The faculty approved a
proposal to change the way in which teaching at another institution is counted toward the accrual
of sabbatic leave credit. A faculty member may earn sabbatic leave after 12 semesters of teaching
service at Haverford College, or, with prior approval from the Provost, at another institution. 2)
The faculty approved proposed revisions on fringe benefits for interim faculty.

D. The Provost expressed his thanks to the faculty for allowing him to serve and lead this group
for the past five years. He shared with the faculty some reflections on the role of Provost and
expressed the hope that the Long Range Planning Committee will continue to wrestle with its
complexities. He also expressed his concerns about faculty self-governance, urging the faculty to
trust committees to do their work and to devote more of Faculty Meeting to debating issues that
matter most.

MINUTE III. Sara Shumer for the Educational Policy Committee brought several items of
information [Annex II]: 1) On-line course descriptions will be available for the time being only
to the tri-college community. She encouraged the faculty to prepare course descriptions before
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leaving for the summer. 2) 60 Social Justice courses have been offered over the past 3 years. EPC
has not done a content review of these courses since they were approved for Social Justice credit
by EPC. Next year, exit interviews will include a question about Social Justice courses. 3) She
reported on the results of EPC's open meeting on grading. The meeting discussed three issues
related to grade inflation: a) The vast majority of grades fall between 3.3 and 4.0, with a very
narrow range of distinction. Many were not comfortable with the grading they were doing. Some
faculty would like to change the grading system from number grades to letter grades. Some
thought this would loosen up the grading a bit, because changing a 2.7 to a B- shifts the
association of the grade from the 2.0 or C range of grades to the B range. Many thought this
would lead to greater use of the B- than has been made of the 2.7. b) It was also suggested that
the Provost's office should try to set up meetings with other liberal arts colleges to discuss a more
radical distribution of grades. c) An imbalance in grading among divisions and departments was
noted. In one department, 60% of the grades were in the 3.7-4.0 range; in others, only 22%
were in that range. It was agreed that this issue should receive more discussion in the fall semester.

MINUTE IV. Ariel Loewy reported on the results of a questionnaire on the confidentiality of
recommendation letters from Haverford employees in personnel cases at Haverford. He reported
that less than 50% of the faculty responded to the questionnaire. Of those who did respond, 36
did not like the way in which letters are made available to candidates in personnel cases. Many
were uncomfortable with differences in the way Haverford and Bryn Mawr letters are treated at
Haverford, and in the way the two colleges deal with letters in their own personnel cases. He feels
strongly that this is a faculty matter and that the faculty should ask Academic Council to work
out a new arrangement for handling letters from college employees in personnel cases. In
response, some members of the faculty challenged the characterization of the process under which
the issue had been treated this past year and others questioned the process of the questionnaire
itself. The faculty agreed that Council should consider this issue in the fall.

MINUTE V. Provost Bruce Partridge reported that Emma Lapsansky had written a letter of
appreciation to the community that she would like to have entered into the minutes [Annex III].

MINUTE VI. Michael Sells gave a word of appreciation for the many contributions to the
Haverford community of Joan Lang, the sister of Dan Gillis and a quiet but deep presence on
campus, who died this week.

Adjournment: 11 A.M.

Respectfully submitted,

Anne McGuire
Faculty Secretary
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HAVERFORD 
Office of the President

MEMORANDUM

TO:	 Employees of Haverford College

FROM:	 Tom Kessinger,

RE:	 Policy on Consensual Relationships

DATE:	 Revised, May 8, 1995

The following policy is under consideration for adoption. It is based on the
work of a committee of faculty, staff and students some years ago and modd
in recent weeks in discussion with Academic Council and the Senior
Administrative Staff

In an academic institution, sexual relationships between employees and
students have the potential to interfere with the ability of the College to fulfill
its educational mission. Such relationships can have a negative effect upon
students' free pursuit of their academic courses of study. The possible harm
can extend beyond the involved student to other students whose perception of
the relationship might interfere with their ability to work comfortably and
effectively.

Therefore,

No employee of Haverford College shall engage in a
sexual relationship with any undergraduate student
in the Tri-College community.*

In the event of a suspected violation of this policy, a complaint may be
brought to a dean or an EEOC officer. Should these officials be unsuccessful
in resolving the problem, the matter will go to the appropriate senior
administrator, and eventually to the President. If a satisfactory resolution
cannot be achieved at this administrative level, further action will follow the
general guidelines of the college's sexual harassment procedures.

*Student employees are exempted from this prohibition. However, a
group consisting of students, faculty, and deans has considered the issue of
sexual relationships between students working as teaching assistants and
other students in their classes or sections. TA's and students are in positions
of unequal power, and this asymmetry may render sexual relationships
problematical for the students involved and for other students in the class.
While the College does not attempt to regulate dating among its students, TA's
are strongly encouraged to take these implications into account and to recuse
themselves from particular assignments when necessary.



ANNEX II, May 11, 1995

HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer, EPC Chair 72z—c_,t__,
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Enclosed for your information

1. Grading
2. Social Justice Courses



EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From: Sara Shumer, EPC Chair
Re:	 Grading
Date: May 4, 1996

HAVERFORD 

The open meeting on grading produced a thoughtful and lively discussion among EPC and about
25-30 other faculty members. Several issues were raised that those present thought worth taking to
the Faculty Meeting.

1. A set of issues centers on whether our grading is doing what we want it to do. Are we allowing
ourselves enough range to distinguish our outstanding students from our excellent students with
a distribution that weights 4.0's and 3.7's highly and gives few grades below 3.0? Do we feel
pressured to grade higher than we really think is appropriate? Do junior faculty feel a pressure
either from their senior departmental colleagues or from students because they perceive that
enrollment and good evaluations, which are important to reappointment and tenure, are linked to
high grades? We discussed the possibility of changing to the letter grade system in which A-
seems to belong to the A's category and B- to the B's. Now 3.7 seems to belong to the 3's and
2.7 to the 2's. We might then better distinguish our very best students and open B- as a more
used grade.

2. We also talked about grade inflation as a national phenomenon and that if drastic action were to
be taken it ought to be by a group of liberal arts colleges and universities. We suggested that it
would be useful for the Provost to attempt to call a consortium of colleges to discuss grade
inflation.

3. There was much concern about radical differences in grading policy across division and
department. There was some discussion of aiming at a common mean for each level (100, 200,
300). There was also skepticism as to whether this was appropriate. We ended with
admonitions that each department and faculty member reflect on how their practices compare to
others.



HAVERFORD 
EDUCATIONAL POLICY COMMITTEE

To:	 The Faculty
From:	 EPC	 ,en
Re:	 Social J tice Courses
Date:	 May 4, 1995

Enclosed is a list of the Social Justice courses we have taught over the last three years.
Below is a summary of some statistics based on these lists.

We gave 24, 25 and 29 Social Justice courses in each of the last three years at Haverford
and Bryn Mawr.

In 1992-93, one course was at the 100 level, 15 at the 200 level and eight at the 300 level.

In 1993-94 one course was at the 100 Level, 18 at the 200 level and six at the 300 level.

In 1994-95 three courses were at the 100 level, 17 at the 200 level and eight at the 300
level.

Most courses are in the social science and humanities but the natural sciences have a
representation. Almost every year there have been four or more courses from General
Programs.

Of the 78 courses about 16 or more were repeats yielding approximately 60 different
courses over the three year period. Moreover we seem to be gradually increasing the
number given each year.



HAVERFORD COT 3 EGE
SOCIAL JUSTICE COURSES

1992-93

SEMESTER 1

Bryn Mawr College
ANTH/CITY/SOCL

B21101
SOCL	 B20501

Afro-American Culture and Community
Social Inequality

Haverford College
ENGL
	

H282A
HIST
	

H343A
PHIL
	

H235A
PHIL
	

H313A

POLS	 H238A

S&A	 H251A

SEMESTER 2
Bryn Mawr College
ECON/CITY B31401
POLS	 B31601
SOCL	 B10301

Haverford College
BIOL/COMLH24801
ENGL	 H270B

GERM	 H299
GNPR	 H2748

GNPR	 H291B
GNPR	 H299B

HIST	 H209B

HIST	 H261

PHIL	 H310B
POLS	 H240B
POLS	 H359B

S&A	 H235B
S&A	 H280B

Representing Native Americans
Topics in American Intellectual History
African Philosophy
Contemporary Philosophical Problems:
Heidegger & Nazism
Power and Powerlessness: Perspectives
from Latin America
Sociology of Crime

Economics of Poverty and Discrimination
Ethnic Group Politics
American Social Structure

Disease and Discrimination
Portraits in Black: The Emergence &
Influence of Afro-American Lit
Marginality in German Society
The American Crisis: Media's Performance &
Ethics in Covering Six Issues in US Culture
and Society
Studies in Prejudice
Emancipation, Decolonization & Social
Reconstruction/Africa & the Americas in
Modem Era
Survey of Latin American History: Modem
Latin America from Independence to Present
Class, Gender and Power in the Chinese
Revolution
Topics in Ethics: Theories of Virtue
Issues in Inter-American Relations
Theories of Liberation: Feminist Political
Theory
Class, Race and Education
Ethnic Conflict



HAVERFORD COT .T FGE
SOCIAL JUSTICE COURSES

1993-94

Economics of Poverty and Discrimination
Out and About Lesbian and Gay Literature
The Study of Gender in Society
Women In Society: Third World Women

Postcolonial Women Writers
Southern Africa: Roots of Conflict, Prospects
for Reconciliation
The American Crisis: Media's Performance &
Ethics in Covering Six Issues in US Culture
and Society
Afro-American Political and Social Thought
Topics in American Intellectual History
Jazz & the Politics of Culture
Topics in Social & Political Philosophy: Justice
and Indifference
Just Wars & Utopias: The Indian National
Identity & Ideology in Spanish America

American Social Structure

Women of Science
Studies in Prejudice
Emancipation, Decolonization & Social
Reconstruction/Africa & the Americas in
Modern Era
Topics in American Social History: The
American West in Fact and Fiction
African-American Philosophy
Race and Politics in USA
African Politics
The European Community
Islam & the West
Social Change
Ethnic Conflict
Anthropology of the Body

SEMESTER 1.

Bryn Mawr College
CITY/ECON B31401
ENGL	 B28901
SOCL	 B20101
SOCL	 B22501

Haverford College
COM1JENGLH27701
GNPR	 H241A

GNPR	 H274A

HIST
	

H243A
HIST
	

H343 A
MUSC
	

H227A
PHIL
	

H312A

SPAN
	

H380A

SEMESTER 2
Bryn Mawr College
SOCL	 B10301

Haverford College
GNPR	 H258B
GNPR	 H291B
GNPR	 H299B

HIST
	

H330B

PHIL
	

H234B
POLS
	

H228B
POLS
	

H236B
POLS
	

H250B
RELG
	

H264B
S&A
	

H252B
S&A
	

H280B
S&A
	

H352B



HAVERFORD COI  T FGE
SOCIAL JUSTICE COURSES

1994-95

SEMESTER 1

Bryn Mawr College
CTTY/ECON B314
HIST	 B229

SOCL	 B205
SOCL	 B225

Haverford College
BIOL/GNPR H247A
BIOUCOM1/ H248A

GNPR
GNPR	 H111A
HIST	 H209A
HIST	 H343A
MUS C	 H227A
PHIL	 H332A
SOCL	 H251A
SPAN	 H340A

Economics of Poverty and Discrimination
The Immigrant Experience in America from Colonial Times to the
Present
Social Inecpinlity
Women in Society: Third World Women

Human Genetics -
Disease and Discrimination

Peace and Conflict Studies
Colonial Latin America
Topics in American Intellectual History: American Constitutional Law
Jazz and the Politics of Culture
Topics in 20th Century Continental Philosophy: Heidegger and Nazism
Sociology of Crime
The Moor in Spanish Literature

SEMESTER 2

Bryn Mawr College
ANTHJCITY/ B211

SOCL

Haverford College
ANTH	 H207B
ANTH	 H251B

ANTH
	

H352B
COML/GNPR H214B
ENGL
	

H270B

ENGL
	

H382B
GNPR
	

H291B
GNPR
	

H299B

HIST
	

H209B
POLS
	

H228B
POLS
	

H236B
POLS
	

H240B
POLS
	

H328B

RELG
	

H264B
SOCL
	

H235B

African American Culture and Community

Managing Nature: The Anthropology of Conservation and Development
Gender and Power.
Japanese Religious Practice in an East Asian Context
Anthropology of the Body
Readings in Holocaust
Portraits in Black:
The Emergence and Influence of African-American Culture
Native Anierican Renaissance
Studies in Prejudice
Emancipation, Decolonization & Social Reconstruction/
Africa and the Americas in Modern Era
Modern Lath America
Race and Politics
African Politics
Inter-American Relations
Difference and Discrimination:
The Politics of Race, Gender and Sexual Orientation
Islam and the West Reli gious and Cultural Dimensions of Conflict
Class, Race and Education



HAVERFORD COLLEGE
SOCIAL JUSTICE COURSES

1995-96

SEMESTER 1
SOCIAL JUSTICE COURSES AT BRYN MAWR COLLEGE

POLS	 B316	 Ethnic Group Politics
SOCL	 B205	 Social Inequality

SOCIAL JUSTICE COURSES AT HAVERFORD COLLEGE

COM1/ENGL H377A
EDUC/GNPR H2O1A
ENGL H354A

GNPR	 H111A
GNPR/POLS H230A
HIST	 H243A
HIST	 H281A
POLS	 H359A
RELG	 H209A

Problems in Postcolonial Literature
Literacies and Education
Topics in 19th Century British Literature: Poverty and Its
Representation in Victorian England
Peace and Conflict Studies
Politics and Society in Contemporary India
African American Political and Social Thought
The Mexican Revolution
Theories in Liberation: Feminist Political Theory
The Origins of Christian Anti-Semitism

SEMESTER II
SOCIAL JUSTICE COURSES AT BRYN MAWR COLLEGE

CYMECON B314
	

Economics of Poverty and Discrimination
ENGL	 B289
	

Lesbian and Gay Literature
SOCL	 B103
	

U.S. Social Structure
SOCL	 B201
	

The Study of Gender in Society

SOCIAL JUSTICE COURSES AT HAVERFORD COLLEGE

CLAS/COML H216B
/GNPR
COMLIENGL H277B
ENGL
	

H384B
GNPR
	

H112B
GNPR
	

H252B
GNPR
	

H299B

HIST
	

H209B
HIST
	

H330B

POLS
	

H228B
POLS
	

H238B
POLS
	

H255B
SPAN
	

H324B

Fiction in the Holocaust

Postcolonial Women Writers
Native American Renaissance
Sex and Gender. Modern Feminisms
Biology, Medicine and Women
Emancipation, Decolonization & Social Reconstruction/Africa and
the Americas in Modem Era
Modern Latin America
Topics in American Social Hist.: The American West in Fact and
Fiction -
Race and Politics
Power and Protest in Latin America
Democratic Theory: Structures of Power
Sexual Minorities in the Spanish Speaking World

social justice courses '95/96-cw


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88

